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Note by the SBecretary-Genesral

1. The Economic and Social Council in its resclution 1588 (L) of 21 May 1971

invited the International Labour Organisation (IL0) and the United Nations Educational,
Scientific and Cultural Organization (UNESCO) to provide the Commission on Human Rights
with reports on the nature and effect of any racial discrimination, especially in
gouthern Africa, of whose existence they had knowledge in their sphere of competence.

2. The General Assembly, in resolution 2785 (XXVI) of 6 December 1971, endeorsed the
invitation of the Council and requested that such reports be ‘snbmitied annually,

3. The Becretary—General has the honour fo transmit herewith to the Commission on

Human Rights the annual report of the ILO. The report of UNESCO will be circulated
as an addendum to the present document, '
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Activities of the Internatiomal Labour Organisation in 1979 in
fields novered by the Decade [cr fcticn to (Combat Racism and:
' Racial Diserimination

1. ..The Director-Generalls 15%th Special Report on the Policy of Apartheid of +the
Repubilicof Scuth Africa was submitted it the International labour Conference in
June 1979. The Conference devoted two plenary sittings to the discussion of this:
subject. The 15th Special Repoxrt conlains a first chapter TFVIPWlng developrents
in the application of apartheid to labour matters within South Africa and covers,
in particular, restrictions on advarcement in training and @mplojmenu. 1nv1udlng
the 1neuultdb1@ system of educatiom, Job veservaiion and unemployment, as well asm
the discriminatory pattern of wapges: and developments in labour relations, in
particular ftrade unions and collective bargaining, strikes and labour unresl, The
second chapier is-concerned with infernational action on apartheid. After
describing action taken by the IL0O it reviews action by governments, emplovers' and
workers' organizations, and the Tnited Nations,

2. In addition, the Report gave a detailed account of ILO action in that field
during the ﬁrocedlnw year within the framework ¢f thHe Tnternational Anti-Apartheid
Year (Narch 1978-March 1979}, proclaimed by the United Nations, As regards
technical cé~cperation with the liberation movemente of .zouthern Lfrica, two
progeotc'conoernlng changes in legislation required for the ellmlnatlon of
diserimination in matters of employment in Zimbabwe and Namibia respectively are

at present under implementation, one financed by Norway and the other by the UNDP,
A number of other projects have been propesed or are under preparation.

3. An analysis of the changes made or proposed in South Africa in apartheid as
regards labour matters was also submitied to the CGoverning Body of the ILO at its
211th Session (November 1979).. It was understood that these changes would be
analysed in more detail in. the next Special Report of the Director-General to be
submitted in 1980,

4. Lt the same session (November 1979) the Governing Dody took two decisions aiming
at further tripariite action for the elimination of gpartheid in labocur matters, It
recommended that a Committee of the Inte: sational Labour Cc-ference be set up in
June 1980 to consgider the Speclai Aepor. or whe Director-Gensral on apartheid and

to submit a report to the Conference, In addition, it decided to coavene in

May 1980 a tripartite meeting to examine the changes in Scouth Afrieca referred to
above, and the additional activities which could be envisaged by the ILO Fox the
eliminatlon of apartheid. 1t was agreed to invite +to this meeting the Organization
of African Unity, the United Nations fUpecial Committee Apgainst Apartheid, the
African Liberation Movements concerned and, on regquesi, the Organization of African
Trade Union Unity.

5. Co-operation on the elimiration of discrimination has been pursued with the
United Nations and other crganizations, particularly as regards the activities of
the Commission on Human Rights and its Sub-Commiitee on Prevention of Discrimination
and Protection of Minoritieg, and within the framework of the Decade for Action to
Combat Racism and Racial Discrimination, In this regard, the Offlce made a
contributicn to and was represented at a senrinar on appeals procedures for vietims
of racial discrimination, organized by the Tnited Nations in Geneva in July 1979
within the framework of the Decade,

&, Since the last report, at the Discrimination (Fmployment and Cecupation)
Convention, 1958 {Wo, 111), has received fwo further ratifications (Cape Verde and
Zambia), which brings the to%al nurmber of ratificaticms %o 98. With regerd to
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migrant workers, there have been two further ratifications (Portugal and CGrenada) of
the Migration for Employment Convention {Revised), 1949 (Fo. 97), which brings the
total to 34, and the Migrant Workers (Supplementary Provisions) Convention, 1975
{No. 145), has been ratified by three more countriss (Portugal, Norway and Kenya),
the total number of ratifications now being eight.

7, In accordance with decisions laken by the Governing Body in November 1978 and
February-March 1979, special reports uader article 19 of the Constitusion on
Convention No, 111 have been requested by avtumn 1979 from countries which have not
yet ratified 1t. Such reports are o be called for every four years. The Cemmittee
of kxperts on the Application ol Conventions and Hecommendations will examine these
reports and embody its coneclusions in its wext report, It will also caryy cut a
general survey of reports regquested, under Articles 19 and 22, in keeping with
normal practice, con the Conventions and Recommendations corcerning migrant workers
(Conventions Hos. 97 and 143 and Recommendaticns oz, 86 and 151).

8. The application of the Discrimination (Employment and Cecupation) Convention,
1958 (Mo, 111), and of other Convenfions referred to above, was the subject of a
rumber of comments by tThe Committes of Ixperis on the Application of Conventions and
flecommendations at its March 1979 sesgsion, These matters were also considered by
the Commitiee on the Application of Conventions and Recommendations at the 65th
Session of the Conference (June 1979). 1In addition, a8 indicaved in the Report of
the Director-General to the 65th Sessicn of the Conference {June 1979), an ILO
migsion examined on the spot the situaticn of workers in the occupied Arab
territories in February-March 1979. The report of the mission was appended to the
Repoxrt of the Director-leneral with the indication that the Director—General would
keep the situation under review and would inform the Conference of further
developments.



