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The General AsseHbly_, 

']"pJ;:in~n; note vith appreciation of the Sixth Annuc:tl Be1Jort of the International 
Civil Service Commission 0 

R_e._?-ffir~~E~ the central role of the Commission in the development of a sinc;le 
unified international civil service throuc;h the application of comn1on personnel 
policies and standards" mc:ttods and arrangements" 

?ndorsinr;_ the systematic ancl_ intecjratecl_ approach uhich the Cornmission 1s 
pursuinc; in its vork, 

I. 

L T}otes w·ith a1Jpreciation the continuinc; efforts of the Commission to 
revieu the aprJlication of the l'Toblemaire priflci::;le J especially vith a vieu to 
achievinc; comparability of total compensation of the United Nations remuneration 
of +he Professional and hic.;her categories 1-rith that of the selected comparator 
natlOll,~c::_ e: i vil service, and to ascertaininc; 1-rhether the present COLlparator is still 
the hic;hest paid civil service; 

2, ~iequest_!?_ the Commission to intensify its ftmdamental and comprehensive 
revieu of the purposes ancl operations of the post adjustn1ent system as requested 
in resoluti::m )L! /165 by fully tal;:inc; into account the causes of present anono,lies 
and to submit c.nc: re2ults of the reviev to the General Assembly at its 36th session, 

3, ITelcorne;:_:_ tf·,e Corn:r.,iiss-~on 1 s Hillin':'ness to advise Iv!e1•1ber States upon request 
1n developinc; their U\i:" sys~·;en for ac1justinr:; the salaries of their overseas staff, 
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the.t this s.ssistancc does not impinc;e upon the exercise of the Commission's 
functions unrler its Stntute ~:mel that no additional resources Hill be required for 
this nssistcmce· 

IL 

l+. l'hi.c':~ the i'ro:>;ress rrar1e by the Commission under the authority give to it 
unrler ::lYti-ci,;~-13 ancl 11: of its Statute~ - ' 

5. 1]~2-_T_t-:::~;- t~:1e decision of the Secretary--General to inplement the Master 
Stc-mcl_ard of nost classific8.tion bec;innin,-c; l January 19Dl; 

0. In_y_it~c.c;_ the Conmission, the Secretary-General and the Heads of the 
or;;c:miz::1tions -vrhich ho.vc accepted the Commission's ::-;tatute to co--operate fully in 
the iimJlemcnto.tion of coLunon stccndards of post classification o ensuring appropriate 
considero.·cion of the inc1ivit1ual situation and requirements of each organize.tion 
ancl the 1nost econo;·1icc,1 use of resources, 

IIL 

7 0 N_o~_c_s_ the surveys of best 1)revailint;: conditions for the General Service 
and rel::Ltctl catcr~ories carried out by the Comnission under article 12 of its 
Statute, inclurlin;·; the sccono. such survey in Genev2: 

G, f'._c:_nucsts_ the CorcJnission to continue to study the general principles and 
methodolor·y for surveys to determine the conditions of service of the General 
Service ;J.DC\. other locally recruited catec;ories includinc; the determination uf grm;s 
salaries; tsSinc into account tht~ vieus expressed in the Fifth Committee at the 
thirty-fifl.h se~ irn c-f eral ssembly~ 

9 , _Gc::C1:ue s:t_s 
nctions t:::t1 :cn •rith 
on the solo.ri''S of 
Neu York; 

the Secretary~General to inform the General Assembly of the 
rcc;t:•rc1 to the implementation of the Commission's recommendations 
the staff in the General Service cater;ory at Geneva and 

IV" 

10 0 Deci~c;~ for staff in the -·rofessional and hi. co.tee;ories t.o 
consolidate jU puin ~., r,~· pest ad,justmu::.t c~ C ,:tiv0 t:!H'.{ lS;(\l in confcrmi. ty 
with the reconr1enclation by the Commission in p8r!lgraph 101 of its refort, resultinc; 
in salary scales ( r:ross and net),, post acl,j'>'3tmc;1t schedules and. scales of staff 
assessment cmd pcrtsionable remuneration ss ~;et forth in the annexes II, III, IV 
and in the corrir;em-:un to Annex V to the Commission's report, and that the base 
of the post acljustmcnt syster1 :''hcJ.l be chanc;ed from nevr Yorl( at 100 as at 
november 1973 to llc>r York as at October 197'7; 

11. Dccicl.cs to rcvi,3c the schedule of costs reimbursable under the provisions 
of the educ;-tio~ {frant as rf::com.mended by the Corrrnission in parac;raph 156 of its 
report; 

I 0 •• 



A/C"5/35/L,31 
Enc;lish 
Pac;e 3 

12, Ar:p_r__o_v_!!:_~_ the classification by the Cmnmission of duty stations accordinc; 
to conditions of life and vrorl<:. and the increase in the periodicity of home leave 
and of travel entitlements uncler the education r;rant a.s recommended by the 
Cm'!lnission in nara~raphs 22Li anrl 226 of its report_ :oendinr; the determinatioP of 
elicible duty stations: 

13, I:T_~~e_s_ the Cmmission; s intention to study further financial incentives 
for staff l•ler,lbers servinc~ in the Nost difficult duty stations· 

111. ApTlroves the aBendr:1ents to the Staff Regulations of the United nations 
v1 tll effect--f-ro!~~-]_- January 1901 as annexecJ to this resolution, to replace the 
present schedules of net and c~ross salaries, post adjust111ent amounts" the scales 
of ~3taff assessment and of pensionable remuneration, as vrell as to sive effect to 
the .,.evision of the education ;>;rant 2nd of h011e leave ancl. education c;rant travel 
entitleHePts· 

v. 

15. Reo}leS_:t..."._ the Commission to ber:;in as soon as possillle the revieu of the 
lanc;uage incentive scheme of the United nations vrhich is already on its proc;rmnme 
of uorl~ · 

16. Helcomes the exa.In.ination of the staff assessiYtent system and the Tax 
.Cqualizntion Fund-as prol)Oserl by the Commission in pa.ragraph lOh of its report;, 

17. Reouest;_s_ the Coomission to l~eep under revieu the possibility of 
establishinc; a cost--effective contributory systen of Lleath c;rant benefits nnd submit 
tLe resul-:;s elf the reviev to tht~ _;,::neral Assembly at its thirty--seventh session; 

VL 

JJL Decides to establish effective l January 1981 three temporary :posts 
(one P~-3 0 on;-G-::.So one G-J~) in the Cost·-of--Livinlj Section of the Commission 1 s 
secretariat as requestecl by the Conl'cission pending the study of the lon.c;~terr' needs 
of its secretariat to be subrD.ith' to the General Assembly nt its thirty-sixtr: 
session ~J 

19. f~9.~_c;st~ the Comrni"'"'j on in fu~ure to ·provide the total of financial 
irr:[J ·+~~r':' of all recommendations of the Commission covered by its annual report. 

I ... 
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Anendments to the Staff Re~ulations of the United Nations 

REGULATION 3. 2 

In the first paragraph, replace the third sentence in the present text by the 
following: 

"The amount of the grant per scholastic year for each child shall be the sum 
of 75 per cent of the first $3,000 of admissible educational expenses, 
50 per cent of the next $1,000 of such expenses and 25 ~er cent of the next 
tl,OOO, up to a maximum grant of $3,000.n 

In the same paragraph replace the fourth sentence in the present text and add a 
fifth sentence at the end as follows: 

11Travel costs of the child may also be paid for an outvrard and return journey 
once in each scholastic year betw·een the educational institution and the duty 
station, except that in the case of staff members serving at designated duty 
stations where schools do not exist which provide schooling in the language 
or in the cultural tradition desired by staff members for their children, 
such travel costs may be ~aid twice in the year in which the staff member is 
not entitled to home leave. Such travel shall be by a route approved by the 
Secretary-General, bnt not in an c_mount exceeding the cost of such a journey 
between the home country and the duty station. 11 

In the third paragraph, replace the second sentence in the present text by the 
following: 

11 The amount of this grant per year for each disabled child shall be equal to 
75 per cent of the educational expenses actually incurred up to $5,000, 
subject to a maximum grant of $3,750." 

REGULATION 3.3 

Replace paragraph (b) (i) by the following: 

"(b) ( i) The assessment shall be calculated at the following rates for staff 
>-Those salary rates are set forth in paragraphs l and 3 of annex I to the 
present Regulations: 

I ... 



Total assessable nayments 
(US dollars) 

First ~16,000 per year . 
Next $lf 0 000 ner year 0 

Next ~4,ooo per ye2r 
Next t4 ~000 per year . 
Next $5 ,000 per year 
Next $5~000 ner year . 
1\Jext ~5 000 ner year 
Next $6,000 per year . 
~ext $6"000 per year . 
Next ~6 ~000 per year . 
Next $7,000 per year o . 
Next $7,000 per year. 
Next $7 ,000 per year . 
Next $8,000 per year 

0 

0 

. 

. 

Remaining assessable payments 

. 

. 

0 

. 

Assessment 
( ner cent) 

A/C.5/35/L.3l 
l'i;n(';lish 
Par;e '5 

Staff member --;:Ith a Staff member vith 
dependent snouse or neither a dependent 
a dependent child spouse nor a 

dependent child 

14.7 19.4 
31 36 
34 39.1 
37 42.1 
39 44.7 
42 47.7 
lfl! 119.9 
47 52o6 
50 55.5 
52 57.5 
53.5 58.9 
55 59.9 
56 60.9 
57 62.1 
50 61~ .. 5 

REGULATION 5.3 

Insert the following text as the second sentence: 

'
1However. in the case of service at designated duty stations havinrc; very 
difficult or difficult conditions of life and work. eli,cdble staff mem·bers 
shall be granted, resnectively ,, home leave once in every 12 months and once 
in every 18 months.·· 

I ... 
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Annex I 

SALARY SCALES AND RELATED PROVISIONS 

Replace the present text of parar,raph l by the following, 

l'L The Administrator of the United Nations Development Proc;ramme, havinr, 
the status equivalent to that of the executive head of' a major specialized 
arency, shall receive a salary of $US 125 .. 400 ner year· the Director-General 
for Development and International :r':conomic Co-oneration shall receive a salary 
of ~US 125 4oo per year and an Under~Secretary~General shall receive a salary 
of $US 96, [65 per year and an Assistant Secretary-General shall receive a 
salary of 31us 85 > 864 per year 9 sub,j ect to the staff assessment nlan provided 
in staff re,-;ulation 3" 3 and to post adjustments wherever apnlied. If otherwise 
eli~ible 9 they shall receive the allowances which are available to staff 
rnembers generally.;, 

Replace the tables at the end of Annex I by the follovrinp tables~ 
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---

Salary scales for Professional and higher categories showing annual 
gross and the net equivalent after application of staff assessment 

(US dollars) 

(Effective 1 January 1981) 

------------------------------------------·---------------------
Steps 

·---------------------------~-------------·----------------~-~----~--------------------------------------------------------------Level II Ill IV v VI VI I VIII I X X XI XII XIII 

USG 9t:765 
r~ET o 55076,65 
NET 5' ~0011. 58 

AS G 11586'• 
N~T 0 50524.52 
NrT S '•1>042.41> 

n- 2 1:7 009 ~e931 70906 72927 
I~F,T 0 42172,19 43051,95 43S41,60 441150.15 
rrET s 3Flt2t-, 70 39't07. :;t; '•0200, I l 4l 009,73 

[1- 1 5 5S 19 57732 59531 6l342 63193 6'.998 66753 
rr ET [1 36939.12 37809.36 38672.88 39537,03 40397.75 41237.07 42054.08 
NET S 3'3';97.58 34766.10 ;15532,68 36£97.57 37058,33 37800.18 38522.31 

r-5 4 81·6 I 500fl6 51495 52856 54218 55~. 05 57005 58405 59810 61231 
NE1' D 3331n,33 34041.00 34745.50 35426.00 36107,00 36788.40 3T4~o.,,o 38132.40 388'10.64 39485.42 
NF:T S 30776.32 31420.27 32047,26 32652.92 33259.01 338!.4.13 34459,13 35054.13 35654 •. 65 36251.95 

r-'• 38167 J9JO(l '• 06 3 0 41862 43101 1t4367 45627 4688"7 4G 211 495q 50884 52173 
rr E T C' ;;>H11,52 28300.08 28990.80 296A0.72 30371,53 31042,51 31110.31 32378.11 33079,e3 33771,50 34440,00 35084.50 
NET S 25f71.67 26288,40 26S05,63 275~~.87 28l40,88 28740,96 29338,20 29935,44 30563.0~ 31180.42 31775.38 32348,99 

P-3 30518 31589 32648 33713 34814 35939 37055 38157 39202 4023 7 41282 42315 43375 
"1FT 0 23103.90 23757.29 24403.20 25031.54 25670.12 2t322.62 26969.90 27605.92 28191.12 28770.72 29355,92 29934.40 30516.75 
II(T 5 2U00.46 22192.72 22778,35 23H5.SO 23921.73 2't5l0.10 25093.77 25666.66 26190.21 26708,74 27232,29 27749,82 28270,75 

P-2 24233 25097 25"67 26832 27706 28589 29492 30307 31205 32184 33 01 a 
NO n 1919 1,,7" 19739.11 2o2e1.21 20~32,16 21382.78 21927.29 22478.12 2302t,.07 23571.85 24120.24 246~>3.24 
NET 5 100if.91 ll\527~ 17 19030.'10 19531.73 20037.78 20533.72 21033.00 21528.02 22024.61 22521.76 23013.00 

P-1 111200 1n'lc4 19740 20516 2lJl8 22120 22935 23724 24 513 25285 
rrET 0 15166.0015693.1616228,6016748,5617277.6817807.20 18345,10 18865.84 19371.19 19857.55 
NET S 14 304,00 l't7"12, Of, 15209,60 15770.25 16258,67 16747,08 1i243.42 17723.92 18189.03 10636.02 

0 • R hT E A r P l I C A !ll r H• S T II F F ~~EM~ Ell S II I T fl A 0 E P E II 0 MH S P OU S ( 0 ~ C H 1 L 0, 
S • ~-~~ APPLICAOLE TO STAFF MEMH~RS WITHOUT A DEPENDANT SPOUSE OR CHILD. 

'cii?;J;I> 
I» ::s ....... 
OQ(JQQ 
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Schedules of post adjustments (amount per index point in US dollars) 

(Effective 1 January 1981) 

(i) Additions (where cost of living is higher than at the base) 

Steps 
------------------------------------------p------------------------------------------------·------------------·----------------Level I I III IV v VI VI I VI 11 IX X XI XI I XIII 

usc 0 '•54.19 
s t,1z.ot, 

ASG 0 t,H:.77 
s 31<1. 31 

D-2 0 347.25 3 51oo eo 362. 31 369.82 
s 318.40 321o. 91 331. H 338.24 

D-1 0 315.32 320. 80 32 5. 96 331.42 336.61 31t2o16 31t7olo4 
s 290. J3 2 ~5. 35 zgq.7a 304.49 308.95 313.76 318.56 

P-5 0 289.79 2CIIoo25 298. 49 302.78 307.61t 311.64 316.55 321•16 325.73 330.02 
s U·7. 75 271.75 275. 52 279.31 283.70 28 6~94 291.36 295.1t6 299.28 303.39 

P-It 0 242.89 .21o 8. 36 253. 86 259.02 265. 11 269.72 27ft.34 278.97 283.81 289.93 295.71) 301.26 
~ 225.65 230.61 235. 60 2't0.30 2't5o5. 21t9,;72 253~83 257.96 262e35 267.64 272.98 278.03 

P-3 [1 203.93 209.79 215. 03 Z20. 02 225.58 231.16 237oOO 242oll0 247.34 251o 80 256.53 260o99 266.06 
s 190. 2l 195.56 zoo. 31 204. 7T 209.84 214.89 220,26 22 5. 35 229.59 233.54 238.06 242.00 21t6.59 

P-z r· 1 ~ 9. 4 2 17'to 53 119. 03 183. 88 188.67 193.50 198.32 202.84 207.66 212.49 217.00 
s 15~.05 163. 32 167.60 111.92 116.50 180.81 1e 5o 11 189.40 193.72 198.00 202.30 

P-1 0 135.08 13~.65 l'tlt.IB He. 7tt 151.30 157o8lt 162.69 166.66 170.91t 175.22 
s 1U.?1 Ill. 23 135.5 3 13?. 84 144.16 148.19 152.50 156.24 160.29 164.03 

-----------------------------------------------------------------~-------------------------------------------------------------· 
D • PATE ~PPLICARlE TO STAFF MEHBEFS Willi II OEPENOAtn SPOUSE OR CHILO. 
S • 1\AT£ APPLICAnt!= TO STAFF lii!tiD~RS lllliiOUT A OEPEtiDANT SPOUSE OR CtiJLD • 

1-jjl?oJ;J> 
Ill ::l ........ 
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(]) 1--' • 
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::Tw 
Vl ........ 
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Schedules of post adjustments (amount per index point in US dollars) (continued) 

(ii) Deductions (where cost of living is lower than at the base) 

Steps 
----------·-----------------------------~-----------------------------------------------~------------~--------------------------· 
I.e vel I Jl Ill IV v VI VII Vlll IX X XI XII XIII 

-----------------------------------------------------------------·--------------------------------------------------------------· 
usc 0 4'r0. 31 

s 399.50 

ASG 0 404.19 
s 367.96 

0-2 0 336.77 31t4.05 351.33 359.70 
s 30 II. 7 2 315.llt 321. 60 3i e. 01 

0-1 [1 29 5. 35 302.25 309. 15 316. 05 32Zo93 329.55 335.97 
! 271.97 2711. 1'• 28'to 26 290. 38 296.46 302.31 308.01 

P-5 11 266.47 272.23 277.83 283.20 2 88.66 2,3. 97 299.38 304.74 310.15 315.51 
s 24 6. 20 251.36 256. 35 2 61. 16 266.04 270.73 27 5~ 55 280.33 285.10 Z89o9l 

P-4 [1 220.80 226.40 231. 92 237.44 242.97 248.25 253.49 258.73 264.23 2 69.79 2."75.29 28 o. 54 
s 205. 18 21 o. I 7 215. 16 220.15 225.09 229.84 23 ~.54 239.24 244-18 21t9.l4 254.08 258. 78 

P-3 D II' 4. 8 3 190. 05 195. 22 zoo. 25 205.35 210.57 215.75 220.84 225.52 230."16 234.~4 239.47 244.12 
s 172.47 177.22 181.91 186.47 191.11 19.5.05 200. Sit 205o11t 209.36 213.54 217.~0 221.97 2 26. 15 

P-2 D 153.39 157.91 162. 29 166.65 171.06 17 5. 41 179.82 18 "· 19 1B8o5l 192.'?5 197. ~0 s 14 3. eo lit 7. 86 151. 92 155. 88 159.93 163.89 167.90 171.91 175. 88 179.86 183. 3 

P-1 0 12 1. 27 12 5. 4 7 129. "ll 133.94 13 e. 15 142.36 11t6.67 150.74 151t.85 158.85 
s 1 14. 10 118.02 122.· 00 12 5. 94 129.82 133.~6 137.59 l'tlo33 llt5. 12 148.76 

------------------------------------------------------------- ---------------------~---------------------------------------------· 
D • RATE APPLICABLE TO STAFF IIEIHIEP S WITH A DE PENDANT SPOUSE OR CHILO. 
S • II.Al E APPL ICIIRLE TO STAFF 11E111!ERS WIHtOUT A OEPI:NDANT SPOUSE OR CHILD. 

t-UtrJ;I> 
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FenslonatlP remuneration for urofess1onal a~d higher cate~or1es and. for uur~oses 
of SP~aration ~ay~ents. net eQ,ival£nt after application rf staff assess~ent. 

ISuP-P-PSted salary scales after consol1datior of ~e uoirtsl 

--- ------· -- ---- -- ----- -------- -------------------- ----------------------------------------------------------------------
Gri'd e I I I I I I I I II v VI VII VIII IX X XI XII XIII 
----------------------- ---------------------------------- ------------------ --------------------------------------------------
t'SG PR 11411!47 

Net D 62162.56 
Net S 5€14f.9fi 

PSG FF 101199 
Net D 5€891.7::' 
'lf't s 51~85.76 

f-? PR 7E976 81241 8:'>572 85952 
Net D 475~?.8• 485?~.46 49538.99 ~C~6~.40 
Nrt S 43~95.9R 44?81.61 4517~.81 46075.84 

r-1 PR e:,90f, 68042 70164 ?<'::'98 74479 76606 78676 
Net n 41f~P.~b 4?652.3? 4~6ef.P4 44~67.34 4554P.62 464~0.02 47400.F4 
Net S 3817~.42 ~9?51.22 ~99?1.80 407=7.71 41632.14 42469.28 43278.67 

P-5 PR ~73"'1 'i9~~1 60f91 15<'296 F3901 65536 67186 6883F 7rl':,01 7211'6 
NPt D 37f,2F.~p ~84~3.11 ~92?F.91 3P9P0.PR 40727.2? 41487.51 422:,4.78 430P9.~P 437~8.77 44~08.03 
Net s 34f.0€.26 ~:132~.38 36025.88 3€€89.87 37349.54 38e21.54 386\19.71 393f·9.51 4ri'P37.19 4271'14 86 

P-4 PB 44982 41'\434 47885 •9~38 50799 52291 53776 ~5?151 56821 58396 59971 61490 
Net D 3136~.98 ~213~.28 32907.57 33f67.16 34397.74 3514~.F.3 35886.15 36623.44 3737::'.26 38128.28 3P8R4.30 3PI'06.e1 
Net S <'903?.97 ?972P.95 3J4P8.95 31087.56 31737.77 324rl'1.62 33062.46 33718.07 34381.rl'8 ~5050.48 35719.87 3F.~=8.53 

P-3 PF 359'59 37230 31=478 39734 41031 42357 436?2 44972 46203 47424 48654 49872 51121 
Net D ?.f'::'40.:_>.r, ?72171.'17 2776:.72 ?8489.36 29215.44 29958.1:.' 30674.36 31363.36 3201:,.90 :'>2n62.82 33314.74 :'.~934.06 34558.62 
Net S 2452€.09 ~518~.~4 25827.52 2€457.02 27106.'50 277?1.05 28411.71 29027.91 20F1l.50 30190.06 30773.10 31325.10 31880.95 

F-? Pll ::'8560 ?957~ :'i'lf04 316<'4 32654 33694 34759 35814 :'-687? :.'>7932 38985 
Net D 21910.?? 22531.71· 2315f.80 23779.~2 24407.51 25021.10 25638.50 26250.44 26864.05 27478.84 ::'8069.83 
\iet S 20~1P.0f ?H~81.A6 <'1f4f.34 2??12.41 227f3?.lP 23~36.48 23893.21 24445.01 24!='£P.32 2~.~52.69 2F0Pl.f9 

P-1 H 2145>1 72~~ ~e <'32A5 ?~~ 1 e 0 ::'51::'5 26070 27030 27960 2889>1 2Pil01 
Npt D 1736~.~5 17959.3~ 1R563.27 19lfl.77 19757.13 203~2.50 20957.31 21543.23 <'2111.3~ 2<'€15R.P1 
NetS 1F338.37 1~2°7.48 17444.7:.'> 17996.56 18543.73 19090.90 19646.75 20185.23 20700.56 21204.13 

D = RatP ar~lica~le to staff ~e~bers with a depPndent spouse or child. 
S =Rate a~~lic~ble to ~taff me~bers without a dependent spou~e or child. 
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