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MAI NSTREAM NG OF GENDER | SSUES

Not e by the secretariat

I nt roducti on

1. While nost of the Trade Division's work progranme is of a technical nature
that does not touch on gender, there is potential for its incorporation in

sel ected areas. Fromthe trade and enterprise point of view, one way of evaluating
whet her or not gender aspects can be taken into consideration is to |ook at

whet her a particular activity touches on one of the follow ng areas:

Ent er pri se ownership, including investnent
Managenent

Enpl oynent

Consunpti on.

Nonet hel ess, the options are limted given that many issues related to the above
are of a social nature and are thus not covered by the nandate of ECE

2. CGender can be taken into account in exam ning the follow ng: |egal issues,
access issues, education/training and wonmen's participation. The |last item covers
guestions such as: what percentage of owners, managers, enployees, or consumners
are woren; i s wonen's participation (in ownership, nmanagenment, etc.) different
fromthat of nmen, and, if so, why and what are the consequences.
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3. The Bureau of the Conmittee for Trade, Industry and Enterprise Devel opnent
has recommended to its subsidiary bodies that the above eval uati on be undertaken
whenever a new study, sem nar or workshop is planned in order to include
appropri ate gender aspects.

Summary of work al ready done

4, Because work items under the Conmittee which relate to trade facilitation
and standards do not touch upon enterprise ownership, enploynment or consunption
and its discussion of managenent is limted to reconmendati ons as to the technica
procedures and techni ques that managenent use, it is difficult to see where a
gender perspective could be integrated into existing work. In the work itens
related to investnent pronotion and enterprise devel opment, possibilities exist,
but are limted by the | ack of an ECE mandate to exami ne the social aspects of

i nvestment and enterprise devel opment.

5. In addition, there is a severe resource probl em when considering the
undertaki ng of new or expanded work itenms. For exanple, enploynent statistics are
currently collected for the steel and chemi cal industries and the secretari at
would Iike to expand this to provide a breakdown of enploynent by gender. However,
this will not be possible because the collection of the statistics may need to be
di scontinued in the com ng 12 nonths foll owi ng the departure of two staff nenbers
who had been seconded by the private sector for this work. Therefore, the

per spectives for undertaking gender-related work in these two areas are also, at
least in the short term not particularly optimstic.

Proposed work

6. As one way to obtain useful and constructive suggestions for the inclusion
of gender-rel ated aspects in the work programme, the secretariat requests approva
fromthe Cormittee for a project to obtain nore participation by non-governnenta
organi zati ons who work with wonen in trade-related fields in the ECE region. The
project woul d consist of researching and identifying such NGOs and then sending
theman invitation to participate in our work, together with an information
package on the Division’s work programme, together with a cal endar of neetings.

7. In addition, under the work programre related to enterprise devel opnent,
resources are being shifted to a new horizontal work progranme in the enterprise
devel opnent area where it nmay be sonmewhat easier to incorporate a gender
perspective into sone of the projects, and particularly any related to management.



