UMIT

GENERAL
ASSEMBLY

Bl NATIONS ‘ GRNTRAT

4/1855
21 August 1951

ORIGINAL: ENGLISE

Six%h sé‘séic}n
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Thir-d report of 1951 of the AdviaorgﬁCommittee on
Administrative and Budsstary Queations

1, By vesolution L&g (V) of 15 December 1950 the General Assembly, &t lis

f1fth session, decided: {a) to defer consideration of the permenent,gtaff

" gegulatlions for the Unlted Nabtlons wntil ite following session; and (b) to
‘request the Advisory Cumiittee on Administrative end Budgstary Questions to

exemine the relevent proposale prepented by the Secretary-General, =nd to
roport thefeon %0 tho General Asgembly at its sixth sesgion.

2, " The Prnposals in question were congidered by the: Advisory Committee

“durlog ite two sessiond held in 1951 when the Committee had an opportunity
‘of Qiscussing with representatives of the Secretary-Gensral the text of the
' propoeed. nev regulations (Af1360), The Committee also had before Lt :

observations submitted on behalf of certain of the specialized agencles, es

“well as the views which the Steff Council of the United Natlons communicated
“both orelly and in writing.,

3, The Advisory Committes hes thought 1V -desiveble that its vecommendations

fﬁhould, po far as practicable, Tollow o p@ttern appropriate no¥ only to the

United Fations but, more ‘genarally, to every agency brought ilnto relationghip
with the Organization, thus constituting e declslve step towards:a ‘pet of

* gommon’ staff regulations for an international civil aarvice.

h, It may be noted in this commexzion that the'basic'principles‘éet'forth

" In the Secretary-Generalls proposals {A/1360) have, with fow exceptions, been
pgreed upon, st the administrative level, by the Untted Natlons and the

o /specialized ‘agenciss,
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specialized agencles , subject, however, to the reservatlon that some of the
apencies consider that they may be unsble, by resson of differences in
organizatlonal structure, to adopt an 1denbical form of wording for their
staff regulations, Each member of the Administyative Committee on Co-
ordination has at ‘the same time been requested to bring these primciples
before the appropriate authorities of his agency with a view to thelr adoption
és"cqmnion besic i)rinciples to be ein:l':fc‘:die'd.‘ in the steff regulations,

5. In these circumstences , the Advisory Commlitee has glven careful
consideration to the com‘ments‘ on each of the propesed 'regula.tiohs contained
in annex B of dosument A/1360. Regarded as & whole, the Secretary-Generells
proposals afford a valuable means of @ecuring co-ordinated administration
-and 'personnel"'policies,' a desideratum to which the General Apsembly has in
+the pas’a; devoted close -attent'j.on. S

6. The amendments which the Advisory Géﬁﬁittee recommends are sot forth in
The Append.ix- to the present report, They are, for the most part, drafting
changes not affecting the substance ‘of the proposed regulations. In certain
cases, however, substantive amendments have been rocommended, involving -
in respsot of same regulations - the retentlon of the text of the existing
provisional regulations. s

7. TIn this commexion, the Advigory Committes desires to emphasize that it
hos interpreted its mendate under resolution 469 (V) as calling for a review
to be ‘conducted independentiy “"b;y the Cormittee as a swbsidiary body of the
Generel Assembly. Accordingly, the reguletions now recommended for adoption,
while In the maln adhering to the text proposed by the Secretary-General,
embody oertein provislons which reflect views -expresaed in the General
Assembly, as well as representatations made on:behalf of the Staff Counoil

’

8. The Adﬂso'ry Comulttes belleves that the amended regulations submitted
in the presént report will bs sulteble for adoption as staff regulations both
for the United Namtions, and subject to minor veriations of form, for the
specialized egencies., The staff regulations which the Secretery-Genersl 1s

/proposing o
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Propoaing %o mplacé wi'e daﬂi@ﬂtéﬂ 'd;? khe General Asaenmbly ’; resol%ticn
ek reguiations, The F il ttee. notes

13 (1} of 13 Febiuaty 1945, as proviqi_f_
that the relevant, dmft msolution aubm;lt'éeﬂ by the Secreh&xy Geneml in
document A/1350, pamgraph ll+ I'aoomds”fbr. trxtils:nml::l.cmF aa pema;nent“ the
ataff regulations annexed’ thereto‘, ;n.view, howavar, of the :?a@t thet
modifications end adﬂitions m in oérba!.n ﬁimmstances be requimd ‘the
Committee recommends the emmisaion of the ward.s "ag pennanant“ ia.nd the
adoption of vhe 1tls "Staff Regulstions of the! United uations“ ' *Aceord.ingly,
the Committes recumands that the General Assemhly should. aa.dpf} tpe following
draft resolution? w8

‘}
3-».

STAFF REGUIMIOE OF THE URITED RATIONS
‘I'he General. Assemblv S g; f F

v :
agta es the S'baff Regula.'blqns of the L‘rn'l'bed Nations “the regulations

contained in the asmpnex to the pmaen@ roport, Thoso resulﬁticna , which

shall supersede ﬂ.ll previcus ptaff naﬂﬂ‘aiona , shell becdme effeetivg

on 1 January 1952,
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SCOPE AND FURPOSE

The Staff Regnlations embody the
fundamental conditiona of service
arnf the basic rights, duties and
obligations of the United Watlong

.Secretariat staff, They are the

X TIoTIav/

broad principles of persomnel
policy for the guidance of the
Secretary-General in the staffing
end edministration of the secre-
tariat, The Secretary-General
may, as Chief Administrative
Officer, provide and enforce such
Staff Fules consistent wlth these

principles as he considers

necoanary.

The Staff Reguletions embody the

- fundamental. conditions of service

end the basic rights, duties and.
end obligatlions of the United.
Nations Secretariat, They, Lrepre-
sent the broad principles of". per-
sonnel policy for the staffing =
and adminigtration of the Secro=-
tarlat, The Secretary-General,

The omiasicm of the words "fnr the -
guidence of the Secretary-General™,
which are considored too restrictﬁreg,

- is recommended., Many of the princtples

included in the regulations are egually
intended for the guidsnce of other-stEll
members in maiters perbaini.ng to tEete
atatua sewice and ccrnd.tact.

es the Chief Administrative Offieaf; Tha ﬁrovision ami enfarcemant of staff
ghall provide and enforce such Staff rules should, in the opinion'of the
Bules consistent with theaa ‘prinei- - pdvisory Gms.twe ﬁe mandatory upon

ples &d he considers necessaxg. )

) Becmmm, moorﬂm

the subgtitution of’ "ehall" for ma.y
15 recomendsd. in the ﬂna.l :e&entemc:e.=



Text proposed py the
Becretary-General
(A/laeo)

Teoxt recommsnded by the Advisory
Comnittee on Administrative and
Budgetary Questilons

Observations by the Advisory -
Comml ttee on Administrative -
end Budgetary Questions -

ABTICLE I,. DITES, OBLIGATIONS

AND PRIVILEGES

Reeulation 1,1

All steff memhsyrs of the Organe-
1zablon are internaticnal civil
servanta, Thelr responsibllie
ties are mot mational but exclu-
ai'rely mtamatwnal.
ing appoiniment, they pledge
themeclyes to discharge their
functions and to regulate thelr
conduet with the interests of
the United Nations caly In view,

-y

BT uotserngedf

ARTICIE I,

By accepts

DUTIES, OBLIGATTONS
AND PRUVILEGES

Rognrlation 1.1

Membsrs of the Secreterlat are
Internation=l civil servents,
Thelr responsiblilitles ars not
natioral but exclusively inter-
national, By escepting eppoint-
ment, thoy pledge themselves to
discharge tholr functions end to

rogulate thelr conduct with the

interests of the Uni'beﬂ. Iatlons
an.'ly Ia ﬂﬁ%

T

Provisionel Regulation 1 reads: -
“The Secretary-General end a1l

members .of - ths gtaff of the Orga - i

izatlon .,..".  The Committee was -

informed that spesific reference ‘Bb @l
the Secratary%onera,. nes heen onil tteo‘.

e A

in the proposed new regulaiion on - the ' .-

ground that his stdtng i8 dopendent T ;-

upon the Charter rather than upon -the -

staff regulations,
Copmitbos bolleves that, ha?"ing
regard to Articles- 97 ‘and 101,

paragraphs 1, of-the Charter, which' .

cletrly (;efine the Sacratany-—‘ =
Genoral as & membcr of {¥e. . -
Secretariat -and en intermsticnal.
cfficial, it would be prsfemble

to substitute the term “momhers: -
of the Secrotariat” oxnopt weere, -

ag in regulation 1.2, the comtext
ghows that a p&rticuﬂr prov‘l.ai.on
cannot a.pply to the a_ac.ue ::;r-—
Generel, p

) ¢ aﬁeé

Nevertheless, s bhe £

GaRT/y
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Text proposed by the Poxt recommended by the Advisory Observations by the Advisory o\
Secrotary-Gensral. Camittes on Adminietrative and Comlitee on Administrative and
(4/1360) Budgetexry Questioms Budgotary Questions
s e } ™ o
Regulation 1.2 Begulation 1.2 -The deletion of the word “all" as
1 , , muperfivous, before. "gteff memberg"
‘A1) staff members are subject &taff members are subject %o is recommend.ed ST
4o the authority of the Secretary=~ the authority of the Secretexry- ' B
Ceneral and to essigmment by him o Generel and Lo asslgmment by The Cmttee does nnt eea susficient
any of the activitlss or offlces him to any of the actlvities Jusi.i.uicat.non for . the aﬂ.di'bian of the
of the United Waktiona. They are or offices of the Uniied Nations, words "In prineipla" ah the beginning
responalble tc him In the exereilse They are respongible to him in of +he thdrd BHODGEIGD. . C..ea.lly, the
of their functions. In principle, the exorclee of their functions, - Secretary~Genaral st revain the
the vwhole time of ghaff members The whole time of stafi momhers _firgt-call and, 1T nepsessery an
shal) be at the disposal of the shall be at the digpcesal of the . exclusive c&ll upon & svalf membertm
Seuvretary-General. Secravary-Genorel. The Secratary: t-ime “enl by the. ePme *boken mey granh
Genersal shall establish & normal vi"'hhold. perrigsiin, et his
workisg weelks d.iscretim, to a shari membar to

- engage in en outslde. Imt—time
gecupRtion.. &g regwds the. latter
point, the discretion of .ithe Sscretary-
. Gengral.omy be umma by ndtional
. leglslation: in the c,c:mwy of the
-duty station precinding mlaried
«, employment cutedde the Hn..ted Intions.
Agcordingly, the cmisuj.on of the
- wordg "in principle” le:recommsnded
in ordexr tu enmphaslsze the conceptlon
thet the stelff member ls expected,
if necesgary, to devote his whole
time to the Organization. As &
caroliary, however, the Cammihites
guggests that the provision converning -
" & normal workldg veek, Which 1s
inginded 1z pz'o?iaioml regulation
11, ‘shiould e re'b&..nad:

s
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Text propesed by the

 Secretary-Goneral
(A/l360)

Toxt recomnenﬂed. by 'bha
Ad.visory Committee .

QObgervationa by the
Agvigory Conmltbes

,__'_n T "P

4

-Regula*’ion 1,3

.

In the paxfcmnca ef their
dutiesd gtalf mewbers shall -
neither peelr nor accspb in- .
atructlons fromeny government
orfrom any . obher.authority- - -
external to tihe Organization.

Regu): atio’n l 1!-

To ptelf mamber -ha.ll accept
hold or éngage.in mny office or:

oceupation. which ig . incompatible.

with tho proper digcharge of hig-
dutiss with the United Tatlons.

¢'T ucTamiibeg/ -

P@Jgtﬂhtion- 1.3

In the perfomance of their :
duties members of the Secre-

tariat shail psither zock nor
accept inabructions from any

goveornment or from any other

authcrity extornal to the

Orgeaizédtion,
Regulation 1.4

Membexrs of the Secretariat shall
conduct thewsslvea at all tiges in
a manner befitiing their status es
internationel civil servants., They

sball not engage 1n amy activity
that is incoupatible with the
proper discharge of thelr dutles
with the United Wetionz,. They
shell avold any action and In
particular any kind of public

pronouncement which mey adversely
reflect on thelr skatus, Whlile they
are not expected to give up thelr
national sentiments or thelr poli-

The Cozmitt;ee considers that the pxwase
"in the performence of their duties”
must be glven a ‘hroad interpre'bation
to cover the atatus dnd even the
attitude of an. 1ntamational civil
gervant,

The Complttse recommends a morger of”
ragulations 1.4 acd 1.5, and the mub~
stitution for the words “office or
cocupation” of the word "activity™, as
being more comprehensive, Minor
drafting amendments result from the
change in the order of the sentence.

tical endrreligious convictions, they

sha.ll at all times bear in mind tke

~ragerve end tact. incumbent upon them - ..

by remson of thelr international status,

1 o%az
Rty -



- Text proposed by the .
Secrelary-General
(4/1360)

Text recomended by the
Adviaory Comittes

Ubaervationé by the
Advigory Commitfee

0 o8%ag
CEoT/V

Reguletion 1.5

Staff newbers ehell conduch
themgelves at 21l times in a

meaner caupatible with thelr

status s internatlonal clvil
saxvants, They shall avold any
action ani in particuler any kind

of public pronocuncemsnt which mey
adversely reflect on that status.
¥hile they ere not expected %o give
up their national sentimente. or thelr
political and religlous eonvictions
*they ‘gball et =21l times bear jin mind
the roserve and tact incwmdbent npon
then by reegon of their intermatiomai
stetas. )

Regulaticn 1.6

Biaff members shall exercise
the utmost dlscretion inrregard .
%o a2ll matters of cfficial business.
They shall not commmicate to any
peraon eny information kmown to tham
55" by reason of their officilal poaition
which has not been madis publie,
+ excopt In the course of their duties
or by asuthorization of the Secrotary-
General. At no time ghall they in

eny yay use to private edvantage
* information knows, to them by reason
of thelr official position. These

oblligations do not cease with
separation from service.

Rﬁgu.'l.ation lj o
(Merged Vi,fh re@ﬁa‘bion 1 1+J

- Regwlation 1.6

_S'bai‘f ‘menbers shall exercise
. the wtmost diseretion in regard

'to a1l metters of official
business, They shell not
communicate to any person any
Information known to thom by
reason of -$hedr officlel position
whick hes not been made public,
exaopt--in- the course of thelr
duties or by autharization of
the Secretary«-General, Nor shall
‘they ~t any time wge such
Information to private edvantage,

These obligations do not cease upon

geparation from the Secretariat,

Drafting amendrents are recommended

by the Committee (&) in the imberest.
of concisemess; (b) in order that the
qualifying phrass "which heg notibeon-
made public® mey epply to both parts
of the Becond gpentence in colwm Bo
This regulation applies to all members
of the Secretariet (see obgervailon

_.on regrlation 1.1)s



Text proposed by the

Text recommended by the

Ohgervations by the

No staff member shell accept
“any honour, decoration, favour,

gl?t or remuneration from any

‘government, or from any other source

source exbernal to the Organlzm-
tion, if such acceptence is incom-

patible with his statue 23 an
international civll gervent,

To member of the Secretariat
ghall accept any honour, de-
coratlon, favour, glft or fee
from any goverament or from any
government or frum sny other
source external to the Organ-
1zation during the period. of his

_apyoiuﬁment eKcap‘b fozr yar..

~Sacretary-General Advisory Committee Advisory Committse
i (a/1360)
7ﬁegu1atibn 1,7 Regulabion 1.7

The text propesed by the Secretary-
General zppears to be somevhat too
wide, end the Commitisz therefore
recanmends the retention of the
wording of provisional regula'biorn 9,
with the substitution of "menber’of
the Secretariat™ for "staff member®
in the first 1ines, The Committee

 pregumes that only In very exceptlonal
cases will the Secretary«Gemeral concur
in eny dorogotlrm from the provision,
for example, where 1t is proposed to
confer an honorary degree upon & momher
of the Secretariat or to ayard a decorz-
tion in recognition of gervices rendered
prior Yo o rmeahons appointesnt to the
Secre’tﬁ-ria‘b. '

sgrvige,,

e

;m-.‘.-..,. N

Begplation L 8

Any staff member w’ho bacmmes 8-

. cendidate for a public: office

cf-a political character ‘QHEJ:l

Begu;lﬂtion ;I. 8

P.n;sr m.amber qf the. Sscretariai who
becomes a- candidate for a . Dublic .

ofiice of. B, pulit:tc-al chax:aoter

Drafting chinge only.

shall resign from “the Secretariat.

resign from the Secretariat.
T, T R

6 o¥8g
CERTyY

5T wraetiees/




Text proposed by the
Secretary General
(A/1360)

Text reccumended by the
Advigory Commltiee

Observations by the
Advisory Comittee

ot efed
ceot/Y

Ragula‘bion l._9L

'Ji‘he immit’ies "anﬁ. grivilegea
ettaching .to- the Undited Netions
by virtue of Article 105 of the
Cherter are conferred in the
interésts of ‘the Orgenization.
These privileges end immunitiesg
furnlsh nc excuse to steff members
for non~performance of thelr
privete cbligations or failure

+0 observe lawg and police
regulaetions. The decislon whether

t0 welve any priviieges or Immnities
of the staff in sny case that arisss
- shall rest wlth the Secretary-General.

OT°T wpaenoey

R'egulation 1.9

The :T.umnmi‘bies and - mivileges .
atta.ching t6 the United Nations by
virtus of Article 105 of the
Cherter are ¢onferred in the
interests cf. the Crganizetion.
These privileges and immmunities
furnigh no exouse th the steff
mezbors who enjoy them for non~-
performance of their private
chligations or feilure to observe
lawae and police regulations. In
any cese where thege privilsges
and immnities erise, the steffl
merber shall lmmadlately repord

to tho Secrctery-General, with wham.

alone 1% rests to d.ecid.e whether

‘théy shall be waiveﬂ.

It eppsars to the Camittee tha‘.t
since the text proposed by the
Secretary~General involves no
substentive chenge (A/1360, page 16),
provisional reguletion %, as
coatalnlpg -a more precise direction
to the steif msmber, should be

-I‘e’b&ineﬁ..



Toxd propoped by the
* Becretary-Genersl
v .

Text recsomended by the
Mvisory Commlttee

Obgervation by the
Advisory Comilttoe

' ﬁ%égalation 1.10

All ptaff members shall sub-
syribe to the following oath
n declaratisns - - y
"I solemnly swoar {tmﬁwtaace,
Tivn, promige) to éxercise in
1oya1+,y, diservtion: end: con="

- gotence the functions entrusted
"to me 4g en-international clivil

gervant of the United Netions, to
discharge these functlons gnd yo-
gulate my copduet with the inter-

. esta of the United Nations omly

in view, and not to seek or accept
Instruections in regard to the por-

. formance of my duties from any gov-

errment or other authority external

* to the Organization”.

' Regula."aion l.ll

The- oat'.h or: decle.raticn Bhall e
~ made-orally by the Assistant. .
Secretaries~feneral at-a public

- . meeting of ‘the Genoral fissembly;, -
and by the other staflfl members

- before the Secretary-teneral or

~II TIDLIWY/

~>his authorized dﬂputy.

-

Reguletion 1,10

Members of the Secretariat shall
gubgeribe to the follgwing oa’ch
or déclarationi”

"I golemily swemr \mﬂertake

_affiim, promise) to exercise In
~all loyalty, discretion ahd con-:

sclonce the functions entrusteod
to me'-ag- aninternational clvil
sexrvant of the United Natione,

to discharge these functions andr

regunlote my conduct with the.

interests of the United Nations

only in view, end not to sesk or

accept instructicns in regard to

the performance of my dubties from
any Government or cother a.utimrity
extemal to ‘the Organ:lzation .

[

Regulation 1,11

The osth or d.eclara‘bion sha.ll ‘be

mede orally by the Secretary~

Genecral and Asslotant Secretariéss
Gengral af & publie meeting of the .

General Assermbly and by all other
members of the Secretariat bhefore
tho Secretary-General or his
anthorlzed depuby,... . -

Wo change, éxsept for tho Acletion of

the word: "ad1%-4n thio  first 1inoi

Two emsndments ard recommendedt “{1)‘ that
specific. reference should be made-t6 the -
Secretary-Gemeral (a3 in provisicnal regu-©
tion 3)isand. (11) that "ell other members B
of the Secretariat" ghould be substituted K
for "the other staeff members”,

£
&
w7
Wl

The Committes further suggests, though not
for inclusion in the proposed text, that ln

“practide high-ranklng-vfficers of & staius

broadly comparable with that of Asslstany
Secretaries-General shotdd also be required
to make en oath oF declaration in public.



Text proposed by the Text recommended by the

* Obedrvations by the

ZT 29%g
caar/v

Secretayry-General Advigory Committee N -Aldvisory Commlttes -
(8/1360) S A
ARTICIE II, CLASSIFICATION OF POSTS ARI‘ICIE II. CLASSTFICATION OF POSTS .
- ANDS’.EAET‘ cee e T ANDSEEAFF
Regulaticn 2 1 Begulation 2.1

In confomity trith principles 1&16.
+dowti by the General Agsembly, -the
‘Becreotary-General ghall meke

Appropriate provision ghall be made
by thé SecretarysGeneral for the
classification of posts and staff

oaccording to the nature.of the dutles [rappropriate provision for the

B ;_aji:g_f_l‘ respgnsibilitiea required,

classificatian of posts and sataff
-gccopding to the nature of the duties
gnd responslibilities required.

- ARTICLE Ixisms:a;cﬁs AND. RELATED &RI'ICIE TII,
Regula.tion 3a 1 Regulation 3 l

be.détermined by the Genéral Assembly

od/

.O°L u0I3B

Regulations,

‘I'he aalaries for Assistant Secretaries- Sa.laries Df lta.ff msm’bers ghall be
‘General and-Principal Directors shall fixed by the Secrotary-General in
ascordance with the provigions of

4 specified in Apnex I of these ‘Annégx T to the present regwlations,

: I
~in",

The amendment recommended by~
the Committes is intended & 7 -~
show thet authority id réspeet

" of .the &lasgificaticdiof pogts

and the galary schome rests

with the General Agsembly.

The Secretary-General would

not be precluded by the
emenduwent from making et eny -
timeo necessaly reclassifications-
of dutles end responsibllities

~wlthin the categories of posts, .

The {text of paragraph 2 of-
General Assenbly regolntion 470
(V), which ils reproduced in
column A with the subgtitution
of the word "of" for "outlined
"gupeorsodes regwlations
3.1, 3.2 and 3,3, az proposed
by the Secretary-General.
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Text preposed by the © Text recommended by the  Obgervations by the

” Becretary-General - Advisory Committee Advisory ‘Committee

(4/1360)

Begulation 3.2

The szlaries of other staff wmembers shall
be determined by the Secretary-Gemeral - - :
at levels below that adopted for the post
of princlpal director: salaries and wages
for stenographic, clerical and manual .
work, and for work of a comparable nature,
shall be fixed in accordance wlth best
prevailing conditions of employment in the
locality of the Uni'hed. Hations office
concorned,

Regulation 3.3

The baslc selery rates moy be adjusted at
duty statlons away from Headquarters by
the application of galary differentiala
which take Into account relative sost of

.1iving, standards of living and related

factors,

Regulation 3.k Reguiation 3.h

The Secretary-Generel shall establish  The Secretary-General shall esteblish a In so far as é_hi;l.drerr"é )
a scheme for the payment of children's scheme for the payment of children's “ellowences end education
alloyances, education Zrants and such allovances and education grants under  grenis are concerned, the

other allowances as he may deem the conditions epecified in Annex II reguliatlon proposed by the-

necessary 1n the lntereste of the of the present regulationa. Secretary~General has.been
Organization, supersed.ecl by. the text
adopted by the. ‘General
Assembly in. paragraph 5 .
of resolution 470 (V).
. The Committee suggests
; that, as a matter of

€T 298]

cLgt/v



' ARTICIE iﬁ;

\
2
o

o

g
8

: appoint staff members &s  required.

Text proposed by the
Secretary -General.
(A/1360)

Text recommended by the
Advisory Committee

O'bservations by the,
Adviaory Committee E

PROMOTIOH

Reaulation b, 1

The Secretary-General shall

APPOI‘N’HI]ENT m -

APPOIRTMENT AND
PROMOTEON

ARTICLE. IV,

Regulation L1

Aa atated In Article 101 of the
Charter, the power of appointment or
. ..ataff mombors rests with the Secretary-
Genera.l. ‘Upon appointument sach staff

member chall rocelve a lether of

Bppoiniment signed by the Secretary-
General or hy an, offiei&l in the name

E T N W - ]

conveniénce, the toxn »c-f these
regulations. might be transferred
to tha a+tache&. Annox-IEy

Ag ::egards the Secretary-(}aaeml’
propesal: covering "such. other
alloyances es he,may. deem
necessery -in the ini:eres'ca of
the Organizati the Commi ttes
feels that such a provision is
unduly wide in scope, and makes
no distinction betwsen common
allowences already approved by
the Goneral Asesembly and special
allovances to meet extraordinary

situations, for example, clothing -

allovyances to steff members on
certein misalone. While
recommending the cmiasion of this
provision, the Committee does not
Intend to deprive the Secretary-
General of the power to propose
gpecilal allowances thet may be
required in certain circumstances.

In view of the fact that the
approprietion resclution adopted
annually by the General Assembly

~imposes a.hudgatalﬁﬁ_li?@i.t@tiop,

the phrase "as required" seems
vnduly wide, - The.yording of
Article 101 paragraph 1, o

#T ofeg
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Toxt :'pr'oﬁosed. by the

BSecretary-Genoral
: {4/1360)

‘et rocommsnded by “the )

Advisory Committee :

- 'Ohaemtions by the - -

Ad.viaory Cumittee

' Reguletion 4,2

The paramount consideration in the
appointment, transfer or promotlon of
the staff ahall be the necesslty of
aacuring the. hightet stenderds of
efficienc,;,; g competénce £nd 1ntegriﬁ;r.
Due . régard ghi1l be peld to the “im--
portanse of récruiting’ end fizintalalng
‘the Eﬂ}&fff on:es wlde a geographical

_‘Basis as poaai‘ble .

Regulation 4.2

‘The p‘afaxﬂount conslderation in the
eppolntidnt,” trangfér -or promotion of
the gtaff sha'll ‘Be ‘tHe -neceéasity for
securing ‘the ‘highest standards .of -
efficiemcy , cimpetence” and. Integritv.
Due regard hall Be paid to the
importance of Pecrulting the gtaff on
ag wide a, geogra,phical besis eg
posaible, - )

the Charter is considered
preferaale .. _"

The Gcnﬁni‘t‘tee notes with ' Lo

. approval ‘that the letter of .
. appoliniment: stipulatea that
“the appointment ia " au'q,jact to

the terms and coﬁd:itiens ‘
specified herein or 6thérwige -

_provided in the. Steff " Eegula—- '
tiong ard the Staff Rulss'ghd -
- any directives lawfuily teauned’

in pursuance thereto, together
with such amsndmenta as may

from tims to time bd made %o
guch Staff- Bagulatioﬁa, such
Staff Rules and such dirsctives”.
The Committee trusts that the
form of this letter of apnoint-
ment vr:l.]_'l. not 'be mb&ified

The, Cmmittee raconmnds the
omlgsion,. as superfluous, of
the words "and maintedining” in
the mecond. sentence, - The - -
concept. of mailnteining, as

. well as vecruiting, the gtaff

on-g wide geographlcal basis ?*ﬁ.

is clearly implicit in the G

relevent Charter provision. . N
\J



Toxt proposed by the

Text recoxmended by the

Ohgervations by the

Secretary-General Advisory Comilttee Advigory Camilties- G'!%d -i’;

(4/1360) ¢ &
- - - o
Regulﬁ.tion 4.3 _gula.tion 1;93

SGlec*bion of staff membera ehall bé °
without regard. to race, creed or sex.
8o fer as is practicable, . selection

aha.ll be made on & compe‘biti‘re basia.

Regulation ‘lt-.ll-

.Vac-:'ancies ghall be Tilled cn &

. competitive basis.

oo 0. oy Jo/

. Without preJjudice
to the inflow of fresh talent at all
levels, the experilence of perscns
already in the service of the United
Watlicns shall be taken Into eccount in
rromotions. This consideration shell
also be applied, on & reeciyroccal basis,
to the gpecialized agencies brought
into relationghip with the Unlted
Nations.

In accnrdﬂnce wi'bh tha orinciples
of -the Charter, selestion of staff
members shell beé made:withoub
diatinction as to race, mex or
religion. So far as is precti~
cable, Bolection shall be-mede on
& 'ccmpetitivs bagis. -

Regulation L.h

Sub jeet to the proviaicps of
Article 101, paragraph 3, of the
Charter, and without prejudice

to the inflow of fresk telant

at all levels, the fullest regerd
ghali be had, in £illing vacancies,
t0 the requieite qualifications
and experience of persong alrecdy
in the service of the United
Nations, Thie consideration ghall
also apply on & reciprocal. basls,
to the apeclalized agencles
brought into relationship with
the United Netions.

" The Committes congiders that

if, se. the Setreotary-General
bas proposed, the text.of

- yrovislonal regulatien 10 is

“brosdened to.guard against.
digtinctlicn based cn race or

-creed” ag woll as on sex, it

wonld be preferable to use

the language of the Cherter
and to link the regulaticn

with the previsionﬂ of tha.t
d.ocmn.ent. :

The following substantive

i emeniments ere recommsnded

by the Ccm:mic‘bee-

(1) To omit the- :Eirst sentence
proposed by the Sscretary-
General, which appenrs to be
-repeti"oive af the latter rert
of regula‘bion 1“3,

o (11) To rejpla.ce tho words "in
- meking momotians" by "in fiiling
vecencies®, Appointments to
vacancies do not necessarily
involve promotion;

(111} To insort the phrase.
"requlsite queliflcations end” be=-
fore “experience of personsSa...” Undu

prominence should not, ia the opinic
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Pext proposed by the
{Secretary-Genoral
i (A/1360)

Toxt recommendsd by the
Advisoxy Cormtiise

Obmervationg bjr the=-
tavisory Gomitis

. age

Regulation 4.5

Appointmente of Assistent
Secretaries-General and Principal
Dirsctors chell be for a pericd
not to exceed five years, subject
to renewal, Other staff membeors
ghall be granted elther psrmenent
or temporary appointmenta, under
such terms and conditlons con-
gistent with these regulations as
the Secretary-General may
prescribe,

Regulation 4.5

of the Comittee bo given: £d-
‘expérienge, which congtltutes®
one among: several’ elemen s tc be
teken into account. For this
' reason, it 1s :E‘ur{'.her Tecoumended.
- that this regulation bé’ linked
with the- provia-icvn:s of ﬁ.rticle lOl
paragveph 35 of ‘l:he Charter. '

Appointments of. Assis‘ba:nt Secrataries- ‘I‘he Camit.tae has reach@d. the con-~

General, Princlpal Directors and
officials of comparable siatia ahall
norumally be for a period. of five
yeers, aubject to pmlongation or .
renewel, Othor staff membeérs chall
be granted either psrménent or tempo~
rary appointments under. such terms
and conditlons conglstent with these
regulations as the Secretary-General
mey prescribe. ‘

“parBgiaph 82):

"the. policy followed up to date is
" not altogether unsound and that the

Glusion thet 1% @may not be.in the
best 1n'be:;-est of‘ the. Organization
that the a.ppointmsnts provided for

in the first. part of this regulatlon
should necesaarily ‘aa ca-temnous
with that of the Secmta;jy-ﬁeneral
and the yord “prolongetion! 1g - -
accordingly. ingerted before “renewa.l“

1o cover such a cozxtingenc:r.

With regard to the appointment of

other steff members, the Committee

adheres to the posit;ion get forth in
ité First report of 1950 (a/1313,
MThe Commitiee of.
F.b:ge:bha reached. the conclusion thit
ag’ g. genoyal principle and subject
to dertain reservations, stalf mem-
befs should not reémain for unduly
1ong period.s on tempurary appolnt-
ments.” While the Advisory Committee
agrees generally, it belleves that

LT o8By
cot/v



Text proposed by the.
Secretary-General -

(4/1360)

Text recommended by the
Advigory Committee

Observaticns by the
Advimory Gonm_i;.ttae

"9y weT3ETnSey/

_granting of temporary rather than permanem'. sta:tus may

congbitute an importent safeguard in many Cased; 3 ad a”
surety that steff members, and particularly vésrilts
from oversess, are fully competent end qualified” fo
perform the dubles to which they heve been dppointed.”™
The Commlittee further believes that, as an additional
safeguard, it is fmportant that the highelt possible
standards be applied in 'I;he recruitment of ney ataffl
mepbers .

As regerds the omission of any reference in the regula-
tlons to the subject of staff training (Provisional
Regulation 13) 2 the Secretary-General has stated {(4/1360
page 20) that “in dlscussion with administrative

o

,rapresen‘batives of the speclalized agencies, it has

been agreed that in-service training is an inescapable :
reaponai‘biliw of the a.dministration, ‘end that gpecific
mention of‘ it, as' in provigionel regulation 13, ; 1s not
neceasary ‘I‘he Committee concurs- in the omission of
any such’ mfereme and suggests further that the opinion
guoted above mey requlre a certein qualificaetion. The
Preparatory Commlsslion of the United Natlons, In
recomuending that a system of in-pervice training ghould
be established, emphasized that such training should be -
for the particular benefit of those whose edusatlon had
been interrupted by the war (PG/20, Chepter VIIZ,

section 2 D, paragraph 55). The Committee is of the
opinlion tha.t the gystem of in-service treining in the
United Netlons should at thig .stege be directed
Principelly to any speclal needs of the Orgenization

-that.-may arise, In such.cases,.reasonsble facllitles...

for the tralning of staff at the expense of the

Drgenization may appropriately. be provided.

oT &3

o
T
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Text proposed by the -

Yext mcoﬁ@eﬁded by the Observatlons by the

The Secretary-(;eneral shall establish
appropriate medicel standards which
prospective steff members shall norm-
ally be required to meet 'before
appointment no o

ARTICLE y‘:
egulation 5 1

stalf mambera shal.l be allowsd
a.ppropriate ‘apnuel leave, In
exceptional cases, special leave mey
be autiiorized by the Secretary-
General,

Regulation 5.2
In order that gtaff wembers may -take

theip lgswetg ericdicelly in their home
=8

counfries, United Natlons shall
allow necessary travelling time for
that purpose, under condltions and

mmmLAHDSPEGIAL LEAVE

Secretary-Goneral . Ad.visory Commlttes. Advigory Commilbttee
. {A/1360) ] o ' . -
Regulationil-ﬁ 'Begula,tion 1+ 6

The Secretary-Gener&l sh@ll eatablish
appropriate medlcel standards which
gtaff members shall be required. to '
neet 'be.fore appointment.

ARPICIE ? mmml. AI\ED SPECIAL LEAVE

Regulat 1011 P ¢1

The Commlttee construes the word
"appropriate” as related to the
exigencies of the service. It
recormends that the questlion of
special leave should be divorced
from that of annual leave and
treated in a seperate vegnlation,

' to mark the fact that only

" exseptional cases cen warrant
the granting of special lesve,

Stai'f mem'bers 5115,11 be allaowed
appropriate smonal. leave.

Regulation S.11

Special leave may be muthorized by .
the Secretary-General in excoptional
cases,

6T o%e3

Regulation 5,2 '
Eligi‘b}.e ataff mem‘bers ‘shall be . The Secretary-Generallsg
grented home leaVe trice 1n every two proposal has been rspla'-ed. by

the text of paragreph 4 o
General Assembly resolution
k7o (V).

years. A staff member whose home
country 1is the country of his
officlal duty station or who

definitions prascr‘l‘bed by the Secretary~ continues to regids in his home

Genoral,

aeat/v
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Text prcrposed. by the

Text- pefommended by -the .-

0bservat fons by the

Secret@ry-ﬂeﬁe’xﬁl R&ﬁa’ory. 00m1ttee_ Advisoxzy Coinmi'btee §
i (A/l?’-so) IiehE o mes . s e - - [+/]
countmr while. paﬁomning his offici.a:l. e ©
duties ¢hall not be eliglble for
homié lsave,
ARTICLE VI. SOCTAL SECURITY ARTICIE VI. SOCIAL SWOURITY . © ...
Regulation §.1 Regulation G.L *

Provisgion shall be wade for the partl-
clpation of gteff members In the United
Ketions Joint Staff Pension Fund in
accordance with the regulaticns of that

The Sedretary-Geneml shall esteblish
-a scheme of soclal pecurity for the

staff incluﬂ.ing provisiong for health
protecti_qn, slck leave end maternliy
leave, and reasopable compensation in
the event of 1llness, accident or death

‘arising out of or in the course of per-
,fcérming off1alal duties on behalf of

the United. Nations,

_ARI'ICIEVII TBAVELAIQ}}BH{WAL

eq_aat:t&a.td:&g/

EXTENSES

Bitnndd h-......w

' Regulaticm ‘? 1

Sub,ject o couditiona and. definitions
‘prescribed by tlie Secretary-General,

the United Nations shall pay the travel
oxpenses of staff membsrs and in :

Provision shzall be mede for the particiw
pation of stalf members in the United -

Netiong Jolnt Staff Penslon Fund in S

accordance with the rogulations of that

Fund,

Regulation 5,2

The Secietary-General shall establish a .

scheme of séclal wecurity for the staff,
including. provisions for health
protection, sick leave end maternlty
leave, and reascneble compensation in
the event of 1llmess,’ accldent or ‘death
attributable to the periormence of
official duties on 'behalf of the United
ﬁations. ‘

AR]EIGIE m mm REIUIG‘."M:
: - . FXPENSES. .. .
Reghla‘bion Tal

" Sub Ject to ‘conditions and definitions -

prescrlbed by the Secretary-Gemeral, the

United Nationd ‘shall in appropriate cases
pey the travel éxpenses of staff merbors

and their dependents.

No -ehangs,

'I‘he proposed smesdment is

intended to facilliate the
procedure in respect of
compensation,

.In vlew of the qualifying

phrese at the begimming of

-this and the following regu-
_dstlon, the Commlttes

eget/v
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~ (2} A Staff Comncil, elected by -
the staff, chall be esteblished

Text propeosed by the

Text recommended by the.

Obsorvations by the

Becretary-General Advisory Commitiee - Advisory Committee

(4/1360)
a.ppropriéte cases, thoir considers it superflucous to indicate
dependsrtis. the circumstonces in which guch

- Upon appeintment end on
subgequent change of official
duty statlon; .

~ Upon.the aking of leave
at hcame when authorized; and

- Uponh separation from -the
gervice.

Regulation 7.2

BubJact o conditlons end
definitions prescribed by the
Secretary-General, the
United Nations shall pay
rexoval costs for staff
mombers

- Upon appointment and on
subsequent chenge of official
duty station; and

- Upon sera2ration from the
sorvice.

ARPICIJE VIII.. STAFF" RELATTONS

ffext propo sed ’by the oac.f:e'b?»ry-

General during March 19517

Re gulation 8.1

.

for the purpose of ensuring

- continuous contact between the

ﬁegulation 77.2'

Subject to conditlona znd
definitions prescribed by the
Secrotary-Gensral, the Unitsd

Netions shall pay rewmoval costs '

for gteif menbers.

ARTTCIE VIII. STARF RELATIONS

Rogulation 8.1

(a) A Staff Councll, elected by
the staff, shall be established
for the purpose of ensuring
continuous contdct between the

“Paragreph (ea):

travel ard removal expenses shall be
paid by the United Netions.

Bezo oheprvations 2bove.

Durling Merch 1951 the Secretary-General
sutmitted to the Committee two draft
roegulations, of vwhich the second
(Reguletion 8.2 below) 1s. intended to
replace Begulation 8.1 as submitted

in document A/1360.

‘Representatliowns were

made to the Advieory Committee by ths-
Staff Couneil to the effect that this;
paregreapn might he construed as -

T2 oBed
cpt/v
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Text -i.aroposs'd by' the
Sgcretary-Genoral
{8/1360)

Text recommended by .the,
- Advisory Commlttee

Observations by the -
Advisory Committee, -

22 ‘efeg
GeQT/v

-

staff end the Secretary-Gensral,

Council shall be entitled to make
propoeals to the Secretary-Gensrel
for improvemenis in the sltiation”

of steff pembers, both as regards
‘their ‘¢onditiors of work and their
‘general conditions of life,

(b} Tae Staff Council shall be
comooaed. in. such & vay ag. to afford
eguitatlo representasion to all
levels of the staff,

(¢} Rection of the Staff Council
shal. take plave anmpally under
ragb.‘ ations egreed upon by the
oecre{.a.ry-General and, the Staflf
Guun,i A1l membors of the staff
presc.nu at Heaaquartere shall be
afforﬁsﬂ. an oppcrtunity to 'mteu

staff and the Secretary-General,
The Couficil fhall be entltled to
make proposals to the Secrstary-
General for imprcvements in the -
situation of staff members, both
a8 regerds thelr conditions of
work end thelr gensrael conditlons
of life, '

{b) - The Staf? Gmmctl Bhall be
composed, {n such a way as to afford
equltable repreceniation to-all
lovels of the steff,

{c}) Eleotion of the Staff Councll
ghell take place enmually uader
regulatlons drawn wp by the Staffl
Council and agreed to by the
Secretary-General.

tmplylng that the Staff Council
would be restricted to contacts
wlth the Secretary-Goneral glons,
and as denyling 1t the right of
appoaring before Commltiees of
the General Assembly,

The Advisory Committee mekes no
rocommendation on this matber,

gince 1t corsiders that 1t is

for the Gonoral Assembly to declde

in each particulaxr cafe, on the
question of repregentation of the "
staff before ite subsidiary organs, -

Paregyarh (c}s The propossd amendment
to the firet sentence, while graating
to the Steff Council the right to draw
up the regulatlone goveraing elections,
maintaine the principle fhat ihe
Genoral Assembly and ihe Secretary-
Gemeral have an interest ip ensuring
that the method of elaction -accords
wlth the principle of ecultable - - .
ropresentation referrsd to ~in-

paragraph (b), - -~ .



Taxt proposed by the Text recommended by the Observedions by the
Secretary-Genaral Advlsory Committee ; Advisory Cormittes
(4/1360)

As regerds the rgcound senbedco proposed
by the Secretary-uensrasl, the
Commi ttee eppreciates the
adninictrative difficulties of
polling personnel detalled to
missions or in trawvel status,
It nevertheless, considers it
preferable to omlt the sentence
and to afford, so far as
practicabie, an cpportunity of
voting to all steff members,

{4) The Staff Council may deeigmate Peragreth (8): The cmission of thie

committess from time to time to serve persgreph 18 recommended, on the
‘For 1t wlth respect Lo specifle ' ground that it 1s the rizht of any
Problems, euch councll to dosignate a
' . -Bubsidliary body %o deal with
partleular problems,
-_'“E;*még‘ul_gﬁmn 8.2 *- Regulatlon 8.2 '
Y Tne Secretary-Genersl shall The Secrstary-Generel ehall T chenge,
t establtsh jJolnt administrative establish jolnt administrative

H ‘machivery with steff participation machinéry wlth ‘atdff participation
1756 adviee him regarding persomel to advise him regarding perscnnel

‘policles and gensral ‘questions of - policies end general questions of
‘Staff welfare and 10 make to ‘the - staff welfare-and to make to the
‘Becretary-General such proposals Sgeretary-Geneyral such proposais i1
as 1%t may deelre For amendment of a® 1t-moy -desire for amwsndment of %
.the staff regulations end rules, the ataff regulations end rules, 3

cegT/v



. Text proposed by the

£*6 woTquTnsel/

Secretary-Goneral
(8/1360)

Text recommendsd by the Observations by the
Advisory Committee Advisory Commlttee

ARTICIE X, SEPARATION FROM SEVICE

-Regula ‘i:on 9u1-!§- s .‘.;g_

?The Secmtary-ceneral m&y temimte

J;he -3 pointment of. & staff member in
anco e with the tarms of his:

cajppointment, or if the necesslties

of the Service reqiire abolition of
£hé" post: or red,uctiqz; of the staff,
tf thé services of the individual

concerned prove unsatisfactory, or

'4f Hé 1s, ‘for remsons of health,

incapacltated for further service,

Be 1at‘l-.;n 9;2

S,tp.ff p--ibem- may ,resign from the ~
Sboreta:-at upon glving the
Sscretary-General the notlce required
under ih- terms of their appolntment,

42 oFug
ceeT/v

ARIIGLE IK SEPA.RATIDN FROM SERVICE

'l

Begula.tion 29_;

*Ihe Secratary‘ﬂéeueral may terminate the No change,
. appolutheit of-a staff member in

. .accordance with the ‘c.arms of his

.appolutment; ¢ t# the nevessities

- of the Be:wi:ce rédiive-abolitica

-of .the ppet or xeduction of the

- staff, If the services of the
findivmual concernesd prove
ungatlisfactory, or if he is, for
roasons of health, incapacitated
for further service,

Regulation 3.2

Btaft members mey resign from the No chenge,
Sacretariat upon glving the Do
Secretary=-Generel the notlce requireﬁ.

under the terms of their a.ppt:r‘I.l:rtnn.eni;,w *

* This and the following reguletlon are presented In the veverse order in AIBSQ..



I ‘the Sécrétary-Genoral terminates an If the Secrotary-General terminates an

appointment the staff member shall be appolniment the staff membor shell be
glven notlice and indemnlty payment In glven notice end indemnlty payment in
accorfance with the terms of his acoordance with the terms of his
eppointment, appolabment, .

yons ezeun ()]

Text proposed by the . Text recommended by the Observetlons by the -
Seg"etaﬂ"@eml .. .. ., Advisgry Committee - - " hAdvisory Coiwil Bbee :
(A/laéo) R L SR it
Regul ation 9,3 - c Rogulabion 9,3

The Committes desires to draw
attontion to the folloving
protlem affecting e steff.
nember who, having recelved
notice of termination, enters
an a.ppea.‘l. with the Joint
Appeals Bosrd, Legislation

" in many Member States prociudes

staff. members of forelgn
mtiomlity from remaining .
in the country of duiy statlon.
beyong & limited period {in .
certain cases, of thirty. daga)
eftor the texmiration of
employment with the Unlted
FNetions, If therefora the
decision of the Board. should
be delayed, a situation might
arise in Wh‘lch & staff member,
for reasons be;rond. his control,
would be unable to attend the
Board for the purpose »f
arguing hls a.pz)eal, The Comit‘aee
understends that in praotice the
Secretary~General, requests an
extension of the stalf mﬂmber's
visa in such cases. : -

Wnile not submibbing = firm.

‘recommendatlon, the Committes

suggesta two poasihle
elternativess

€z 08ug
cCot/y
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Text proposed by the
Secretary-General
(4/1360)

Text recommended by the
Advisory Comnittee

Observationg by the
Ad.visory Connnittee

g Pl

.7

Regulation 9.1t i

‘the Secra‘{’;aryaGéneml ahall "
ewba.hlish

' apecified in Annax IT of these
ragql&tionsp

P gt .

P N A . B

-y

achene for the payment
- ot rep&ﬁﬂaﬁion grants In accordance

'Regulation T 1+

'I!ha Secretary-Geneml shall estafbllsh

a-achone fo¥ the payment of repatri-

(a} ¥here.such.a case may
arise, the Appeals Board
~shaul:1 he required to reach
dﬂﬂiaim wi"bhinﬁten daya’
:bi:me 3 or ;

¢ Irraspegtfve o the
prescribed pericd. of notice ,-
the: effective dats; ,,pf,
temina‘b‘ion shuuldm 05 -
defer.c'ed. _untilX the, actua:i.
‘dB%e ‘on which tHe, Joint.
Appeals Board ¢amunicates.
‘itg opiaion’ t?,;ﬁhe poven
Sécratax:y-@eneral o

Ag: reg&ijﬁ.s ,%Qegls bﬁfore thes
Aﬂminiatrﬂ.t T;E‘i‘bunal the
Gmnitta—e waa Mcmd. that 30

'casser where B teminﬁted staff

nenﬂ:er haa alreadg hean
repatriated travel. and,. v
eubéiﬁten&e & e (au,bjae:t
to certain’ condigions),,to cover
g journe;y to. the meeting. place
of*' the Tribun&l end roturn,.are
pa.id by t‘he Orgenization.

The Committee recommends that
the text adopted by the General

ation grants within the meximum rates _Assembly in paragraph-6-of -
- with the meximum rates.end eonditiens -and under the condifions epecified in resolution ¥70 (V) be amended

&unex II bo the - preeent regulatlons,.

10 ‘read ;”., oyeozltlidn the maxi-
mu rates and lmd.er the

oz o8=d
ceot/v



Text propoged by the
Becretary-Goneral
(Aflseo)

Text recommended by the
Advisory Commlttes

Observations by the
Advisory Commlttee

Regulation 9,5

Normally, steff members shell

not bo retained in active service

beyond the age specified in the
Pepaion Fund reguletions as the
age of retivement. The
Secretary-General, may, ln the
interest of the Orgenization,
extend thls ege limit ir;.

) xceptiona.l casaa.

-mcm: x, EISCf[PLIEARY MEA&UEFS

1

-Beguia’flon 20,18 .

1 "l
1

The Sacreﬁary-@eneral may
“egtabilish sdministrative
machihery with ebaff
participetion which sball be
evaileble to advige him 1n
disciplinary cases,

Regnlation 9.5

Staff mewbers shall not be retained in

asctive service beyond tke age of gixty
years, The Secrstary-General may, in
the intorest of the Organizetlon,
extend thils age limlt in szcepilonal
CaBd8 .

i

ARTICLE §. DISCIFLINAEY MRSURES

Regulation 10.1

The ,Secretary-General may esteblish
adwinistrative machinexy with staff
participation which wiil be awvailable
to advise hin in disciplinary cases.

% Thig and the following regulation are “Prépented in’ the reverse

. order in A/1360,

in place of:
ensss IN accoriance with ths
meximm rates and conditicms

LR L]

conditlons, ...
ki)

The Cormittee considers 1t
preferable to stalte ths actual
age of retivement, rather then
re}y upon & refersnce 0 an
independent set of regulations.

The Committes notés bhat ‘the.
rendatory form of provisionmal
egulation 23 (a) has been

discerded in the new regulation

propoced by ths Secretary-
General, end thet this Hae been
dond after consultation with:
the admlmistrative heads 0F the

-—apocialised-ageneiegy s snn

Consequently, the Cormitiee ls
. Prepared’ to recommepd tha

¢
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Text proposed by the
Secretary~General
(4/1360)

Text recommended by the
Advigory Committes !

Observetions by the
Advizory Commitiee

a2 o8y
ceet/v

Béguidtidﬁ 0.2 ©

The Secretary-ceneral ey impoge
disciplinary meesures oi steff
mefibérs whose conduct s
ungabisfactory, He may summerily

dismiss = memher cf the B'baff for

serioua mincond.uct.

Begula’hion 19, 2

The Secmt&ry-ﬂeneml may impose

d1séiplinary measures on staff

members whose conduct is Imaatia-
factory. He may, hovever, summerlily
dismiss a member of the staff, for
serious misconduo‘b.

permissive form ",.,,.may estab-
lish....," and the eubstitution of
"will” for "shaell" in the relative
clause. '

Drafting amendment: insertion of
the word "however" in the second
gentence of the regulation,



N

Text proposed by the
Secretary-~Goneral
(a/1360)

Toxt recommended by the Observations by the
Advigory Committee Advisory Commlttee

- ARTICLE XTI, AYPEALS

Regnlation 11.1

-IIX TIOLLEV/

The Secretary-General shall establish
aedministrative machinery with staff
rerticipaiion to adviee him in casge
of eoy appeal by stBff members mgainst
an admizistrative decislon alleging
the noneobzervence cf thelr terms of
arpeintient, including all pertinent
reguiations and rules, or agalost
disciplinery actlca,

ERegnlatlon 11.2

Provielcn shall be mede for an
Adniristrative Tribural whilch, under

eoditicns prescribed In ita statute,

£toll kear axd pass Judgment upon

_"Bp‘ﬂliuaticm frem ateff members.

-

Lellecirg nonéobservanse of their
. tevm3. of appeintment, includlig ell
pertl.r\enb regulablons and yules,

ARTECLE X%, APPRALS

Reguletion 11.1

The Secretary-General shall establisk HNo change.
edminlstrative machinery wlith stari
participation to edvise him in cace of

sny eppeal by etalf membera egainst an
edministrative decislon alleging the
non-observance of their terms of

eppoiotment, inocluding all pertinent
yegnletions: and yvles, or against

.iiacipliwy aﬂ:tz.on.

ggulaticn Lu..

ThHa Uit ted Tatlons Administrative The sltermative text resoxmended
Tritungl shall, undor conditlons by the Cummltlee takes adsount

“predoribed In 1ts -statute, heer and  of the fact thabt provisien for

pase Jjudgment upor epplications from  en Administretive Tribunal has

.staff members elleging. non-observance alrsedy been uads (Geversl
»of thelr terms of appnintment, Assembly resoiution 35.:.‘,1?) of

insluding a1l parhmant regulations 2k November 1gh9).
and ruleg, :

s




. Text proposed by the
© Becretery-Genaral -

{a/1360)

Observatlons by the
Advisory Comml ttes

Text rocomended by the
Advisory Committee

ARTICLE XII, GENERAL PROVISIONS

| Regulatlon 12 .l

T XEy/

These regulatlﬁua may be supplemsntpd
or smsnded by the General Assembly,
without preJLdice o the acqulred.
rights of steff mombers ,

ARTTCLE XIT. GENERAL FROVISTONS

Regulati.on 12,1

These regule.t lons moy be supplemented No change.
or amend.ed by the Generé.l Agsonbly,

without prejudice to the acquired

righta of staff memnara ’

Additi-onal genem'l,_ proﬁ.aion:

R

Regulation 123_

The Secretary-(}enaml shall repor‘b
anmnelly - to the Gencral Assembly
such ataff rules and amendments
thereto.as. he mdy meke to inrplement
thase- ragula.tionE. ‘

0f o3I
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Page 31

ANNEX I

Salery scales end rsleted provislons

(For the relevant text see Anmex I to resolutlon L70{V) adopted
by the Gemeral Assembly on 15 December 1950)

The Advisory Committes recommends an amendment to paragreprh 5, ln edcordsnce
wlth the terms of which a3 at present drafted it is possible for a Principal
Officer enbering the ssrvice on the same date as a Director not only to reach
the same salery as the latter, tut at one stage to recelve 2 hlgher psalary, To
correct this situabtion, it 1 vecommended that parsgraph 5 should be revised to
read &5 Tollowss

"Selary increments within the levels set forth in paragraph % of the

present annex shall be ewerded emnvally on the basle of satisfactory

service, provided that the perlod of satisfactory service requirod for
iperements to any salary step above $15,000 shell he two years',

ARMEL IT

ghtldren’s eliowarces

(For rolevant text see paregesph 5 of resolution L70(T)
adogted by the Genoral AsSwstibiy on 15 Desember 1350)

Educebion grant

(For the relevant text Bee Annex A to resolutlon 161.{I1) adopted
by the Geueral Assembly on 20 November 1947
(Artlcle XII, provieional regulation 33})

NOTE: The ege-limit of eloven years in paragraph (o) of provisional regulation 33
was yeised to thlrteen years by vesclution 470(V) adopted by the Zeueral
Asgembly on 15 December 1350 (paragraph 5).

Repatriction prant

(For the relevant text see Annex TI to resolution L70(V) adopted
by the General Assembly on 15 Decembar 1350)

-






