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1. The Econom ¢ and Social Council takes note with appreciation of the
report of the Secretary-Ceneral on the coordination of United Nations system
activities for mainstream ng a gender perspective into all policies and
programes of the United Nations system (E/ 1997/ 66).

2. St at es unani nously agreed at the Fourth World Conference on Whnen, held
at Beijing in 1995, that it is essential to design, inplenent and nonitor
with the full participation of wonen, effective, efficient and nmutually

rei nforcing gender-sensitive policies and progranmes, including devel opnent
policies and progranmes, at all levels that will foster the enpowernent and
advancenent of wonen. 1In order to ensure effective inplenentation of the
strategi c objectives of the Beijing Platformfor Action, 1/ the United Nations
system shoul d pronote an active and visible policy of mainstream ng a gender

per specti ve.

1/ Report of the Fourth Whrld Conference on Wnen, Beijing,
4-15 Septenber 1997 (United Nations publication, Sales No. E.96.1V.13),
chap. I, resolution 1, annex 11l
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3. In recognition of the fact that a gender perspective has not yet been
fully integrated into the mainstream of United Nations activities, the Counci
wi shes to pronote a coordi nated and coherent policy of gender nmainstream ng by
further clarifying the concept of mminstream ng and central principles
associated with it as well as by addressing specific reconmendations to al
actors within the United Nations system

I . CONCEPTS AND PRI NCI PLES

A. Definition of the concept of gender mainstreaning

4, Mai nstream ng a gender perspective is the process of assessing the

i mplications for wonen and nmen of any planned action, including |egislation
policies or programmes, in any area and at all levels. It is a strategy for
maki ng wonen's as well as nmen's concerns and experiences an integral dinension
in the design, inplenmentation, nonitoring and eval uati on of policies and
programes in all political, econonmic and societal spheres so that wonmen and
men benefit equally and inequality is not perpetuated. The ultimate goal is
to achi eve gender equality.

B. Principles for mainstreaning a gender perspective in
the United Nations system

5. | ssues across all areas of United Nations activities should be defined
in such a manner that gender differences can be diagnosed, i.e. an assunption
of gender-neutrality should not be made.

6. Responsi bility for translating gender mainstreamng into practice is
systemw de and rests at the highest |evels. Accountability for outcones

needs to be nonitored constantly.

7. CGender nmminstreami ng also requires that all efforts be nade to broaden
wonen's participation at all |evels of decision-making.
8. Gender nmminstream ng must be institutionalized through concrete steps,

mechani sms and processes in all parts of the United Nations system

9. CGender nmi nstream ng does not replace the need for targeted,
woren-speci fic policies and programes, and/or positive |egislation, nor does
it substitute gender units or focal points.

10. Clear political will and the allocation of adequate and, if need be,
addi ti onal human and financial resources for gender mainstreamnmng from al
avai | abl e fundi ng sources are inportant for successful translation of the

concept into practice.
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1. SPECI FI C RECOMVENDATI ONS FOR GENDER MAI NSTREAM NG | N THE
UNI TED NATI ONS SYSTEM

11. The Econom c and Social Council highlights the inmportance of undertaking
i mredi ate and concrete steps to mainstream a gender perspective, including the
i npl enentation as a matter of urgency of the recomendati ons contained in this
docunent, and at the latest by the tinme of the five-year review of the Beijing
Platform for Action in 2000.

A. The intergovernnental process of the United Nations

12. The Econom ¢ and Social Council encourages the General Assenmbly to
direct all of its conmttees and bodies and draw the attenti on of other bodies
of the United Nations systemto the need to mainstream a gender perspective
systematically into all areas of their work, in particular in areas such as
macr oeconom ¢ questions, operational activities for devel opnment, poverty

eradi cation, human rights, humanitarian assi stance, budgeting, disarmnment,
peace and security, and legal and political matters, taking full advantage of
t he outcone of the work of the Conmi ssion on the Status of Whnen.

13. Al'l bodies that deal with programme and budgetary matters, including the
Committee for Programre and Coordi nation, should ensure in their work that al
programes visi bly nmainstream a gender perspective.

14. O her intergovernnental bodies with simlar responsibilities in the
United Nations system for instance, the governing bodies of the

United Nations Devel opnent Programme, the United Nations Popul ati on Fund, the
United Nations Conference on Trade and Devel opnent, the World Food Programre,
the United Nations Children's Fund, the Office of the United Nations High
Commi ssi oner for Refugees and the specialized agencies, are encouraged to
monitor the way in which the concerned agenci es, funds and programres

i mpl enment gender nminstreaming in their respective nmediumterm plans and
programe budgets, including at the field | evel

15. The Council will take steps to strengthen its harnonization and

coordi nation of the work programmes of the functional commissions, as well as
the interaction between the Council, the functional conm ssions and ot her
subsi di ary bodi es on ways to accel erate gender nminstream ng, and, to this
end, entrusts its bureau with establishing or strengthening a dialogue with

t he chai rpersons and bureaux of those bodies as well as between them wth the
active support of the chairperson and bureau of the Commi ssion on the Status

of Wbmen.
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16. The Council calls upon all of its functional comm ssions and subsidiary
bodi es to mmi nstream a gender perspective in their work, and in this regard:

(a) To adopt, as a first step, an explicit decision on nainstreamng a
gender perspective in their work;

(b) To make maxi num use of the agreed conclusions of the Comm ssion on
the Status of Wonmen on the 12 critical areas of concern when nonitoring
i mpl enent ati on of gl obal conferences with regard to related topics, at the
national and international |evel

(c) To take into account the work of the Conm ssion on the Status of
Worren and the Conmi ssion on Human Rights in the area of enjoynent of human
ri ghts by wonen.
17. The Commi ssion on the Status of Wnen is urged:

(a) To provi de suggestions to other functional conm ssions and the
Council on gender mainstreamn ng

(b) To use the work of other functional comm ssions, in view of the
12 critical areas of concern in the Beijing Platformfor Action - for exanple,
in 1998, that of the Conmi ssion on Human Ri ghts and, in 1999, that of the
Conmi ssi on on Popul ati on and Devel opnent, in relation to priority thenes.
18. Regi onal commi ssions are requested to assune a catalytic role in
exchangi ng experi ences and best practices as well as pronoting cooperation on
gender nminstream ng on a regional |evel
19. The Secretariat is requested to present issues and approaches in a
gender-sensitive manner when preparing reports so as to provide the
i ntergovernnental machinery with an anal ytical basis for gender-responsive
policy fornulation and to ensure that the intergovernnental machinery is made
aware of the decisions and reconmendati ons of other relevant bodies in
relation to gender mainstream ng
20. Under an itementitled “Integrated followup of nmajor United Nations
conferences”, the Council will nonitor annually the way in which its
functi onal commi ssions and subsidi ary bodi es nmai nstream a gender perspective

on the basis of the report on the followup to the Fourth Wirld Conference on

Wonen.
B. Institutional requirenents for gender mainstreanming in al
policies and progranmes
21. The Council wel comes the Secretary-Ceneral's conmtnent to nmainstream ng

a gender perspective and encourages himto demand accountability from seni or
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managers to realize gender mainstreaming and, in this regard, the Specia
Advi ser on Cender Issues and Advancenent of Winmen is encouraged to continue to
fulfil her inportant role.
22. In the ongoing reformprocess within the United Nations system
inter alia, in the work of the executive committees, the system c integration
of a gender perspective should be ensured.
23. The Council| encourages the efforts of the Administrative Commttee on
Coordination (ACC) to develop a nission statenent on gender mainstream ng and
trusts that such a statenent will send a clear and concrete nessage to the
system and wil|l be applicable systemw de.
24. The heads of the specialized agencies are encouraged to establish
accountability of senior nmanagers for gender nminstreanm ng
25. All entities of the United Nations system should, making full use of the
expertise and support of gender units or focal points - the Division for the
Advancenent of Women, the United Nations Devel opnent Fund for Wonmen (UN FEM ,
the International Research and Training Institute for the Advancement of Wonen
(INSTRAW and the Inter-Agency Conmittee on Wonen and Gender Equality -
institutionalize mainstream ng of a gender perspective at all |evels through
speci fic steps including:

(a) The adopti on of gender mainstream ng policies and the formulation
of specific mainstream ng strategies for sectoral areas;

(b) The use of institutional directives rather than discretionary
gui del ines for gender nuainstream ng

(c) The inmprovement of tools for gender mmi nstream ng such as gender
anal ysis, the use of data disaggregated by sex and age and sector-specific
gender surveys, as well as gender-sensitive studies, guidelines and checklists
for programm ng;

(d) The establishment of instrunments and nechani sns for nonitoring and
eval uation, such as gender-inpact anal ysis nethodol ogi es;

(e) The creation of accountability nechani sns for gender
mai nst r eani ng
26. United Nations funds and programmes and specialized agenci es shoul d
ensure that, on the basis of gender analysis, gender concerns are addressed in
all planning activities, when setting priorities, allocating resources, and

identifying actions and activities. They should also be requested to include
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an assessnent of the steps taken to translate gender nminstreamng into
country programres and projects in their reports to the Council at its
operational activities segnent.

27. All entities of the United Nations system should institute mechani sns
for gender mainstreaming in their planning and programm ng, for exanple,

t hrough participation of gender specialists in these processes.

Admi nistrative procedures should be adapted to include nmechani snms of
accountability, ensuring that a gender analysis has been conducted and its
results reflected in the respective activity.

28. The Council w |l assess the extent to which a gender perspective is
bei ng applied through institutional directives for planning and progranmm ng

in preparation of the conprehensive review of the systemw de medi umterm pl an
for the advancement of wonen, 1996-2001

29. The Inter-Agency Conmittee on Wonen and CGender Equality, the Division
for the Advancement of Wonen, | NSTRAWand UNIFEM in their advocacy and

advi sory role, should better coordinate their support and catalytic activities
for gender mainstreani ng and should identify and develop joint activities and
work plans in appropriate areas. The annual reports of | NSTRAW and UN FEM
shoul d be nmade available to the Conmi ssion on the Status of Wonen for

i nformati on.

C. The role of gender units and focal points in gender nminstream ng

30. The | ocation, seniority level, resources and participation of gender
units/focal points in all policy-mking and programm ng processes and support
by the npst senior |evels of management and deci si on-making are al so crucia
in translating the gender mainstream ng nandate into practical reality. The
rol e of such gender specialists in all areas, including the econom c and
social field, human rights and the political, humanitarian, peace and security
areas, shoul d be strengthened.
31. The responsibilities of gender units and focal points should include:

(a) Support for the devel opment of gender-sensitive policies and
programre strategies;

(b) Advi ce and support of staff in applying a gender perspective, in
particular in the followup to United Nations conferences;

(c) Devel opnent of tools and net hodol ogi es for gender nainstream ng

(d) Col | ection and di ssem nation of information and best practices;



E/ 1997/ L. 30
page 7

(e) Assi stance in nonitoring and eval uating progress in gender
mai nstream ng in policy, programme and budgetary terns.
32. At the field level, United Nations gender units and focal points shoul d:

(a) Provi de gui dance to the entities of the United Nations system on
gender nmminstreaming in the integrated conference follow up across different
sectoral areas;

(b) In this regard, network with national machinery for the
advancenent of wonen and all non-governnental organizations, in particular
wonen' s non-governnmental organizations.

D. Capacity-building for gender mainstrean ng

33. To enhance system w de gender sensitivity and gender expertise through
training as a priority for gender mainstreaning, all entities of the
United Nations system shoul d:

(a) Integrate a gender perspective into all training programes;

(b) Provi de conti nuous gender training for all staff, including those
at the highest |evels;

(c) Provi de special training for gender experts to enhance their
skills;

(d) Ensure that specialized gender expertise is available to them

(e) Coordinate their training efforts through a systemw de eval uation
of the inpact of gender-training.
34. The rel evant agencies, funds and progranmes of the United Nations system
shoul d consi der meki ng arrangenents and, if necessary, drawi ng up additiona
protocol s to existing nenoranda of understanding in order to mainstream a
gender perspective in inter-agency partnerships and in cooperation agreenents
wi th intergovernnental organizations.
35. To strengthen capacities for the collection, evaluation and exchange of
gender-related informati on, a coordi nated, systemw de effort under the
| eadership of the main coordinators for specific areas is needed for the
devel opnent and systematic usage of, inter alia:

(a) Gender - di saggregated statistics and indicators;

(b) Proposal s for treaty bodies and States on how to use statistics,
i ncl udi ng gender-di saggregated data, in reporting on and nonitoring al
relevant treaties in order to integrate a gender perspective;

(c) Non- numeri cal indicators to nonitor gender mainstrean ng
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(d) El ectroni ¢ networks for informati on exchange on gender
mai nstream ng, such as WnenWat ch

(e) CGender-sensitive public information activities and materials in
all thematic areas.

36. CGender bal ance is another central goal. It is reconmended that the
General Assenbly and the Commission on the Status of Wnen be regularly
provided with statistics on the nunber and percentage of wonmen at all |evels

t hroughout the whole United Nations system The Council reaffirns the goal of
a 50/ 50 gender distribution by the year 2000 within the United Nations system
especially at the D-1 | evel and above, with full respect for the principle of
equi tabl e geographical distribution, in conformty with Article 101 of the
Charter of the United Nations, also taking into account the |ack of
representation or the under-representation of certain countries. The ACC
Consul tative Comrittee on Adnministrative Questions and the International Civi
Servi ce Conmi ssion should nonitor progress in staffing policies ainmed at

achi evi ng gender bal ance.

37. Capaci ty-buil ding also requires the collection and sharing of best
practices and |l essons |learned within the United Nations system and at the

nati onal |evel, including successful national initiatives:

(a) The Inter-Agency Committee on Wonmen and CGender Equality is
encouraged to devel op a standardi zed format for docunenting and assessing
gender nminstream ng experiences in all areas of work, such as social and
econoni ¢ devel opnent, nmacroecononi ¢ questions, operational activities for
devel opnent, poverty eradication, human rights, humanitarian assi stance,
budgeti ng, di sarmanent, peace and security, and legal and political matters,
including in training and capacity-building;

(b) The practice of the Conmttee on the Elimnation of Discrimnation
agai nst Wonen, in cooperating and collaborating with other treaty-nonitoring
bodi es, should serve as a good exanple of the mminstream ng of a gender
perspective throughout the United Nations system

(c) At the field level, United Nations operational entities should,
wi th support from gender experts and coordinated by inter-agency commttees,
devel op and share nenoranda of understanding on gender equality goals in
programe devel opnent and project inplenmentation
38. The Division for the Advancenent of Wonen, acting as the secretari at

of the Commi ssion on the Status of Wwnen, should play an especially
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active role in generating new ideas, proposing practical suggestions and
pronoting constructive inplenentation of gender nmainstream ng

39. Capaci ty-buil ding further requires recognizing the inportance of working
wi th national conmm ssions, national institutions for the advancenent of women
and non-governnmental organizations, in particular women's non-governnenta
organi zations, and devel opi ng partnerships with them

40. Accountability structures for gender nminstream ng need to be introduced
and/ or strengthened through institutional mechani sms and nanagenment cul ture.
In this regard, the Inter-Agency Conmittee on Winen and Gender Equality is
encour aged:

(a) To prepare a catal ogue of accountability neasures, including
performance indicators, to nonitor and eval uate progress in gender
mai nstream ng on both the programrmati c and resource side;

(b) To establish a baseline on gender mminstreani ng performance by
identifying a nunber of core indicators to be used in all departments and
entities;

(c) To report regularly thereon, including to the Commi ssion on the
Status of Wbnen.

E. Gender nmminstreaming in the integrated followup to
gl obal United Nations conferences

41. In order to facilitate gender nmainstreaning in the integrated foll ow up
revi ew and apprai sal of global United Nations conferences, the Council urges
all entities of the United Nations systemto:

(a) Apply a gender perspective to all conference follow up and, where
appropriate, adjust their inplenmentation activities accordingly, including
t hrough targeted, wonen-specific projects;

(b) To utilize gender analysis effectively to identify differential
i npacts of inplenentation on wonen and nen and to gui de inplenmentation towards
gender equality.
42. The resident coordinator should play a primary role in devel oping a
coherent approach to gender mainstreaming in United Nations activities on
conference followup at the field level, inter alia, through country strategy
notes where these exist. Close cooperation between the resident coordinator
UNI FEM r egi onal programe advi sers, UNDP gender focal points and other

United Nations agencies, funds and programes shoul d be ensured.
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43. Al'l United Nations gender experts/focal points at the field |evel
i ncluding the UNI FEM regi onal programre advi sers, shoul d:

(a) Establish a policy dialogue within sectoral areas to identify
areas of commonality and conplenentarity of the critical areas of concern of
the Beijing Platformfor Action with the results of other United Nations
conf er ences;

(b) Facilitate |inkages between national machineries for the
advancenent of wonen and all non-governnental organizations, in particular
wonen' s non-governmental organizations, and the institutions and processes
engaged in inplementation of United Nations conferences.

44, Enhanced interaction anong the Division for the Advancenment of Whnen,

| NSTRAW UNI FEM and national nachineries for the advancenent of wonen, such as
nati onal comm ssions, national institutions and all non-governnenta

organi zations, in particular wonen's non-governmental organizations and

rel evant research institutes, should be pursued.



