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I . INTRODUCTION

1. At its 3rd planary meetinq,  on 18 September 1987, the  General  hasembly,  on  the
recommendation of the General Committee, d e c i d e d  t o  ineLude i n  tha aqenda o f  ita
forty-second  aenlsion the i tam ent itlecl “Unitec!  Na t ions  common  eyatcmr r e p o r t  o f
t he  In t e rna t i ona l  C iv i l  Se rv i ce  CommiHtiion”  a n d  t o  allocato  i t  to the F i f t h
I:ommi ttee.

2. The F i f t h  C o m m i t t e e  conaidsred  this item a t  ifs 26th, 35th’,  3Yth, 43rd, 54th,
1*4th find  65th mcst.inqa,  on LO, 18, 20, 24 November, 4, 2.6 and 17 Dac~mbar  1987,
(‘ommentf!  miwle i n  the courssf!  o f  t h e  Aiscuenion  o f  t h e  i t e m  a r e  r e f l e c t e d  i n  t h e
rc?levant  summary records (A/C.S/42/SR.26,  34! 39, 43, 45, 64 and 65) q

3, F o r  the conuideration  o f  this i t e m , t h o  Committen  h a d  before i t  t h e  t h i r t e e n t h
annual  repor t  of  the In t e rna t i ona l  Civii  Serv i ce  CO 8miflflion.  &/

4. The Committee alw had before it the sommenta of the Federation of
In t e rna t i ona l  C iv i l  Se rvan t s ’  Aaaociat.ions :A/C.5/42/19)  and thoee  of  the
Co-ordinating  Committee for Independent Staff Unions and A6occfatfone  of the United
Nations SyRtsm (A/C, 5/42/38)  , aa we1.1 ats a s t a t e m e n t  o f  t h e  Secretary-GwaraL  on
t h e  admi~istrativa  a n d  Financial  implicationA  cf the rscommandetione  a n d  daciaionn

51 Official Rrcordr of the Goner&l  Aseembly,  For ty-oecond  Sas0iOn,
Supplement No, 30 (A/42/30 rend Cor r. 1).
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Contained in the report of the Internattonal Civil. service ComminRion (~/!:.5/42/23)
and the related report of the Advisory Committee on ArlmlniRtrative  and HildqPtarY
Queet  iona (A/42/7/Add.  7) .

5. The report of the International Civil Service Commic39icq  was int.rnrluc~l  by 1 tfl

Chairman at the 26th meetinq,  on 10 November.

6. At the 64th meeting, on 16 December the Vice-Chairman of the Commit'.tecP,
Mr. Deryck Murray (Trinidad and Tobaqo) , introduced draft resolut. ion A/C. 5/42/I,,  1 H,
which wan elaborated fo.l lowinq informal connultations.

7. At its 65th meetlnq, on 1.7 fbcemher, the Committee adopted draft resolution
A/C. 5/42/L. 18 without a vote (see para.  9).

0. Statementfi  in explanation of positJon were rnndca by the raprr+8entative:g  of
B r a z i l ,  t h e  U n i o n  o f  S o v i e t  S o c i a l i s t  R e p u b l i c s ,  I n d i a ,  A u s t r a l i a ,  Swnrlon (also  on
beha l f  o f  Denmark ,  F in l and ,  I ce l and  and  Norway) , Morocco and the NethcrlnnclR.

I I I . RECOF?MENDA't'ON  OF THE E’I.WH  COMMITTEF:

9. The Fifth Committee recommendu to the Genera 1 Assembly tho ilAf>ption  of thc2
followlnq  d r a f t  r e s o l u t i o n :

United Nationn common Rynteml r e p o r t  o f  the
I n t e r n a t i o n a l .  Clvll  S e r v i c e  Commiar3ion

T h e  G e n e r a l  Asanmhly,

tlaving  conniclered the thirteenth nnnLlr71.  report 01: tho Internatitrnal  C1vi.l
:;ervice Commlenion  z/ and other relnted r:(?portR,  z/

hitstat.inq  the importance of mafntalninq  and fltrf?nqthenlnq the I]nf trl(I
Nat ions  common system of  nalarien, a1.10wc3nces  ant1 pr-\r:xxln~~l !:itnndardn,

Concernerl  by the Lack of trennlJarenc:y  and slitnpl icity of F.hca prp!;t?nt.
rnmuneration  system  nncl b y  t h e  qrowinq nilmher o f  xl h o c ! rnc*;\nllrc,!9  thnt firr’tIlwr
otlcl to its complexity ant1 weaken its int.ernnL Cr3nsl.e;t.4-~ncy,  nntl  ntre!lnlnq t.hrl
noad to improve thltl  :;Itunt.ion,

-

y Of Eicial  Hacortlt;  of the Gpr,Prn  1. Aclncmbly, F’orty-second :Ir!%tJlon,
Supplement No. 30 (A/42/30 and CcJrr. 1.).

31 A/42/7/Add. 7, A/C. 5/42/l  (J,  A/C.  5/42/20,  A/C. S/42/2 1 and A/C. 5/42/1[3,



HtreRoing the need  fur the Commi~~~ion to  oontinus to  improve  itfJ
roper tinq 60 that in Future ita rooomrnarbdationu dnd dctaieiana  act3 prerrsnt.ed
with sompreheneive  background information and statistioal evibncre,  with B
ViOW t o  f ac i l i t a t i ng  aalVprahunsion by  the q@nnral re)Ader,

RaualLinq ite resolution  41/213 o f  19 Lktcamhc!r  .l!Mci, and takirul nota of
t:ha  viewa o f  t h o  Comniueion a u  rofluutad i n  parnqrnphn  4 4  to 46 of itfi
thirtoonth annual report ,  2/

I

Recallinq  t h a t  b y  itta resolution  40/244  o f  1 8  I)aaember 19B5,  t h e  Uonsral
Asuembly approved the  ranqe  of 110 ta  120, with a Clasrrahla  mid-point of 115,
far the next remuneration marqin, on tha underatandinq that the marqin would 0
ba maintained at a level around the dooirahle mid-fx>int  of 115 over a perid
of t imlt, and aoneidoriny  that tho marqin rcrnqo  ehould b@ maintained for nomo
t imu,

I~~aallirg  t h a t  the raaonunendation  of the* IntcPrncltiunal C i v i l  Llrrvius
Cc~rmni~~fon  which lad to the adsytian  of the marqin ranqe of! 110 to 120 Was
rolatad C.o the then exiotlnq methodology uoad i!oe margin aaluulatione,

1. Deaidan t o  m a i n t a i n  t h e  methodsl~y  bofXJrib@d  i n  ann@X 1 to thQ
report o!! tho International Civi 1 Gsrvico Commifiuion  euhmi  ttod to the Qanora 1
Aol~lernhly  a t  ite Portioth  euat~iotr  4J for t h o  ualaulation  of the margin b@twuQn
1’1~ n o t  remuneration  o f !  etaf!f i n  the ProLleanioncrl  and h i q h s r  ort,egoriee of thu
Ilnitutl  Natiano  and that cd! the comparator clvi\.  nr~rvitm, which should  asntinuu
to h applied for thu time bninq)

2. Roquaetrl  the Corruninoion  t o  uontinuo ito axaminntion  CYP t h e
mothodolqy  for aaloulating  t h o  n o t  rcununuratkjn  marryin  nnd CC) rsport thnrootl
to tho General Aeoombly at itfr forty-fi8t.h  rrnnoion)

3. k’urthnr  rayuanta  the CommIr,uiorr  Lu c:t,ntinua  raportinq a n n u a l l y  to
tha Conoral  Aeombly cn t h e  n o t  rareunoration mlrrqin  oeloulatti i n  racmrdur~u
with the mathodoloqy  ref!errud to in paraqraph 1 above and to enR)ute  chat t:h@
merrqin  io maintainod a t  a  10~01, around the donicrrhln  m i d - p o i n t  aY 1 . 1 3  0v*r A
poricxt  UP timoj

/ . . .
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198, Notinq the projected deficit  in the Tax Equalization  Fund by the end of
I

Approveo, with offeat  f rom 1 Apri l  1989,  the  revised ra tes  of  otaff
aesqssrrmont  fo r  staff i n  t h e  Profeasionel  end  h ighe r  c a t ego r i e s  t o  bo u s e d  i n
co!‘j-nction  with gross base ealariee  and gross amounte  of sopsration payments,
a.1.~ approvao the maintenance of the cur rent rates of eteff aeti~eament  for
Ptaf P member8  with a AepenAent  spouse or dependent chj ld for purposeo of
psnaionable  remuneration and peneiono  and oonaequently approves, with effect
from 1 April  1988, the amendments to the Staff Regulations of the United
Nat ione,  au oet for th  in the annex to the preeent  resolut ion ,  to  replace ,  for
ateff in thQ Profeeaional and hiqher cateqories, the  present scale of  s taff
eeecsemont  and the scale of net and qroee mlariesl

Not& that the poet adjuatmsnt  eystem in baaed oil  the concept of parity
of purchaeing  power,

Mindful of tho effect.0 of curzenay fluctuetionu on the level of take-home
pay of  er.aff in  the  Frofesaionnl and hiqher  cntegor leo  a t  d i f ferent  duty
etat iona,

Not inq  tho deoiaion  of the Jnternat ional  Civil Service  Commleeion in
paragraph  174 of  ite repor t  Z2/  to  lstablish  a working qroup to  ctudy the
problem5 connected wi th  the  aepara t ion of  the  ef  fecte of  inf la t ion end
currency  fluctuaLion8  i n  t h e  p o s t  adjustment  WBtem,

Nstinq  furthor the rodommondation  of the Commiseion in pareqraph 178 of
i t s  repor t  i2/ that  for  the  t ime beinq the pant adjustment  should  be  mainta ined
ot t h e  base o f  the By&Item,

Streesinq the need to improve the rooponee by the orqanizatione  of tb%
fJnitod Notions cmmon system to request from Member States ftr asSistanCeI
throuqh  the continued provision of stafe of the hiqheet efficiency, competence
a n d  integrity,  p a r t i c u l a r l y  i n  t h e  f i e l d ,

Taking note  of  tho ntatintics  on  thQ mobil i ty  of  s taff  of  different
orqonizetions  p r o v i d e d  i n  aoction  VI1.I) o f  t h e  r e p o r t ,  3./

1. Deci&?e that  a  comprehensive  rev iew oP the  condi t ions  oz’ service  of
wtaf’f in  tho  Profeosional  and h iqher  categories  should  be undert.aken in  order
to pc?vide a sound and stable meLhodolgica1  hasie for tneir  remuneration,
havinq due reqard  to :

(ai The need for  secur ing the  h iqheet  standards  of  eff iciency,
competence and in toqr i ty  in recruiting  s taff  with  due reqard beinq paSd to
oquiteble  qeoqraphical d i s t r i b u t i o n )

/ . . .
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(b) The need for greater transparency and simplicity in the concepts and
administration of the remuneration system;

(c) The need for sufficient flexibility to respond to varying
requirements resulting from different types of appointments and changinq
circumstances;

(d) The relativity of benefits among duty stations as a factor in staff
mobility;

(e) The need for a long-term improvement in the operation of the post
adjustment system, including the separation of the effects of inflation and
currency fluctuations and a simpler and more accurate reflection of
differences in cost of livinq  between the base of the system - New York - and*
field duty stations;

2. Requests the International Civil Service Conrnission to present to
the General Assembly at its forty-third session a preliminary report on the
comprehensive review described in paragraph 1 above , containing an ana1ysi.s  of
the subject together with the outline of one or more posreible alternatives,
and to complete its review for presentation to the Assembly at its
forty-fourth session;

3. Approves, a5 an interim measure for 1988 and 1989, the modifications
to the post adjustment recormnended  in paragraph 197 of the repurt Of the
Conrnission z/ for application at selected duty stations outside Europe and
North America, while recognising that this measure would not constitute an
acquired right;

4. Takes note of the action taken by the Conunission  to introduce into
the assignment allowance a financial incentive for mobility, for phased
implemntation with effect from 1 January 1988;

IV

1. Approves the modification recommended by the International Civil,-
Service Comnission in paragraph 153 of its report z/ in existing education
grant provisions for staff serving at locations wht?re educational facilities
are not available or are deemed inadequate, to enab2.e them to claim
reimbursement of 100 per cent of boarding cost5 up to $1,500 per year as an
munt additional to the current maximum grant of $4,500 per yearr and
requests the Commission  to report to the General Assembly annually startinq in
1988 on the number of such cases in the common system and on the related cOStSi

2. Requests the Conrnission to indicate in its next report the type of
guidelines used for assessing the adequacy of educational facilities at field
duty stations for the applicaticn  of the above measure;

/I..
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V

1. TakeJ n o t e  o f  the  conclusion  of  tl\e In t e rna t i ona l  C iv i l  Service
Comnioeion~~  in paragraph 296 of  i tu  repor t  2/ reaff i rminq the
val idi ty  of ite previoun reoummendationo  on epeoial meaaurea  for  the
recruitment of women and the daoieion  of the Commieeion to keep the item on
its work programme and, i n  the  liqht  of  eection  IV  of  ita r e o o l u t i o n  41/207  o f
11 -aember  1986, requests  the CommiEoion  to report to the General Afieombly  at
ita f o r t y - t h i r d  eesoion  ant

(a) Measures taken by the organizotions of the United Nationcl aommon
eyetem,  slince the end of the United Nationsi Deaade  for Woman; Equal i ty ,
Development and POOQ, to improve the otatue of women in their soaretariotflj

(b) Reeults aohieved  duriny  t h e  same p e r i o d  ut eeoh l e v e l  o f  t h e
Profeilsional  satagory  and in the Sonera 8ervico category1

2. Takea note  of  the  repor t  by the Ccmmieeion on  equi tab le  qoographical
diotribution  in  d i f f e r en t  or9oniz&ione  of  :he U n i t e d  N a t i o n e  oyetemj

3. rakoo note aleo of the adoption by the Commieelon of eleven
principles and guidel inea  for  performance  lrppraieral  and recogni t ion of  mer i t
of etaff , z/ whiah ehould be taken into account by the organisationo of tho
common oyetem in the furLhersnos  of their polioiee  jr) these  matters and
requoote  the Comnieeion to  repor t  to the  General  Aeaomhly  at  ita for ty-aovonth
aeaoion  on the implementation by tho organiaationo of meaeurQa  taker) in
rosponae  t o  t h e  Conuniaofon’a rocommondationai

VI

Roaffirmina  the importance of roopect by all organisationo members of tho
United Nation8 u-on eyetam  o,P common etandarde  and ar ranqementa,

1. Expreeoee lta aoncarn OWK action8 taken by some of  the
participatinq orqanizntiano which have lod to disparitise in the United
Not ionu cornnon ayctemp

2. Requeote tho Sscre tary-Genera 1, in hio capacity aa Chairman of tho
Adminiotretive Committoo on Co-ordination, to  drew t o  t.ho a t tent ion  o f  hie
colloaguoe  tho concern of the Gonoral  Anaombly at ouch departuroe  from the
csimvon  eystomj

3. Urgoa the  execut ive  hsada of orqonizationo  concerned,  af  tor
coneultstion  with the Internat ional  Civi l  Service  Commiefiion,  to  undertake a
co~ision  of  thei r  rules and roqu’ationo  to  conform with decinions  taken by ths
Commiesiont

---

21 I b i d . ,
annex XV. -

Forty-second Seenion,  Supplement No. 30 (A/4i/30 and Corr.1)  ,
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4. Hequeeto  the C‘~~m~~~~n~iion  t o  c o n t i n u e  repartinq  o n  t h e  implamentAtion
of it3 dacinionu  and recomm~*fiddt:  lonff  by purt icipntinq  orqanixationnj

5. Furthtir  r e q u e e t n  the Conunionlon t o  ropart t o  t h o  C a n e r 8 1  Afiesmhly a t
it0 for ty - f i f th  seasion on  progroan made in  the  promot ion  and strenntheninq  of
the IJnited Nations common  nyEitel11  through thg development of common staff’
rsqulat  ional

VI I

Eecallinq  s e c t i o n  I I  o f  i t s  rooolution  37/126  o f  1 7  Deccrmber  1 9 8 2 ,
concerning the practice of suppl.ementary paymento or deductiono,

0
Takinq  noto of  t he  onc,oinq r ev i ew  o f  t he  p rac t i ce  o f  eupplementarY

geyntente or  deduct iona  beinq carr ied  out  by  the Internatiornl  Civi l  Service
Comm  tseion, in  co-opera t ion  wi th  tho  execut ive  hauda of the orqaniaationu
participatinq in the United Nations common eyntom,

Emphasiring  t h u t  euch a  r ev iew can o n l y  b r i n q  ohout r e l i a b l e  rouulta  i f
full-ecah  information io provj tied  by 011 Member Statea and orqanizntiorrn,

Roqueatn all Mr?mbor  Stntes and orqnnizatione  partic-ipdtinq  i n  t h o  UniteB
Nationo  common syetenr to reply promptly to requeatkl for information by the
Internat ional .  Civi l  Service  C~mtT~if5niot1,

VI I 1.

RoquootR t h a  Ir:tornat  ionnl Civt 1  fiorvicu Commiaoion to  under take  a ntudy- -
o f  itn Punctioninq w i t h  a  view t o  anhnncinq  itn w o r k  and t o  roport  t h e r e o n  to
t h e  G e n e r a l  Atloombly  a2 it.a f o r t y - t h i r d  nonsion.

0

ANNEX

Amnndmunts  t o  t h o  ntaff  regulnt  ione o f  that  United Nntionu

Rsqlllat ion 3. 3

Hoploce uubporuqraph  (i) o f  parucjr(;\pll  (b) b y  t h o  followincj  toxtr

“lb) (I) Thu aHfiwll;Jmont tihn.L.1  hta calcuLated  a t  t h e  l’ollowinq  rutatl fOK
ot.iifE whoee  fsolary ratao are oat f o r t h  ilr peruqraphn  1 a n d  3  o f  allnc?x  I  t o  the
proosnt  l~aqulutiono:

/ . . .
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Asaerrflment
(per sent)

3taf f scwieetment
rates ucec!  In oonjunatlon

with grose  baee ealariea ar:d the
grooe amounte of separation paymentd

S t a f f  aeaasement 79tePf member Staff member

Tot41 aeao86able
wymento

(US dol lars)

r;rtcs f o r  purporres with a with nei ther  a
o f  pentiionable dependant  spouse t3ependent  ep0uSe

remuneration o r  a nor a
and penaione dewndent ahild dependent ahi IA

b’irst  $ 1 5  000 per year

Next $5 000 per year

Next $5 000 per year

Next  $5 000  per year

N e x t  $ 5  0i)O per year

Next $10 000 per year

Next $10 000 per year

Noxt $10 000 per year

Next $15 000 per year

Noxt $20 000 per year

IWmai~~inq  aeeooeablo
peymonts

10.0 13.0 10.0

2s.o 31.0 34.6

28.0 34.0 38.9

30.0 37.0 42.2

32.0 39.0 44.2

34.0 41.0 46.6

36.0 43.0 48.7

38.0 45.0 SO.6

40.0 46.0 51.5

42.0 47.0 54.3

44.0 49.0 59,2”

ANNEX I ‘PO THE STAFF REGULtATfONS

Salary males and rola tad  provis ions

1. In paragraph 1, the salary f iguree for an Under-Secretary-General
and on AtJaistant Secretory-General  shall road $US kO5,259 and $OS 95 ,100 ,
reepect  ively.

2. Replace the f i rs t  table  in  annex I  by the  followinq  table t

/ . . .



Salary scale for the Profeselonal  and higher categories shouinq  annual pro88 salaries
and net equivalenta after application of staff assessawnt

(in US dollars)

(Effective 1 April 19EB)

Ufidec-Sacretsry-~nerel
USG Gross .I... 105 259

Net 0 . . . . . 64 535
N e t  S . . . . . 58 276

Assistant-SeceretacvGe-Gcnecal
As0 Gross ".... j5 100

Net D . . . . . 59 203
Net S . . . . . 53 891

Director
D-2 GrO86 . . . . . 76 677

Net D . . . . . 49 406
Net s . . . . . 45 378

Principal Offlcec

78 594 80 541 a2 550
50 441 51 487 52 552
46 308 47 237 4e 155

67 50s
44 453
40 930

D-l Gross . . . . . 65 668
Net D . . . . . 43 461
Net 8 . . . . . 40 039

58 072
39 290
36 293

46 236
32 604
30 279

Senior Officer
P-5 Gross  . . . . .

Net D . . . . .
Net S . . . . .

FfKSt OCClcer
P-4 GC088 . . . . .

Net D . . . . .
Net 8 . . . . .

Second Officer
P-3 Gross  . . . . .

Net D . . . . .
Net 8 . . . . .

Associate Officer
P-2 Gross  l . . . .

Net D . . . . .
Net s . . . . .

ASSbitant Officer
P - l  Gross  .  . . * .

Net D . . . . .
Net S . . . . .

37 193
27 294
25 476

29 563
22 675
21 262

22 175
17 936
16 099

.

61 021
40 912
37 749

59 567 62 430 63 856 65 266 66 705 66 135 69 575 71 000
40 112 41 687 42 472 43 244 44 02X 44 793 45 571 46 340
37 031 38 445 39 151 39 844 40 542 41 235 41 934 42 625

47 647 49 061 50 463 51 894 53 249 54 594 5s 976 57 643 50 929 60 361 61 741
33 409 34 215 39 014 35 830 36 602 37 369 3e 137 38 944 39 761 40 549 41 308
31 003 31 728 32 440 33 la2 33 877 34 567 35 257 35 982 36 716 37 423 38 105

38 503 39 783 41 027 42 303 43 605 44 903 46 217 47 419 48 601 49 601 SO 982 s2 167
20 067 20 822 29 556 30 309 32 Off 31 843 32 594 33 279 33 953 34 637 35 310 35 997
26 176 26 859 27 523' 28 205 26 900 29 593 30 269 30 886 31 692 32 108 32 714 33 332

30 611 31 663 32 721 33 785 34 840 35 937 37 022 38 118 39 215 40 294
23 323 23 965 24 610 25 259 25 903 26 553 27 193 27 840 28 407 29 124
21 856 22 413 23 033 23 627 24 216 24 805 25 385 25 970 26 556 27 132

23 116 24 071 24 999 2s 990 26 979 27 990 2% 9Sl 29 a93 30 832
18 557 19 107 19 a00 20 424 21 047 21 664 22 289 22 883 23 438
17 474 1s 057 18 624 19 197 19 769 20 353 20 906 22 453 21 979

69 318
45 432
41 809

71 142 72 950
46 457 47 383
42 BP4 * 43 573.

74 729 76 457
48 354 49 287
44 434 45 272

D = Rste applicable to staff members  with a dependent spouse or child.

S - Rate applicable to 6teff members with no dependent spouse or child.


