
appointed to the Bureau to assist its able Director 
in carrying out the prinriples established by the 
General Assembly in London for the organization 
of the Secretariat and for the conditions of work, 
recruitment and termination of contracts appli­
cable to staff members gencrally. 

He requested information concerning the 
payment of gross salarics to certain consultants. 
It appeared to be a category of salaries that 
fell outside the categories already approved. 

He inquired also how the Secretary-General 
intended to apply the principle of geographical 
distribution in the reduction of personnel 
necessitated hy a revision of the budget estimates. 

The meeting rose n t 1 p.m. 

NINETY-FIRST MEETING 

Held at Lake Success, New York, on Friday, 
7 November 1947, at 3 p.m. 

Chairman : Justice Sir Fazl ALI (lndia). 

72. Working of the Secretariat of the 
United Nations under Chapter XV 
of the Charter (documents AjC.5j 
W.28, AJC.SJW.29, AJC.SJW.32, 
AJC.SJW.21 /Add.l and AJC.S / 
W.21 JAdd.2) 

Mr. PILLAI (lndia) felt that the present 
situation in regard to the geographical distri­
bution of the staff was disturbing. 

An assurance had been given that the problem 
would receive the closest attention, and his 
remarks were offered not in criticism of the 
Secretary-General but with a view to strengthen­
ing his position. 

The principle of geographical distribution had 
been laid down in the Charter and reaffirmed in 
resolution 13 (I). The Secretariat had expressed 
its dissatisfaction with the existing pattern of 
distribution. 

It had been implied that too widespread a 
distribution might entail a loss of efficiency. 
Arguments of that kind werc advanced by 
over-represented countries ; for his part, he was 
confident that the unrepresented or under­
represented Members could provide personnel 
no less efficient than that alreacly employed in the 
Secretariat. He repudiated the proposition that 
efficiency was a monopoly of one country or one 
group of countries. 

As regarcls lndia and Pakistan, some 1,000 appli­
cations had been submitted, of which 500 hy the 
Federal Publie Service Commission, but it was 
still not known 'vhat action would be taken 
regarding those applications. 

A reference to document AfC.5fW.21 would 
show that the position had been aggravated since 
October 1946. It was necessary, until the 
balance had been restored, to confine recruitment 
mainly to unrepresented or under-represented 
countries. The process of eliminating incom-

tement au courant des traYaux conccrnant le 
personnel, afin d'aider son eminente Directrice 
a appliquer Ies principes arretes par l'Assemblee 
generale a Londres pour l'organisation du Secre­
tariat, et Ies conditions de travail, de recrutement 
et de Iicenciement du personnel en general. 

M. Lebeau demande des renseignements au 
sujet clu paiement ele traitements forfaitaires a 
certains conseillers. Ils scmblent constituer une 
categorie de salaires qui ne rentrent pas dans ltJs 
categories deja approuvees. 

II demande cgalement de quelle maniere le 
Secrctaire general a l'intention d'appliquer le 
principe de Ia repartition geographique a la 
reduction de personnel nccessitee par une revision 
des previsions de clepenses. 

La scance est levce a 13 heures. 

QUATRE-VINGT-ONZI~ME SEANCE 

Tenue a Lake Success, New- York, 
le vendredi 7 novembre 1947, a 15 heures. 

President: Sir Fazl Au (lnde). 

72. Fonctionnement du Secretariat de 
I'Organisation des Nations Unies 
aux termes du Chapitre XV de Ia 
Charte (documents AJC.SJW.28, 
AJC.SJW.29, AjC.SjW.32, AJC.S/ 
W.21 JAdd.l et AfC.SjW.21/Add.2) 

1\I. PILLAI (lncle) estime qu'on se trouve en facc 
d'une situation troublante en ce qui concerne Ia 
repartition geographique du personnel. 

On a donne l'assurance que ce probleme ferait 
l'objet d'un examen attentif ; ce n'est donc pas 
pour critiquer Ie Secretaire gcneral que M. Pillai 
formule ses observations, mais pour renforcer ses 
propres arguments. 

La Charte a enonce Ie principe de Ja repartition 
geographique ; l' Assemblce I'a confirme par sa 
resolution 13 (I). Le Secretariat a fait connaitre 
que Ie pian actuel de repartition ne lui elonnait 
pas satisfaction. 

On a laisse entendre qu'une repartition trop 
large ponrrait entrainer une baisse ele rendement. 
Ce sont les pays trop representes qui ont avance 
des argumcnts ele cette naturc ; en ce qui le 
concerne, M. Pillai est sur que Ies Etats Membres 
non reprcsentes ou insuffisamment representes 
peuvent fournir un personnel elont le renelement 
ne serait pas inferieur a celui du personnel deja 
employe au Secretariat. Il rejette Ia these qui 
voudrait que Ie rendement fut Ie monopole d'un 
seul pays ou cl'un seul groupe de pays. 

L'Inde et Ie Pakistan ont presente environ 
1.000 elemandes, dont 500 emanant de Ia « Federal 
Publie Service Commission », mais on ne connait 
pas encore Ies mesures qui seront prises a cet 
cgard. 

Si I'on se refere au elocument A/C.5/W.21, on 
verra que Ia situation s'est aggravee clepuis le 
mois el'octobre 1946. Tant qu'on n'aura pas 
retabli l'equilibre, il fauelra limiter Ie recrutement 
aux pays non representes ou insuffisamment 
representes. Il ne faudrait pas ralentir le processus 
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petent stafi members and of discharging tempo­
rary personnel should not be slowed down. 

There should be a central recruitment machi­
nery for the whole United Nations. The rate 
of contribution should be the criterion in the 
absence of a more satisfactory one. The over­
represented countries should, of their own 
accord, agree to an arrangement under which 
no further appointments of their nationals would 
be made until the claims of other Members had 
been satisfiecl. 

The Canaclian resolution 1 was unfortunate. 
The operative part merely repeated the terms 
of Article 101 of the Charter. It appeared to 
imply that the international character of the 
Secretariat would be better promoted if the 
stafi were clrawn from two or three favoured 
countries. The publication of annual stafi lists 
containing a column of nationality and the total 
figures of salaries by nationalities was desirable. 

India and Pakistan "\vere together the sixth 
highest contributors and, on the basis of contri­
butions, they should have been allotted 75 posts 
of those open to international recruitment. The 
number of their nationals in the Secretariat 
amountecl to ten. 

Mr. UMARI (Iraq) remarked that, if undue 
emphasis were laid on contributions, the result 
would be merely a diagram of the wealth or 
poverty of the Members. The United Nations 
represented the Members and there were advan­
tages in consulting the various Governments 
before an appointment was made, though a 
recommendation should not necessarily be follow­
ed. Some of the members of the stafi had lost 
all touch with their mother country and were 
unable to speak their native tongue. 

The Arab States were poorly represented. 
Some of them hacl no nationals whatever on the 
Secretariat. 

Mr. LAMBERT (Canada) pointed out that the 
position of his delegation had been made known 
through a draft resolution circulated in document 
A/C.5/W.32. Since the previous meeting, 
however, a compromise resolution 2 hacl been 
agreed upon with the representatives of Argen­
tina, Mexico ancl the United States of America. 

Mr. HAMMAD (Egypt) feared that, since 
recruitment was going forwarcl and temporary 
contracts were being transformed into permanent 
contracts, it would not be easy to redress the 
balance. 

The clesire of the Members to co-operate in the 
United Nations ancl to secure the representation 
of the main forms of civilization should not be 
overlooked. A stafi member should be represen­
tative of his country. 

Substantial economies might be achieved 
through the appointment of bilingual officials. 
Where recruitment was done locally, national 
consultants were needed in aclclition to the 
United Nations examiners. 

' Document A/C. 5/W. 32. 
' Document A';C. 5/W. 40. 

cl'elimination du personnel incompetent, et de 
licenciement du personnel temporaire. 

On devrait disposer d'un systeme central de 
recrutement pour !'ensemble ele l'Organisation. 
C'est Ie taux cles contributions qui devrait servir 
de principe, en l'absence d'une base cl'evaluation 
plus satisfaisante. Les pays trop representes 
clevraient accCcler, ele leur propre grc, a un accord 
aux termes duquel l'Organisation ne recruterait 
plus leurs ressortissants tant qu'elle n'aurait pas 
fait droit aux reclamations des autres :Etats 
Membres. 

La resolution canaclienne 1 est malencontreuse. 
Son clispositif ne fait que reprocluire Ies termes de 
l'article 101 de la Charte. Il semble impliquer que 
l'on accentuerait le caractere international du 
Secretariat en en recrutant Ie personnel clans cleux 
ou trois pays favorises. II serait hon ele publier 
cles listes annuelles du personnel, oli figureraient 
une colonne indiquant Ies nationalites, et mie 
autre incliquant Ies traitements par nationalite. 

L' Incle et Ie Pakistan viennent ensemble au 
sixieme rang au point de vue des contributions et, 
si l'on prencl Ies contributions pour base, on 
devrait Ieur allouer soixante-quinze postes parmi 
ceux qu'on ouvre au recrutement international. 
Le nombre ele leurs ressortissants employes au 
Secretariat se monte a dix. 

Pour M. OuMARI (Irak), si l'on met trop en 
relief Ies contributions, il n'en resultera qu'un 
graphique de la richesse ou ele la pauvrete des 
Etats Membres. L'Organisation des Nations 
Unies represente Ies Etats Membres et l'on 
trouverait certains avantages a consulter Ies 
divers gouvernements avant ele proceder a une 
nomination, quoiqu'il ne faille pas obligatoirement ... 
faire etat d'une recommandation. Certains fonc­
tionnaires ont perdu tout contact avec Ieur pays 
natal et sont incapables ele parler leur langue 
maternelle. 

Les Etats arabes sont peu reprcsentes. Certains 
d'entre eux ne comptent aucun de leurs ressor­
tissants au Secretariat. 

M. LAMBERT (Canada) fait remarquer que sa 
delegation a fait connaitre Ia position qu'elle a 
prise par un projet de resolution distribue sous Ia 
cote A/C.5 /W.32. Toutefois, depuis Ia seance 
precedente, elle a accepte une resolution transac­
tionnelle 2 , d'accord avec Ies reprcsentants de 
l' Argentine, du Mexique et des Etats-U nis 
d'Amerique. 

l\1. HAMMAD (Egypte) exprime une crainte : 
puisqu'on poursuit Ie recrutement et qu'on trans­
forme des contrats temporaires en contrats 
permanents, il ne scra pcut-etre pas facile ele 
retablir l' equilibre. 

On ne devrait pas negliger Ie desir qu'ont Ies 
Etats Mcmbres ele collaborer a l'Organisation et 
ele veiller a ce que Ies principales formes de civili­
sation soient representees. Un fonctionnaire 
devrait reellement representer son pays. 

On pourrait realiser des economies importantes 
en dcsignant des fonctionnaires bilingues. Pour Ie 
recrutement Iocal, il faut, en plus de l'examinateur 
de l'Organisation, des conscillers fournis par Ies 
pays interesses. 

• Document AjC.5/W.32. 
• Document AjC.5/W.40. 
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M:r. DE HoLTE CASTELLO (Colombia) favoured 
a full discussion of the matter and was not 
prepared to withdrawn his motion. It 'vould 
not, in his view, tie the hands of the Secretariat 
since it merely contemplated an equitable 
recruitment of personnel from all countries. lt 
was not intended in any way to reflect a lack 
of confidence in the Administration. But the 
question of geographical distribution had been 
the weakest link in the relationship bebveen 
delegations and Secretariat. 

It was misleading to assume that the element 
of time was a Ieading factor ancl that the problem 
could be solved more easily at a later date. The 
Charter did, it was trne, lay stress on efficiency 
but too narrow an interpretation should not 
he made. 

Mr. BuRGER (~etherlamb) emphasized that 
the General Assembly had attached primary 
importance to efficiency and competence in the 
staff. Geographical distribution had been 
regarded as a secondary consideration. 

The speeches made in that Committee at 
previous meetings had stressed the factor of 
widespread distribution. Conversely, the report 
of the Preparatory Commission had Iaid down 
that members of the staff would not be represen­
tatives of their Governments but of the United 
Nations alone, and that their obligations were 
not of a negative character but included a sense 
of Ioyalty to the United Nations whose interests 
they were bound to serve. In no sense were 
they national representatives. 

He felt that care should be exercised in applying 
a policy of recruitment in conjunction with 
Governments. An applicant might feel that 
the power of securing an appointment to the 
Secretariat Iay with his Government alone. The 
representation of Members, however, resided not 
in the Secretariat but in other organs of the 
United Nations. 

The present composition was admittedly still 
unsatisfactory but there was no reason to suppose 
that the Secretary-General's Iaudable efforts 
would not be crowned with success. The prin­
ciples of efficiency and geographical distribution 
could be reconciled if time were given. The 
Secretary-General was the chief administrative 
officer and undue interference in his province 
should be avoided. 

Much had been heard about excessive or 
insufficient representation but the influence of the 
smaller countries in the General Assembly 
should not be overlooked. In that body, a 
combination of smaller Powers could exercise 
an influence which some might consider dispro­
portionate. 

The scale of contributions should not be taken 
into account. It might happen that the contri­
bution of a small country would be more than 
absorbed by expenditure on staff members of 
that country. He felt that in principle there 
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M. DE HoLTE-CAsTELLO (Colombie) est partisan 
d'une discussion complete de la question et n'est 
pas dispose a retirer sa motion. Celle-ci ne Iierait 
aucunement Ies mains du Secretariat, puisqu'elle 
ne fait qu'envisager Ie recrutement equitable d'un 
personnel provenant de tous Ies pays. Il ne s'agit 
d'ailleurs en aucune fa<;on de manifester un 
manque de confiance å l'egard de l'Administration. 
Mais la question de la repartition gcographique 
est le point faible des relations entre Ies delegations 
et Ie Secretariat. 

On ferait erreur en supposant que Ie facteur 
temps joue ici un röle pn'ponderant, et que le 
probleme serait plus facile a resoudre a une epoque 
ulterieure. La Charte, il est vrai, met l'accent sur 
Ia notion de rendement, mais il ne s'agit pas non 
plus de donner å cette notion une interpretation 
trop etroite. 

M. BuRGER (Pays-Bas) souligne que l'Assembh~e 
generale a attache une importance primordiale å 
la competence et au rendement du personnel. La 
repartition geographique etait consideree comme 
secondaire. 

Au cours des interventions qui ont eu lieu aux 
precedentes seances de la Commission, on a insiste 
sur la question d'une large repartition. En 
revanche, le rapport de la Commission prepara­
toire a precise que Ies membres du personnel 
seraient Ies representants, non pas de leur gouver­
nement national, mais uniquement de l'Organi­
sation des Nations Unies; leurs obligations ne 
seraient pas negatives mais comporteraient le 
devoir de fidelite vis-a-vis de l'Organisation qu'ils 
se sont engages a servir. On ne peut en aucune 
maniere Ieur reconnaitre la qualite de repre­
sentants de Ieur nation. 

Il convient, estime M. Burger, d'agir awc 
prudence lorsqu'on veut pratiquer une politique 
de recrutement, de concert avec Ies differents 
gouvernements. Un candidat pourrait avoir Ie 
sentiment que sa nomination au Secretariat ne 
depend que de son Gouvernement. La represen­
tation des Etats Membres, d'ailleurs, est assuree, 
non par Ie Secretariat, mais par d'autres organes 
des Nations Unies. 

II est notoire que la composition actuelle du 
Secretariat est encore peu satisfaisante; on n'a 
cependant aucune raison de supposer que Ies 
Iouables efforts du Secretaire general ne seront pas 
couronnes de succes. Les principes du rendement 
et de Ia repartition geographique peuvent etre 
concilies avec le temps. Le Secretaire general est 
le principal fonctionnaire de l' Administration, et 
il convient d'eviter toute ingerence abusive dans 
son domaine. 

On s'est longuement etendu sur l'exces ou 
l'insuffisance de representation ; mais il ne faut 
pas non plus mesestimer l'influence dont Ies pays 
plus petits disposent au sein de l' Assemblee gene­
rale, oli une combinaison de petites Puissances 
peut avoir plus de poids qu'il n'est opportun, de 
l'avis de certains. 

On ne devrait pas tenir compte du bareme des 
contributions. La contribution d'un petit pays 
pourrait, dans certains cas, etre absorbee et meme 
depassee par Ies depenses afferentes aux membres 
du personnel ressortissant de ce pays. L'orateur 



could he no ohjection to such an occurrence, 
provided that the officials were of high quality. 

It was his firm conviction that an international 
secretariat could not he created through a process 
of mathematical computation. It depended, for 
its success, on human values and the Committee 
should he guided hy the provisions of Article 101 (3) 
of the Charter. 

The Management Survey might open the way 
to a wider geographical distrihution. Conditions 
or restrictions should not he imposed upon the 
Secretary-General in the matter. 

Mr. MARTiNEz-CABANAS (Mexico) pointed out 
that the draft resolution 1 was the result of joint 
efforts aimed at solving a most important 
problem. It recognized, as a basic principle, 
that all questions relating to personnel should 
be left in the hands of the executive officer of 
the Secretariat. On the other hand, the General 
Assembly had the right to demand explanations 
in regard to the manner in which the Charter and, 
in this particular cas~. Article 101 (3) had been 
interpreted. 

It could not be disputed that a wide gcographi­
cal distribution did not •!xist in the Secre­
tariat. The mere statement of that fact was 
not a criticism of the Administration. The 
problem would not be solved in 1948. But since 
the Secretariat was still in the formative years, 
the resolution stipulated that the Secretariat 
should have as wide an international character 
as possible. 

The efforts already made in regard to regional 
recruitment 'should he continued. Much had 
been done in various countries to show the need 
for a Secretariat that would be internationally 
representative. It was not essential that it 
should he representative of every Member, since 
the paramount consideration was efficiency. Yet 
efficiency existed in very many countries. 

He agreed with the premises of the Columbian 
proposal and if the joint resolution did not 
contain precisely the same statements, that was 
due to a desire not to encroach on the powers of 
the Secretary-General, to whom the execution 
of its terms should be entrusted without a defi­
nition of geographical distrihution. 

He was not impressed by the argument that 
the United Nations should be given time to 
mature. The prohlem was urgent in the forma­
tive stage. 

The second paragraph of the resolution left 
the discretion to the Secretary-General and not 
to the heads of departments. The lists 'r of 
candidates from under-represented Members 
should invariably be scanned hefore any appoint­
ment to a post was made. He hoped that, in 
view of the justifiable discontent that prevailed, 
steps would be taken to remedy the situation 
without delay. 

• Document AJC.5JW.40. 
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estime que rien ne s'y oppose en principe, pourvu 
que Ies fonctionnaires dont il s'agit soient haute­
ment qualifies. 

Il est fermement convaincu de l'impossibilite de 
constituer un Secretariat international par des 
procedes de calcul mathematique. Le succes d'une 
telle entreprise doit etre fonde sur Ies valeurs , 
humaines, et la Commission devrait s'inspirer a ce 
propos des dispositions de l'article 101 (3) de la 
Charte. 

L'enquete sur le fonctionnement du Secretariat 
pourrait ouvrir la voie a une repartition geogra­
phique plus large. II ne faut pas poser au Secre­
taire general de conditions en cette matiere ni Iui 
imposer de restrictions. 

M. MARTINEZ-CABANAS (:\Iexique) fait valoir 
que le projet de resolution jointe1 est le produit 
d'efforts communs visant a resoudre un probleme 
d'importance considerahle. II admet comme 
principe fondamental que toutes Ies questions 
interessant le personnel doivent etre laissees entre 
Ies mains du fonctionnaire charge des questions 
executives. D'autre part, I'Assemblee generale a 
Ie droit de demander des explications sur Ia 
maniere dont Ia Charte et, dans ce cas particulier, 
l'article 101 (3) sont interpretes. 

Il est indiscutable que Ie Secretariat n'est pas 
recrute selon le principe d'une large repartition 
geographique. Cette simple constatation ne cons­
titue pas une critique a l' egard de l' Adminis­
tration. On ne peut resoudre ce probleme en 
1948. Neanmoins, comme le Secretariat est encore 
en periode de formation, la resolution stipule 
qu'il doit etre aussi international que possible. 

Il faut poursuivre Ies efforts deja entrepris en 
vue du recrutement regional. On a deja fait · 
beaucoup dans differents pays pour montrer Ia 
necessite d'avoir un Secretariat representant Ie 
plus grand nombre de nationalites possible. II 
n'est pas indispensable qu'il represente tous Ies 
Etats Membres, puisque Ie rendement demeure Ia 
consideration essentielle. Pourtant, beaucoup de 
pays peuvent fournir de bons fonctionnaires. 

Le representant du Mexique est d'accord avec 
le principe dont s'inspire la proposition colom­
bienne. Et si Ia resolution jointe n'est pas redigee 
exactement dans Ies memes termes, cela s'explique 
par Ie desir de ne pas empieter sur Ies attributions 
du Secretaire general, auquel on devrait laisser Ie 
soin de la mettre en application sans definir ce 
qu'on entend par repartition geographique. 

Le representant du Mexique n'est pas convaincu 
par l'argument selon lequel il faut donner a 
l'Organisation Ie temps de venir a maturite. Le 
probleme revet un caractere d'urgence, des le 
stade de formation. 

Le second paragraphe de Ia resolution laisse 
toute latitude au Secretaire general, et non aux 
chefs des departements. A vant de proceder a une 
nomination a n'importe quel poste, on doit, dans 
tous Ies cas, examiner Ies listes des candidats des 
Etats Membres dont la representation est insuffi­
sante. M. Martinez-Cabaiias espere qu'en raison du 
mecontentement justifie qui regne, des mesures 
seront prises pour remedier sans delai a la situa­
tion. 

• Document A/C.5/W.40. 



Mr. RosHCHIN (Union of Soviet Socialist 
Repuhlics) felt that the question was important 
and of great political significance. The relevant 
provision of the Charter had heen imperilled hy 
the fact that a dominating influence was exerted 
hy a small group of :Memhers. In the Bureau 
of Personnel, for example, 80 per cent of the 
posts were held hy nationals of the United 
Kingdom and the United States of America. 
That was a serious and alarming situation that 
should be carefully studied. The representative 
of :Mexico had rightly remarked that the fault 
could not be imputed to the youthfulness of 
the United Nations. The proper course should 
he set in the early years, since otherwise the 
problem would hecome increasingly complex. 

He had feared when the figures of the hudget 
had been presented to the Committee that the 
Secretariat would not fulfil the provisions of 
Article 101 of the Charter. The efficiency of the 
Secretariat would not suffer hy a wider distri­
hution of posts. Efficiency should not he 
considered from a narrow technical poi:nt of 
view ; there was a hroader aspect cf cultural, 
economic and professional co-operation among 
the staff, and the first Article of the Charter 
was hased on such a co-operation within the 
Secretariat. 

There was a danger that, under the existing 
structure of the Secretariat, many phases of 
international life would receive unilateral 
treatment, an eventuality that would produce 
serious political results. 

He was in sympathy with the Colomhian 
proposal except for that part which contem­
plated a system of quotas hased on contrihutions. 
The assessments of war-devastated countries 
had heen set at a relatively lower figure and the 
effect of the proposal would he to reduce corres­
pondingly the numher of their nationals in the 
Secretariat. 

The Canadian resolution contained nothing 
to raise ohjections. It did not, however, add 
anything to what was already well known : that 
the Memhers had undertaken not to influence 
the Secretariat in the discharge of its responsi­
hilities. He favoured the adoption of the joint 
resolution. 

The Memhers had the greatest faith in the 
Secretary-General, and that faith had found 
expression in the Charter itself. Thus, Article 99 
had conferred wide political powers upon him. 
Nothing should he done to weaken his position 
For his part, however, the Secretary-General 
should give due weight to the importance of 
reconciling highest efficiency with the widest 
possihle distrihution. 

:Mr. KATz-SucHY (Poland) considered that every 
aspect of the work of the Secretariat should he 
reviewed fully. The discussion had, however, 
centred mainly on the question of geographical 
distribution. 

There had been many improvements during 
the year and, in spite of difficulties and weak 
points, the organization was not far distant from 

:M. HosTCHINE (Union des Repuhliques socia­
listes sovietiques) estime que la question est 
importante et d'une grande portee politique. Le 
fait qu'un petit groupe de Memhres exerce une 
influence preponderante risque de porter atteinte 
a la disposition de la Charte qui a trait a ce 
probleme. Aux Services du personnel, par 
cxcmple, Ies ressortissants du Royaume-Uni et 
des Etats-Unis d'Ameriquc occupent 80 pour ccnt 
des postcs. II y a la une situation grave et alar­
mantc, qu'il importe d'examincr avec le plus 
grancl soin. Le representant du Mexique a fait 
rcmarquer a juste titre qu'on ne peut imputer la 
faute a Ia jeunesse de l'Organisation. Des Ies 
premiercs annees, on doit fixer la voie a suivre, 
s:ms quoi le probleme risque de devenir sans cesse 
plus complexe. 

Le representant de l'URSS a craint, lorsqu'on 
a prcsente a la Commission Ies chiffres du 
hudget, que Ie Secretariat ne se conforme pas aux 
dispositions de l'article 101 de Ia Charte. La 
qualite du travail du Secretariat n'aura pas a 
souffrir d'unc repartition plus large des postes. II 
ne faut pas considerer la qualite du travail d'un 
point de vuc technique et etroit ; il cxiste un 
aspect plus large de la cooperation culturelle, 
economique et professionnelle au sein du per­
sonnel, et I'article 1 de la Charte repose sur l'idee 
d'une telle cooperation a l'interieur du Secre­
tariat. 

II est a craindre que, avec la structure actuellc 
du Secretariat, de nomhreux aspects de Ia vie 
internationale soient ahordes d'un point de vue 
unilateral, et cette eventualite risque d'entrainer 
de graves resultats politiques. 

M. Rostchine accueille favorahlement la propo­
sition colomhienne, sauf la partie qui envisage un 
systeme de contingentement proportionnel aux 
contributions. On a fixe a un chiffre relativement 
peu eleve Ies cotisations des pays devastes par la 
guerre, et l'adoption de cette proposition aurait 
pour effet de reduire d'une maniere correspon­
dante le nombre des ressortissants de ces Etats au 
sein du Secretariat. 

La resolution du Canada ne renferme aucun 
point qui prete a ohjection. Toutefois, elle n'ajoute 
rien a ce que chacun SJ.it deja fort hien. Les Etats 
:Membres se sont engages a ne pas influencer le 
Secretariat dans l'accomplissement de sa tåche. Le 
representant de l'URSS est favorable a l'adop­
tion de la rcsolution j ointe. 

Les Membres de l'Organisation ont la plus 
grande confiance dans le Secretaire general, et 
cette confiance a trouve son expression dans la 
Charte elle-meme. C'est ainsi que l'article 99 lui a 
confere de vastes pouvoirs politiqucs. On ne doit 
rien faire qui puisse affaiblir sa position. De son 
cöte cependant, le Secrebire general doit donner 
toute sa valeur a l'importante question qui con­
siste å concilier la plus grande efficacite avec la 
repartition geographique la plus large possible. 

M. KATz-SucHY (Pologne) e>timc qu'il faut 
passer completement en revue chaque aspect de 
la tåche du Secretariat. Cependant, la discussion 
a principalement porte sur la question de la 
repartition geographique. 

II y a eu de nombreuses ameliorations au cours 
de cette annce et, en depit des difficultes et des 
points faibles, l'organisation n'est plus trcs Join du 
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the stage at which it woultl give full service to the 
United Nations. 

The matter was not one of administration 
alone, as the relevant Articles of the Charter 
attested. It had rightly been argued that 
geographical distribution should not be linked 
with contributions ; that would be deplorable 
since the Secretariat would come to reflect the 
paying capacity of Members, which should not 
be a decisive factor. There was no inherent 
contradiction between efficiency and geogra­
phical distribution. The latter ·was a principle 
signifying an international spirit in the Secretariat. 

The representative of Brazil had referred to 
the recouping of contributions, but at best only 
a fraction would return to the home countries. 

Only two departments, those of Publie Infor­
mation and Economic Affairs, showed a compo­
sition roughly corresponding to geographical 
distrihution. United States nationals repre­
sented 65 per cent of the total staff of the 
Secretariat and if the nationals of all English­
speaking countries were added, the percentage 
amounted to 83 per cent. The Secretary­
General should remedy that unjust situation. 
Admittedly, the location of the headquarters 
influenced the composition of the staff, although 
the number of Swiss nationals in the League 
of Nations had been Jimited to 33 per cent. 

Entire sections of the Administrative Depart­
ment were staffed almost exclusively by United 
States nationals. It was desirable to avoid a 
narrow national basis; at the same time, however, 
the question should not be studied too closely, 
It was enough to leave discretion to the Secretary­
General to create conditions corresponding to the 
provisions of the Charter. 

Articlc 101 of the Charter had been invoked by 
most representalives. He wished to remind the 
Committee also of a rule laid down by the Prepa­
ratory Commission to thc effect that collaborators 
with the enemy should he excluded from the 
Secretariat. The rule should be strictly observed. 

Lists of vacancies should be circulated to the 
permanent delegations in order that they might 
rcport to their Governments. There should he a 
doser connection between the heads of depart­
ments and the Bureau of Personnel : the Bureau 
should be fully international. 

Facilities should exist for the training of 
personnel. A knowledge of French and English 
should be made obligatory at a certain level. 
Failure to pass an examination in those languages 
should involve the termination of tlle contract. 
He felt that a resolution was unnecessary. The 
Secretary-General should be requested to carry 
out the provisions of the Charter as soon as 
possiblP. 

Mr. BAUTISTA (Philippines) declaring his 
support for the Colombian proposal, protested 
against the unequal distribution of posts in the 

stade ou elle pourra subvenir a tous Ies besoins 
des Nations Unies. 

La question n'est pas seulement d'ordre admi­
nistratif, comme Ie montrent Ies articles de la 
Charte qui traitent de ce sujet. On a fait valoir 
avec juste raison que la repartition geographique 
ne doit pas dependre des contributions ; cela 
serait deplorable, car la composition du Secre­
tariat serait fondee sur la capacite de paiement 
des Etats Membres, qui ne doit pas representer un 
facteur decisif. II n'y a aucune contradiction 
naturelle entre la qualite du travail et Ie principe 
de la repartition geographique, lequel atteste 
l'existence, au sein du Secretariat, d'un esprit 
interna tional. 

Le representant du Bresil a fait mention d'une 
recuperation du montant des contributions, mais, 
en mettant Ies choses au mieux, Ies differents pays 
ne recupereraient qu'une partie des sommes 
versees. 

Deux Departements seulement, celui de l'infor­
mation et celui des affaires economiques, ont une 
composition qui correspond approximativement å 
la repartition geographique. Les ressortissants des 
Etats-Unis d'Amerique entrent pour 65 pour cent 
dans la composition totaie du personnei du SecFe­
tariat ; si on additionne Ies ressortissants de tous 
Ies pays de langue anglaise, ce pourcentage 
s'eieve å 83 pour cent. Le Secretaire general doit 
remedier å cette situation injuste. Il faut recon­
naitre que l'emplacement du siege a une influence 
sur Ia composition du personnei ; cependant, le 
nombre des ressortissants suisses avait, å Ia 
Societe des Nations, ete limite å 33 pour cent. 

Des sections entieres du Departement des 
services administratifs sont composees presque 
exclusivement de ressortissants des Etats-Unis. II 
faut s'efforcer d'eviter une representation natio­
nale etroite ; mais, en meme temps, cette question 
ne doit pas etre examinee de trop pres. Il suffit de 
Iaisser au Secretaire general Ie soin de creer des 
conditions correspondant aux dispositions de la 
Charte. 

La piupart des representants ont invoque 
l'article 101 ele la Charte. M. Katz-Suchy tient å 
rappeler egalement aux membres de Ia Commis­
sion que Ia Commission preparatoire a institue 
une regle visant å exclure du Secretariat ceux qui 
ont collabore avec l'ennemi. Cette regle doit etre 
appliquee strictement. 

On devrait distribuer aux delegations perma­
nentes Ies listes des postes vacants pour qu'elles 
puissent Ies communiquer å leurs gouvernements. 
II devrait exister un contact plus etroit entre Ies 
directeurs des Departements et Ies Services du 
personnel ; ces Services doivent etre entierement 
internationaux. 

Il devrait y avoir des facilites pour la formation 
du personnel. On devrait rendre obligatoire, å 
partir d'un certain echelon, Ia connaissance du 
franc:;ais et de l'anglais. L'echec å un examen dans 
ces langues devrait entrainer l'annulation du 
contrat. M. Katz-Suchy estime inutile d'adopter 
une resolution. Il convient d'inviter le Secretaire 
generai å mettre å execution, des que possible, Ies 
dispositions de la Charte. 

M. BAUTISTA (Philippines) declare appuyer Ja 
proposition de la Colombie et proteste contre la 
repartition inegale des postes du Secretariat. II 
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Secretariat. He was aware that the situation 
had not been created deliberately by the Secre­
tary-General, who was rather the vietiin of 
circumstances. 

No staff member should be supplanted on the 
sole ground of geographical distribution, which 
was not an exclusive criterion in the formation 
of a secretariat. Opportunity should, however, 
be open in cases which satisfied the twin require­
ments of efficiency and equitable distribution. 

He believed that intellectual and technical 
competence was not the monopoly of a single 
country or race, and he was content to leave the 
whole problem to the wide discretion of the 
Secretary-General. 

The SECRETARY-GENERAL emphasized that the 
staff members should never be regarded as repre­
sentatives of the various Members. They were 
the servants of an international organization 
and could not receive instructions from any 
Government. Yet he understood the interest of 
Governments in the matter : the presence of their 
nationals in the Secretariat constituted a strong 
link. 

He had already made it clear that he was far 
from satisfied with the position either in his own 
office or in the various departments. There had 
been some improvement since the previous 
session. It would, however, be easier to accele­
rate the rate of progress if the work-load were 
stable throughout the year. 

During the first eighteen months, the Secre­
tariat had had to serve four sessions of the 
Assembly. Great political questions were at 
issue, and it had been necessary to send commis­
sions to various parts of the world, to the Balkans, 
to Palestine and neighhouring countries, to 
'Vestern Samoa. In addition, assistance had 
been given to almost all of the specialized agencies. 
Other missions were pending : the Committee 
on the Greek Question, the Commission for 
Korea; the secretariat for the "Little Assembly " 
had to be planned. 

The political situation was the master of the 
Secretariat, and the machinery upon which the 
Councils and the commissions depended had to be 
served ; that was a paramount consideration. 
Time should be given for the study of adminis­
trative questions. His first duty had been to 
give service to all the organs of the United Nations. 

He assured the Committee that he appreciated 
the wishes expressed generally hy the represen­
tatives, and that he would do whatever lay in his 
power to remedy the situation. 

In view of the reductions in the budget esti­
mates, it would be necessary to terminate the 
contracts of many staff members who had been 
helpful in the initial, critical stages of the United 
Nations, and he had agreed with the Stafi 
Committee, that at least two factors should be 
considered : (1) efficiency and competence and (2) 
length of service. The factor of geographical 
distribution would also have to be examined. 

sait que Ie Secretaire general n'a pas cree cette 
situation de propos ctelibere, mais qu'il a ete 
victime des circonstances. 

On ne doit remplacer aucun membre du ptr­
sonnel en se pla~ant uniquement du point de vue 
de la repartition geographique, car celle-ci n'est 
pas la seule consideration dont il faille s'inspirer 
en constituant un secretariat. Il y a lieu cependant 
d" ofirir des pos'sibilites lorsque sont reunies Jes 
deux conditions de Ja qualite du travail et de 
l'equite de Ia repartition geographique. 

Le colonel Bautista estime que la competem:e 
intellectuelle et technique n'est pas Ie monopole 
d'un seul pays ou d'une seule race, et il se contente 
de laisser la question dans son ensemble a r entii're 
discretion du Secretaire general. 

Le SECRihAIRE GENERAL souligne que les 
membres du personnel ne doivent jamais etre 
consideres comme Ies representants des differents 
Etats Membres. Ils sont au service d'une Organi­
sation internationale et ne peuvent recevoir 
d'instructions d'aucun gouvernement. Toutefois, 
il comprend l'interet que Ies divers Etats prennent 
a Ia question : Ja presence de leurs ressortissants 
au Secretariat constitue un lien puissant. 

Le Secretaire general a deja precise qu'il etait 
Join d'etre satisfait de la situation qui existe tant 
dans son propre Cabinet que dans Ies autres 
departements. Une certaine amelioration s'est 
produite depuis Ia session precedente. II serait 
cependant plus facile d'accelerer Ie rythme des 
progres si Ia quantite de travail demeurait Ia 
meme pendant toute I'annee. 

Au cours des dix-huit premiers mois de son 
existence, le Secretariat a du pourvoir a quatre 
sessions de l' Assembh~e. D'importantes questions 
politiques se posaient, et il a fallu envoyer des 
commissions dans differentes parties du monde, 
dans Ies Balkans, en Palestine et dans les pays 
voisins, dans Ie Samoa occidental. En outre, 
l'Organisation a fourni une aide a presque toutes 
Jes institutions specialisees. D'autres missions sont 
en instance : la Commission speciale pour Ja 
question grecque, Ia Commission de Coree ; et il 
est necessaire d'organiser Ie Secrctariat d<> ]a 
<< petite Assemblee n. 

Le Secretariat est domine par Ia situation poli­
tique et il convient d'assurer le fonctionnement 
des organismes necessaires aux Conseils et aux 
Commissions ; c' est la une consideration capitale. 
II faut du temps pour I'etude des questions 
administratives. La premiere tåche du Secretaire 
general a consiste a preter son concours a tous les 
organes des Nations Unies. 

Le Secretaire gcneral donne a la Comnussion 
l'assurance qu'il est sensible aux vreux genera­
lement exprimes par Ies representants et qu'il fexa 
tout ce qui est en son pouvoir pour porter remede 
a Ia situation. 

Par suite de Ia reduction des previsions budge­
taires, il sera necessaire de resilier Ies contrats de 
nombreux membres du personnel qui ont rendu 
d'utiles services pendant la periode critique des 
debuts de l'Organisation, et, d'accord avec le 
Comite du personnel, il pense qu'il y aura lieu de 
prendre en consideration deux facteurs au moins : 
1) la qualite du travail et Ja competence ; 2) le 
temps passe au service de l'Organisation. II faudra 
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Mr. RosHCHIN (Union of Soviet Socialist 
Republics) proposed two amendments to the joint 
resolution : (1) to insert at the end of paragraph 1 
the words "as well as the importance of recruiting 
the staff on as wide a geographical basis as 
possible" ; (2) to add to paragraph 2 a fourth 
clause requesting the Secretary-General to report 
to the Third Session of the General Assembly 
concerning the progress of the internationalization 
of the Secretariat. 

:Mr. LEBEAU (Belgium), referring to the joint 
proposal, suggested that the request contained 
in paragraph 2 (b) implied a criticism of the 
Secretary-General as the person who had selected 
the staff. With a view to affording the widest 
possible safeguard to the personnel of the Secre­
tariat, he proposed the addition at the end of 
paragraph 2.(b) of the words "while observing 
the provisions laid down by the General Assembly 
in regard to staff members' contracts, as also the 
clauses of individual contracts ". 

In addition, he proposed the addition of a 
fourth sub-paragraph to paragraph 2, to the 
effect that the Secretary-General was invited to 
adopt the necessary measures so that, as far as 
possible, the most responsible functions in each 
service should not he concentrated in any one 
national group or any one language group. 

Mr. GANEM (France) suggested that, in 
place of the second Belgian amendment, the 
wording of which seemed unduly restrictive, 
the words " and the representation of various 
forms of civilization " should be added at the end 
of paragraph 2 (a). 

Mr. BuRGER (Netherlands) agreed with the 
representative of Poland that a resolution was 
superfluous, since the Secretary-General intended 
in any case to take action along the Iines contem­
plated in the joint resolution. That resolution 
was marked by the characteristics of a compro­
mise, which could, he thought, be removed if, 
mutatis mutandis, the first and second paragraphs 
of the preambie were transposed. 

l\Ir. AzKOUL (Lebanon) explained that, though 
he had approved of the Columbian proposai, he 
felt bound to take into account the Secretary­
General's statement that he was not satisfied with 
the geographical distribution within the Secre­
tariat. He would accordingly support the joint 
resolution. 

Most representatives had referred to the desira­
hility of an equitable and proportional distribution 
of posts. There >Yas, in his view, a fundamental 
requisite, to which too Iittle attention had been 
paid : that every Member shouid be represented. 
He proposed, therefore, the insertion in the 
joint resolution of a new sub-paragraph after 
sub-paragraph 2 (b) to the eliect that the Secre­
tary-General should lake the necessary measures 
to enable every M:ember which was not yet repre­
sented in the Secretariat, and 'vhich had sub­
mitted or would submit the names of qualified 
candidates, to be represented at the earliest 
possible date. 

egalement examiner le facteur de la repartition 
geographique. 

M. RosTCHINE (Union des Hepubliques socia­
listes sovietiques) propose deux amendements a Ia 
resolution jointe : 1) inserer a Ia fin du para­
graphe 1 Ies mots « ainsi que l'importance d'un 
recrutement du personnel effectue sur une base 
geographique aussi Iarge que possible >> ; 

2) ajouter au paragraphe 2 une quatrieme 
disposition invitant le Secretaire general a 
presenter a la troisieme session de l' Assembiee 
generale un rapport sur le progres de l'inter­
nationaiisation du Secretariat. 

M. LEBEAU (Belgique ), se referant a Ia propo­
sition jointe, estime que la demande contenue 
dans le paragraphe 2 b) critique indirectement le 
Secretaire general, qui a procede au choix du 
personnel. Afin de fournir au personnel du Secre­
tariat les garanties les plus larges possible, 
M. Lebeau propose d'ajouter a la fin du para­
graphe 2 b) Ies mots << tout en observant les dispo­
sitions adoptees par l'Assemblee generale au sujet 
des contrats des membres du personnei, ainsi que 
les clauses de chaque contrat ». 

M. Lebeau propose en outre d'ajouter au para­
graphe 2 un quatrieme alinea invitant le Secre­
taire gencrai a adopter Ies mesures necessaires 
pour eviter, dans la mesure du possible, que, dans 
chaque service, Ies fonctions dirigeantes soient 
exercees par des fonctionnaires de meme natio­
nalite ou de meme Iangue. 

M. GANEM (France) propose, en remplacement 
du deuxieme amendement belge d<>nt le texte 
semble trop restrictif, d'inserer dans l'aiinea a) du 
paragraphe 2, Ies mots « et d'assurer Ia represen­
tation des diverses formes de civilisation ». 

M. BuRGER (Pays-Bas) estime, avec le repre­
sentant de la Pologne, qu'il est superflu d'adopter 
une resolution puisque le Secretaire general a, de 
toute fac;on, l'intention d'agir dans le sens envisage 
par la resolution jointe. Cette resolution presente 
un caractere de compromis, qu'elle pourrait 
perdre si Ies deux premiers alineas du preambule 
etaient intervertis, mutatis mutandis. 

M. AzKouL (Lihan) fait observer que, hien 
qu'ii ait approuve la proposition de la Colombie, 
il est oblige de tenir compte du fait que Ie Secre­
taire generai a declare n'etre pas satisfait de Ia 
repartition geographique a l'interieur du Secre­
tariat. M. Azkoul appuiera donc Ia resoiution 
join te. 

La plupart des representants ont signale la 
nece~site d'une repartition equitable et propor­
tionnelle des postes. II existe, a son avis, une 
condition fondamentale a laquelle on a prete trop 
peu d'attention : il faut que tous Ies Etats 
Membres soient representes. Le representant du 
Lihan propose donc l'insertion, dans Ia resolution 
join te, d'un nouvel alinea faisant suite a l'alinea 2b) 
et demandant que le Secretaire general prenne Ies 
mesures necessaires pour permettre a tous ceux 
des Etats Membres qui ne comptent pas encore de 
representants au Secretariat et qui ont propo;,•~. 
ou qui proposeront, Ies noms de candidats quali· 
fies, d'etre reprcsentes le plu<; töt possibie. 
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Mr. LAMBERT (Canada) moved that the joint 
resolution should be considered by separate 
paragraphs. 

Mr. MuN'oz (Argentina) Pxplaincd that he would 
Yote in favour of the Colombian proposal. He had 
hoped that by the removai of certain parts of that 
proposal it would be possible to reach general 
agreemcnt. But the Committee had moved along 
wry different Iines. 

Mr. LARRAIN (Chile) declared that the position 
of his delegation was similar to that of the Argen­
tine delegation. He would, he added, have 
preferred to vote for a joint proposal reconciling 
the conflicting viev,.-s set forth in the Committee. 
That, however, was not possible for a reason of 
principle, and he ·would, therefore, support the 
Colombian resolu tion. 

A vote by roll-call was taken on the Colombian 
rr~olution. 

The resull of the vole was as follows : 
In favour: Argentina, Bolivia, Chile, Colombia, 

Costa Rica, Cuba, Egypt, El Salvador, Ethiopia, 
Guatemala, Haiti, Honduras, India, Iran, Nica­
ragua, Pakistan, Panama, Philippines, and Syria. 

Against: Australia, Belgium, Brazil, Byelo­
russian Soviet Socialist Republic, Canada, 
Czechoslovakia, Denmark, France, Greece, Nether· 
lands, New Zealand, Norway, Poland, Sweden, 
Ukrainian Soviet Socialist Republic, Union of 
South Africa, United Kingdom, United States 
of America, Union of Soviet Socialist Republics, 
and Yugoslavia. 

Abstained: China, Iraq, Lebanon, Mexico, 
Saudi Arabia, Turkey, and Venezuela. 

The Committee rejected, by twenty votes to nine­
feen, with seven abstentions, the Colombian reso­
llltion (documenl A jC.5 jW28.). 

Mr. SouzA-CosTA (Brazil) remarked that he 
recognized the difficulties confronting the Secre­
tary-General. The joint resoiution, for which 
he would, vote, contained a reaffirmation of the 
principie of a baianced distribution of staff, 
which was desirabie for the promotion not 
oniy of mutual knowledge among the Members 
hut of a spirit of solidarity in supporting the 
aims of the Charter. 

The CnAIHMA:-.r stated that the joint resoiution 
wouid be put to the vote by paragraphs. The 
first vote would be upon the amendment proposed 
by the representative of the Netherlands. 

Mr. FAROOKHI (Pakistan), supported by 
l\Ir. LEBEAU (Belgium), suggested, on a point of 
ordcr, that the Yote should be postponed untii the 
following meeting. The rcsoiution had not been 
circulated one day in advance. 

Mr. AsHA (Syria) remarked that he supported 
the resoiution as it stood. If the Netherlands 
amendment was put to the vote, he would asso­
ciate himsclf with the point of order raised by the 
representative of Pakistan. 

Mr. GA:-.:EM (France) proposed that the authors 
oi the resolution should consult with the authors 

M. LAMBERT (Canada) dcmande que l'on exa­
mine la resolution jointe, paragraphe par para­
graphe. 

M. MuN'oz (Argentine) declare qu'il votera en 
faveur de la proposition de la Colombie. II avait 
espere que Ia suppression de certaines parties de 
cette proposition permcttrait d'obtenir un accord 
general, mais Ia Commission a procede tout a fait 
differemment. 

M. LARRAIN (Chili) cteclare que la position de sa 
delcgation est semblable a celle de l' Argentine. II 
aurait prefere, ajoute-t-il, voter en faveur d'une 
proposition conciliant Ies points de vue opposes 
cxprimes au sein de Ia Commission. Mais, pour une 
raison de principe, ceia n'est pas possible. n votera 
donc en faveur de Ia resolution de la Colombie. 

La resolution de la Colombie est mise aux voix 
par appei nominal. 

Le resultat du vote est le suivant : 
Pour : Argentine, Bolivie, Chili, Colombie, 

Costa-Rica, Cuba, Egypte, Ethiopie, Guatemala, 
Haiti, Honduras, Inde, Iran, Nicaragua, Pakistan, 
Panama, Philippines, Salvador et Syrie. 

Contre: Austraiie, Belgique, Bresil, Canada, 
Danemark, Etats-Unis d'Amerique, France, Grece, 
Norvege, Nouvelle-Zelande, Pays-Bas, Pologne, 
Republique socialiste sovietique de Bielorussie, 
Republique socialiste sovietique d'Ukraine, 
Royaume-Uni, Suede, Tchecoslovaquie, Uniondes 
Republiques socialistes sovietiques, Union Sud­
Africaine et Yougoslavie. 

Se sont abstemzs : Arabie saoudite, Chine, Irak, 
Lihan, Mexique, Turquie et Venezuela. 

La Commission repousse, par vingt voix eontre 
dix-neuf, et sept abstentions, la resolution presentee 
par la Colombie (document AjC.5jW.28). 

M. SouzA-CosTA (Bresil) fait obscrver qu'il 
reconnalt Ies difficultes devant lesquelles se trouve 
le Secretaire general. La resolution jointe, pour 
Iaquelle ii votera, contient une nouvelle affir­
mation du principe d'une repartition equilibree du 
pcrsonnel, qui est souhaitable et doit contribuer, 
non seulement a Ia connaissance reciproque entre 
Ies Etats Membres, mais a l'existence d'un esprit 
de soiidarite applique a Ia realisation des buts de 
la Charte. 

Le PRESIDENT declare que la resolution jointe 
sera mise aux voix, paragraphe par paragraphe. 
On votera, en premier lieu, sur l'amendement 
propose par le representant des Pays-Bas. 

M. FAROUKI (Pakistan), presentant une motion 
d'ordre, propose, avec l'appui de M. LEBEAU 
(Belgique), que Ie vote soit rcporte a la prochaine 
seance, la resolution n'ayant pas ete distribuee 
vingt-quatre heures a l'avance. 

M. AcHA (Syrie) fait remarquer qu'il a appuye 
la resolution dans sa forme actuelle. Si l'amen­
dement neerlandais est mis aux voix, il s'associera 
ala motion d'ordre soumise par Ie representant du 
Pakistan. 

M. GANEM (France) propose que Ies auteurs de 
Ia resolution se concerteat avec Ies auteurs des 
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of the various amendments with a view to agreeing 
on a common text for submission to the following 
meeting. 

The meeting rose at 5.59 p.m. 

NINETY-SECOND MEETING 

Held af Lake Success, New York, on Saturday, 
8 November 1947, at 10.30 a.m. 

Chail'man: Justice Sir Fazl ALI (India). 

73. Working of the Secretariat under 
Chapter XV of the Charter 
composition of the Secretariat and 
the principle of geographical dis­
tribution (documents AjC.SjW.29, 
AjC.SjW.li/Add.l, AJC.SjW.ll/ 
Add.l and AjC.SjW.43) 

The Committee continued its discussion. 

The CHAIRMAN stated that agreement had been 
reached by the authors of the joint resolution 1 

and of the various amendments on a compm,ite 
resolution. It had been g<'ncrally agreed that 
the final text in no way conflicted with the rules 
of the General Assembly on thc principle of 
securing the highest degree of efilciency in the 
staff of the Secretariat, and that linguistic ability 
should constitutc an important factor in the 
recruitment of personnel for the higher section<;. 
Reference to those points would be fully covered 
in the Rapporteur's report. 

The resolution (duwment A/C.5/W.43) was 
adopted unanimously by a show of hands. 

7 4. Report of the Rapporteur on simul­
taneous interpretation (document 
AjC.SjW.41) 

~Ir. LEBEAU (Belgium) pointed out that para­
graph 5 did not reflect what had rea11y happened 
in connexion with the rej.:ctilJl1 of tht• LL·l,4i:m 
proposal. A vote had not hec•a tal-.en on the 
substa:-Jcc of his proposal but on whC'llwr that 
should be indndrd as a footnote to tbe resolution 
of the Secretary-Gcneral. He would like the 
position to be clearly statecl in the rcport and 
suggested the following modifications to para­
graph 5 : " The Belgian proposal to insert a modi­
fication in the form of a footnote, was rejected. 
It was understood, however, that the modifi­
cations to the system of simnltaneous interpre­
tation mentioned in the footnote were in fact 
provided for in paragraph 1 of thc draf.t resolution 
of thc Secretary-General ". 

l\Ir. BAGGE (Sweden), Rapporteur, statcd that 
he had no objection to the modifications suggested, 

1 Document AJC.5/W.40. 

divers amendements afin d'elaborer un texte 
commun qui serait soumis a la seance suivante. 

La seance est levee a 17 h. 59. 

QUATRE-VINGT-DOUZIEME 
SEANCE 

Tenue a Lake Succcss, N t'W- York, 
le samedi 8 novembre 1947, a 10 h. 30. 

President: Sir Fazl Au (lnde). 

73. Fonctionnement du Secretariat de 
I'Organisation des Nations Unies 
aux termes du Chapitre XV de Ia 
Charte : composition du Secre­
tariat et principe de Ia repartition 
geographique (documents AjC.Sj 
W.29, AJC.SjW.21/Add.l, AjC.Sj 
W.ll /Add.l et AJC.SjW.43) 

La Commission poursuit l'examen de cette 
question. 

Le PRESIDENT annonce que Ies auteurs de Ia 
resolution jointe1 et des differents amendements 
se sont mis d'accord sur une resolution de synthese. 
On a generalement reconnu que le texte definitif 
n'est aucunement en conflit avec Ies regles etablies 
par l' As3emblee gcnerale touchant le principe 
du plus haut rendement au scin du Secretariat, 
et que Ies connaissances linguistiques doivent 
constituer un facteur important dans le recru­
tement du personnel pour Ies postes superieurs. 
On trouvera ces questions amplement traitees 
dans le rapport presentc par le Rapporteur. 

La resolution ( document 1t fC.5 /W.43) est adoptee 
a main levee a l'unanimite. 

74. Rapport du Rapporteur sur l'inter­
pretation simultanee (document 
AjC.SJW.41) 

M. LEBK·\U (Belgique) fait remarquer que lc 
paragraphe 5 ne donne pas une idee exacte de 
la fa<;on Llont Ja proposition belge a ete rejetee. 
II n'y a pas eu de vote sur le fond de sa propo­
sition mais sur la question de savoir si elle serait 
ou non ajontee a la resolution du Secretaire 
general sous forme de note au bas de page. Il 
desire que ce fait soit indique clairement dans 
le rapport et propose, en consequence, de modifier 
le paragraphe 5 de la fa<;on suivante : << La propo­
sition de la Belgique, tendant a modifier b 
resolution en y ajoutant une note en bas de pagc. 
a ete rejetee. II est entendu toutefois quc k-; 
modifications indiquees dans cette note au sajt't 
du systeme d'interpretation simultanee sont e:1 
fait prevues au paragraphe 1 du projet de reso­
lution du Secretaire general >>. 

M. BAGGE (Suede), Rapportcur, cteclarc qu"il 
n'a aucune objection a faire en ce qui coaccrne 
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