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I. 1№ЮШСТ10Н 

1. In operative paragraph б of i t s resolution 25 (XXXV) of 14 I%rch 1979, 
e n t i t l e d "Measures to improve the s i t u a t i o n and ensure the human rights and dignity 
of a l l migrant workers and t h e i r f a m i l i e s " t h e Commission on Штап Rights 
requested_the United Nations bodies, the specialized agencies and the-other 
world-wide' and regional intergovernmental organizations and competent 
non-governmental organizations, and the countries,of o r i g i n and host countries of 
migrant v/orkers, to communicate to the Commission the model agreements and 
agreements vrhich they formulate on the various aspects of inter-Sta,te relations 
i n so f a r as they concern migrant vrorkers, 

2 . The Secretary-General addressed, on 5 June 1979, a note verbale to the 
Governments of Member States and to the Governments of States not members of the 
United Nations but members of specialized agencies, i n v i t i n g them to forv'/ard to the 
Director of the D i vision of Human Rights, by 15 August 1979» .̂ny relevant information 
i n accordance with Comjaission resolution 25 (XXXV). 

3 . The Director of the Division of Human Rights also addressed a l e t t e r , on 
29 Шу 1979, to the executive heads of the International Labour Organisation, the 
Pood and Agriculture Organization of the United Nations, the United Nations 
Educational, S c i e n t i f i c and Cultural Organization, the V/orld Health Organization, 
the International Bank for Reconstruction and Development, the International 
Monetary Fund, the United Nations Industrial Development Organization, the General 
Agreement on T a r i f f s and Trade and various bodies of the United Nations, i n v i t i n g 
them to fo2>fard to him any relevant information or vievrs i n accordance vrith 
Commission resolution 25 (XXXV). 

4 . Requests for appropriate information under resolution 25 (XXX'V) vrere also 
sent, on 8 June 1979, to a number of regional intergovernmental organizations and 
competent non-governmental organizations i n consultative status vrith the Economic 
and Social Council. 

5 . As of 30 November 1979> substantive replies had been received from the 
following Governments; Au s t r i a , B r a z i l , Cyprus, Denmark, Finland, Germany, 
Federal Republic of, H a i t i , I t a l y , Kuvrait, Lebanon, Lesotho, I/iauritius, Netherlands, 
Spain, Sudan, Svreden, Svritzerland, Turkey, Upper "Volta and Yugoslavia, as well as 
from the International Labour Organisation and the Economic Commission for A f r i c a . 
A number of non-gox'-ernmental organizations also sent information. 

6. Since the t o t a l volume of the texts of agreements and other materials 
conmunicated by the Governments to the Secretariat i n accordance vrith 
resolution 25 (XXXV) of the Commission on Human Rights amounted to more than 
3 , 4 0 0 pages, and i n vievr of the directives of the Economic and Social Council on 
control and l i m i t a t i o n of documentation, l / the Secretary-General vras not i n a 
position to reproduce i n the present report the materials received. The f u l l texts 
of the agreements i n o r i g i n a l languages are available for consultation i n the 
Secretariat's f i l e s . For the convenience of the Commission, the Secretary-General 
has provided, vrhenever possible, short indications as to the scope of the 

1/ In p a r t i c u l a r , Economic and Social Council resolutions- I979/I of 
9 February 1979 and 1979/41 of 10 Ifey I 9 7 9 . 
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agreements received. In a number of cases, appropriate references were made to the 
o f f i c i a l United Nations or ILO publications where such agreements had been 
reproduced. 

7. The information submitted by the Governments are summarized i n section I I 
of the report. Section I I I contains a summary of the information submitted by 
United Nations bodies and specialized agencies. Section IV summarizes the r e p l i e s 
of non-governmental organizations. 
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I I . ЗМайУ OF VIEV/S АШ I№OEI'IATIOÏÏ SUBI-HTTED BY GOVERMIffiKTS 

AUSTRIA 

Origi n a l : Englisli/German_ 
; i 9 September I979] 

1. The Government of Austria communicabed the texts of the follo\7Íng agreements s 

(1) Agreement betvreen Austria and Yugoslavia concerning the regulation of employment 
of Yugoslav workers i n Austria. Signed on I9 ïïov<»mber I965; 2/ 

(2) Agreement between Austria, and Sparn concrning the recruitment of Spanish 
workers and t h e i r employment i n Austria. Signed on 15 July I9645 

(3) Agreement between Austria and Turkey concerning the rcx;ruitment of Turkish 
workers and their employment i n Austria. Signed on 15 Ilay I 9 6 4 ; 3 / 

(4) Exchange of note verbales on the modification of the agreement between Austria 
and Turkey concerning the recruitment of Turkish workers and t h e i r employment 
i n Austria. Dated 12 October I 9 6 6 ; 

(5) Exchange of note verbales beti/een the Austrian Embassy i n Brussels and Belgium 
concerning the exchange of foreign workers. Dated 20 January I9561 

(6) Exchange of note verbales between Austria and Denmark concerning the exchange 
of foreign vrorkers. Dated 7 September 1954j 

(7) Agreement betv/een Austria and the Federal Republic of Germany concerning 
foreign workers, including f i n a l protocol. Dated 23 November 1951? 

(s) Additional agreement to the agreement between Austria and the Federal Republic 
of Germany concerning foreign workers. Dated 14 ífey 1954; 

(9) Exchange of note verbales between Austria and Finland concerning the 
agreement on foreign workers. Dated 1 February I 9 6 2 ; 

(10) Ebcchange of note verbales concerning the agreement between Austria and France 
on the exchange of trainees. Dated I9 August 1955; 

(11) Agreement between Austria and I t a l y concerning the exchange of foreign workers. 
Dated 17 January 1957; 

(12) Exchange of note verbales between Austria and Luxembourg concerning the 
agreement on the exchange of trainees. Dated 12 September 1958; 

(13) Agreement between Austria and the Netherlands concerning the exchange of 
foreign workers. Dated 17 November 1954; 

(14) Agreement between Austria and Sweden concerning the exchange of foreign 
workers. Came into force on 1 January I956; 

(15) Exchange of note verbales between the Austrian Embô cay i n Bern'and the Sv/iss 
P o l i t i c a l Department concerning the agreement on the exchange of foreign 
workers. Dated I9 March I 9 5 6 ; 

2/ United Nations, Treaty Series, v o l . 507 (1967), No. 8512. 

3 / I b i d . , v o l . 515 (1964), No. 7457. 
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(16) Treaty betv/een Austria and I t a l y on s o c i a l insurance, including additional 
protocol. Signed on 30 December 1950; 

(17) Convention betvreen Austria and Yugoslavia on s o c i a l security. Dated 
19 November I965 ; 4/ 

(is) Convention between Austria and Siiitzerland on s o c i a l security. Dated 
15 November 196?^ 5 / 

(19) Additional agreement to the agreement betv/een Austria and Switzerland on 
soc i a l security. Signed on 17 May 1973 ; 

(20) Convention between Austria and Liechtenstein on soci a l security. Dated 
26 September I9681 б/ 

(21) Additional agreement to the agreement between Austria and Liechtenstein on 
so c i a l security. Dated 16 May 1977; 

(22) Agreement between Austria and Turkey on so c i a l security, including f i n a l 
protocol. Dated 12 October 1966; 

(23) Additional agreement to the agreement between Austria and Turkey on soci a l 
security. Dated 6 August 1974j 

(24) Convention betv/een Austria and the Federal Republic of Germany on s o c i a l 
security, including annex and f i n a l protocol. Dated 22 December 1966; 
Agreement for the implementation, dated 22 December I 9 6 6 ; 
Additional convention to the convention on s o c i a l security, including 
additional agreement for the implementation. Dated 10 A p r i l 19^9 ; Т/ 

(25) Second additional agreement to the agreement betv/een Austria and the Federal 
Republic of Germany on soci a l security, as l a i d dovm i n the additional 
agreement of 10 A p r i l I 9 6 9 . Signed on 29 ШтсЬ 1974; 

(26) Agreement between Austria and Spain .'п soci a l security, including agreement on 
implementation. Dated 23 October I969 and I4 May I97O; 

(27) Convention between Austria and the United Kingdom on so c i a l security, including 
protocol. Dated 18 June 1971; § / 

(28) Supplementary Convention between Austria and the united Kingdom on s o c i a l 
security. Dated I 6 September 1975; 

(29) General Convention between Austria and France on s o c i a l security. Dated 
28 Fay 1971 ; У 

(30) Convention between Austria and Luxembourg on so c i a l security, including f i n a l 
protocol. Dated 21 December I 9 7 I . Complementary Convention, dated I6 №.y 1973; 

4/ Iblà., v o l , 591 (1967), No. 8556. 

5 / I b i d . , v o l , 658 (1969), No. 9434. 

6/ I b i d . , v o l , 667 (1969), No. 9492. 

7/ I b i d , , v o l . 703 (1969), No, 10090. 

8/ Ibid., v o l . _ _ (1973), No. 12402. 

У I b i d . , v o l . {1973), No. 12289. 
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(31) Agreement between Austria and the Netherlands on soci a l security, including 
f i n a l protocol. Dated 7 March 1974; ' 

(32) Agreement between Austria and Is r a e l on s o c i a l security, including f i n a l 
protocol. Dated 28 November 1973; 

(33) Agreement between Austria and Sweden on soci a l security, including .final 
protocol. Signed on 11 November 1975; 

(34) Convention betv/een Austria and Belgium on soci a l security, including f i n a l 
protocol. Dated 4 A p r i l 1977. 

2 , The agreements communicated by the Government of Austria may be divided into 
three main categoriesj 

(a) Agreements on soci a l security questions. These agreements bear, i n 
pa r t i c u l a r , on the following matters; sickness, i n d u s t r i a l accidents and 
pension insurance, unemployment insurance, occupational diseases, old age, 
i n v a l i d i t y and survivors' pensions, death grant, family and children's 
allowances, and maternity benefits. 

(b.) Agreements on recruitment and employment of foreign workers. These 
agreements contain provisions on issuance of employment offers, recruitment 
and selection procedure, contracts of emplojanent, travel and visas-, rights 
and protection of foreign workers, soc i a l insurance, unemployment 
assistance, conditions of employment and re-entry of vrorkers. Model 
contracts of employment are often annexed to the agreements. 

(c) Agreements on the exchange of trainees. These agreements apply to persons 
who are c i t i z e n s of one Contracting State and who are going to or are 
already staying i n the t e r r i t o r y of another Contracting State with the 
aim of improving t h e i r professional and l i n g u i s t i c s k i l l s , being at the 
same time g a i n f u l l y employed. 
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BRAZIL 

Original: English/Portuguese] 
[30 July 1979; • ' • 

The Government of B r a z i l communicated the texts of the following agreements: 

(1) Agreement on migration with I t a l y , signed on 9 December I96O; 

(2) Administrative agreement vrith I t a l y concerning the application- of 
A r t i c l e s 37 and 43 of the Migration agreement of 9 December I96O, signed 
on 19 Iferch 1973 5 

(3) Complementary administrative agreement vrith Paraguay r e l a t i n g to hygiene 
and s o c i a l security for vrorkers hired by Itaipu and i t s personnel charged 
vrith the construction of the enterprise of Itaipu. Signed on 8 January 1975; 

(4) Administrative agreement with Paraguay r e l a t i n g to medical services 
entitlements of vrorkers hired by Itaipu, signed on 8 January 1975? 

(5) Agreement vrith Portugal on so c i a l security and complementary adjustment. 
Signed on 17 October I969; 

(6) Convention on social security with Spain and administrative agreement on 
i t s application, signed on 25 A p r i l I969; 

(7) Protocol on work and soc i a l security relations vrith Paraguay, signed on 
11 February 1974; 

(S) Additional protocol to the treaty of Itaipu on vrork and s o c i a l security 
relations vrith Paraguay, signed on 10 September 1974; 

(9) Ebcchange of l e t t e r s between B r a z i l and Cape Verde on soc i a l security 
questions, which constituted an agreement. Dated 7 February 1979. 
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CYPRUS 

[Original: English] 
[9 Novemher 1979] 

The Government of Cyprus communicated the texts of the follov/ing agreements: 

(1) Agreement betv/een the Government of the Republic of Cyprus and the 
Government of the Czechoslovalc S o c i a l i s t Republic on the temporary employment of 
Cypriot workers i n the Czechoslovak S o c i a l i s t Republic, signed on 2 blarch I 9 7 6 . 
The agreement designates the authorities responsible for i t s implementation, provides 
for the s i m p l i f i c a t i o n of relevant procedures, specifies the lav/s governing Cypriot 
workers, and contains provisions r e l a t i n g to the recruitment of Cypriot workers, 
assessment of t h e i r health, the signing of individual contracts of employment, wages, 
remittances, t r a v e l l i n g expenses, terms of employment, annual leave, termination of 
contracts, s o c i a l benefits, i l l n e s s and accident compensation and trade unions. 

(2) Agreement between the Republic of Cyprus and the People's Republic of 
Bulgaria on the temporary employment of Cypriot Workers i n the People's Republic of 
Bulgaria signed on 27 Ifey 1975. The agreement relates s p e c i f i c a l l y to the 
undertalcing and execution of construction works i n the People's Republic of Bulgaria 
l'y Cypriot construction firms with v/hich the State of Bulgaria might enter into 
contract. I t contains provisions concerning the emoluments of Cypriot construction 
firms, the remittance of savings, the s i m p l i f i c a t i o n of procedures, the conduct of 
Cypriot workers, the establishment of a permanent j o i n t committee, the a v a i l a b i l i t y 
of medical treatment including h o s p i t a l i z a t i o n , an¿ the return of Cypriot vrorkers. 

(3) Manpower agreement between the Republic of Cyprus and the Libyan Arab 
Republic signed on 23 Шу 1976, and annexes thereto. This agreement relates to the 
employment of Cypriot v/orkers and contains appendices r e l a t i n g to the procedures for 
the submission of offers of employment and the selection of manpov/er and the response 
to these offers, the mode of payment and the form of individual employment contracts. 
Other provisions relate to travel expenses, vrorking and l i v i n g conditions, soc i a l 
insurance rights and p r i v i l e g e s , dispute settlement procedures, the cancellation of 
contracts and the establishment of a j o i n t committee. 
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DEMikKK 

_ Original : English_ 
November 1979] 

1. The Government of Denmark communicated the texts of the two conventions on 
s o c i a l security and protocols thereto v;hich Denmark had concluded with Turkey and 
Yugoslavia, respectively, on 22 January 1976 and on 22 June 1977. I t was also 
indicated that similar conventions v/ould probably be concluded v/ith Morocco and 
Spain i n the near future, Negotiations with a view to concluding a convention on 
s o c i a l security v/ith Palcistan have been opened. 

2 . The aim of these conventions i s to ensure that immigrant vrorkers and members of 
t h e i r families are e n t i t l e d to soc i a l security as provided for i n the l e g i s l a t i o n of 
th e i r country of residence. 

3 . 'The Government of Denmark considers the ILO as the appropriate United Nations 
agency to explore the necessity of further international measures i n the f i e l d of 
the rights of migrant workers, 

4 . The contents of the tv/o above-mentioned conventions are summarized as follows; 

Convention on Social Security v/ith Turkey ( I 9 7 6 ) ; 

In r e l a t i o n to Denmark, the Convention applies to the l e g i s l a t i o n on: national 
health security, the hospital service, maternity care, d a i l y cash benefits i n the 
event of sickness and c h i l d b i r t h , r e h a b i l i t a t i o n , i n d u s t r i a l i n j u r i e s and 
occupational diseases insurance, family allov/ances, unemployment insurance, national 
old-age pension, i n v a l i d i t y pension, vridow's pension and Labour llarkei Supplementary 
Pension. In r e l a t i o n to Turkey, the Convention applies to the l e g i s l a t i o n on? 
s o c i a l insurance covering accidents at work and occupational diseases, sickness, 
maternity, i n v a l i d i t y , old age and survivors; pension fund for public employees, 
old-age, i n v a l i d i t y and survivors' pension insurance for self-employed persons, and 
the soc i a l insurance funds integrated i n the Social Insurance System. 

Convention on Social Security v/ith Yugoslavia (1977): 

In r e l a t i o n to Yugoslavia, the Convention applies to the l e g i s l a t i o n on: 
compulsory health insurance of v/orkers, including maternity benefits, compulsory 
pension and i n v a l i d i t y insurance of v/orkers, including survivors' pensions, family 
allowances and rights of v/orkers during temporary unemployment. In r e l a t i o n to 
Denmark, the Convention applies to the l e g i s l a t i o n on: national health security, 
the hospital service, maternity care, d a i l y cash benefits i n the event of sickness 
and c h i l d b i r t h , i n d u s t r i a l i n j u r i e s and occupational diseases insurance, family 
allowances, unemployment insurance, national old-age pension, i n v a l i d i t y pension, 
v/idow's pension and supplementary pension. 
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FIMLâKD 

_ Original s English] 
[21 August 1979] 

1. The Government of Finland reported that, as a sending country, i t s main p o l i c i e s 
concerning migrant workers related to emigration and the conditions of Finnish 
c i t i z e n s abroad. The main object i s to secure the rights and benefits of migrant 
workers during migration as well as i n the host country. 

2 , A f u l l e r account of the comments of the Government of Finland was given i n 
document А/34/535. 

GEH)/[áFY, PEDEEAL EEPUBLIC OP 

[ Original : English/French 
[30 August 1979] 

1. The Government of the Federal Republic of Germany communicated the texts of 
the following agreements; 

(1) Convention between the Government of the Kingdom of Morocco and the 
Government of the Federal Republic of Germany concerning the temporary employment of 
Moroccan vrarkers i n the Federal Republic of Germany (with annexes thereto). Signed 
on 21 May 1963. 

This convention relates to the temporary employment of Moroccan workers i n the 
Federal Republic of Germany. I t provides for the establishment vrithin the Federal 
Republic of Germany of an organ of selection (Federal Bureau) which i s to v i s i t 
Morocco vihen deemed necessary and for the provision of f a c i l i t i e s f o r the Bureau i n 
Morocco. I t contains provisions r e l a t i n g to the method of recruitment, the 
communication of information on l i v i n g and working conditions i n the Federal Republic, 
passports and other necessary documents, travel and travel expenses, remittance of 
earnings, and the establishment of a j o i n t committee. 

(2) Convention between the Government of the Federal Republic of Germany and 
the Government of the Spanish State on the migration, recruitment and placement of 
Spanish workers i n the Federal Republic of Germany. Signed on 29 March i 9 6 0 . lO/ 

This convention designates the competent authorities i n Spain and the Federal 
Republic of Germany and provides for v i s i t s by commissions from one country to the 
other when appropriate. I t also contains provisions r e l a t i n g to the communication 
of information on l i v i n g and working conditions i n the Federal Republic of Germany, 
the method of recruitment of workers, medical examinations, police records, passports 
and other documentation, work contracts, travel and travel expenses, remittance of 
earnings, the return of workers, and the establishment of a j o i n t committee. 

2 . , Also transmitted were two excerpts from the booklet "Social Security", published 
i n 1970 and 1977. 

10/ International Labour Office, Legislative Series, I96O - Int. 3 . 
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HâlTI 

_ Original : French/Spanish] 
[24 July 1979] 

The Government of .Haiti communicated the texts of two recruitment agreements 
concluded on I4 November I966 and on 14 October I978 with a view to regulating the 
conditions of recruitment and viork of the Haitian a g r i c u l t u r a l i/orkers at sugar 
enterprises of the Dominican Republic. 

ITALY 

^Original ! French/English/ltalian' 
• [3 October 1979] 

1, The Government of I t a l y communicated the texts of the following agreements: 

(1) Convention between I t a l y and Switzerland on socia l security, with a f i n a l 
protocol thereto and common declarations. Dated I4 December I 9 6 2 ; 

(2) Complementary agreement between I t a l y and Switzerland i n the matter of 
soc i a l seciirity r e l a t i n g to the assistance i n case of professional i l l n e s s 
(Art. 13 and 14 of the Convention). Dated 14 December I 9 6 2 | 

(3) Agreement between I t a l y and Switzerland r e l a t i n g to emigration of I t a l i a n 
workers to Switzerland, with a f i n a l protocol thereto and common 
declarations. Dated 10 August 1964? 

(4) Administrative agreement concerning the modalities of application of the 
Convention on socia l security between I t a l y and Switzerland. Dated 
18 December I 9 6 3 ; 

(5) Second amendment to the Convention dn s o c i a l security between I t a l y and 
Sv/itzerland. Dated I4 December I9621 

(6) Convention between I t a l y and Yugoslavia on so c i a l insurance with a general 
protocol thereto. Dated I4 November 1957; 

(7) Convention between I t a l y and Svreden on social security with a f i n a l 
protocol thereto. Dated 25 May 1955; 

(s) Convention between I t a l y and Austria on socia l insurance, and additional 
protocols thereto. Dated ЗО December I95O; 

(9) Agreement for the application of the Convention on socia l insurance between 
I t a l y and Austria of 3 0 December I95O. Dated 6 October 1955 I 

(10) Convention betî/een I t a l y and Norvfay on socia l security. Dated 
12 June 1959; 

(11) Convention betvreen I t a l y and Spain on so c i a l security. Dated 
20 July 1967; 
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(12) Agreement between the I t a l i a n Hepublic and the United States of America on 
the matter of so c i a l security. Dated 22 September I 9 5 I . This agreement 
applies to viorkers who have periods of coverage under the laws, and to 
t h e i r family members or survivors. These persons s h a l l have i d e n t i c a l 
rights and obligations under the social security lav/s of each contracting 
State under the same conditions. The Agreement provides that persons 
e l i g i b l e for benefits under the lav/s of one contracting State s h a l l receive 
them f u l l y and v/ithout l i m i t a t i o n or r e s t r i c t i o n while they reside i n the 
t e r r i t o r y of the other State.- The Convention contains special provisions 
on d i s a b i l i t y , old-age and survivorship. 

(13) Agreement on s o c i a l security betv/een I t a l y and Canada. Dated 
17 November 1978. In r e l a t i o n to I t a l y , the provisions of this agreement 
apply to the l e g i s l a t i o n on: general compulsory insurance for i n v a l i d i t y , 
old age and survivors for workers, compulsory insurance v/ith respect to 
tuberculosis, and workmen's compensation. In r e l a t i o n to Canada, i t applies 
to the Old Age Security Act and to the Canada Pension Plan. 

2. I t v/as also observed by the Government of I t a l y that, i n r e l a t i o n to the 
countries members of the European Economic Community, questions of migration are 
governed by a r t i c l e s 40 to 51 of the Treaty establishing the European Economic 
Community, Rome, 25 ШтсЪ 1957, and by the legal instruments (regulations and 
directives) deriving therefrom. Several of the agreements i n force v/ith European 
countries no longer meet current requirements for the protection of migrants. The 
I t a l i a n Government has therefore negotiated different agreements (with Spain, Sweden 
and Sviitzerland), which have yet to be signed and r a t i f i e d . 

KUWAIT 

_Original: English/Arabic_ 
[17 October 1979; 

The Government of Kuv/ait communicated the texts of the following documents: 

(1) M n i s t e r i a l Decree No. 37/1979 on the organization of issuance of the 
travel permissions for non-Kuwaiti v/orkers i n the private sector; 

(2) Labour lav/ i n the private sector (lav/ No. 38/I964 with an explanatory note, 
as amended). ' 
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LEBâNON 
[Original ; Prench_ 
[15 November 1979] 

1. The Government of Labanon stated i n i t s comments, with respect to the rights of 
migrant workers, that Lebanese l e g i s l a t i o n contains no provision which makes a 
d i s t i n c t i o n bet\jeen Lebanese workers and migrant workers i n Labanon as regards 
working conditions, wages, normal hours ox work and. overtime, annual holidays and 
sick leave. The same applies to the benefits given by the provisions on vocational 
guidance and training, employment i n j u r i e s a,nd occupational diseases, c o l l e c t i v e 
agreements, mediation and a r b i t r a t i o n . The same texts apply to t h e i r rights with 
respect to taxes and charges (in p a r t i c u l a r , those r e l a t i n g to lawsuits) 'and the 
right to remit money abroad. There are, however, special conditons f o r foreign 
workers i n the following respects; 

(a) The p r i n c i p l e of r e c i p r o c i t y i s talcen into consideration i n granting v o x k 
permits to aliens i n Lebanese t e r r i t o r y (Lccroe No, 1 7 , 5 б 1 of 18 September 1 9 6 4 ) , 

(b) llie p r i n c i p l e of r e c i p r o c i t y i s applied with regard to enjoyment by foreign 
workers of the benefits provided f o r i n the l e g i s l a t i o n on s o c i a l security. A r t i c l e 9 
of the Social Security Code, xjhich v a s given effect by Decree No. 13s955 of 
2 6 September I 9 6 3 , as amended by Act No. 16/75 of 11 A p r i l 1975, stipulates that 
foreign wage-earners working i n Lebanese t e r r i t o r y f o r one or more employers, as well 
as the employers themselves and the persons i n t h e i r service, are subject to a l l the 
obligations l a i d down by the Social Security Act, on the conditions specified therein, 
with regard to the sections on sickness insurance and maternity insurance, the system 
of family allowances and insurance f o r employment i n j u r i e s and occupational diseases. 
Employers are subject to the obligations l a i d down i n the section of terminal 
compensation only i n the event that the wage-earner i s receiving benefits imder that 
section. The foreign wage-earners referred to above receive the benefits prescribed 
i n the l e g i s l a t i o n on so c i a l security provided that they hold a work permit, i n 
accordance with the laws and regulations i n force, and that the State to which they 
belong recognizes the p r i n c i p l e of the equality of Lebanese with i t s nationals i n 
matters of soc i a l ser-urity. Foreign workers are e n t i t l e d to j o i n a union. Without 
being given the right to vote, they may empower a worker to represent them and defend 
th e i r interests i n the Trade Union Council. 

2. With regard to b i l a t e r a l agreements governing the work of migrant labour, the 
Government of Lebanon stated that Lebanon has not yet entered into any b i l a t e r a l 
agreements to regulate the work of migrant labour i n Lebanon, but that the matter i s 
currently under review. 

5 . With regard to the obligations of the labour-exporting States towards i t s 
nationals, the Government of Lebanon stated that, under Decree No. 2 ,019 of 
10 May 1979 on the organization of the National Employment I n s t i t u t e , the Institute's 
"Department f o r the Employment of Lebanese Labour Abroad" was required to take the 
following steps: 

To implement measures r e l a t i n g to the employment of Lebanese labour abroad, and to 
regulate i t i n co-ordination with the competent authorities; 
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То contact the competent bodies i n order to c o l l e c t the necessary information on 
employment opportunities and conditions of work embread, i n co-operation with the 
Department f o r Studies and Programmes (the function cf this department i s to study 
the labour market i n foreign counbries i n order better to direct and regulate the 

To organize appropriate information f a c i l i t i e s to £':uide Lebanese wishing to work 
outside t h e i r country. 

4. I t was added that, i n general, Lebanese l e g i s l a t i o n on migrant workers does not 
c o n f l i c t -with the basic prin c i p l e s of the international conventions and declarations 
on human r i g h t s , p a r t i c u l a r l y the provisions of resolution 25 (XXXV) of the Commission 
on Human Rights. 

The Government of Lesotho communicated the text of the Agreement between Lesotho 
and the Republic of South A f r i c a r e l a t i n g to the establishment of an o f f i c e f o r a 
Lesotho Government labour representative i n South A f r i c a , Lesotho c i t i z e n s i n the 
Republic of South A f r i c a and the movements of such persons across the international 
border, signed on 24 August 1973. This agreement outlines the privileges and 
immunities of the Labour Representative and his staff and t h e i r duty to respect 
South African laws. I t contains provisions r e l a t i n g to .the functions of the Labour 
Representative and his s t a f f , taxation provisions r e l a t i n g to Lesotho c i t i z e n s 
employed i n South A f r i c a , the establishment of recruitment f a c i l i t i e s , and the method 
of making representations on matters a r i s i n g out of the Agreement. An Addendum to 
the agreement relates to arrangements regarding passport control posts, the employment 
and documentation of Lesotho c i t i z e n s and the movement of persons across the common 
border of the two States. 

flow of Lebanese emigrant 

LESOTHO 

[Original ; Engli sh] 
]e September 1979^ 
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mimiTiüs 

_Original s English] 
[12 September 1979] 

The Goverment of I-iauritius submitted reports f o r the period ending 31 December 1978 
prepared i n accordance with A r t i c l e 19 of the Constitution of the International Labour 
Organisation on the position of national law and practice with regard to the matters 
dealt with i n the Mgration f o r Emplopient Recommendation (Revised), 1ЭАЭ (Ыо. 8б) , the 
Iligrant V/orkers (Supplementary Provisions) Convention, 1975 (No, 143) and the Migrant 
V/orkers Reconmiendation, 1975 (No. I51) . 

NETHERIAITOS 

[Original : Engli sh/P rench] 
'2 August 1979] 

1. The Government of the Netherlands communicated the texts of the following agreements; 

(1) Convention on soc i a l security between the Kingdom of the Netherlands and the 
Republic of Tunisia, Signed on 22 September 1978. 

The Convention contains d e f i n i t i o n s of a number of relevant terms and specifies the 
Dutch and Tunisian l e g i s l a t i o n to which i t applies. I t applies to workers but not to 
diplomatic or consular personnel. I t contains provisions r e l a t i n g to the deteimination 
of applicable law and to the different categories of benefits including those r e l a t i n g 
to sickness and maternity, i n v a l i d i t y , old age, family benefits and unemployment. 

(2) Convention between the Kingdom of the Netherlands and the Republic of Tunisia 
concerning the recruitment i n Tunisia of Tunisian workers and t h e i r placement 
i n the Netherlands. Signed on 8 March 1971. l l / 

This Convention contains general provisions on the recruitment i n Tunisia of 
Tunisian workers and t h e i r placement i n the Netherlands, and on ¿-eneral working 
conditions and vocational t r a i n i n g f o r workers, as v e i l as provisions conceming 
the i n s t i t u t i o n s responsible f o r supervising the implementation of the Convention and 
f o r solving any d i f f i c u l t i e s that may arise from i t s application. 

(3) Convention on s o c i a l security between the Kingdom of the Netherlands and 
the S o c i a l i s t Federal Republic of Yugoslavia. Signed on 11 May 1977» 

11/ United Nations, Treaty Series, v o l . 795 (1971), No. 11324. 
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This Convention applies to the - l e g i s l a t i o n on.lienef i t s f o r siclcness, maternity, 
i n v a l i d i t y , old age and -unemplojiiient. I t also contains provisions oh family allowances 
and on the special pension schemes f o r miners. In Yugoslavia, the Convention applies 
to the laws on siclaiess insurance f o r workers,: and a-lso covers maternity benefits, 
obligatory old age and i n v a l i d i t j r insurance f o r workers, unemployment benefits and 
family allowances. 

(4) Agreement between tho Governinent of the Kingdom of the Netherlands and 
the Government of the S o c i a l i s t Federal Kepublic of Yugosla.via concerning 
"the regulation of the enployraent of Yugoslav workers i n the NetherlavUds, 
signed on 9 liarch 1970. 12/ 

Tills agreement regulates the employ-ient and tho position of Yugoslav workers 
i n the Netherlands. The agreem.ent provides f o r close and direct co-operation between 
the Directorate-General f o r liairpower of the Iíinistry of Social A f f a i r s and Public Health 
of the Netherlands and the Federal Smplojiaont Bureau of the S o c i a l i s t Republic of 
Yugoslavia i n order to accelerate and simplify the procedure of the employment of " 
Yugoslav workers -ijithin the frataework of the agreement. 

2. I t was also indicated that si m i l a r agreements had been concluded by the NetherlcOido 
Government with Greece, I t a l y , Morocco, Portugal, Spain and Turkey. 

SPAIN 

[Originals Spanish] 
[17 Aujgust 1979] 

The Government of Spain comaimicanted the "bexts of the following agreements 
concluded with: 

(1) Federal Republic of Germany 

Agreement between the Govornment of the Spanish State and the Government of the 
Federal Reptiblic of Germany respecting the migra.tion recruitment and placement of 
Spanish workers f o r employment i n the Federal Republic of Germany. Done at Bonn on 
29 March i 9 6 0 . 12/ 

Agreement between the Governnent of the Spanish Sta,te and the Government of the 
Federal Republic of Germany on s o c i a l security i n cases of redundancy. Done at Bonn 
on 29 October 1959. 

12/ Ibid., v o l . 753 (1970), No. IC8O4) 
13/ International Labour Office., Legislative Series, 1960-Int . -3. 
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Agreement f o r the application of the Convention on unemployment insurance of 
20 A p r i l 1966, Done at Bonn on 10 ïïovemher I967. ", 

Convention on the exchange of workers of 25 January 1952. • 

Convention on social security, Supplementary Agreement on socia l security and 
P i n a l Protocol. Done at Bonn on,29, October 1959-

Convention amending the Convention on soci a l security of 29 October 1959* Done 
at Bonn on 15 I4ay I964. 

Convention on unemployment insurance. Done at Bonn on 20 A p r i l I966, 

Convention on so c i a l security, P i n a l Protocol and Supplementary Agreement. 
Done at Bonn on I7 December 1975» 

Additional Protocol to the Convention on soci a l security and to the 
Supplementary Agreement of 29 October 1959. Done at Bonn on 24 October I96O. 

(2) Argentina 

Agreements of 18 October 1948 on emigration, m i l i t a r y service, the reciprocal 
validation of qu a l i f i c a t i o n s and studies and the exchange of books and publications. 
Signed at Buenos Aires on 18 October 1948. 

Social Security Agreement with Argentina of 28 liay 1$66, I 4 / 

In Argentina, t h i s agreement applies to the l e g i s l a t i o n concerning i n v a l i d i t y , 
old age and death, the compensation and other benefits payable i n respect of 
accidents at work and occupational diseases, and compulsory maternity insurance. 
In Spain, i t applies to the l e g i s l a t i o n on i n v a l i d i t y , old age and survivors, 
maternity (siclmess insurance) and accidents at work and occupational diseases. 

Agreement supplementing the Spanish Argentine Convention on so c i a l security 
concluded at Buenos Aires on 21 A p r i l I 9 6 9 . 

Convention on migration. Done at IJadrid on 8 July I96O. 

Convention on soci a l security. Done at I-Iadrid on 12 i-Iay 19^7• • 

Additional Protocol to the Convention on migration. Signed at Buenos Aires 
on 18 October 1948. 

(3) Austria 

Administrative Agreement f o r the application of the Convention between the Spanish 
State and the Republic of Austria' on s o c i a l security, dated 15 July I 9 6 4 . Done at 
Vienna on I 4 October I 9 6 4 . 

14/ United Nations, Treaty Series, v o l . 6 7 O (1969), No. 9525. 
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Administrative Agreement f o r the application of the Convention on so c i a l security. 
Done at lîadrid on I 4 lîay 1970. 

Convention of 2 May I962 on the placement and recruitment of Spanish workers i n 
Austria. Done at Madrid. 

Convention on the placement a-nd recruitment of Spanish workers i n Austria. Done 
at Madrid on 8 A p r i l I96.5. 

Instrument of r a t i f i c a t i o n of the Convention and. E i n a l Protocol on soci a l security. 
Signed at Madrid .on 25 October I9Ó9. 

(4) BcLgium 

. . Administrative Agreement concerning methods of applying the Convention on so c i a l 
security of 28 ïïovember I 9 5 6 , amended on 10 October I 9 6 7 . 

Spanish-Belgian Adjninistrative Agreement concerning methods of applying the 
Convention. Done at San Sebastián on 10 September 1957. 

Convention on soci a l security. Signed at Brussels on 28 ïïovember 1956. 15/ 

In Belgium, t h i s convention applies to the le.gislation on siclcness and i n v a l i d i t y 
insurance, insurance f o r old-age and early death of wage earners, retirement of miners, 
family allowances, i n d u s t r i a l accidents, occupational! d.iseases and support of persons 
i n v o l u n t a r i l y imemployed. In Spain, i t applies to the l e g i s l a t i o n concerning old-age 
and invalid.ity insurance, i n d u s t r i a l accident and occupational diseases insurance, 
sickness and maternity insurance, family allowances, the workers' mutual-aid scheme, 
the welfare scheme f o r laix:e f a m i l i e s and technological and involuntary unemployment. 

Convention (with commentaries) r a t i f y i n g the Treaty of emigration with Belgium. 
Done at Brussels on 28 ïïovember 1956. 

Instrument of r a t i f i c a t i o n of the Convention revising the Convention on so c i a l 
security of 28 ïïovember I 9 5 6 . Signed at Madrid on 10 October I967. . 

Exchange of notes between Spain and Belgium conceming traaaspbrt costa, selection 
and death a.s a result of a.n a x c i d s n f a t -..'oi'k. 

Exchange of notes between Spain and Belgiimi concerning the p o s s i b i l i t i e s of new 
employment f o r Spanish workers i n Belgium. -

Exchange of notes between Spa.in and. Belgium concerning certifica.tes of n a t i o n a l i t y . 

(5) B r a z i l 
Instrument of r a t i f i c a t i o n of the Agreement on migration. Bigried at Madrid on 

27 December I 9 6 O . 16/ 

15/ I b i d . , v o l . 308 (1958), Ifo. 4464. 

16/ I b i d . , v o l . 658 (1969), ÏÏO. 9428. 
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The purpose of t h i s agreement i s to d i r e c t , regulate and a s s i s t the flow of 
Spanish migrants to B r a z i l . Tlie agreement contains special provisions on spontaneous 
and planned migration, selection, embarkation and t r a v e l , reception, transport to 
destination and placement, a g r i c u l t u r a l settlement, rep a t r i a t i o n , f i n a n c i a l and other 
assistance, insurance, vocational t r a i n i n g and reco¡2Jiition of educational c e r t i f i c a t e s , 
transfer of funds, and the establishment of a Joint Commission, 

Instrument of r a t i f ica,tion of the Convention on s o c i a l security and Administrative 
Agreement f o r i t s application. Signed at B r a s i l i a on 25 A p r i l I969. 

(6) Chile 

Convention on migration between the Spanish State and the Republic of Chile, 
Signed at Iladrid on 7 June I 9 6 I . 

(7) jJominican Republic . 

Convention approving the Treaty on emigration, betvjeen Spain and the Dominican 
Republic, Signed at Ciudad T r u j i l l o on 11 February 1956. 

(8 ) Ecuador 

General Convention between Spain and Ecuador on s o c i a l security. Done at Quito • 
on 1 A p r i l i 9 6 0 . 

(9) United States 

Reciprocity Agreement between the United States of America and Spain. Recognized 
on 20 July 1966. 

(10) Prance 

Supplementary Agreement between Spain and Prance r e l a t i n g to seasonal workers. 

Agreement between Spain and. Prance of 2 November 1932 concerning the admission 
of paramedical personnel. 

General Administrative Agreement concerning methods of applying the General 
Convention between Spain and Prance on s o c i a l oecurity, of 51 October 1974. 

General Convention on soc i a l security between the Government of the Spanish State 
and the Government of the French Repiiblic, Signed on 5I October 1974. 

Exchange of notes on a g r i c u l t u r a l workers. 

Exchange of notes on clandestine emigra.tion. 

• Exchange of notes on fajnily desertion. 

Treaty on work and s o c i a l welfare between Spain and Prance. Done at I'ladrid on 
2 November 1932. 
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(11) United Ivingdom 

Convention on s o c i a l security. Signed on 13 SoptomUer 1974» 

Agreement f o r t'-e application of the Corvention on socio.l security. Signed 
on 30 October 1974. 

(12) I t a l y 

Agreement of 25 Hovember 1957 concoming. the exchange of temporary paramedical 
uorkers. 

Administra.tivc Agreement f o r the a.pplication of the Convention on s o c i a l . insurance. 
Signed at Ma,drid on 21 July 1956. 

Convention on soci a l •secux'ity between the Snanish State and I t a l y of 
20 July 1967. 

Exchange of notes of I4 March 1959' 

Exchange of notes between Spain and Ita,ly concerning the socia,l security system, 
family a.llowances and mutua.1 aid ainong workers. 

(13) Luxembourg 

AdJiiinistrative Agreement concerning methods of applying the General Convention 
on social sectirity. Signed 3.t Luxembourg on 22 J-une 1963. 

Administrative Agreement concoming methods of applying the Spanish Luxembourg . 
Convention on s o c i a l security of 8 liay I 9 6 9 . 

Additional Act to the Adiainistrative Agreement concerning methods of applying the 
Convention on s o c i a l security. Dono at Luxembourg on 9 A p r i l 1973. 

Convention on social security. Signed at Luxembourg on 22 June I 9 6 3 . 

Exchange of notes amending certain a r t i c l e s i n the Admiinistrative Agreement f o r 
the application of the Spanish-Luxemboung Convention on s o c i a l security i n force. 
Signed on 22 June I 9 6 5 . 

t 

Instrument of r a t i f i c a t i o n (with Special Protocol)of the Convention on s o c i a l , 
security. Done at Iladrid on 8 Hay 1969-

(14) Netherlands 

Agreement (with Protocol) concerning the immiorration, recruitment and placement . 
of Spanish workers i n the Netherlands. Done at Iladrid, on 8 A p r i l I 9 6 I . VjJ 

The agreement regulates va.rious questions r e l a t i n g to the recru.itraent and 
placement of Spanish workers, including employment offers, age-limits, selection, 
contracts of employment, t r a v e l , generaJ conditions of employment, and termination 
of contracts. 

12/ I b i d . , v o l . 482 (1963), No. 6996. 



E/CF.4/1374 
page 22 

General Adjninistrative Agreouent of 10 A p r i l I964 concerning methods of applying 
the Convention on soc i a l security of 17 December 1962. 

Convention on soc i a l secxirity of 17 December 19^2. IS/ 

In Spain, this'convention applies to the l e g i s l a t i o n concerning siclmess, 
maternity and d.eath (funeral benefit) insurance, i n v a l i d i t y , old-a.ge and survivors' 
insuirance, i n d u s t r i a l a.ccidonts and occupational diseases insuraaice, family allouances, 
widows', orphans' a,nd educational aollowancos and bonuses f o r marria.ge, b i r t h and 
motherhood, and unemployment insurance. In the Ilethorlaiids, i t applies to the 
l e g i s l a t i o n on siclmess insurance, i n v a l i d i t y , old-age amd. early death insui-ance 
f o r employed- persons, general old age insurance, general widows' and orphans' insurance, 
i n d u s t r i a l accidents, occuprüonal diseases and unemplojiaent insurance, and family 
allowances. 

Convention on soc i a l securit;-', Gignod on 5 Eebrua.ry 1974. 

(15) Pa.raguay 

Convention on emigration. Signed on 11 January 19b3« 

General Convention on s o c i a l security. Signed on 23 June 1959» 

Instrument of r a t i f i c a t i o n of the Gpamish-Paragu.a-yan Convention on social security 
supplementing the Convention of 25 June 1959- Signed a.t Asuncion on 2 May 1972. 

(16) Portugal 

Administrative Agreement По. 1, of 12 Au^uct I 9 6 3 , concerning method.s of applying 
the General Convention on soc i a l security. 

Administrative Agreement f o r the applicaution of the General Convention on s o c i a l 
security of 11 June 1969. 

Agreement supplementing the General Convention on s o c i a l security between Spain 
and Portuga-l. Signed on 7 Иэ,у 1973 • 

General Convention on socia-1 security between Spain and Portuga,l, of 11 June I 9 6 9 . 

(17) S,,,it zerland 

Agreement on the recruitment of Spanish workers f o r employment i n Switzerland, 
Valid up to 31 December I96I, and t a c i t l y renewable from year to year thereafter, 
unless denounced at lea.st six months before tlie next da.te of expiry. 

Administrative Agreement concerning methods of applying the Convention on s o c i a l 
security. Entered into force on 21 September 1959-

Administrative Agreement concerning methods of applying the Convention on s o c i a l 
security concluded between Spain and Switzerland on 13 October I 9 6 9 . Signed at Berne 
on 27 October 1971. 

Convention on socia.l security, P i n a l Protocol and exchange of notes between Spain 
and Switzerland, Signed at Berne on 21 September 1959. 19/ 

18/ I b i d . , v o l . ••!-99 (1964), Ho. 7301. 

12/ International Labour Office, Legislative otaries, 1 9 5 9-Iiit . 5 . 
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SUDÁN 

[Originals English/Arabic 
[23 October 1979] 

1. The Government of the Sudan communicated the texts of the following documents: 

(1) Labour agreement, with the annexes thereto, concluded between the 
Democratic Republic of the Sudan and the Libyan j?a?ab Jamahariya. 

This agreement aims at f a c i l i t a t i n g and regulating procedures for the employment 
of Sudanese manpower i n Libya. I t provides for periodic exchange of information and 
covers matters such as the procedures to be followed i n the submission of offers of 
employment, the length of employment contracts for'highly s k i l l e d personnel, payment 
of the t r a v e l expenses of the worker and his' family, accorai-aodation, the rights and 
duties:of Sudanese workers i n Libya, dispute settlement procedures, termination 
procedures and the establishment of a j o i n t committee to monitor implementation of 
the agreement. 

(2) The executive programme.on the exchange of workers between the Governments 
of the Democratic Republic of the Sudan and the Arab Republic of Egypt. 

This programme stipulates rules and procedures governing implementation of the 
agreement concluded betv/een the governments of the Arab Republic of Egypt and of the 
Democratic Republic of the Sudan. 

(.3) Agreement on the exchange of labour, with the annexes thereto, concluded 
.betvreen the Government of the Arab Republic of Egypt and the Government of 
the Democratic Republic of the Sudan on 28 May 1977. 

Under this agreement each Government undertal^es to f a c i l i t a t e and regulate 
procedures for the employment of i t s v/orkers i n the t e r r i t o r y of the other co'ontry. 
I t specifies the procedure by v/hich potential migrant workers should make application 
for jobs, provides for the exchange of relevant information betv/een the tv/o countries, 
provides for a w r i t t e n contract of employment' and contains provisions r e l a t i n g to 
travel and travel,expenses, visas, salary transfer, the family of workers, the 
return of v/orkers and the establisliment of a j o i n t oommittee. 

2. Also enclosed were some s t a t i s t i c a l data on geographical and sectoral 
d i s t r i b u t i o n of the Sudanese migrant workers. 
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SWEDEN 

[Original; English^ 
[2 October 1979^ 

1. The Governinent of Sxveden communicated the texts of the following agreements: 

(1) Agreement hetween the Government of the Kingdom of Sweden and the 
Government of the S o c i a l i s t Federal Republic of Yugoslavia on employment 
of Yugoslav workers i n Sweden, with the annexes thereto, signed on 
16 September I 9 6 6 . 

•The Agreement provides that Sweden forwards to the Yugoslav competent 
authorities offers by Swedish em.ployers for employment of Yugoslav workers i n Sweden 
containing the information necessary for them to make a decision whether to accept 
the offered employiuent. The procedure for the selection and the acceptance of 
Yugoslav workers and questions r e l a t i n g to their vocational tra i n i n g are l a i d á.o\m. 
i n the annexes to the agreement. The agreement provides the.t the Yugoslav workers 
i n Sweden s h a l l be guaranteed the same treatment as Swedish workers as regards 
precautionary safety measures and conditions of hygiene at the place of work. 

( 2 ) Agreement between the Government of the Kingdom of Sweden and the 
Government of the Republic of Turkey concerning the employment of 
Turkish workers i n Sweden, signed on 10 I'larch I 9 6 7 . 

The agreement provides that Sweden s h a l l continuously supply the Turkish competent 
authorities with information on the need i n Sweden of Turkish vrorkers as well as on 
the general qonditions of work and wages, l i v i n g conditions and so c i a l benefits. 
Turkey s h a l l supply the Swedish authorities with inform.ation on the nimibers, ages and 
qual i f i c a t i o n s of the Turkish workers vrishing to work i n Svreden. The agreement 
relates to the questions of pre-selection of interested Turkish v/orkers, establishing 
of employment of f i c e s i n Turkey, granting resiâ.ence and labour permits, travels, 
position of Turkish workers i n Sweden, unemployment insurance benefits, vocational 
t r a i n i n g and language courses. 

2 . I t v/as added that the Agreement on a Common Labour Market and i t s Protocol 
which were signed on 22 IViay 1954 by the Governmients of Denmark, Finland, Norway and 
Sweden 2 0 / contained certain provisions r e l a t i n g to the sit u a t i o n of citizens of 
one Contracting State who took up employment i n another Contracting State. 

2 0 / International Labour- Office, Legislative Series, 1 9 5 4-Int.l. 
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S W I T Z E R L A N D 

[Original : French] 
[30 Octoher 1979;. 

1 . The Government of Switzerland communicated the texts of the following agreements; 

( 1 ) Agreement between Switzerland and Spain on the engagement of Spanish 
workers for employment i n Switzerland, of 2 March I 9 6 I . 2 1 / 

The agreement provides that Switzerland s h a l l p e r i o d i c a l l y supply the Spanish 
competent authorities with information on the approximate" need i n Switzerland of 
Spanish workers. I t contains provisions on the selection procedure, for m a l i t i e s , 
travel arrangements, conditions of work and social security, and the establishment 
of a mixed commission. 

( 2 ) Agreement between Switzerland and I t a l y on the emigration of I t a l i a n 
workers to Switzerland, of 1 0 August I 9 6 4 . 

The agreement aims at simplifying and accelerating the modalities of the 
recruitment of I t a l i a n workers and t h e i r emigration to Switzerland. I t provides for 
exchange of information and covers such matters as demands for manpower, contracts of 
employment, visas and passports, t r a v e l expenses, conditions of entry, seasonal 
workers, u n i f i c a t i o n of fam i l i e s , sanitary control, conditions of work and soc i a l 
security, equality of treatment, placement and unemployment insurance, adaptation to 
the conditions of l i f e , and transfer of funds. 

(3) Convention on s o c i a l security, of I3 October I 9 6 9 , between the Swiss 
Confederation and Spain. 

In Spain, t h i s Convention applies to the following matters: accidents at work, 
occupational diseases, temporary and permanent i n v a l i d i t y , deceased and survivors, 
and the protection of the family. In Switzerland, the Convention applies to 
insurance covering old age and survivors, i n v a l i d i t y , occupational and non-occupational 
accidents and occupational diseases, and family allowances for a g r i c u l t u r a l workers 
and low-income peasants. 

(4) Convention on s o c i a l security of I4 December I 9 6 2 between the Swiss 
Confederation and the I t s i l i a n Republic. 

In Switzerland, t h i s Convention applies to the same f i e l d s of l e g i s l a t i o n as the 
above-mentioned Convention on s o c i a l security concluded with Spain on 13 October I 9 6 9 . 
In Italy,the Convention applies to insurance covering i n v a l i d i t y , old-age and 
survivors, including special regimes which substitute general regimes for certain 
categories of workers; insurance covering accidents at work and occupational 
diseases, and family allowances. 

21/ International Labour Office, Legislative Series, 1 9 6 l-Int . 2 . 
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(5) Extract from the i n i t i a l l e d Protocol of 8 Octoher I965 on Spanish workers 
i n Sviitzerland, 

The Protocol provides, with regard to taxation of the earned, income of Spanish 
workers i n Switzerland, that the Cantons should introduce, i f they have not already 
done so, special procedures designed to simplify and f a c i l i t a t e taxation and tax 
co l l e c t i o n with respect to the earned income of foreign workers, notably, hy 
taxation at source. 

(6) Agreement between the Swiss Federal Council and the Government of the 
French Republic on f i n a n c i a l compensation with regard to frontier-zone 
residents, working i n Geneva, of 29 January 1973• 

The agreement provides that the Republic and Canton of Geneva should pay 
fi n a n c i a l compensation each year to the l o c a l French comraunities i n respect of 
their inhabitants working i n Geneva. 

(7) Agreement between Switzerland and I t a l y concerning the taxation of 
frontier-zone workers and the f i n a n c i a l compensation payable to the 
I t a l i a n border соттгтез, of 3 October 1974» 

The agreement provides that the wages, emoluments and other components of the 
remuneration received by a frontier-zone worker i n gainful employment are taxable 
only i n the State i n which he i s employed. 

(8) O f f i c i a l communication concerning the agreements concluded by Switzerland 
with France, I t a l y , Liechtenstein and Austria on imemployment insurance 
for frontier-zone workers, of 28 February 1979• 

2. Also enclosed were the following documents: 

(1) O f f i c i a l communication supporting a draft Aliens Act of 19 Jime 1978. 
In revis i n g the Federal Aliens Act, the Federal authorities propose to adapt 
the law i n force to the ideas now prevailing' at the national and 
international l e v e l s . In the introduction to the conimunication, d e t a i l s 
are given on the number of aliens i n Switzerland, and the aliens policy 
followed by the Federal Government i n the l a s t fcvi years, both nationally 
and i n t e r n a t i o n a l l y . 

(2) Two reports and a booklet on the question of aliens, prepared by the 
Federal Advisory Commission. One report describes the role of aliens i n 
the p o l i t i c a l l i f e of Switzerland, and the other deals with the so c i a l 
integration of foreign workers through the efforts of management and 
labour. The handbook, e n t i t l e d "Aliens i n the commune", gives a general 
account of the a c t i v i t i e s of the Advisory Coimnission set up by the 
Federal Council i n 1970, 
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T U R K E Y 

[Original: English/Ttirkish_ 
[30 October 1979] 

1. The Governinent of Turkey communicated the text of the "Social Security and 
Labour Agreement" concluded i n I96I between Turkey and the Federal Republic of Germany. 
Also communicated were the texts of the European Convention on Social Sectq?ity and 
Supplementary Agreement for the application of t h i s convention and the annexes and 
explanatory reports r e l a t i n g thereto. 

The European Convention on Social Security of 14 December 1972 was adopted by 
the Council of Europe. I t contains provisions which determine the l e g i s l a t i o n 
applicable and special provisions governing the various categories of benefits, 
including those r e l a t i n g to sickness and maternity, i n v a l i d i t y , old age and death 
pensions, occupational i n j u r i e s and diseases, death grants, unemployment and family 
allowances and benefits. 

2. The Government of Ttirkey believes that these model agreements could be used as a 
good basis i n the formulation of a new convention on the rights of migrant workers. 
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UPPER YOLTA 

[Original; French" 
[9 August 1979; 

1. The Government of the Upper Volta favours the idea of dravíing up an 
international convention on the rights of migrant workers and believes that the 
relevant elements of such a convention are contained i n the Î-Iigrant Workers 
Convention and Recommendation adopted by the ILO i n 1975' The provisions of these 
instruments may be broadened and means should be found for t h e i r effective 
implementation. 

2. The Government of the Upper Volta communicated the texts of the following 
agreements ; 

(1) Convention on conditions of recruitment and emplojrment for Upper Volta 
viorkers i n the Ivory Coast. Signed on 9 ílarch I96O. 

ТЪ.е Convention relates to the conditions of recruitment of workers i n Ivory Coast 
wishing to work i n the Upper Volta, the mode and conditions of thei r t r a v e l , the 
conditions of emplojnnent, including questions of the terms of contracts, board, and 
lodging f a c i l i t i e s , wages, medical service, accidents at work, working hours, 
protection of workers and control on the conditions of th e i r work. A model work 
contract i s annexed to the Convention. 

(2) Convention between the Government of the Republic of the Upper Volta and 
the Government of Gabon on technical co-operation i n questions of 
manpower signed, on 13 August 1973. 

The Convention provides for the co-operation between the two Governments i n the 
f i e l d of exchange of manpower. Under t h i s Convention, the Contracting States 
undertake to exchange information i n t h i s f i e l d . The Convention relates to the 
employment offers, working contracts, medical examination and vaccinations, age 
l i m i t s , conditions of journey, conditions of employment, contract terms, wages, 
working hours, lodging, medical services, s o c i a l security, protection of workers and 
control on the conditions of work. 
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yrJGOSLâVIA 

_ Ori ginals Engli sh] 
[21 Novemher 1979] 

The Government of Yugoslavia stated i n i t s comments that i n the s i x t i e s , at the 
beginning of the period of intensive migrational flows i n Europe, when a large number 
of Yugoslav c i t i z e n s also went away and sought employment i n the covmtries of 
Western Europe, nearly a l l b i l a t e r a l inter-State agreements on employment were 
concluded. 

I t was necessary to regulate a l l questions regarding employment and the working 
and l i v i n g conditions of the migrant workers, i . e . to primarily protect the position 
and rights of the migrant workers and the members of th e i r families and influence, 
through the establishment of a procedure for employment, the migrational flows i n 
an orderly way. Thus, precisely these questions were emphasized i n a l l agreements. 
By these agreements, the Yugoslav citizens are o f f i c i a l l y and l e g a l l y given equal 
rights to those of domestic workers with respect to a l l that concerns working and 
employment conditions, protection at work, remuneration, s o c i a l secuirity, 
accommodation, paid yearly leave and permits i n case of imemployment, the transfer of 
wages as well as equal treatment i n accordance with e x i s t i n g laws, regulations and 
col l e c t i v e contracts. The provisions of these agreements also regulate other 
questions such as; the vocational t r a i n i n g of workers, forming of associations and 
the organization of cu l t u r a l events and entertainment, the p o s s i b i l i t y to be 
given assistance and protection by Yugoslav diplomatic and consular missions, etc. 
Apart from t h i s , the setting up of mixed commissions composed of an equal number of 
representatives of the Governments of both contracting parties has been envisaged with 
the aim of eliminating d i f f i c u l t i e s i n the implementation of these agreements. I f 
the need should a r i s e , experts can also be i n v i t e d to as s i s t the representatives i n 
the mixed commissions. The commissions hold meetings at the suggestion of one of 
the contracting parties and can consider other matters that stem from the agreements. 

Experience has shown that the aforementioned agreements have been r e l a t i v e l y 
useful and comprehensive when they concerned the departure and employment of workers 
i n the countrjr of employment and when the protection of the rights and position of 
migrant workers and the members of their families while they were at work i n that 
country was i n question. 

However, taking into consideration the time at v/hich the agreements wex̂ e 
concluded, when exclusively one-way migration to coimtries of employment was at i t s 
peak, and the fact that certain issues were not present at the time, some questions 
have not been solved i n an adequate manner and others, such as co-operation regarding 
the return flow of workers, employment i n the covmtry of o r i g i n and re-integration, 
have completely been l e f t out of these l e g a l instruments. 
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Eren 1 9 7 3 ; "the countries of o r i g i n and acceptance of migrant workers were faced 
with the necessity of giving a nev; dimension to co-operation. Economic d i f f i c u l t i e s 
i n . the host co-untries resulted i n a decrease i n the need for foreign labour v/hich 
was refl e c t e d not -nly i n the cessation i n the employment of new v/orkers hut also 
entailed nvmierous dismissals from v/ork. This. gave, r i s e to nigrational flov/ i n the 
opposite direction, i . e . return to the countries of o r i g i n , followed by an entire 
series of economic and soci a l problems for the v/orkers themselves and the countries 
of o r i g i n . ; The e:cLsting agreements on employment i n practice do not represent any 
basis for these new dimensions of co-operation. Therefore, Yugoslavia undertakes 
i n i t i a t i v e s on the m u l t i l a t e r a l and b i l a t e r a l plane v;ith the aim of securing equal 
significance for the co-operation regarding return flov/s to that of the co-operation 
already established by the e:;cisting agreements concerning the departure of migrant 
workers. The significance of t h i s co-operation should correspond i n character and 
magnitude to tho framework of the over-al l co-operation v/ith these countries and i n 
such a manner as would suit both Yugoslavia and each of her ind i v i d u a l partners 
among the countries of employment of her cit i z e n s most completely. 

Besides the general questions of status and the protection o.f the position and 
right s of migrant workers and the members of their families as v/ell as other matters 
that are regulated through the ex i s t i n g b i l a t e r a l and mu.ltilateral instruments, the 
nev/ international instrument should also envisage such provisions that v/ould bind the 
countries, of employment and the countries of- o r i g i n to b i l a t e r a l l y regulate the 
co-operation concerning the return flows of migrant v/orkers and ensure a successful 
co-operation i n these situations as w e l l , as v/as the case at the time of the 
intensivo employment of migrant workers i n the covHitries of employment. This would 
provide the p o s s i b i l i t y of solving i n the best v/ay the px-oblems of the covuitries of 
o r i g i n regarding the employment and re-integration of migrant v/orkers. 
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I I I . SUÎ-ffilARY OP.IïïFOEl'mTIOl SUBMITTED BY. UNITED ÏÏATIOÏÏS 
BODIES k W SPECIALIZED AGEÏÏC,IES 

Е С О Н О Ж С COI-MIGSION POR APRICA 

Originals English_ 
[10 July 19793 

The following doGUiïïents 22/ have heen communicated Ъу the Economic Commission 
fo r Africas 

(1) Report of the Conference on Migratory Labour i n Southern A f r i c a , 
Lusaka, 4.-8 A p r i l 197З (Е/С1Т,14/ЕСО/142) | 

(2) Progress report on Migratory Labour Problems i n Southern A f r i c a , 
ïïairobi, Kenya, 16 January 1979 (ECA/MULPOC/Lusaka/142)1 

(3) Progress report on ffigratory Labour Problems i n Southern A f r i c a , 
July 1979. 

(4) Text of the agreement between the Government of the Republic of 
South A f r i c a and the Government of the Hepublic of Botswana r e l a t i n g 
to the establishment of an Office for a Botswana Government Labour 
Representative i n South A f r i c a , Botswana citizens i n the 
Republic of South A f r i c a and the movement of such persons across the 
international border, signed on 23 December 1973. 

(5) Text of the agreement between the Governments of the Kingdom of Lesotho 
and the Republic of South A f r i c a relating,to the establishment of an. 
Office for a Lesotho Government Labour Representative i n South A f r i c a , 
Lesotho c i t i z e n s i n the Republic of South A f r i c a and the movements of 
such persons across the international border, signed on 24 August 1973. 

IÏÏTERÏÏATIOÏÏAL LABOUR ORGANISATION 

_Originals English] 
; 2 i Aixgust 1979" 

In i t s reply, the International Labour Organisation referred to an Annex 
to the Migration for Employment Recommendation (Revised), I 9 4 9 (No. 86) which 
contained a model text fo r agreements between countries of immigration and 
emigration to specify the methods of applying the principles set for t h i n the 
Migration for Emplojonent Convention (Revised), I949 (No. 97) and Recommendation No. 86. 

22/ Available i n the Secretariat's f i l e s . 
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IV. SUI#í/iRY QF INFORMATION SUBMITTED BY 
NON-GOVERinENTAL ORGANIZATIONS 

INTERNATIONAL COUNCIL OF WQffiN 

,Original s FrenGh_ 
[1 -Uigu..ob 1979] 

The International Council of Women communicated the text of the report of i t s 
European Centre on "La situation des travailleuses migrantes et des familles de 
tr a v a i l l e u r s migrants, en Europe" (November 197S)« 2 3 / 

IHTERNATIONAL SOCIAL SERVICE 

Originals English_ 
[12 Soptomber ела 

3 0 Octobar 1979" 

1. The International Social Service stated i n i t s comments that the ISS a c t i v i t i e s 
were directed to the s o c i a l and psychological problems which individuals and 
families encounter when they f i n d themselves caught between different countries. I t 
was indicated that the ISS had interpreted "agreements" and "model agreements"' quite 
widely to include service arrangements entered into between citizens of different 
countries negotiated at non-governmental l e v e l but having l o c a l l e g a l status. 

2. The problems were mentioned vihich many people encounter when b i l a t e r a l 
agreements concluded between an economically powerful country and a poor one with a 
surplus of labour are ignored or applied u n i l a t e r a l l y . In view of the ISS, the poor 
countries have l i t t l e capacity to challenge e f f e c t i v e l y any f a i l u r e to adhere to 
clauses of such agreements. Some countries are i n a position, because of the 
imbalance i n the labour market, to reject the idea of such t r e a t i e s . It was 
suggested that i n such cases» the migrant workers should be made aware i n advance of 
the rights and duties they w i l l have i n the host country, i n order that they can 
protect t h e i r i n t e r e s t s . 

3 . The International Social Service also commented on the situation of migrant 
workers i n countries i n which there was no formally sanctioned policy of 
encoirraging seasonal or short term immigration f o r work. 

4 . The view was expressed that formal agreements between countries set up to 
control and regulate the flow of migrant workers between countries were, necessary 
and desirable, but, such agreement could only go so f a r i n coping with the negative 
experience of the children of migrant workers. . . . , 

3* It was stated that the actual experience of being a migrant worker invaded more 
areas of l i f e than those at present covered by b i l a t e r a l and m u l t i l a t e r a l agreements 
(where they existed); there was a need to explore how such instruments coixld be 
established, and be made e f f e c t i v e . This wouM require new types of agreements 
between the countries concerned. 

2 3 / Available i n the Secretariat's f i l e s . 
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6. Also, the following doc-uments 24/ were communicated: 

(1) Statutes of the International Social Service (as revised i n 
January 1972)| 

(2) P i n a l draft of By-Lav7s and a note on t h e i r implementation; 

(3) A comparative chart setting out extracts from the texts of 
h i l a t e r a J agreements concluded, between Prance and Portugal (1977)? 
Prance and Turkey (I965) and Prance and Ivory Coast ( I 9 7 8 ) ; 

(4) The texts of the agreements concluded between the Government of 
Venezuela and the Governments of Spain (1978) and Portugal (1975) 
concerning the selective migration programme. 

INTEHKATIOML UÏÏIVERSITY EXCHANGE РНШ) 

_Original: English_ 
[17 July 1979] 

The International University Exchange Fund communicated reports published 
by the lUEF, which were o r i g i n a l l y published by the South African Congress of 
Trade Unions. 24/ 

V/OMEN'S INTERNATIONAL DEMOCRATIC FEDERATION 

Origi n a l : Prench_ 
[31 Jul;.- 1979] 

The Women's International Democratic Federation (WIDP) has reported that i n 
March 1978, i t sent UNESCO a study on the situation of migrant workers, and 
p a r t i c u l a r l y t h e i r wives and children, with regard to education and l i t e r a c y . At 
the request of UNESCO, VÍIDF conducted surveys on the subject i n the Federal Republic 
of Germany, Sweden and Switzerland. 

On the occasion of the International Year of the Child, ¥IDF i s paying special 
attention to the position of the children of migrant workers. Together with the 
Federation of Greek Women, the national Greek organization concerned, WIDF w i l l 
be holding a regional seminar on the question at Athens from 28 to 30 September. 

WORLD YOFNG WO№N'S CHRISTIAN ASSOCIATION 

Ori g i n a l : English_ 
[12 July 1979] 

The World Yo'ung Women's Christian Association commtunicated a copy of the 
report of i t s Workshop on Measures to improve the Education of Migrant Workers' 
Children (Scotland, 2-6 October 1978) . 24/ 

24/ Available i n the Secretariat's f i l e s . 




