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United Nations common system: report of the International Civil
Service Commission

The General Assembly,

Having considered the report of the International Civil Service Commission
for the year 20011 and the statement submitted by the Secretary-General on the
administrative and financial implications of the decisions and recommendations
contained in the report of the Commission,2

Reaffirming its commitment to a single, unified United Nations common
system as the cornerstone for the regulation and coordination of the conditions of
service of the United Nations common system,

Convinced that the common system constitutes the best instrument to secure
staff of the highest standards of efficiency, competence and integrity for the
international civil service, as stipulated under the Charter of the United Nations,

Reaffirming the statute of the Commission and the central role of the
Commission in the regulation and coordination of the conditions of service of the
United Nations common system,

Takes note of the report of the International Civil Service Commission for the
year 2001,1

__________________
1 Official Records of the General Assembly, Fifty-sixth Session, Supplement No. 30 (A/56/30).
2 A/56/485.
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I. Conditions of service applicable to both categories of staff

A
Standards of conduct for the international civil service

Recalling its resolutions 52/252 of 8 September 1998, 54/238 of 23 December
1999 and 55/223 of 23 December 2000,

Welcomes the standards of conduct as set out in annex II to the report of the
Commission,1

B
Introduction of the euro

1. Approves the recommendation of the Commission that:

(a) As of 1 January 2002, the euro should be used as the official currency for
those emoluments which are currently set in the national currencies of the twelve
euro-zone countries, and that the national currency amounts would be converted by
applying the respective fixed conversion rates and then rounded up or down to the
nearest euro;

(b) The converted values of the education grant for nine currency areas, and
of the children’s and secondary dependant’s allowances for nine locations, will
change over to the euro as of 1 January 2002, as reflected in annexes I and II to the
present resolution;

2. Invites organizations to officially convert into euros, where applicable,
their respective General Service salary scales and allowances as of 1 January 2002,
on the basis of the approach referred to in paragraph 1 (a) above;

II. Conditions of service of staff in the Professional and higher
categories

A
Evolution of the margin

Recalling section I.B of its resolution 52/216 of 22 December 1997 and the
standing mandate from the General Assembly, in which the Commission is requested
to continue its review of the relationship between the net remuneration of the United
Nations staff in the Professional and higher categories in New York and that of the
comparator civil service (the United States federal civil service) employees in
comparable positions in Washington, D.C. (referred to as “the margin”),

Recalling also section IX, paragraph 3, of its resolution 46/191 A of 20
December 1991, in which it requested the Commission to include in its work
programme a review of the differences between the United Nations and the United
States net remuneration at individual grade levels,

1. Notes that the margin between the net remuneration of United Nations
staff in grades P-1 to D-2 in New York and that of officials in comparable positions
in the United States federal civil service for 2001 is 111.0, as reflected in annex III
to the present resolution;
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2. Also notes that the United Nations/United States remuneration ratios
range from 117.1 at the P-2 level to 104.4 at the D-2 level, and considers that this
imbalance should be addressed in the context of the overall margin considerations
established by the General Assembly;

B
Base/floor salary scale

Recalling section I.H of its resolution 44/198 of 21 December 1989, by which
it established a floor net salary level for staff in the Professional and highest
categories by reference to the corresponding base net salary levels of officials in
comparable positions serving at the base city of the comparator civil service (United
States federal civil service),

1. Notes the increasing number of duty stations where the post adjustment
classification is equal or close to zero, and requests the Commission to review the
methodology to ensure that purchasing power equivalence is appropriately reflected;

2. Approves, with effect from 1 March 2002, as recommended by the
Commission, the revised base scale of gross and net salaries for staff in the
Professional and higher categories, as contained in annex IV to the present
resolution;

III. Strengthening of the international civil service

Having considered the note by the Secretary-General on the review of the
International Civil Service Commission3 and the report of the Secretary-General on
strengthening the international civil service4

Requests the Secretary-General, in close consultation with the Chairman of the
International Civil Service Commission, to present a timetable for the
implementation of the review of the strengthening of the international civil service
at the main part of the fifty-seventh session of the General Assembly.

__________________
3 A/54/483.
4 A/55/526.
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Annex I
Education grant amounts for euro-zone currency areas as of
1 January 2002
(In euros)

Country

Maximum admissible
educational expenses

and maximum grant for
disabled children

Maximum
 education

grant

Normal flat rate
when boarding

not provided

Additional flat rate
when boarding
(at designated
duty stations)

Austria 12 159 9 119 3 170 4 755

Belgium 12 898 9 673 2 929 4 394

Finland 9 082 6 812 2 229 3 343

France 9 330 6 997 2 500 3 751

Germany 15 736 11 802 3 592 5 389

Ireland 9 997 7 498 2 404 3 606

Italy 12 289 9 217 2 558 3 838

Netherlands 13 085 9 814 3 170 4 755

Spain 9 452 7 089 2 456 3 684
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Annex II
Children’s and secondary dependant’s allowance amounts
for euro-zone currency areas as of 1 January 2002
(In euros)

Country Children’s allowance Secondary dependant’s allowance

Austria 2 298 849

Belgium 1 947 623

France 1 730 574

French Guyana 1 730 574

Germany 2 321 832

Ireland 1 627 533

Luxembourg 1 947 623

Monaco 1 730 574

The Netherlands 2 271 773



6

A/C.5/56/L.15

Annex III
Comparison of average net remuneration of United Nations
officials in the Professional and higher categories in
New York and United States officials in Washington, D.C.,
by equivalent grades (margin for calendar year 2001)

Net remuneration
(United States dollars)

Grade United Nationsa,b United States

United Nations/
United States ratio

(United States,
Washington, D.C.=100)

United Nations/
United States

ratio adjusted for
cost-of-living

differential

Weights for
calculation of
overall ratioc

D-2 130 560 108 975 119.8 104.4 3.7

D-1 121 881 101 797 119.7 104.3 9.9

P-5 112 001 89 924 124.6 108.5 26.8

P-4 97 243 75 896 128.1 111.6 32.0

P-3 81 742 61 551 132.8 115.7 21.8

P-2 67 416 50 170 134.4 117.1 5.6

P-1 50 821 38 355 132.5 115.4 0.2

Weighted average ratio before adjustment for New York/
Washington, D.C., cost-of-living differential 127.4

New York/Washington, D.C., cost-of-living ratio 114.8

Weighted average ratio, adjusted for cost-of-living difference 111.0

a Average United Nations salary at dependency level by grade reflecting two months at 
multiplier 48.4 (on the basis of the salary scale effective through 28 February 2001), eight 
months at multiplier 41.2 and two months at multiplier 46.4 (on the basis of the salary scale
in effect from 1 March 2001).

b For the calculation of the average United Nations salaries, CCAQ Personnel Statistics as of
31 December 1999 were used.

c These weights correspond to United Nations common system staff in grades P-1 to D-2 
inclusive, serving at headquarters and established offices as at 31 December 1999.
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