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1. The Advisory Committee on Administrative and Budgetary Questions has considered
the report of the Secretary-General on the financing of the United Nations Interim
Administration Mission in Kosovo (UNMIK) for the period from 10 June 1999 to 30 June
2000 (A/54/494). During its consideration of the report, the Committee met with
representatives of the Secretary-General who provided it with additional information and
clarification. The Committee had to work on the basis of an advance text in English only.
The Committee points out that the final printed version of the document has been changed
in a number of substantive areas compared with the advance text.

2. The proposed budget of UNMIK for the period from its inception on 10 June 1999
to 30 June 2000 provides for a total strength of 9,812 personnel, including 38 military
liaison officers, 4,718 civilian police, 1,269 international staff, 3,566 local staff, 18
National Officers and 203 United Nations Volunteers, and amounts to $456,451,200 gross,
inclusive of the commitment authority of $200 million already authorized by the General
Assembly in its resolution 53/241 of 28 July 1999. The proposed budget of UNMIK also
includes budgeted voluntary contributions in kind estimated at $585,500.

3. The United Nations Interim Administration Mission in Kosovo was established by
the Security Council in its resolution 1244 (1999) of 10 June 1999 for an initial period
of 12 months, to continue thereafter unless the Security Council decides otherwise. The
General Assembly, in its resolution 53/241, authorized the Secretary-General to enter
into commitments in an amount not exceeding $200 million for the operation of the
Mission. By the same resolution, the Assembly decided to apportion an amount of $125
million among Member States.
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4. The Advisory Committee was informed that of the total assessment of $125 million,
$43.3 million had been received as at 15 October 1999, leaving an outstanding balance
of contributions of $81.7 million. The updated financial situation of UNMIK is as follows:

(a) Cash position (as at 18 October 1999), $28.6 million;

(b) Expenditures (as at 22 October 1999, reflecting field expenditures as at 30
September 1999), $66.9 million;

(c) Current loan from the peacekeeping reserve fund, $7.45 million.

5. As can be seen from the report of the Secretary-General, of the total proposed budget
of the Mission, some 52 per cent of resources relate to civilian personnel costs and 43
per cent relate to operational costs. Staff assessment comprises 4 per cent of the total, and
military personnel costs comprise 1 per cent. The Advisory Committee points out that
unless the collection of contributions improves, the Mission will face a very seriously
debilitating cash-flow problem that might damage its ability to fulfil its mandate.

6. A preliminary concept of operation for UNMIK, as well as a framework for the
United Nations-led international civil operation in Kosovo based on the assessment
conducted by the advance team of UNMIK, were set out in the reports of the
Secretary-General to the Security Council of 12 June (S/1999/672) and 12 July 1999
(S/1999/779). The Secretary-General also reported on the implementation of Council
resolution 1244 (1999) and covered developments in Kosovo that had occurred since his
report of 12 July (S/1999/987 and Add.1).

7. The Advisory Committee points out that the size, scope, structure and mandate of
UNMIK are unique in the United Nations. UNMIK is headed by the Special Representative
of the Secretary-General, who is the highest international civilian official in Kosovo. The
Special Representative is assisted by a Principal Deputy Special Representative in
directing and managing UNMIK. As indicated in the financing report (A/54/494, para.
8), the Principal Deputy Special Representative will also ensure a coordinated and
integrated approach by the Mission’s four components (“pillars”), namely, Civil
Administration (led by the United Nations), Humanitarian Affairs (led by the Office of
the United Nations High Commissioner for Refugees), Institution-building (led by the
Organization for Security and Cooperation in Europe) and Reconstruction (led by the
European Union); each of the four components is headed by a Deputy Special
Representative.

8. In his report to the Security Council dated 12 July 1999, the Secretary-General
indicated that the Deputy Special Representatives would report directly to the Special
Representative on the implementation of their tasks and would also be responsible for
ensuring the effective coordination of all activities, both of UNMIK and its partners,
within their areas of designated responsibility (S/1999/779, para. 46). According to the
Secretary-General, the main instrument through which the Special Representative ensures
the implementation of the Mission’s objectives is the Executive Committee, whose
membership includes the Special Representative, the Principal Deputy Special
Representative and the four Deputy Special Representatives.

9. The Executive Committee is assisted by a Joint Planning Group, which is chaired
by the Principal Deputy Special Representative and is composed of senior planning staff
from each lead organization. As indicated in the report on the financing of UNMIK, the
main tasks of the Joint Planning Group are to ensure consistency of plans between the
components, in particular links between emergency relief and longer-term reconstruction
activities, as well as between interim civil administration and institution-building. A
senior representative of the Kosovo Force (KFOR) works with the Joint Planning Group
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on military-civilian issues, and representatives of other agencies are invited to participate
when necessary (A/54/494, para. 10).

10. The Advisory Committee is of the view that both the Executive Committee and the
Joint Planning Group have the potential to be an effective arrangement for the elimination
of waste and duplication and the promotion of coordination through, for example,
establishing joint and common services wherever applicable and feasible. It is not clear,
however, how effective these two bodies currently are and how the coordination
mechanism works. The Committee requests that these issues be clarified in the next report
on the financing of UNMIK. Furthermore, the Committee points out that for the
coordinating roles of the Executive Committee and the Joint Planning Group to be
effective, their decisions and recommendations must be respected by all parties concerned.

11. The Advisory Committee notes from the report (A/54/494) that the work of UNMIK
will be conducted in five integrated phases (see para. 11), while the reconstruction
activities, led by the European Union, will occur in three overlapping phases (see para.
16). The report does not, however, provide clear and sufficient information on the roles
of the various major participants in UNMIK, on their relationship with the United Nations
and on the interaction among the four components of the Mission.

12. No information is provided on the resources and personnel available for the
components of UNMIK implemented by the Office of the United Nations High
Commissioner for Refugees (UNHCR) (pillar II), the Organization for Security and
Cooperation in Europe (OSCE) (pillar III) and the European Union (pillar IV). The
Advisory Committee also notes that there is no clear definition of the roles of the agencies
participating in the Humanitarian Affairs component of UNMIK (pillar II). The
Committee is of the opinion that the role of the agencies should be defined as a matter
of priority, given the needs in the field and the unique nature of the operation.

13. At the same time the Advisory Committee is of the view that the Secretariat should
conclude agreements with the specialized agencies of the United Nations to identify their
respective responsibilities and to define their roles in the implementation of technical
cooperation activities (see also para. 39 below).

14. Furthermore, the Advisory Committee points out that the state of preparedness,
deployment in the mission area and capacity of all the four pillars would necessarily affect
the progress of the implementation of the UNMIK mandate. The Committee trusts that
all the parties concerned, and in particular those in charge of pillars III and IV, would
strive to establish adequate capacity in Kosovo so as to facilitate speedy progress in the
rehabilitation of the province.

15. The proposed budget for UNMIK provides for the establishment of a total of 9,774
civilian personnel, including 4,718 civilian police, 702 Professional staff, 207 Field
Service staff, 318 General Service staff, 42 security staff, 3,566 local staff, 18 National
Officers and 203 United Nations Volunteers for a total estimated requirement of $225
million. The Advisory Committee is of the view that considering past experience in
starting up large missions, such as the United Nations Protection Force, and recent
experience with the United Nations Mission in Bosnia and Herzegovina, it is unlikely
that the full amount of the estimated requirements of $225 million would be obligated
and disbursed by 30 June 2000, especially with regard to the civilian police.

16. Excluding the civilian police, the total number of civilian personnel is 5,056 (see
A/54/494, para. 23, table). This, however, does not include a considerable number of
personnel hired or to be obtained using general temporary assistance funds and
consultants, for which a provision of $1,152,400 is requested. Broad functional allocation
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of personnel positions is reflected in the report. The Advisory Committee was informed
that of the total of 5,056 civilian personnel, 1,813 are language assistants, most of whom
would be assigned to the police department (1,573) and to municipal administration (174).

17. The Advisory Committee was provided, upon enquiry, with the incumbency situation
in the Mission as at 30 September 1999, which follows:

Category of personnela Posts proposed Posts encumbered
Incumbency rate

(percentage)

Military liaison officers 38 35 92.1

Civilian police 4 718 1 668 35.3

International staff 1 269 468 36.9

Local staff 3 566 1 581 44.3

United Nations
Volunteers 203 42 20.7

National Officers 18 - -

Total 9 812 3 794 38.7

a Gratis personnel are discussed in paragraph 39 and annex II below.

18. As can be seen from the table above, the average incumbency rate as at 30 September
1999 was 38.7 per cent for all categories of personnel; in other words, over 60 per cent
of all posts remained vacant. The Advisory Committee was informed that actual
deployment of international Professional and General Service staff and United Nations
Volunteers was expected to reach the level of 750 personnel by 31 December 1999, 850
by 31 January 2000, 1,000 by 29 February and 1,472 by 31 March. The Committee notes
that the cost estimates take into account vacancy rates of 35 per cent for international staff,
15 per cent for local staff and United Nations Volunteers and 5 per cent for National
Officers (see A/54/494, annex I.C, para. 1).

19. Salaries for National Officers (see para. 40 below) and local staff reflect the scales
currently applicable in the mission area (ibid., para. 8). The Advisory Committee was
informed, upon enquiry, that the local employers surveyed and retained for the
comprehensive salary survey for Kosovo were the United States Agency for International
Development (USAID), Save the Children, Mercy Corps International, Doctors of the
World and the Cooperative for Relief Everywhere (CARE). The Committee was also
informed in the course of deliberations that local staff employed under pillars III and IV
received much higher remuneration than that of the United Nations. For example, the
USAID local salary scale applicable to Kosovo is 40 per cent higher than that of UNMIK.
The Committee is of the view that there is a need to start cooperation within the
international community with a view to limiting sudden cost inflation in conditions of
service of personnel and in other operational requirements whenever the United Nations
is installed in a place of operation. Steps should be taken to prevent any adverse effects
of cost inflation on both the local community and the foreign entities. Information on the
foregoing should be provided to the General Assembly in future budget submissions.
Moreover, the Committee notes that the comparators are now predominantly non-
governmental organizations. The Committee is of the view that as the situation in Kosovo
normalizes, the list of comparators should also include local employers.

20. The proposed staffing and grade structure of UNMIK is, in the view of the Advisory
Committee, significantly inflated. The total number of posts requested for UNMIK in the
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category of Professional staff and above is 702, including 16 D-2, 34 D-1 and 76 P-5 posts.
After reviewing and taking into account information contained in the report and provided
orally, the Committee concluded that in several instances attempts have been made to
try to meet every eventuality with a separate post, instead of planning to use staff more
efficiently. The report does not contain a satisfactory explanation of or justification for
the proposed grade structure. The Committee was informed that although the Office of
Human Resources Management was not involved in reviewing the grades, the Department
of Peacekeeping Operations used job classification standards set by the Office. The
Committee was unable to ascertain how those standards have been applied by the
Department of Peacekeeping Operations. The Committee considers that the Office of
Human Resources Management should be more closely involved in the review, taking
into account the structure and nature of the operation, especially at the levels of P-5 and
above. The Committee notes that detailed generic job descriptions for key positions for
peacekeeping missions are reflected in the Standard Ratios and Standard Cost Manual.
The generic job descriptions, however, are not accompanied by generic grades. The
Committee requests that the Department of Peacekeeping Operations and the Office of
Human Resources Management look into this matter again and, on the basis of the
experience gained so far in peacekeeping operations, determine whether or not it is
feasible and practical to establish such generic grades.

21. The Advisory Committee is of the view that its recommendations with regard to
the proposed cost estimates for UNMIK, which are set out below, should not prevent the
Secretary-General from proposing, on the basis of actual experience in the Mission,
further adjustments in the staffing structure of and resource estimates for UNMIK in
future budget submissions. The recommendations of the Committee for reductions should
therefore be regarded in that context and be subject to refinement on the basis of
experience. Moreover, the Committee requests that the recommended reductions be
implemented in such a way as not to hamper the ability of UNMIK to implement its
mandate, especially with regard to language assistants.

22. Although the Advisory Committee recognizes the prerogative of the Special
Representative of the Secretary-General to organize his immediate office in such a manner
as he deems appropriate, it questions the utility of having assistants to senior advisers
whose role is to monitor the schedule of each of the senior officials and more generally
to monitor their immediate office. Moreover, in the view of the Committee, there appears
to be an excessive number of requests for personal assistants and secretaries. Accordingly,
the Committee is not convinced at this time of the need for one D-1, one P-4, one P-3 and
one Local level post.

23. Similarly, the Advisory Committee is of the view that the number of posts requested
for liaison functions in UNMIK is overestimated. At this time the Committee therefore
recommends the deletion of one D-1 and one P-3 liaison officer post.

24. With regard to the proposed requirements of one D-2, one P-5, one P-4, one General
Service (Other level) and three Local level posts for the Office of Gender Affairs, the
Advisory Committee is of the view that the proposal for the establishment of one D-2 post
and one Local level post is not warranted, and therefore the Committee recommends the
provision of one P-5, one P-4, one General Service (Other level) and two Local level posts
for this Office. The Committee also requests that efforts be made to better coordinate
gender-related activities implemented under all four pillars of UNMIK. Information to
this effect should be included in the next budget submission for UNMIK.

25. The Advisory Committee does not find adequate justification for the establishment
of a D-2 post in the Office of the Legal Adviser. The Committee points to the central role
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that the United Nations Legal Counsel has in all legal matters of the United Nations,
including peacekeeping operations. The Committee recalls, in this connection, its
comments in paragraph III.14 of its first report on the proposed programme budget for
the biennium 1998-19991 regarding the need to ensure that any legal advice given by
officers carrying out legal functions in the Secretariat other than in the Office of Legal
Affairs — including those serving in peacekeeping operations — is consistent with the
practice of the United Nations Legal Counsel. The related functions of the D-2 post in
the Office of the Legal Adviser should be reconfigured and assigned, in the view of the
Committee, to one of the two D-1 posts of the Office. Moreover, the Committee is not
recommending the establishment of one General Service and one Local level post.

26. The functions of staff in the Professional category and above of the Office of Political
Affairs are, in the opinion of the Advisory Committee, unnecessarily fragmented and,
as a consequence, the proposed staffing requirements of one D-2, one D-1, one P-5, three
P-4, two P-3, three General Service (Other level) and four Local level posts are inflated.
The Committee is of the view that the D-2 and D-1 posts in the Office should be classified
at the D-1 and P-5 levels respectively. Moreover, the Committee is not convinced at this
time of the need for a P-4 post.

27. The Advisory Committee is of the view that close programme coordination, where
applicable and cost-effective, should be pursued by the United Nations and OSCE.

28. The Advisory Committee acknowledges the important role that public information
would play in the implementation of the mandate of UNMIK. The proposed staffing
requirements of the Office of the Spokesman and Public Information are estimated at 71
posts, including 31 posts in the Professional category and above (1 D-2, 1 D-1, 1 P-5, 11
P-4, 13 P-3 and 4 P-2), 8 General Service posts and 32 Local level posts. The report does
not contain, however, any indication of the level of public information programme
activities that could form the basis for the proposal. The Committee notes from the report
of the Secretary-General to the Security Council (see S/1999/987, para. 35) that a new
public broadcasting service, known as Radio-Television Kosovo, was being developed
by the institution-building component, namely, under pillar III, led by OSCE. Moreover,
in the proposed budget for UNMIK (A/54/494, para. 51), the Secretary-General provided
information on the Mission’s own broadcasting facilities in addition to those of existing
and new radio stations serving the province. The Secretariat clarified, upon request, that
the UNMIK radio station would not continue beyond the end of the Security Council
mandate in Kosovo, while Radio-Television Kosovo, which is being developed by OSCE,
would continue beyond the end of the UNMIK mandate.

29. The Advisory Committee requests that a review be undertaken of the most effective
means by which UNMIK could implement its public information programmes. Such a
review should consider a number of options, including using facilities now under
development by OSCE. UNMIK can be responsible for its own public information
products, but their dissemination need not necessarily require the establishment by
UNMIK of its own broadcasting facilities. This approach should lead to the provision of
common services in this area, and a lower expenditure might be required. Pending the
results of the review, the Committee at this time recommends the following staffing
structure for the Office: 1 D-1, 1 P-5, 10 P-4, 11 P-3, 4 P-2, 7 General Service (Other
level) and 30 Local level.

30. The staffing requirements and organizational structure of the Civil Administration
component of UNMIK are described in the report on financing of the Mission (A/54/494,
paras. 58-94, and annex III.B). The staffing requirements include 478 posts in the
Professional category and above, 179 General Service (Other level) posts, 6 National
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Officer posts and 2,075 Local level posts. The Advisory Committee notes that in addition
to 29 municipalities, the Mission has five regional offices. The Committee was informed,
upon enquiry, that historically Kosovo was divided into seven districts; upon its
deployment in Kosovo, KFOR divided the territory into five sectors, which are also used
by UNMIK for its operations at the regional level.

31. The Advisory Committee notes that an equal number of posts is proposed for each
of the five regional offices, and each office will be headed at the D-2 level, with a D-1
deputy. Upon enquiry, the Committee was informed that the staffing proposals were based
on average requirements. Thus some regions and municipalities might be assigned more
resources than the average and others less. The Committee points out that the estimated
number and grade structure of the posts are not based on what actually will be required
since the eventual workload of each regional office and municipality is not known.
Furthermore, the Committee has not received convincing justification for the grading
structure of the regional offices. Accordingly, the Committee recommends that the D-2
posts for the five regional offices be graded at the D-1 level and their deputies at the P-5
level.

32. The Advisory Committee notes that within Civil Administration, the Department
of Administrative and Support Services is to plan, organize and control the
implementation of the Kosovo budget and provide essential support services for civil
affairs and public administrative functions for Kosovo (see A/54/494, para. 68). There
is no information, however, on the Kosovo budget and related tasks performed by the
personnel funded from that budget. The Committee is therefore unable to comment on
the relationship, if any, between the functions budgeted for under the UNMIK budget,
those performed under the Kosovo budget and those under the aegis of OSCE and the
European Union in the regions and municipalities.

33. The Advisory Committee also notes that whereas UNMIK is responsible for
identifying the requirements of the spending departments, the central fiscal authority is
under the European Union (see ibid., para. 74). The financing report provides, under the
Department of Economic Affairs and Natural Resources Administration, for close
collaboration with pillar IV (Reconstruction) (ibid., para. 80); however, it is not clear
what impact in terms of staff and non-staff resources this collaboration would have. The
same comment applies also with regard to “close collaboration with pillar IV” referred
to elsewhere in the report (ibid., paras. 82-84). In view of the role that the European Union
and OSCE play in the regions and municipalities and the absence of information on the
tasks they perform and the magnitude and the scope of the special projects to be
undertaken, the number of posts under Civil Administration remains to be fully justified.
Taking into account what is stated in paragraph 31 above, the Committee recommends
at this time the following staffing structure for Civil Administration: 1 Assistant
Secretary-General, 4 D-2, 19 D-1, 51 P-5, 200 P-4, 160 P-3, 160 General Service (Other
level) and 1,900 Local level.

34. The proposed staffing requirements of Humanitarian Affairs include 1 Assistant
Secretary-General, 1 D-2, 2 P-5, 9 P-4, 2 P-3, 3 P-2, 3 Field Service, 2 General Service
(Other level) and 20 Local level posts (ibid., paras. 95-100). The Advisory Committee
is of the view that some functions in Humanitarian Affairs are overly fragmented and
should be further reviewed and streamlined. In the meantime, the Committee recommends
the deletion of one P-4 and two Local level posts.

35. The Advisory Committee received, upon request, additional information on the roles
of the Department of Peacekeeping Operations and UNHCR in demining activities in
UNMIK, which is reproduced in annex I to the present report.



A/54/622

8

36. The Advisory Committee notes that the functions of the Adviser on Minorities would
be assigned to a P-4 staff member who would formulate, coordinate and implement a
comprehensive strategy to address the protection and assistance concerns of minorities
in Kosovo, in coordination with other relevant actors such as OSCE, the United Nations
civilian police and KFOR (see ibid., para. 98). The Committee notes also that there is
no office for the protection of minorities. This situation requires, in the opinion of the
Committee, an immediate review, taking into account the mandate set out in Security
Council resolution 1244 (1999). Furthermore, the Committee is of the view that a P-4
post for this function is inadequate and requests that the level of the post be reviewed
urgently. Consideration should also be given to assigning additional posts to discharge
this function. The representatives of the Secretary-General have acknowledged the need
for such actions.

37. The proposed structure of the Division of Administration provides for 104 posts
in the Professional category and above (1 D-2, 2 D-1, 10 P-5, 26 P-4, 42 P-3 and 23 P-2),
204 Field Service posts, 7 General Service (Principal level) posts, 94 General Service
(Other level) posts, 42 Security Service posts, 1,398 Local level posts, 12 National Officers
and 203 United Nations Volunteers. The Advisory Committee is of the view that the
structure of the Division replicates by and large that of Headquarters or simply follows,
with little change, the generic organizational structure contained in the Standard Ratios
and Standard Cost Manual. The Committee concludes that fewer staff and non-staff
resources could be required for the Division if a number of actions were taken, such as
making better use of data-processing equipment and organizing units more efficiently
by merging them, where appropriate, paying due regard to the necessity of maintaining
separation of functions in accordance with principles and rules of internal control. The
Committee requests that the structure of the Division be reviewed, and, in the meantime,
it recommends for it the following posts: 1 D-2, 2 D-1, 9 P-5, 23 P-4, 38 P-3, 21 P-2, 180
Field Service, 6 General Service (Principal level), 85 General Service (Other level), 42
Security Service, 1,296 Local level, 12 National Officers and 203 United Nations
Volunteers.

38. With respect to the United Nations Volunteers, the Advisory Committee is of the
view that opportunities for their use in peacekeeping operations should be explored more
intensively. The Committee was informed that the total average monthly cost of a United
Nations Volunteer in UNMIK is $3,375, excluding the hazard duty allowance of $400.
The volunteer service could be a potential source of immediate assistance if the mix of
expertise could be expanded to include the sorts of staff required as gratis personnel, in
accordance with the procedures established by the General Assembly. The Committee
recommends, accordingly, that a study be made of the potential for wider use of United
Nations Volunteers to meet the requirements of field missions. The study should be made
available to the Assembly by the main part of its fifty-fifth session.

39. The Advisory Committee was informed, upon enquiry, that 17 gratis personnel had
been accepted for UNMIK. The Committee received, upon request, additional information
from the Secretariat, which is contained in annex II below. The Committee reiterates,
in this connection, its request contained in its report on review of the efficiency of the
administrative and financial functioning of the United Nations that all future proposals
by the Secretary-General on gratis personnel and the subsequent implementation of
legislative mandates be in full compliance with relevant General Assembly resolutions
and fully respect the relevant policies, procedures and regulations of the Organization
(A/54/470, para. 4).
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40. With regard to 18 National Officers, the Advisory Committee notes from the report
that 12 such officers will work as language staff in the Division of Administration and
the remaining 6 will work in Civil Administration. Additional information on functions
to be performed by the National Officers, which was provided to the Committee upon
request, is contained in annex III below. On the basis of the information contained in
annex III, the Committee does not object, at this time, to the 12 National Officers for
language services; however, it does not see the rationale for the other 6. The Committee
recommends that these not be approved at this time pending a study, involving, among
others, the Office of Human Resources Management, of all policy and financial
implications of introducing this category of personnel in UNMIK. Bearing in mind that
National Officers have been used in the United Nations Mission in Bosnia and
Herzegovina (see A/53/895/Add.6, para. 25), the Committee further recommends that
the study also include the wider implications for all future peacekeeping operations.

41. The proposed budget for UNMIK provides for the deployment of 4,718 civilian
police. During its review of the estimates, the Advisory Committee was informed of delays
in the deployment of civilian police. For example, the budget estimates were based on
the deployment of 2,450 police in October 1999. The actual deployment, however, was
of 1,747 civilian police in that month.

42. The Advisory Committee notes that it may be necessary to deploy some police as
formed units (see A/54/494, para. 21). In the course of its deliberations, the Committee
was informed that only one such unit had been identified to be deployed some time in
2000. The extent of the number and timing of the deployment of formed police units was
not expected to be known until towards the end of the first quarter of 2000. In this
connection, the Committee urges the Secretary-General to expedite the current
negotiations on formed police units so that they can be deployed as soon as possible. The
deployment of formed units would affect the breakdown of expenditures by line item, but
the total estimates for police are not expected to change. The Committee notes, however,
that in a number of areas, such as vehicles, provision has been made for formed units.
Delayed deployment may lead to fewer operational resources being used during the current
financial period ending 30 June 2000.

43. Considering the past experience of deploying police at the start-up phases of
peacekeeping operations, the Advisory Committee is of the view that the cost estimates
for civilian police in UNMIK could be reduced by 8 per cent, or $8 million.

44. The Advisory Committee was informed that the concern expressed regarding the
need for more police has been addressed in the number now authorized. In his report to
the Security Council, the Secretary-General indicated that the number of civilian police
would be gradually reduced as the force progressively fulfilled its parallel mandate of
developing capable local police forces (S/1999/987/Add.1, para. 2). The Committee notes
that this would be done through training, for which 200 trainees have already been
deployed. Information was requested on the target number of local police to be trained
and the timing of their deployment. The Committee was informed that it was not expected
that a reduction of civilian police would commence in 2000.

45. An estimated provision of $1.1 million is requested for general temporary assistance
and consultants. The Advisory Committee points out that the explanation of the
requirements is too general and can hardly be regarded as a justification (see A/54/494,
annex I.C, paras. 9 and 10). For example, international consultants and experts will be
required to assist in carrying out assessments and other projects. No indication is given
as to the number of consultants and projects, areas where the projects are needed or the
duration of contracts. Moreover, even where costs are indicated, no information is
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provided on the basis on which the estimates were arrived at or whether indeed these
expenses should be borne by the United Nations (see para. 32 above). For example, the
budget indicates that UNMIK will require the services of two contract engineers for a
period of six months at an estimated cost of $102,800 to assist in the assessment of
buildings and to prepare specifications for work and repairs, and it is not known whether
the contractors will be internationally recruited, how the duration of their services was
determined, and so on. A provision of $700,000 is requested to meet the cost of engaging
local volunteers and youth corps to assist on a temporary basis with the interim
administration without any indication as to the number of individuals to be engaged, the
duration of their contracts or the type of work that they will be performing. Pending the
formulation of a request providing more proof of need, the Committee recommends that
estimates for general temporary assistance be reduced by $220,000.

46. The estimated requirements for travel total $1.1 million (ibid., paras. 11-16 and
annex II.A). In the view of the Advisory Committee the travel programme is excessive
and should be reviewed. The Committee recommends an amount of $1.0 million, a
reduction of $146,600.

47. Operational costs of the Mission totalling $171.1 million include provisions for
premises/accommodation ($8.1 million), transport operations ($69.1 million), air
operations ($10.4 million), communications ($41.7 million), other equipment ($31.5
million), supplies and services ($10.0 million) and air and surface freight ($0.3 million).
Approximately 75 per cent of the estimated costs represent non-recurrent requirements.

48. The cost estimates of $69.1 million for transport operations provide for a fleet of
2,977 vehicles; in respect of 841 vehicles, purchase orders were issued by 31 August 1999
or vehicles were transferred from surplus stock. The remaining 2,136 vehicles will be
purchased at an estimated cost of $59.8 million, including freight. The Advisory
Committee was informed that bulk purchase of vehicles has led to a considerable reduction
in purchase cost; the use of the United Nations Logistics Base at Brindisi, Italy, for
refurbishment and trans-shipment and for start-up services has also contributed to savings.
In view of delays in the deployment of UNMIK personnel and taking into account
reductions in staff recommended above, the Committee is of the opinion that the estimates
for transport operations should be reduced by $5.0 million.

49. The Advisory Committee notes that provision of $10.4 million is made in the cost
estimates for the continued operation of two helicopters and one heavy-lift cargo aircraft
(see ibid., annex I.C, paras. 29 and 30). The Committee requests that the next budget
submission for UNMIK justify requirements for air support in terms of operational
necessity and also provide the rationale for the inclusion of various elements in aircraft
rental contracts, such as block hours, extra hours and so on.

50. With regard to the estimated provision of $31.5 million requested under other
equipment, the Advisory Committee notes that with the exception of generators, which
will be obtained from surplus stock at the United Nations Logistics Base at Brindisi, all
other equipment, including replacement of start-up kit items, will be purchased (see ibid.,
para. 39). In view of delays in the deployment of UNMIK personnel and taking into
account reductions in staff recommended above, the Committee is of the opinion that the
estimates under other equipment should be reduced by $2.5 million. The Committee
requested information on equipment transferred from the United Nations Logistics Base
at Brindisi and/or other missions but has not received it; this information should be
provided to the Fifth Committee.
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51. With regard to the delegated authority for procurement, the Advisory Committee
was informed that the $200,000 limit for peacekeeping operations has been applied to
this Mission; items that cost less than $50,000 are not referred to the Local Committee
on contracts. In this regard the Committee requests that vigorous steps be taken to procure
as much as possible from the region. With regard to the fact that there are two
procurement units in UNMIK, the Committee was provided, upon request, with
clarification, which is contained in annex IV below.

52. The Advisory Committee was informed during its deliberations that UNMIK
provides services to other entities on a reimbursable basis. The Committee was provided
with additional information in this respect, which is contained in annex V below. The
Committee requests that information on reimbursements be included in future budget
submissions for UNMIK.

53. A provision of $75,600 is made for audit services in connection with a planning
audit by the Board of Auditors in October 1999 and an interim audit in March 2000 (ibid.,
para. 40). A budgetary provision is also made for the Office of the Resident Auditor, the
staff of which would include one P-4, one P-3, one General Service (Other level) and one
Local level post. The Advisory Committee was informed that the role of UNMIK in
implementing the Kosovo budget would be audited by the United Nations Board of
Auditors. Moreover, the Secretariat clarified, upon enquiry, that as the Kosovo budget
process and rules are outside the scope of the UNMIK budget per se, it is not the intention
to request the United Nations Board of Auditors to be the independent audit entity but
rather to request one or more Governments to provide the necessary resources for this
purpose. The Committee trusts that UNMIK will not be subject to separate independent
national audits, which might lead to conflicting recommendations. In this connection,
the Committee draws attention to its views, comments and recommendations contained
in paragraphs 98 to 106 of its first report on the proposed programme budget for the
biennium 1998-1999.1 The Committee is also of the view that the number of resident
auditors is inadequate and requests a review of this matter.

54. The Advisory Committee notes that there is no budgetary provision for the support
account, which is in accordance with the current budgeting and financing procedure. The
Committee was informed that vacant support account posts have been used to address the
need for additional support account requirements at Headquarters related to newly
established peacekeeping operations.

55. In view of the above recommendations and observations, the Advisory Committee
recommends that the General Assembly appropriate the amount of $427,061,800 gross
for the establishment and maintenance of UNMIK for the period from 10 June 1999 to
30 June 2000, inclusive of the amount of $200 million authorized by the General Assembly
in its resolution 53/241. Annex VI.A contains a breakdown by budget line of the total
recommended reduction of $28,803,900, annex VI.B contains a breakdown of the
Committee’s staffing recommendations, and annex VI.C contains the UNMIK
organizational structure, which reflects the staffing changes recommended by the
Committee.

56. As stated above, the size, scope and mandate of UNMIK are unique in the United
Nations. The Advisory Committee recognizes the difficulties inherent in preparing the
initial budget for such a mission without the benefit of precedent or operational
experience. It is for that reason that the Committee has indicated a number of times above
that its recommendations for reductions in posts and other resources can be revisited in
future budget submissions on the basis of experience. The Committee understands that
preparations for the UNMIK budget for the period from 1 July 2000 to 30 June 2001 will
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be under way almost as soon as the current submission is approved by the General
Assembly in order for it to be available for the Committee’s winter session. Under the
circumstances, the preparation of that budget will also suffer from a lack of operational
experience. In this connection, the Committee draws attention to what is stated in
paragraph 21 above and to the provisions of General Assembly resolution 49/233 A of
23 December 1994.

Notes

1 Official Records of the General Assembly, Fifty-second Session, Supplement No. 7 (A/52/7/Rev.1).
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Annex I
Mine Action Centre

Existing structure of mine action within the United Nations

As part of the Secretary-General’s reforms of 1997 to make the United Nations a
more effective organization, it was deemed necessary to establish a single focal point
within the United Nations to coordinate, facilitate and monitor all issues and activities
related to the United Nations efforts to eliminate the scourge of landmines. The United
Nations Mine Action Service was created in October of 1997 as part of the Department
of Peacekeeping Operations.

Furthermore, the policy framework on mine action was presented by the Secretary-
General to the General Assembly and adopted in resolution 53/26 of 17 November 1998.
The policy framework lays out the different roles and responsibilities of the United
Nations system with the United Nations Mine Action Service as the lead coordinating
body within the Organization.

The United Nations Mine Action Service is mandated to take a proactive approach
to ensure that the activities that are undertaken by various organizations of the United
Nations system are mutually supportive, well-coordinated and non-duplicative. The policy
framework also sets forth the various roles and responsibilities of the agencies,
programmes and funds in connection with mine action and include the United Nations
Development Programme for mine action and socio-economic development, the United
Nations Children’s Fund for mine awareness, the World Health Organization for mine
victim assistance, the Department for Disarmament Affairs for support to the Ottawa
Treaty process, the Office of the United Nations High Commissioner for Refugees for mine
action and the return of refugees and the World Food Programme and the Food and
Agriculture Organization of the United Nations for mine action and food security.

The United Nations Mine Action Service as mine action focal point for the United
Nations system is also responsible for programme initiation in connection with both
peacekeeping missions and humanitarian emergencies. This is the case in Kosovo, Federal
Republic of Yugoslavia.

Emergency mine action programme as part of the United Nations
Interim Administration Mission in Kosovo

The United Nations Interim Administration Mission in Kosovo (UNMIK) Mine
Action Coordination Centre was established immediately following the cessation of
fighting and shortly after the inter-agency assessment mission to Kosovo led by the Special
Representative of the Secretary-General ad interim, Sergio Vieira de Mello.

The Mine Action Coordination Centre’s responsibilities include serving as focal
point for coordinating all field-level operations in which mine-related activities are
concerned, collecting mine and unexploded ordnance data for clearance activities and
dangerous area reduction, managing the emergency mine clearance plan, coordinating
mine awareness activities, providing quality assurance and certifying all non-
governmental organization and private-for-hire demining organizations.

Four pillars of assistance to the province of Kosovo were established, including Civil
Administration, Humanitarian Assistance, Rehabilitation and Reconstruction and
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Institution-building. The Mine Action Coordination Centre is officially a component of
the Humanitarian Assistance pillar of UNMIK in that it was deemed necessary, during
the initial operations of the Mission, to ensure that the humanitarian aspect was addressed
on an urgent basis. The first priority for the Mine Action Coordination Centre was to clear
mines to permit human habitation and resettlement so that refugees could return to their
homes and shelters before the start of the usually severe Balkan winter.

The UNMIK Mine Action Coordination Centre, in fact, supports all four pillars of
assistance and is called upon to provide a mine action response in Kosovo where and when
the need arises. All aspects of the peacekeeping mission, including the establishment of
communications, engineering support, logistics, civilian police, border monitoring and
so on, are all being affected by the scope and extent of Kosovo’s mine and unexploded
ordnance contamination problem. The Mine Action Coordination Centre is called upon
to check, verify or clear mines and unexploded ordnance from the special police unit
camps, the municipal police and civil administration sites, the border police posts, the
civilian police substations and communications and engineering posts.

Assessed budget and voluntary contributions to support the operations
of the Mine Action Coordination Centre

The creation of the mine action component as part of UNMIK can be found in
Security Council resolution 1244 (1999), in which the Council charges the Secretary-
General with the establishment of civil administration and includes supervision of
demining as one of its principal responsibilities.

The budget proposal before the General Assembly presents mine action in Kosovo
within two distinct categories: (a) mine clearance and other mine action activities to
support the core functions of the United Nations Secretariat as it carries out the
peacekeeping mission under the mandate of the Security Council; and (b) mine action
activities to support the humanitarian response of the United Nations and its partners to
ensure that refugees and displaced persons can return home safely and that relief aid can
proceed unhindered.

The overall budget for all mine action activities supported by the United Nations
in Kosovo is now established at $11 million for a 12-month period commencing with the
start of operations in Kosovo. Of this amount, the major portion, equal to $7.2 million,
will be raised through voluntary contributions that are either directed through the
Voluntary Trust Fund for Assistance in Mine Action or are provided on a bilateral basis
to non-governmental organizations in the field. To date, $1.9 million has been raised
through the Voluntary Trust Fund for activities in Kosovo, and an additional $4 million
has been pledged by the donor community. These funds are to be used to support the
humanitarian mine action response.

The assessed budget of the peacekeeping mission will support the core operational
functions of the Mine Action Coordination Centre and clearance activities specifically
in support of the peacekeeping mission itself. Included in the budget are international
and local personnel as well as $900,000 for mine-clearance activities in connection with
sites constituting a risk to United Nations personnel. As many as 60 sites will need to be
investigated, and of these some 15 are expected to require mine clearance, at an
approximate cost of $60,000 per site. Contracts for demining would be awarded on the
basis of competitive bidding and would be tendered and awarded in accordance with
United Nations financial and procurement rules and regulations.
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Humanitarian demining operations, which permit the safe return of refugees and
internally displaced persons to their homes throughout the territory of Kosovo, will be
funded through voluntary contributions. It should be noted that the current proposal to
include mine action in the assessed budget of the peacekeeping mission is specific to the
situation in Kosovo, and the adoption of this principle will not affect or change the way
in which existing mine action programmes supported by the United Nations are funded,
generally through voluntary contributions to established trust funds.

International and local staff within the Mine Action
Coordination Centre

Both international and local staff are responsible for the core functions of the
UNMIK Mine Action Coordination Centre and work within the information and data
collection, technology, operations and quality assurance cells of the Centre. Currently,
local staff do not possess the technical skills or knowledge to carry out the functions of
the Centre independently. International personnel bring both technical expertise and
experience and work alongside local counterpart staff in order to provide training and
capacity-building within the various functional areas of responsibility.

Local staff make up the majority of the Mine Action Coordination Centre’s
personnel, and in addition to receiving training, they of course, because of their language
capabilities, carry out the principal line functions, which include data collection on
landmines and unexploded ordnance and information-gathering in the field as well as
mine awareness with local population groups, including local staff within the civil
administration. This is essential for the overall effectiveness and sustainability of the mine
action effort.

As with other mine action programmes using this model, the number of international
staff will be reduced as the ability of local staff to assume coordination functions increases,
thereby bringing down the overall costs of the programme. When the peacekeeping
mission is over and responsibility for a number of functions is handed over to local
authorities, the Mine Action Coordination Centre can continue to coordinate the clearance
of mines and unexploded ordnance, the disposal of explosive ordnance and verification
and related activities through appropriately trained local personnel.
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Annex II
Gratis personnel in the United Nations Interim Administration
Mission in Kosovo

1. In conformity with the provisions of General Assembly resolutions 51/243 of 15
September 1997 and 52/234 of 26 June 1998, the Department of Peacekeeping Operations
addressed a note verbale dated 29 June 1999 to all United Nations Member States
requesting them to provide to the United Nations Interim Administration Mission in
Kosovo (UNMIK), as soon as possible, names of potential candidates who could provide
expertise in the areas of the UNMIK Civil Administration as either gratis personnel or
for secondment or appointment to the Mission.

2. Responses proposing candidates were received from the following 45 countries:
Austria, Belarus, Belgium, Benin, Bolivia, Canada, Côte d’Ivoire, Cuba, Czech Republic,
Egypt, Ethiopia, Finland, France, Georgia, Germany, Greece, Guinea, Guinea-Bissau,
Hungary, India, Italy, Japan, Kyrgyzstan, Lithuania, Madagascar, Mali, Niger, Nigeria,
Pakistan, Philippines, Portugal, Republic of Korea, Romania, Russian Federation,
Slovenia, Spain, Sudan, Sweden, Switzerland, Thailand, Tunisia, Turkey, Ukraine, United
Kingdom of Great Britain and Northern Ireland, United States of America.

3. With regard to the request for candidates for assignment as gratis personnel,
responses were received from four countries: Cuba, Germany, Switzerland and Turkey.
A total of 17 candidates were accepted for assignment to UNMIK, and the following table
describes the functional areas where they were assigned.

4. If there are compelling and exceptional circumstances or circumstances that require
the attention of gratis personnel beyond six months, the authorization of the General
Assembly will be sought in accordance with paragraph 18 of its resolution 52/234.
However, it is not anticipated that the Secretariat will need to request the Assembly to
authorize the extension of the assignments of these gratis personnel beyond six months.

Nationality Office Function Arrival

Cuba Civil Administration Advises on public health 20 October 1999

Cuba Civil Administration Advises on public health 19 October 1999

Cuba Civil Administration Advises on public health 20 October 1999

Cuba Civil Administration Advises on public health 19 October 1999

Cuba Civil Administration Advises on public health 19 October 1999

Cuba Civil Administration Advises on public health 20 October 1999

Cuba Civil Administration Advises on public health 19 October 1999

Cuba Civil Administration Advises on public health 19 October 1999

Cuba Civil Administration Advises on public health 20 October 1999

Germany Civil Administration Advises on public administration 7 September 1999

Switzerland Civil Administration Advises on public health 13 September 1999

Switzerland Civil Administration Advises on civil administration 13 September 1999

Switzerland Civil Administration Advises on civil administration 20 September 1999

Switzerland Civil Administration Advises on civil administration 13 September 1999

Switzerland Civil Administration Advises on public health 8 October 1999

Switzerland Civil Administration Advises on financial and budgetary
matters

14 October 1999
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Turkey Civil Administration Advises on financial and budgetary
matters

1 August 1999

Notification to the General Assembly on gratis personnel

In his letter dated 9 June 1999 to the President of the General Assembly
(A/53/1000), the Secretary-General stated that he had received a request from the
Prosecutor of the International Tribunal for the Prosecution of Persons Responsible for
Serious Violations of International Humanitarian Law Committed in the Territory of the
Former Yugoslavia since 1991 in which she sought approval for seeking and accepting
a number of gratis personnel from Member States. Based on the large number of forensic
specialists involved (up to 300 personnel) and the need to act immediately, the Prosecutor
had concluded that the only way to allow immediate investigations was through the use
of gratis personnel. The Secretary-General also stated that the approach suggested by the
Prosecutor fell within the criteria and requirements for the acceptance of gratis personnel
established by the Assembly in its resolution 51/243 of 15 September 1997 and that he
would proceed to issue invitations to all Member States to offer gratis personnel and to
accept experts for the specialized functions as identified by the Prosecutor for a period
of six months.

The action taken by the Secretary-General to inform the General Assembly before
sending out letters to all Member States was not mandated by resolution 51/243 and
should not be construed as precedent-setting. The letter was sent for several reasons: (a)
the Secretary-General was responding to a request from the Prosecutor, unlike in the case
of UNMIK, in which he decided on the use of gratis personnel; (b) the large number of
gratis personnel involved; and (c) the fact that type II gratis personnel had been phased
out at the end of February.

In the case of UNMIK, the procedures set out in resolution 51/243 were followed:
(a) letters were sent to all Member States; (b) the expertise required covered a wide range
of specialized functions that were not available within the Organization; (c) the
appointments were of a limited duration, not longer than six months; and (d) those cases
will be reported to the General Assembly in the report issued by the Office of Human
Resources Management in accordance with paragraph 12 of resolution 51/243.
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Annex III
Functions and responsibilities of National Officers

A. National Officers (language unit), translators and local
language assistants

(a) National Officers. Twelve National Officers will be selected through an
interview/examination process similar to that in place for United Nations language staff
(interpreters/translators). They will provide simultaneous interpretation from Albanian
to English and English to Albanian as well as from Serbian to English and from English
to Serbian. It is envisaged to have two interpretation booths freelancing along the same
lines (two ways) as the existing Chinese and Arabic booths in the United Nations. In
addition, these interpreters will freelance as official translators/revisers for all UNMIK
texts.

(b) Translators: Legal Office (G-6/G-7). These translators will provide draft
translations of all legal texts which will be used by the National Officers mentioned above.

(c) Language assistants (G-4/G-5). They will provide informal conversational
interpretation or translation at the day-to-day working level in all offices/departments/
sections of UNMIK as well as to the civilian police force.

B. National Officers (non-language) — Civil Administration

(a) Policy advisers in the Office of the Deputy Special Representative of the
Secretary-General (2). Will monitor and analyse trends and developments in Kosovo for
the Deputy Special Representative of the Secretary-General; assist him in his contacts
with local representatives and other actors relevant to the fulfilment of his duties; at the
request of and under the direction of the Deputy Special Representative of the Secretary-
General, assess requirements in specific areas of concern and interface with concerned
local structures and actors; and advise and assist the Deputy Special Representative of
the Secretary-General on the selection of individuals that UNMIK may appoint to assume
executive functions as counterpart and under its authority in pre-determined areas of the
public administration. These functions will initially be headed by co-directorates with
and under the authority of the designated UNMIK official;

(b) Policy adviser in the Secretariat of Education (Culture) (1). Will assist the
head of the Secretariat in identifying the main issues in the field of culture that Civil
Administration should address, including educational aspects at every level; monitor and
analyse trends and developments; support the head of the Secretariat in the selection of
individuals that may assume executive functions as counterparts of UNMIK in the
educational and cultural sectors and under its authority; make proposals for policies and
activities to be undertaken and, under the direction of the head of the Secretariat, interact
with local representatives to set up and organize events that will engage concerned
Kosovar personalities and representatives, irrespective of ethnicity, in the promotion of
cultural activities;

(c) Policy adviser in the Secretariat of Health (1). Will assist the head of the
Secretariat in identifying the main issues to be addressed in the field of health services,
including hospitals and primary health care; monitor and analyse trends and
developments; support the Head of the Secretariat in the selection of individuals
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representative of the health sector that may assume executive functions as counterparts
of UNMIK for the sector and under its authority; provide advice on policies and strategic
options and interact with local representatives;

(d) Policy adviser in the Secretariat of Social Welfare and Labour (1). Will assist
the head of the Secretariat in identifying the main issues to be addressed in the field of
social welfare and labour; monitor and analyse trends and developments; support the head
of the Secretariat in the selection of individuals that may assume executive functions as
counterparts of UNMIK for the sector and under its authority; identify the main
organizations involved; provide advice on policies and strategic options; and interact with
local representatives;

(e) Policy adviser in the Department of Economic Affairs and Natural Resources
(1). Will assist and advise the Director of the Department on the main issues to be
addressed in the transition period, particularly with regard to the establishment of an
environmental protection framework; monitor and analyse trends and developments;
support the Director in the selection of individuals representative of each sector within
the sphere of competence of the Department that may assume executive functions as
counterparts of UNMIK and under its authority; provide advice on policies and strategic
options and interact with local representatives.
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Annex IV
Procurement operations

1. There are two separate procurement operations in the United Nations Interim
Administration Mission in Kosovo (UNMIK), one along traditional lines operates for all
UNMIK procurement under United Nations procurement rules with a committee on
contracts dealing at the local level with all procurement up to $200,000 per contract. For
all contracts above that limit, the local committee reviews the process and makes
recommendations to the Headquarters Committee on Contracts in accordance with usual
practice.

2. The second procurement operation is shown as a section under the Department of
Administrative and Support Services in Civil Administration. It deals with procurement
related to the Kosovo budget. It operates under a set of rules derived from the United
Nations, the World Bank and the United Nations Commission on International Trade Law
procurement rules, which are in the process of being finalized. The bids are analysed by
the substantive department/section within Civil Administration, which initiated the
procurement process. They are then reviewed by the Procurement Section. Depending
on the procurement amounts involved, the matter is then decided by the Chief of the
Procurement Section or referred with a recommendation to a Procurement Board (five
members), designated by the Special Representative of the Secretary-General. The Board
(acting somewhat like a Committee on Contracts in the United Nations) then presents
its recommendations to either the Deputy Special Representative of the Secretary-General,
Civil Administration, or the Deputy Special Representative of the Secretary-General,
European Union, as the case may be. Both have been delegated the authority to approve
procurement contracts for the Kosovo budget.

3. The number of posts in each section/unit has been determined on the basis of the
expected volume of transactions expected to be handled by the respective section/unit.
For Civil Administration, the complement of staff indicated (6 Professional, 3
international General Service and 5 Local level) will be handling all centralized
procurement. Some local procurement up to a monetary limit of DM 20,000 per contract
will be handled at the municipality level applying the rules mentioned above.
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Annex V
Reimbursement of services

The share of reimbursement of services provided by the United Nations Interim
Administration Mission in Kosovo (UNMIK) to other entities (organizations of the United
Nations system), the European Union and the Organization for Security and Cooperation
in Europe (OSCE) has been discussed during the last two inter-agency coordination
meetings. An administrative coordination committee has been established and meets
weekly. As a result, a letter is being sent to all entities to notify them of the type of
services UNMIK will be able to provide, albeit not on a regular basis, but rather as staffing
and timing permit. It is planned to provide such services on a reimbursable basis, and
UNMIK is in the process of finalizing reimbursement rates for services, which will be
communicated to the entities concerned. For transactions and/or purchases effected on
behalf of these entities, UNMIK will be charging the customary 13 per cent overhead.
It is also intended to introduce cost-sharing arrangements for utilities and the like when
sharing of offices occurs. In short, the Mission is trying to ensure that the UNMIK budget
is subsidizing neither non-UNMIK entities nor those UNMIK entities that are deemed
self-supporting (OSCE, European Union and Humanitarian Affairs for the part not
included in the UNMIK budget).
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Annex VI
Recommendations of the Advisory Committee on
Administrative and Budgetary Questions

A. Proposed reductions in the United Nations Interim Administration
Mission in Kosovo budget
(Thousands of United States dollars)

Description
Amount of
reduction

Civilian police (8 000.0) 

International salaries (4 007.3) 

National Officer salaries (103.6) 

Local staff salaries (1 758.2) 

General temporary assistance (220.0) 

Common staff costs (3 213.3) 

Mission subsistence allowance (1 946.9)a

Other travel (146.6) 

Transport operations (5 000.0) 

Other equipment (2 500.0) 

Office supplies (93.6)a

Sanitation materials (20.2)a

Quartermaster (68.5)a

Staff assessment (1 725.7) 

Total (28 803.9) 

a Consequential reductions resulting from the recommended changes in staffing.

B. Recommendations on the staffing structure of the United Nations
Interim Administration Mission in Kosovo

Post reductions:     3 D-2
    4 D-1
    6 P-5
  24 P-4
  27 P-3
    2 P-2
    1 General Service (Professional level)
  30 General Service (Other level)
  24 Field Service
284 Local level
    6 National Officer

        Total: 411

Reclassifications: 6 D-2 to D-1; 6 D-1 to P-5.


