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I. INTRODUCTION

1. The recommendation of the Pifth Committee to the General Assembly previously
made under this agenda item during the current session is shown in part I of the

Committee's report . (A/39/718). Pursuant to that recommendation, the Assembly, at
its 8lst plenary meeting, on 30 November 1984, adopted resolution 39/27.

2. In addition to the documentg mentioned in part I of the Committee's report
(see A/39/718, paras. 2 and 3), the Committee had before it the report of the

Secretary=-General on the statute of the International Civil Service Commission
(A/C.5/39/13).

3. The Fifth Committee considered further this item at its 44th and

45th meetings, on 7 and 11 December. Comments made in the course of the discussion
of the item are reflected in the relevant summary records (see A/C.5/30/SR.44

and 45S).

II. CONSIDERATIONS OF PROPOSALS
4. At the 44th meeting, on 7 December, Mr. Otto Ditz, Vice=Chairman of the
Committee, introduced draft resolution A/C.5/39/L.16 elaborated following informal

consultations.

5. At its 45th meeting, on 1l December, the Committee adopted draft resolution
A/C.5/39/L.16 without a vote (see para. 9).
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6. Statements in explanation of position were made by the representatives of the
United States of America and the Union of Soviet Socialist Republics.

7. The Committee alsc decided, without objection, to recommend that the General
Asgembly take note of the report of the Secretary-General on the statute of the
International Civil Service Commission (A/C.5/39/13) (gee para. 10).

8. The Chairman subsequently informed the Committee that the sponsors of draft
resolution A/C.5/39/L.8 did not wish to press it to the vote (see A/38/718,
para. 5).

III. RECOMMENDATIONS OF THE FIFTH COMMITTEE

9. The Fifth Committee recommends to the General Assembly the adoption of the
following draft resolution:

United Nations common system: report cf the
International Civil Service Commission

The General Assembly,

Having considered the report of the International Civil Service
commission for the year 1984, 1/

Reaffirming that in the exercise of its functions the Commission shall be
guided by the principle which aims at the development of a single unified
international civil service through the application of common personnel
standards and arrangements,

Noting the progress made by the Commission in the regulation and
co=-ordination of the conditions of service of the United Nations common system,

Noting also the implementation of recommendations and decisions of the

Ccommission by the organizations of the common system, as requested in General
Agsembly resolutions 36/233 of 18 December 1981 and 38/232 of 20 December 1983,

I

1. Notes the survey of best prevailing conditions of service for the
General Service and related categories in New York conducted by the '
International Civil Service Commission under article 12 of its statutej;

2. Notes also that the Commission has approved a methodology for
surveys of best prevailing conditions of service for locally recruited staff

at non-Headquarters duty stations which is to be applied from 1985 onwards;

1/ Official Records of the General Assembly, Thirty-ninth Session,
Supplement No. 30 (A/39/30 and Corr.i).
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3. Requests the Commission to keep under review the implementation of
the methodology for surveys of best prevailing conditions of service for
locally recruited staff at non-Headgquarters duty stations and to re-examine,
where necessary, the technical aspects of the methodology in the light of
experience;

II

1. Decides that, with effect from 1 January 1985, for all staff in the
Professional and higher categories separation Payments (commutation of annual
leave, repatriation grant, death grant and termination indemnities) should
continue to be based on the scale which has been in effect since
1 January 1981 subject to the current adjustment procedure approved by the
General Assembly 2/ and to the revised scale of staff assessment set out in
annex V of the report of the International Civil Service Commission;

2. Requests the Commission, in conformity with article 10 of its
statute, to review the practices of the organizations in the United Nations
common system as regards long service steps for staff in the Professional
category, to examine ways in which uniformity on this question may be
established within the common system and to report thereon to the General
Assembly at its fortieth session;

IIT

1. Notes the progress made by the International Civil Service
Commission in the establishment of job classification standards;

2. Notes the recommendations of the Commission to the organizations of
the United Nations common system on the use of selection interviews and the
role of selection mechanisms and processes and on promotion policy and
requests the Secretary-General, taking into account the views expressed by
Member States, to report to the General Assembly at its forty-first session on
the action taken on these recommendations in the United Nations Secretariat;

3. Notes the intention of the Commission to pursue its work on the
development of training policies by elaborating an approach to the evaluation
of training programmes;

4, Requests the Commission to report on the use of competitive

examinations for both selection and promotion to the General Assembly at its
fortieth session;

Iv

Approves the amendments to the Staff Regulations of the United Nations,
with effect from 1 January 1985, as set forth in the annex to the present
resolution, to replace the present schedules of net and gross salaries, post

adjustment amounts, and the scales of staff assessment.

2/ Decision 36/459 of 18 December 1981.
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ANNEX

Amendments to the Staff Requlations of the United Nations

Regulation 3.3

Replace paragraph (b) {i) by the following:

{b) (i) The assessment shall be calculated at the following rates for
staff whose salary rates are set forth in paragraphs 1 and 3 of annex I to the
present regulations:

Assessment
{per cent)
staff member with Staff member with
a dependent spouse neither a dependent
Total assessable payments or a dependent spouse nor a
(s dollars) child dependent child
First $16,000 per Year .esceccess 14.7 19.2
Next $4,000 per Year seecesases 3l.0 36.0
Next 54,000 per year sc.cceeses 34.0 39,0
Next $4,000 per YEar seessceces 37.0 42.0
Next $5,000 pPer YEar esveascses 39,0 44,2
Next $5,000 pPer YEar secvessss 42,0 47.2
Wext  $5,000 per Year ..ssssess 44.0 49.4
Next $6,000 per Year .cecevace 47.0 52,1
Next $6,000 per year .ssscssces 50.0 55.0
Next $6,000 Per YA cevesseans 52.0 57.0
Next $7,000 per Year ..ccessss 53,5 58.1
Next 87,000 per Year .cssceses 55.0 59.4
Next $7,000 per year .aaesvess 56.0 60.4
Next $8,000 Per vyear cssvesece 57.0 ' 62.1
Next $10,000 per Year ..ssssass 59.0 64.5
Next $10,000 per Year sesraesas 60.5 66.5
Next $10,000 per Year csessscss 62.0 68.5
Remaining assessable payments .. 63.5 71.0

ANNEX I TO THE STAFF REGULATIONS

Salary scales and related provisions

1. In the present text of paragraph 1, the salary figures for an

Under-Secretary-General and an Assistant Secretary-General shall be amended to
read $US 121,046 per year and $US 107,089 per year respectively.

2. Replace the tables at the end of annex I to the staff Regulations by
the following tables:
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10. The Fifth Committee also recommends to the General Assembly the adoption of
the following draft decisions

Statute of the International Civil Service Commission

The General Assembly takes note of the report of the Secretary-General on
the statute of the International Civil Service Commission. 3/

e ————

3/  A/C.5/39/13.





