
UNITED NATIONS 

GENERAL 
A (' S E f\1·R l Y.., .. J ... .• . - .. 

=. .. -··-: .... "lit:•. 

~~i~:-t 
LIMITED 

A/C.5/SC.7/L.3 
j{) October 1950 

. ' ORIGINAL: :ENGLISH ----... -·-· .. --~--· ... ---~--··-----···-- .. --.·--------~·---·· .. ~- .. · .. ·-·---------·· ·-~-~---··--·---··---·-...-

Fifth session 
FIFTH COMMITTEE! 

BUIGNr ESTIMATES FOR 'lRE FINANCIAL YEAR 1951 

Salary, Allowance and Leave System of the United Nations: 
Appl.tcatton of Salary Differentials 

(Note by the Secretary-C~neral) 

1. The Committee of Experts proposed that salary differentials should be 

applied to that part of a staff member's salary which would in fact be affected 

by living costs tn the areu.. It was recQgni.zod that a proportion of salary 

wtll normally be expended. in the home country and part wtll so i.nto savings, 

including pension contribution, and that the amount remaining would probably 

be tn the region of '75 per cent. The Committee was mindful of the fact that th( 

application of a d.ifferential, either plus or mtnus, to the whole salary would 

involve too great an adjustment, particularly for staff in the htgher salary 

grad.os. 

2, The Ad.visory Committee constd.ered that it was und.estrable, on admtntstrattl 

grounds, to apply the d.tfferenttal to an arbitrary proportion of salary. 

3. The Secretary-General believes that the Expert's proposal to apply 

differentials to 73 per cent of salary is more equitable than to &pply the 

d.tfferenttals to the whole of salary and that thts plan would., therefore, be 

more acceptable to members of the staff. He d.oes not foresee any serious 

admtntstrattve difficulttec in applying the Experts' plan and in view of the 

fact that the organization has plus differentials in some areas and minus 

differentials in others, the bud{jetary effect of the plan would appear to be 

inconsequential. 

4. The majority of the spectaltzed. a~enctes have tndicated their agreement 

with the Experts' plan and the WHO has in fact already tnatalled thts 
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' arrangement for 1. ts branch offices. In the interest of do-ol'linat1on 'With the 
specialized agenctes the Secretary-General accordingly recommends that the 

, Experts' proposals be accepted. . . 




