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AGF..NDA ITEM Ll8: ADMINIS'l'RA'I'IVE AND Buoor':'rARY CO-OHI>INA'l' [ON 01" 'rilE UN['l'fm NA'I'IONS
WITH THE SPgCI AL IZED AGI':NCII~S AND TilE IN'r l':RNAT IONAL A'I'OM I L ENI':RGY AGI~NCY

(contlnll_~d) (A/41/671, A/42/32R and 683, A/C.5/41/2'1, A/C.')j42/22)

1. Mr. BEI,YAEy (Byeloruaaian Soviet Sociall~lt Republlc) sain that hi!c dolegatlon
saw increased adrninistrat lve and budgetary co-ordination of thf~ united Nations wi th
the specialized agencies and the International Atomic Energy Agency (IAEA) as an
important means of enhancing the efficiency of the !Hlministrative and financial
functioning of the Uniten Nat lons nyst.em as a whole. The practical results of luch
co-ordination should include the stabilization of overall bunget levels by avoiding
duplication and eliminating ineffective and obsolete proqrall111es, thl~ creation of
common systems in areas Ruch as conference servicing, electronic data proceRsinq,
cOlTlllunicCitions and publications, the synchronization of planning and budgetary
cycles and the standardization of administrat ive and bud'letary practiCeS.

2. Despite the wealth of useful statistical information contained in the report.R
of the Advisory COlTlllittee (A/41/671 and A/42/683), it was difficult to see what
practical URe was made of that informat.lon. Althou<Jh the reports should serve as
guidelines for the governing bodies of the United Nations system, there was little
evidence of co-ordinated action or exchanges of experience among the various
organizations concerned. His delegation proposed that future reports of the
Advisory Committee should include' formation on the extent to which the various
organizations had adopted the pral ,ces of others with a view to making effectiv(~

use of available resources. The time had come for the Advisory Committee to
consider how best practically to implement Article 17 of the Charter and rule 157
of the rules of procedure of the General Assembly by ensuring that the Asse~)ly

played a more active part in formulating the administrative and finar~ial policies
of the speci~lized agencies. Sl~cific conclusions and recommendations from the
Advisory COlTlllittee would undoubtedly contribute to a more objectiv"! solution of
problell6 re lat ing to co-ord inat ion.

3. Comparative data on the administrative and financial activities of the United
Nations, the specialized agencies and lAEA showed that each applied its own
independent rules and procedures. The budgetary practices of some specialized
agencies revealed an unjustifiable degree of complacency with respect to the
inevitability of uncontrolled eXI~nditure growth and expansion of staff. However,
organizations could, if they adopted a critical approach, plan their activities
within the limits of available resources and restrict expenditure to the levels of
previous budgets. Indeed, reports showed that certain organizations had managed
successfully to overcome the difficulties caused by inflation and currency
fl'lctuations, as well as to make effective use of contingency funds to 'over
unioreseen and additional. expenditures.

4. While the United Nations was, despite difficult circumstances, in the process
of' implementing redici:-:l measures to reduce spending and cut. staff, such meaE"ures
did not appear to be properly understood by the specialized agencies. It was the
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hope of his dele'.lation that the Advisory Committee would address specific questions
to t~e ag~ncies' governing bodies with respect to the corresponding measur.s they
intended to take and include their replies in its next r~~rt. For the time being,
there appear.ed to be no co-ordination for practical purposes in the United Nations
system. By w_y of example, the United Nat.iona ..ad hastened to invest in very
costly technology in the area of computerized communic~tions, despite the fact that
its cost-effe~tivenesswas still being studied by certain ~pecialized agencies.
His delegation wished to know how much th'!l s~·st.m had cost and how great the retuiCn
on the investment had been in terms of increased productivity and efficiency.

5. A reading of document A/C.5/42/22 produced the impression that the
organizations concerned with the unification of conference .ervices at the Vienna
International Centre were, despite a uriversal recognition of the lIeed for unified
services, intecested not so much in co-ordination as in the preservation of their
feudal fiefs. It was the hope of his delegation that such attitudes would give way
to a businesslike, constructive discussion on co-ordination throughout thQ United
Nations system with a view to ensuring a moce rational, effective use of resources
by the United Nations and the specialized agencies.

6. Mr. A8RASZEWSKI (Poland) said that constant review and improvement of
co-ordination was an important exercise in the etLempt to make optimum use of
limited resources. However, the Fifth Committee had recently shown diminishing
i.nterest in such co-ordination. The debate due to take place in 1986, an
off-budget year, had been postponed because the programme of reforms emanating from
the report of the Group of High-level Intergovernmental Experts (A/41/39) had taken
up much of the Committee's time. Given that the trdnd was not a new one, his
dele9ation wished to ask the Secretariat whether theee would be any impediment to
considerati~n of the item on a biennial rather than on an annual basis, in
conformity with recommendation 3 {bl of the Group of High-level Intergovernmental
Experts.

7. Hi8 delegation believed the Advisory Committee's reports on administrative and
bUdgetary co-ordination to be the only system-wide source of information on
budgets, contributions, established posts, technical co-operation activities and
extrabudgetary funds. It hoped that the Advisory Commitl'.ee would continue to
provide special studies on specific adminitstrative and b'ldgetary questions common
to the entire system.

8. The key issue demanding immediate attention was the question to what extent
the proce.s of reform and renewal in the United Nations should .ffect other
organization" of the sy.tem, partiCUlarly in the broad area of administration,
bUdgeting and planning. Without denying the independence of the specialized
agencies, it wa. entirely appropriate, in accordance with Articles 57 and 63 of the
Charter and in conformfty with the relationahip agreements concluded between the
United Nations an~ the speoialized agencies, that the United Nation••hould,
through the 'dlnin) ",rative Committee ,1 Co-ordination and to a certain extent
through the Advisory Commit.tee, share with the specialized ~gencie. information and
experience relating to the ~[OCe88 of reform. The iS8ues covered by the Group of
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High-level Intergovernmental Experts were releonmt: to the specialized agencies, and
his delegation would welcome the provision o( some information during the current
s~sion on how the Secretariat intended to addreSS problems ot reform through the
mechanism of inter-agency co-ordination.

9. The CHAIRMAN said that the Committee had thus concluded its general
consideration of agenda item 118. With respect to sub-item (c), on the feasibility
of establishing a single administrative tribunal, the Rapporteur had ~greed to
pursue consultations with delegations with a view to formulatin~ a draft decision
for consideration by the Conmittee. Delegativna might wish to make further
suggestions with respect to subjects on which consultations should take place under
agenda item 118.

AGENDA ITEM 122l PERSONNEL QUESTIONS (continued) (A/41/640 and A/C.5/41/14,
A/42/636J A/C.5/42/3, 7, 14, 24, 28 and 37)

10. Ms. SHERWOOD (United States of America) said that her delegation generally
supported the recolllftendations of the Joint Inspection Unit (JIU) with regard to the
restructuring of administrative justice proc~dures. It supported in principle the
creation of an Office for the Administration of Justice within the Executive Office
of the Secretary-General, prOVided that no additional financial burdens were
incurred. It also favoured the creation of an independent Office of Ombudsman to
replace both the Panel on Discrintinat ion and other Gr ievances and the Joint Appeals
Board. It would prefe( to see onc high-level professional in the capacity of
Ombudsman, as recommended by JIU, and stressed that the creation of the new Office
should likewise not result in additional CO&ts.

11. Recognizing that the Secretary-General had opted to retain mo~t elements of
the cur lent administrat ive justice system ra ther than to accapt major
restructuring, her delegation requested that the Secretariat should provide the
Fifth Committee with a summary comparing cases addressed over the ?53t two years
with a view to providing a better basis for judging progress in the llse of the
system. That summary should include information on the· number of cases filed, the
number acted upon, the number resolved by the .Joint Appeals Board, the number
forwarded to the United Nations Administrativi3 Tribunal and the average ime
required to resolve cases, and should, if possible, be provided during the current
session.

12. Mr. AHTISAARI (Under-Secretary-General for Auministration and Management) said
that the representative of Kenya had asked what steps were being taken to implement
those parts of resolutions 38/231, 39/245, 40/258, 41/206 and 41/213 which had
requested that the Secretary-General strengthen the role and emphasize the
authority of the Office of Personnel Services in recruitment and other personnel
matters throughout the Secretariat. In reply, he wished to say t;ha'· the Office had
been renamed the Office of Human Resources Managenent. That had not been m~rely a
change of name but it also rflflected a changE' in management style, it emphasized
that the Office was moving from a reactive to d Mpro-active" role. ItH role was
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not merely to service departments and offices, a vital function in itself, but also
to provide policy guidelines which would help managen to manage their staff.

13. To reflect that change, a number of steps had been taken since the beginning
of the year. The appointment of Mr. Kofi Annan as Assistant Secretary-General for
Human Resources Management had been an important step in strengthening the Office.
Mr. Annan, whose reputation as a strong manager was well known, brought to the
Office qualities which were essential for maintaining its authority) he had
extensive experience in the area of personnel management at all levels from the
operational to the policy-making levels. He also had an independent mind, an
essential quality in that type of function.

14. Under the new procedures for vacancy management and staff redeployment which
had been announced by the Secretary-General at the end of the previous year, the
Office of Human Resources Management .Iad a central role to play in filling posts
deemed essential for the delivery of mandated programmes, ensuring fair tre~tment

of staff and facilitating mobility among duty stations.

15. Procedures currently in force required that any exception to the recruitment
freeze must be referred by the Assistant Se~retary-General for Human Resources
Management to the Secretary-General through the Under-Secretary-General for
Administration and Management. No appointment could therefore proceed without the
endorsement of the head of the Office of Human Resources Management. The only
exceptions were the highest posts which were within the prerogative of the
Secretary-General himself.

16. In 1987 responsibility for the security of staff members throughout the world
had been given to the head of the Office of Human Resources Management and
Mr. Annan had therefore been appointed as Security Co-ordinator.

17. The Office was being strengthen~d by a current major reorganization and
restructuring which would emphasizp. the role of training and career development and
ensure coherent and co-ordinated policies concerning staff salaries and benefits.
To th~t end, it was planned to bring under the same service the Allowances and
Benefits Unit and the Classification Section. The placement and recrui~rnent

functions were also being merged to ensure a more efficient and central ·d
approach to the filling of posts.

18. The measures which he had just 0, lined all served to achieve the objectives
oet out in the various reSOlutions mentioned by the representative of Kenya.
During the restructuring period, that question would be kept very much in mind and
the measures taken would be re'."\ewed to determine if any further steps were
needed.

19. Mr. A~~ (Assistant Secretary-General for Human Resources Management) said
that he had noted the conment made by the representative of the United States and
would try to provide the information requested as soon as possible.
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20. Mr. MURRAY (Trinidad and Tobago) said that he understood that the Department
of Public Information had been able to find the reaources needed for external
typeaetting and printing in connection with an ad hoo project, he therefore
imagined that SI h re.ources would alao be available for mandated prograllllle
activitiea.

21. He wished to clarify remark. he had made at the previous meeting on the
Seoretary-General'. propo.al. for overall prioritiea in the propo.ed programme
bUdget for the bi~nnium 1988-1989. He had never sugge.ted that women's i.sue. were
not among the many a.rioua problema requiring attention. There wa. no doubt that
the total integration of wo_n into all aspeota of .ociety wa. an absolute
imperative. How.ver, conflict wa. inheren~ in the very concept of priority, and
hie r.markll had been int.nded to highlight the problem of priority-.etting and to
qu••tion the praoticality and even the deairability of de.ignating .uch an overall
priority in the context of the programme budget.

22. Mr. VAHBR (CAnada) aaid that in deoiaion 41/463 the General As.embly had taken
note of a requeat by the Fifth COlllllitt.e that the Secretary-Gftneral .hould provide
.pecific information to the Gen.ral Ass.mbly at ita forty-••cond •••• ion on the
i~le_ntationof tt.e action programme for the iq)rovement of the .tatua of women
in the S.cretariat. Four requeat. for information had been made but .•o far only
one had been an.wered, namely, that relating to the nunb.r of women in technical
co-operation po.t., which had been included in the r.port on the oompo.ition of the
S.cretariat. He would therefore like to know where information on the r.maining
thr•• qu••tion. could be found, namely, stati.tic. r.lating to ad hoc and
accel.rated promotion. of men and women in poata .ubject to geographical
di.tribution, on the di.tributton of women con.ultant. engaged during the period,
by field of activity, and, on the participation of women in the work of per.onnel
advi.ory boards. Full detail. of tho.e que.tion. were contained in document
A/41/950.

23. Mr. KUBIZNAK (Czecho.lovakia) asked the A.aiatant S.cretary-General for Human
Re80urc•• Manag.ent for anew.r. to que.tion. which hie c:lelegaUon had rahed at
the 27th m.eting, namely, what .aving. had b.en achieved from the buspen.ion of
.pecial po.t allowance. (SPA.) and what .xpen.A. would have to b. borne by the
united N.tion••hould it become nec••••=y to t.rmin.te .taff member. who h.d
~eceived perm.nent contract. during the period of the freeze. A. reg.rds expen.e.
for the replacement of .t.ff holding fixed-tEcm contucta, hi. delegation would
like to .tre•• that it was a que.tion of replacing one .taff member by another and
not of r.cruiting to fill vacant po.t.. The figure quot.d by the A•• i.tant
Secretary-General should therefore be reductiC! by the appropriate amount.
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AGENDA ITEM 1231 UNITED NATIONS COMMON SYSTEM 1 R~PORT OF THE INTERNA'J'I~L CIVU.
SERVICE COMMISSION (continued) (A/42/7/Add.7, A/42/30 and Corr.l, A/C.5/42/19, 20,
23 and 38)

AGENDA ITEM 1241 UNITm NATIONS PENSION SYSTBMs RBPOR'l' O~ THR UNITED NATIONS
JOIN~ STAFF PENSION BOARD (continued) (A/42/7/Add.7, A/42/9 and Corr.l, A/42/682,
A/C.5/42/13, 21 and 23)

24. ~UNNINGHAM (Co-ordinating Conwdttee ror Independent Start Union. and
Association. of the Unit.d Nation.) ••id th.t the Co-ordinating Committee
represented mor. than 20,000 .taff ...mhe.u, !IOU than halt of whom .erved at Held
duty etetion. around the globe. It urged the General ~.embly to tak•• definite
stand during the cucrent ••••ion egainat th. campaign which hGd been waged ~gain.t

the staff and which hQd been tran.lated into attaok. on the condition. of .ervice
of the entire common ay.tem. When the focus w•• on way. to strengthen the
capacities of the .ystem" when organh.Hon. were losi~ qu.lified 16tart membu.
and having difficulties in replactng the Ill, the Co-ollHnating COIlllllHtee .ul:lllitted
that it was time to bring .an. much ne.ded improv.ent to .el..cted .l.... nU of thlll
remuneration package in order to achieve the goals of reform. Th. reoollllllendatlon.
made by the International Civil Service Commi.sion (ICSC) in or~er to deal with the
deterioration of condition. ot ••rvice, were far from generous but con.tituted the
bare minimum that w•• needed to k~ep the United Nation. ay.tem from becoming a
second-rate .mployu. In particular the Co-ordinating COlllllitt.e urged the General
Assembly to acc.pt the ICSC recoRlll4tndaUon. with r••pect t .., the maintenance ()f
current entitlement. to annual leave and the eduoation grant. The reoommendation.
of the Group of High-level Intergoverrnental Expert. had been .tudied extensively,
and the staff, the Admini.tration and ICSC un.nimou.ly found th.t the our rent
entitlements w.re fully ju.tified and .hould b. retained. The Co-ordinati~~

Committee was confident that the General As••mbly, h.ving a.~ed ICSC in 19~6 to
review its conclusions regarding the margin methodology, would now endorse the ICBC
recommendations on that subject, including the maint.nance of the New
York/Washington cost-of-living diff.rential,

25. An incr.a.ing number of org.nizations had adopted .mergency mea.ur•• in or~er

to cope with their finanoial difficultie.. Mo.t of the ....ur•• had been enacted
at the .xpens. of staff entitlements. Promotions, ••larie. and pen,ionable
remun.ration level. had been fro.en or reduced. Methodologie. e.tabUshed by ICRC
and approved by the G.ner.l As.embly for the determination of remuneration had been
disregard.d, as exemplifi.d by the continued withholdi1\9 by the united NaUon. of
the sch.duled increase. in the co.t-of-livin~ adju.tm.nt for staff in the General
Service and related categori.s. Such actions undermined the credibility of ICSC
and weakened staff morale. The Co-ordinatin9 Committee therefore urged the General
Aes.mbly to provide same formal as.urance that the measurA. taken in re.pon•• to
the financial crisis were temporary and would be rever.ed in the for.eeable futuro,
with full retroactive.frect. It wa. tim'e to improve specific benefiu to en.ure
proper incentives and protection for tho...taff members who were wilUng to ••rve
under increasingly difficult conditions. In that conneotion, the Co-ordinating
Committee looked forward to the outcome of the ICSC r.vi.w of conditions in the
field and the comparison of oonditions of service with tho.e of bi14teral
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dlJvelopment agencies and development finance institutions, it was unacceptable that
staff should suffer sizeable reductions in pay when they accepted service away (rom
Headquarters. 1'1 that connection the Co-ordinatina Conr.littee wished to remind the
Fifth ~ommittee that ACC had r6cognized that the quality of services and ex~erti8e

provided by the United Nations system was declining as a direct result of the
erosion of the common system remuneration package. The executive heads had cited
dramatic flvidence of increasing difUcult ies in recru iUng and retaining qualif led
staff for service in the field. In particular, negative post adjustment should be
eliminated, the additional CODt involved would be in the order of $1.5 million for
the common system and same $300,000 for the united Nations regular budget.

2~. It was timd to question whether the United States federal civil service was
still the best canparator by which to determine ".he appropriate levels of
remuneratior in accordance with the Noblemaire principle. It was common knowledge
that the united St&tes Government had repeatedly failed tl.'l ilnplement mandated
increases in accordance with l~islaLion that requited federal salaries to remain
canpetitive with those paid for comparable work in the private sector. As a
'd~ult, salaries in the United States federal service lagged behind those of the
privat~ s~ctor by ~bout 25 per centJ it W6S reported that the United States
GOvernment was contemplating only a 3-per-cent increase, which could hardly be
expected to remedy the situation. The Co-ordinating Committee therefore urged the
Genera] Assembly to request IC8C to re-examine without further delay the question
of whether th~~e might not be another, more appro~riate, comparator civil uerv~o~.

Moreover, while a nunt>er of GO"ernments continued to question the levels of etaff
remuneration, sane of those same Governments continued to make supplementary
payment£ to their own nationals an~ng the staff. Such a practice made a mockery of
the principle of equal pay for equal work, moreover it was illegal and hypocritical
and provided direct evidence that the remuneration pack3ge w~s not sufficient to
attract and retain the calibre of staff that was needed.

27. The Co-ordinat:ng Committee ~pplauded the position taken by ACC at its latest
session when it had aimed at providing a co-ordinated inter-agency response to
illegal detention and other violations or the human rights of staff members. In
addition to the mandated suspension of operations ~nd cancellation of mi~sions in
the offending country, there should be a parallel suspension of recruitment of
nationals of that country and al the use of contractors from the country, until the
situation was resolved. Furthermore, bearing 11'1 mind that United Nations staff
were more r.onspicuous targets for property crimes in small dUly stations than at
urban headquarters locations, the Committee urged that lCSC be asked to explore the
institution of a household insurance scheme for field staff.

28. Lack of affordable housing was another key issue for field 8~aff. The
Co-ordinating Committee intended to pursue with ICSC t~e possibility of removing
the housing conponent from the post adjustment mechanism and providing a separate
houSlng allowance, it urged tl.e General Assembly to instruct ISCS to consider that
question aa a matter of priority.
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29. The Co-ordinating Committee urge~ the General Assembly to recognize that the
actuar ial inebollance of the Joint Slaf f Pension Fund had increa"olld year by yeaJ:,
owing to the postponement of the impleme'ntl1tion of previous recommendations for
increases in the contribution rate. That situation could only get worse, as
continuing decreases were expected in the nu~'er of persons contributing to the
Fund, owing to the i~.itiu~ of recruitment freezes and other moves ai~d at
1 Riting t.he size Cl: the staff. The recent instability of the securities markets

d made it all too clear that investment income could not be ~ounted on to remedy
h~ Fund's actuarial imbalance. It was absolutely critical that the contribution

rate be increa8~d to 22.5 ~r ~ent as from 1 January 1988, and to 24 pe~ cent ~J

1 January 1990. It was equally imperative that the General Aasembly should ftCcept
the recommendatJ.o'l of the Pensiool Board regar410g the establiShment of the cur rency
"£le-or" at certain duty stations to mitigate ~!';a ra.9id declin~ of the United States
Gollar, that would be only a stupqap measure designed to provide s~ relief at
those duty ~tations where staff had been hardest hit.

30. The Co-ordinating Committee was compelled to protp~t vehemently when any
GoveL nment asserted that it should be allowed to eollfh or deny the ~pointment of
any ine: ivi'Aual staf ~ member, such action was an unconac L.Iz:.lJle violation of
Article lOO of the :harter. Mor.eover, the staff could have no confi~ence in future
in an Administrative Tribunal t~at included among its members G nstional of a
Member S~ate that refused to honour the security and independ~nce of their
colleagues. As long as the Romanlan Government contin'Jed to violate the rights of
~r. Liviu Bota, the Dit&ctor of the United Nation~ Institute for Disarmament
Rescarch, the COlllRi ttee 'ould cc ·,t inue to insist that the appointment of Romani an
nationals to the Tribunl 1 was completely unacceptable.

31. Ms. SAL~ (President, Federation of International Civ~l Servants' Associations)
said that the Federation of Intenational Civil Servllnts' Associations (FICSA)
represented 30,000 staff membe:s servin~ with seme 20 organizations, including all
the specialized aqencies. The Fifth Committee m~st bear i" mipd that the decisions
it took would affect not only the ntaff of the united Nations Secr.tariat in New
York but a180 the 45,000 staff members of the common syst.m who served at various
duty stations around the world. Staff assemblies had been held at almost all duty
stations on 22 Or:tober 1987, and the position of the FICSA membership on ·-.dous
issues of concer n was ref.1.'!tctea in do:::ument A/C. S/42/) 9. Our ing the year, there
had been work stoppages at the General Agreement on Tariffs and Trede (GATT) and
~he Internation8l Labour Ofri~~ (ILO), an unusual occur.nce i~ both organizations.
Conditions of employment had gr,,'Wn stttadily worse in reoent Ydars and it W6:1 high
time for the cOlllROn system to adopt a genuine personnel poU,cy. In I/laoy dut',
stations, for !Ilxample, the real value ot Professional sal 0'.: l.t s had drop~:;'l ~/Iore

than 20 per cent since t~e last inclease in 1975. The poot adjustment f~eeze had
only made matters worse. In 1987. both ICSC and the united Nations 30int Staff
Pension Hoard had recognized the n.ed to remedy a situation which, if allowed to
continue, could je~pardize the very existence of an independent international civil
serv!r.p. The inclusion of staff members in Fifth Committee working groups on
partiCUlarly diffiCUlt issues was a welcome step. FICSA hoped that ~taff

representatives would also be authorized to participate in informal working groups
set up to consider t!le ICSC and Pens'~on Boald reports.
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32. St~ff members dinagreed with recommendation 61 of the Group of High-level
Intergovernmental Exp~rts which had, in any case, bean invalidated by the
eomrniacion'. compari.ons of total remuneration in the Professional category. What
tho.e comparison. in fact revealed wa. that United Statea federal civil servants
serving out.ide their country enjoyed much better COnditions of employment than
United Nations Professional staff.

33. The recommendations to reduce annual lea"e and abolish the post-iJecondary
education 9L~nt would further erode conditions of service. The education grant was
a major factor in a civil .ervant'. decision to accept a posting abroad. Reducing
or abolishing such entitlements would do nothing for the credibility of
organl·ation. in the system which were 4lready experiencing difficulties in
recruiting and retaining quallfied staff. The Fifth Committee should therefore
adopt the ICSC recOlllllendation to mainta.in both entitlements. ICSC .hould be
requested to underta!l:e a compariaon of total entitlements, a subject on which thf'
Co~ission was still divided. The fact was that in many duty stations, United
Nations .alarie. and condition. of service were no longer competitive and (Jo~ld not
attract qualified personnel. Because of that situation, Governments felt compelled
to offer .u.9plemonta::y payment. to the ir nationals a. an incent ive to accept
employment with the United Nations. Supplem.ntary payments, like deductions from
salarie., were contrary to the Charter of tb·· United Nations. ("tost objectionable
of all, those payments were being offered by the .ane countries which had ar~ued

that United Nations salaries ~ere too high.

34. In 19b7, the Consultative C~mmittee on Administrative Questions (CCAQ) and
FICSA had provided Iesc with ir refutable stet1stiC8 0 .• the erosion of allowances by
inflation. In it~ report (document A/42/30, para. 151), ICSC had dven recognized
the need to incr.as. the education grant. However, 4nticipating a negative
reaction by the Fifth Committee, it had proposed such an increase only fOJ: duty
stations where schooling facilities were inadequate. Whb..1 that was a welcome
improvement, the educ~tion grant remained inadequate. ~he Fifth Committe~ should
increase th. maxUnum grant to $6,000 per year.

35. In its re.olution 41/207, the General A..embly had asked the commhaio·. to
reconsider its decision on the New Yo~k/Washington cost-of-living differential. It
had not, however, objected to any of the other Icse proPQsals to modify the method
of calculation. FICSA endordod the Commi~sion'. recommendacion, in paragraph 83 of
its report, to retain the New York/Washington differential, which could bring an
eaay er;d to the post adju8tment freeze in New York.

36. By far, the worse cvndltions of service were in the field duty stations,
described in the many telegrams which FICSA regularly received. The Federation
supported the ICSC recommendation t ) modify the post adjustment system in duty
.tations with low or negative post adjuatment. In the future, however, the
negative post adjustment should be abolished. United States civil servant.. , by
comparison, were never paid less than the washington level. Along with its
recommendatiun on education grants, the Commission's recommendations to increase
mo~ility allowances and financial incentives were steps in the right direction.
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37. Dr.wing .tt.ntioh to I)aragraph. 289 to 2CJ( of the COllllli•• ion'a report, she
.xpr••••d f.ar. that the. statUI. of women waa beco'rling .., routine isaue, dnd the
.~ntWD gath.red at the Nairobi COnference wn••lowly fadin1. The financial
ori.i. would bring further .taff r.d'wtion. in t.~e Gen.ral Servia" oat:.8q-Jry, where
aoat WaDen w.re employ.d. Their situation must be given spe~ial attention in the
r ••truoturing procer••

38. PICSA urged the Fifdl COlllllit~ee to approve two reoommendation. by the Joint
Staf~ Penaion Board. The fir.t involved the u.e of a "floor" exchange rate to
oU.et the .ffecta of the weak.ning dollar on- penalon. in certain .trong-currency
duty .t.tion.. The ••cond oono.rned an inorea.e in the rate of contribution, from
21.75 per cent to 22.~O per cent. In that connection, .he recallGd that the
participant. had born. the brunt of econany mea.ure. ill reoent years and thAt at
the .... ti.. it wa. not in the intere.t of Member State. to allow the actuarial
d.ficit to widen furth.r.

39. FICSA .upported the principle of a oommon sy.t.m of aalaries and allowances,
but oonlSition. of .ervioe .hould not be based on the lowe.t oOlllllOn denaninator s.
The v.riou. organi.ation. of the oommon .yatem differed widely among themaelves.
Those that had taken me••ure. to safeguard the oonditions of service of their staff
h.d had good rea.on for doing ao. The Unit.d Nation. had hot applied common system
provi.ion. when it introdu~d eoonomy mea.ure.. It wa. reqrettable that ISCS
continu.d to .invle out certain organizations, usually thtt .maller ones, which did
not ba•• their oondition. of ••rvic. on the low••t oommon d.nominator.

40. Violationa of the rights, privilege. and iRlllunlthc of internahonal C' i.vi 1
••rvant. ~uld not oe tolerated. oespite his many .ffu~ts, the Secretary-Gene~al

h.d been unable to learn anything to date ahout the fate of Mr. Alec Collett, who
had been kidnapped in Beirut. In areas of oonflict in various parts of the world,
.taff ..MbeI'. had be.n impri.oned or killed. They included Mr. Taatamariam Zeggae,
who had gone blind in an Bthioptan prison ~nd was denied medical as.i.tance. All
.taff ..Mber., including tho•• recruited locally, were international oivil seLvants
and w.r. thus oov.red by the COnvention on the Privileg•• and IllIlIunities of the
United Nation.. There were abo oa.e. in which the independence of the
international oivil ••rvioe had be.n violated. Mr. Liv..!.u Bota, a Rananian
national, h.d be.n prevented by hi. Government .ince 1985 from returning to hi.
Unit.d Nation. po.t in Gen.va. The right. of staff member.' families were al.o
beinV violated, partiCUlarly in the ca •• of Mr. Eugene Soloviev, a UNESCO staff
.ember, who•• wife and daughter oould not leave tho Soviet Union t~ join him in
Pari.. The Fifth Committee should adopt a draft re.olution along the lines
propo.ed in paravraph 85 of document A/C.5/42/l9 and the measure. envisa~ed in
paragraph. (e) and (f) .hould be enforced. The appointment of a national of a
M.~.r State whioh deliberately violated the independence of the international
oivil .ervio. to .it a. a judg~ of thv Administrative Tribunal would have a
d.va.tating .ffect on .taff morale and do serious harm to the Organization's image.
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41. FICSA hoped that 1987 would mark a l~rning point for the international civil
service. The measures proposed by ICSC and the Joint Staff Pension Board were but

I first step toward re.toring the Organization'. credibility as ar empl~er. At a
time when Member St-ate. were .tre•• ing the .!mpt)rUnt role which the Organilation
had to play in international affairs it should be recalled that the true worth of
the organization to Member States depended entirely on the competence and skill. of
the ataff. If the ataff '"ere asked to continue to bear the burden of the
political-oum-financial c~i.is, the organizations of the aystem wou\d soon be
doomed to impotenoe.

42. The CHAIRMAN recalled that the Co-ordinating Committee and FICSA had been
invited to pre.ent their views on the ICSC report, in accordance with General
Asaentlly resolution 35/213. The Joint Staff Pension Board was a tripartite body in
which staff representati~. fully participated. Appointments to the Adm~ni.trative

Tribunal were not included under agenda item 123 on lhe United Nation. common
syatem and should not have been diacussed by the staff representatives.

43. Ma. XINGSMILL (Australia) aaid that her country viewed the Organization's
financial crisis from the perspective of a nation that was dealing with its own
economic and budgetary difficulties. Staff costs accounted f.or dO ~r cent of all
United Nations expenditure. and, if they ~ere not controlled, programme outputs
would dimini.h Au.tralia had considered the various arguments advanced in support
of the view thdt our rent remuneration levels in the oommon system were inadequate,
but frankly believed that the quality of recruited staff had not declined, the high
separation rates were not appropriate and top-up payments by a few countries, while
regrettable, were irrelevant to thft real i.sue. The fact wau that for a number of
years United Nations staff had been paid more than th~ General A8sembly thought
appropr i ate.

44. Total entitlements shoUld remain constant in monetary terms in the inter.st of
producing net real reductions. In hustralia, for example, wages had declined by
4.5 per cunt in real terms since 1985. Such st~ti8tics explained the growing
concern in Australia over the size, workload and remuneration of international
secretariats. Therefore, her delegation welcomed the Secretary-General'. intention
to pursue the process of streamlining. The International Civil Service Commission
must ensure appropriate workloads and levels of remuneration. One of the
Commission's primary aims should be the developmdnt of a homogeneous body of
decisions and regulations which would reverse the tendency towards disparate
practices in the common system.

45. Australia was seriously disappointed by the 1987 ICSC report. Many of the
proposals it contained were counter to the very spirit and objectives of General
~ssembly dtiCisions, inclUding resolution 41/213. T"e language of the report was 80
contorted and full of arcane jargon that, in places, it was almo8t impossible to
understar1. The presentation of data also left much to be desired. In ma,~

places, new figures were proposed with no indication of. how the~' differed from
existing benefits, or of how thE.v had been arrived at. The Commission must use
plain language lest Member States suspect they wete being misled.
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46. The generally low quality of the debate on pay and working conditions in the
common system was a180 disappointing. It would be much e.sier for Member States,
Iesc and tltaf~ associations to reach an agre.ent if thew was less special
pleading. 'I'ilolt Ivlll]-term health of the Organizl.'ltion must Je the overriding goal.

47. III its diumit'll!l ive and superficial appl:.:ach to recommf:ndation 61 of the Group
of High-level Intergovernmental Experts (aee A/4l/39), the ~~~i8aion had ignored
the wishes of Member states. As it that were not enough, the Commi.sion actually
proposed increases in remuneration and improved COnditions of service that would
cost '11 million at a time of financial crisis. Australia was of the view that
there was no justification for retention of the post-secondary education grant and
that all staff should have four weeks' annual leave. The Fi~th Committee had the
responsibility to lay down firm gUidelines for ICSC and oppose any proposals which
could undermine the organization's long-term ability to impl.ent programmes.

48. Her delegation regretted the Commission's reoomm.ndrtion to retain the New
York/Wrshington cost-of-living differential for another three yeare. If that
differential were excluded, the actual margin for 1976-1985 would be an
alarming 124. Even mor~ alarming was the tailure of ICSC to agre. on
recommendations for a more accurate methodology for calCUlating the net
remuneration margin.

49. ICSC had invoked General Asser~ly resolution 40/244 to justify the averag~

margin of 115. Howevelt', that r~solution could also be used to argue for a margi.n
of 110. Adjustment of the margin to 115 would produce a higher average margin than
the General ASBembly had intended. It was also in~propriate to compare
intp.rnational civil servants with expatriate United States civil servants, who were
generally sent abroad for limited periods. International civil servants, On the
other hand, were of ten permanently based in New Yor k, Geneva or Vienn&. Australia
fully supported the position of ICSC membeu reflected in paragraph lC4 of the
Commission's report. It would be unwise and unproductive to pursue a oostly
methodology that yielded distorted and unreliable results.

50. The Commission'. decision to apply a revi.ed remuneration correotion factor
based on a oomplex formula was regrettable. Her country had hoped that the
Commission would be able to reoommend a 6impler meohanism to deal with the impact
of currency fluctuation on take-home pay. T~e working group ~stabli8hed to study
the quest ion should review national examples of simple and effeotive currency
adjustment mechanisms.

51. The Australian delegation opposed ICSC decisions taken outside the current
general guidelines for budgetary restraint. Current circumstances were not being
used as a pretext to deny increasefl, but rather provided a timely oppor.tunity for
remuneration paokages to be rl"tionalized. Sp8cifically, ICSC had fail·ad to provide
adequate justifioation for its recommendations on the mobility allowa.'ICe. NeJ.ther
was there a statistical hasis or any clear rationale for the Commission's decision
on financi~l incentives to Ataff at difficult duty stations. The recommended
increaseR in the remuneratioll of ('.eneral Service staff in Vienna were also not
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juatified. Without. tr.n.parent ayetem of remuner.tion .nd conditions of .ervice
for the entire oonmon .ystem, doubts would persist .bout the Or;ani••tion's
co.t-.ff.cUv.n.....nd ita pUblic image would oontillue to sutfel:'.

52. M•• IK\GARDB (Swed.n), ...aking alao on beh.lf of Del'lllark, Finland, Ioehnd and
Norway, -Jaid th.t the Nordio deleg.tions agreed with the Comh.ion'. finding that
it wa. not n.c••••ry to modify it. mand.te in ord.r to und.rline further the
Commi••ion'. r••pon.ibility for .y.tem-wide monitoring of the i~l.mant.tion of
per.onn.l ...n.g.ent IIt.nd.rd.. They .gre.d th.t .nnu.l r.port. frCIII the
Seoretary-o.ner.l on .otion taken to promote harmoni.ed and co-ordin.ted action by
aH organis.tion. parUcipating in the cOl1lllOn .y.tem would ••slat the Assembly in
it. d.liber.tion. on tho.. i.sues.

53. The Nordic delegation. concurred with the Co_la.ion'. reeo.end.tion that
exi.ting annu.l l ••ve .nd eduo.tion grant entitlement••hould remain unchanged.
WhUe the ..duo.tion grant entitlement went beyond what w•• co~n praotice in moat
nation.l .ervioe., they .greed with the Commi••ion th.t there would h.v. to be
.trong re.eon. to oh••~. a pr.ctice whioh had been in .ff.at .inc. the inc.ption of
the United N.tion.. Th. qu••Uon .hould, howev.r, b. kept und.r r.view. They
noted with ••tisf.ction that the recomm.ndation. of the Group of High-level
Int.rgovernment.l Expert. r.l.ting to personn.l m.tt.r., concurr.d l.rgely with the
viewa and polici.s of ICSC.

54. conc.rning the u.. of the co.t-of-living diff.rential f.ctor betw••n
W••hington, D.C., and N.w York, .h••aid that in e.t.bli.hing the .xi.ting margin
r.nge of 110 to 120 the As••mbly had tak.n into account •••t of f.ctors, one of
th.m being the co.t-of-living differenti.l betw.en the two citie.. A cnang. in one
ot the und.rlying factor. would th~r.fore nece••itate an adju.tment of the margin
range. Accordingly they agreed th.t the pr••ent methodology for calculating net
,.muneration margin, with the modification. giv.n in the recommendation, .hould
cont·~u. to b. ~plied for the next three year ••

55. Th. Nordic delegation. w.lcomed the int.ntion of the Commis.ion to try during
1988 to find • long-term solution to the problem of instability in the level of
tak.-ho.. pay at many duty .t.tion. caJ..d by the volatility of curr.ncy market••
They r.iterattld their .upport for the introducUon of an additional .tep for long
service into the s.lary sc.le. for the P-l to P-5 lev.l••

56. Turning to the r.port of the United Nation. Joint Staff Pen.ion Bo.rd
(A/42/9), .he .aid that, given the incr.ase in the actuarial imbal.nce from
3.01 per c.nt to 4.4 p.r c.nt, the Nordic d.legations were convinced that the rate
of contribution to the Fund should be increa.ed •• r~commended by the Board. They
w.r. pl••••d to not. the good r.sults which had been .ohie~d in the management of
the Fund's inv••tments.

57. Noting the large numbers of senior staff from Europe and J.pan who had chosen
to retire as early as possible in order to avoid stflel;l decrea••• in their pensions
'r.sulting from the fluctuations in exchange rates, th~ Nordic d.legations agreed
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that long-term .olution. ahould be .ought in connectio~ with the n.xt ca-prehen.ive
review of pen.ionable remuneration. However, interim mea.ure. were n.eded. Th.
proposal to e.tablish a ·floor· for the relation.hip betw.en the two track.....ed
• good .olution in the cirou..t.nce. and th.y support.d introducUon of .uch
meaaur08 a. fr~m 1 January 1~a8. Although they re.li••d the financi.l i~lication.

of tho~ recommendation. in the context of the Or~ani.ation'a pr.c.rious fin.ncial
situation, the Nordic d.l.gation. found the recomm.ndation. n.o••••ry non. the 1••••

58. Mr. Hurray (Trinidad and Tob.go) took the Ch.ir.

S9. Mr. KUBIZNAK (C••choalovakia), apeakinCjl al.o on b.half of Bu1Cj1.rh, the
Byeloru••l.n soviet Sooi.li.t R.publio, the German Denooratic Republic, Hung.ry,
Poland, Romani., the Ukrainian Soviet Sociali.t Republio .nd the Union of Soviet
Sociali.t Republio., .aid that, although the .ooiali.t del-aationa a9reed th.t the
United Nationa muat provide oondition. of .ervice oapable of .ttrao~;t~ per.ona of
the highest c.libre, ICSC had, .a uau.l, .dopted a bi..ed appt'oach In ita report
and had .ought to di.tort the aitu.tion, aooordingly they were un.ble to acoept
mo.t of ita oonclu.ion••nd reoo._nd.tion.. To becjin with, they diaagr.ed with
the methodology whioh ICSC w•• r.oomm.nding for calculating the m.rCjlin baa.d on n.t
remuneration. It w•• propo.ing del.ting from the oomproDd.e pack.g. of ....ur••
which mo.t deleg.tion. h.d .~port.d .t the previous ••••ion (A;411JO, p.r•• 69),
the m.t i~rt.nt oo~nent, nllMly, the reoolllllendation that the oo.t-ot-living
differential between New York and Wa.hington D.C., ~hould not be t.k.n into
account. To do .0 would r••ult in a .h.rp, .rtifioial lowering of the margin
between the I:ellluner.Uon in the united Nation. and that of the oOlllpar.tor oivil
service cle.rly to aohieve an unju.tified increa.. in the level of pay in the
United Nation••

60. They alao object.d, in prinoiple, to the noo_.ndation. r.garding duty
station. with low or n.g.tiv. po.t .djustment. The e.tabli.hment of any flour for
salaries ran count.r to the purpo.. of the post adju.tment sy.telll, which wa. to
ensure equal urchaaing pow.r for .taff irr••pectiv. of their duty .tation.

61. Th. reoolllllend.d proc.dure. to minimize the effecta of curr.noy fluctuation.
were unw.rrant.d .nd w.r. al.o in oonflict with the fundamental principl. of equal
purchasing power. Ther. was no doubt that a comprehensive r.view of the po.t
adjustm.nt .y.tem w•• urgently needed, h~ever, it would be premature to adopt the
prJcedure. r(loo_ended.

62. The delegation. of the .ocialist countries of Eaatern Jurop, were not
satisfied with the approach taken by ICSC to r.colllllend.tion 61 of the Gro~p of
High-level Int.rgovernmental Bxperta. In eff.ct, the Commi.aion had ignored Member
Statea' oonc.rn.. It would therefor. be appropriate to aak whether the Assembly
shOUld not make. decialon ind~endently regarding implement.tion of
recommendation 61. The unb.lanced decisions tak~n by the Com-l••ion 1n recent
yeara had und.rmined it. authority. ICSC ahould get c'own to the taak of developing
a well-thought-out ayat.m lor r~9ulatin9 remuneration, which would be
underatandable and acceptable to all. Conaideration might alao be given to tho
de.irability of changing tbe Commin.ion'. methods of work and reviewing its statute
so as to enable it to carry out that taSk.
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63. Mr. OHMURA (Japan) w.lcomed the favourable investment return of 21 per cent
adju.t.d for inflation, achieved by the Pen.ion Fund and expressed support for the
Secretary-General's inve.tment cf~rts.

64. Afte, reviewing the history of the two-track pension adjustment system he said
that, given the continued deoline in the strength of the dollar, the system was
ourrently playl~CJ a very inpntant role. At the same time it could be said to
con.titute a drain on the FUnd'. re.ources. In that connection it was necessary to
baaz in mind ~~at, even if the proposed increase in the rate of oontribution were
to be fully implemented, there would still be an aotuarial imbalance. While noting
the Board's oonclusion that lowering the ·120 per cent oap· would yield minimal
savings at th. pre.ent time (A/42/9, para. 46), he said that it would be advisable
none the l ••s for the Board to revi.w the two-track system to determine whether
lowering the cap would have an impact on the actuarial imbalance over the long
term.

65. Th. Board had again examined the question of inequalities in benefite, but had
focu.ed on the inequalities deriving from rapid and sharp fluctuations in exchange
rates. The concern of the staff at the continuing depreciation of the United
States dollar and the anomalous situation Whereby longer service could lead to a
drop in the value of the initial local currency pension in certain countries of
retir..ent was quile understandable. Accordingly, his delegation supported the
Board's reoommendation for a floor to be eatablished, on the understanding that it
waa an interim meaaure which would apply only until the next comprehensive review
of penaionable relllJnerat iOll had been cOJll)leted and that it would therefore not
constitute an acquired ri~ht that would block consideration of future fundamental
changes in the pension 8ySl.em. It noted that the establishment of a floor would
seriuu81y affect the actuarial imbalance and that it was not clear how long such an
interim measure could be justified and whether it was appropriate, in calculating
pen.ione, to' maintain floor exchange rates for a long time at levels substantially
higher than the atipulated 36-month-average exchange rates. He expressed the hope
that the int.rim measure would be re-examined in the light of experience, and that
a comprehensive review of the floor and the two-track system would be conducted
togeth.r wi th a rpview of pensionable remuneration. .

b6. A1though he had doubts as to the need to enlarge the Pension Board at the
current stage, it was true that .xpansion of the Board would mean a conliderable
inor.ase in the proportion of seats allocated to the United Nations Staff Pension
Committee and to representatives of the Fifth Committee in partioular.
Accordingly, the recoll1l\endation, and the decision of the Board to ohange to a
biennial sohedule of m.etings, co~ld b. consid.red a step in the right direction.

67. Finally, his del'9ation noted with concern that, de.pite a series of economy
meas~res taken over recent years the actuarial imbalance had in fact worsened
owing, inter alia, to the aS8umption of zero growth in the number of futurQ
participants, the continuing accumulation of interest on the imbalance and the
increasing number of early r.tir.... In the light of those devel~ments, his
delegation had concluded that furth.r oonaid.ratlon should b. given to r.storing
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the balance between Pene .on Fund income and outflow over the longer term and it
asked the Board to cant inue studying such measures.

68. Mr. Anneus (Swedenl resumed thft Chair.

69. Mr, KASTOFT (Denmark), speaking on behalf of the 12 States Members of the
European Community, said that they had n~ted with concern that the annual valuation
of the Pension Fund ae of 31 December 1986 had shown a reversal of the trend of
progres.ive reductions in the actuarial imbalal~e. Various f~tors had contributed
to that development and their negative impact had more than offset the positive
effect of the Board's investJnent performance. As a consequence the actuarial
imbalance had increased from 3.01 per cent to 4.40 per cent on the assumption of
zero growth in the number of participants, and the Board's report contained a
unanimous recomm~ndation to increaa. the rate of contribution to 22.5 per cent as
of 1 January 1988. In the view of the TWelve, the present and estimated future
as~ets of the Fund should broadly correspond to its projected liabilities. They
had taken note of the fact that such an increaae in the rate of contribution had
also been recommended by the Advisory Committee on AdministratlvG and Budqetary
Questions. In spite of the current financial situati~n and the need for financial
restraint, the Twelve recognized the grounds for the Board's recommendation. In
the light of the effects of the increase in the rate of contributions, they might
later decide whether or to what extent further ~ncreases would be necessary.

70. The Twelve could support the recommendation ot the Board and th~ Advisory
Committee that the "120-per-cent cap· for adjustment of the local-t~ack pension
should re maintained and that the situation should continue to be monitored. Tne
Twelve also wisheJ to support the recomm~ndation of the Board, supported by the
Advisory Committee, that, as an interim measure to be applied to the Professional
and higher categories, a "floor" should be established for the relatioilship between
the base amount of the United States dollar pension and the initial
local-curtency-track pension at those locations where the 36-month-average exchange
rates had shown an overall decline during the previous two years, 1986 and 1987.
The Twelve had noted that th~t measure would increase the actuarial imbalance and
expres~ed the hope that, by reducing the number of early retirements, there would
be some off8~ttin9 savings.

71. The Twelve had noted with satisfaction irom document A/C.S/42/l3 and the
update given by Mr. Foran that, notwithstanding recent events in the stock market,
the management of the investn~nts of the Fund had been remarkably successful for
the previous five years. The investment management team was to ba warmly
congratUlated on that performance. The Twelve had, however, noted that the
favourable conditions which had prevailed were not likely to continue and that
slower growth and lower. rates of returr. were to be expected in the future.

72. The Twolve had noted that the revised estimates ot the Fund's expenses f0~

1986-1987 were '412,900 higher than the initially appro\ ed estimates. AB Loe
increase "a. due to contractual obligations relating to lIt1visory and custodial
fees, the Twelve did not disagree with the Advisory Committee's recommendation to
approve the revised estimates. The Twelve could approve the estimate of expen s
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for 1988-1989 but agre.d with the Advisory Committee that only '100,000 ahould ~.

provided for consultants.

73. The Twelve had noted the recommendation of the Board to incr.... ita
membership to 33 and were ready to give favourable consid.ration to the Board'.
suggestion that a deci,st.on should be tak.n by the Fifth Co_ittee in 1987 to
approve the increase and that the additional so.ts should be allocated a. sugg.ated
by the Board •

74. In conclusion, the Twelve had no object1on to the r.oommend.tion of the Board
that it be authori.ed to contribute up to $200,000 to the Emerg.ncy PUnd in the
biennium 1988-1989.

75. Ms. YIN Shichang (China) said that her delegation agr.ed that the methodology
used in calculating the net remuneration margin should r.main unchanged and that,
in future, average salaries should be used for purpo..s of calcUlating the margin.

76. COncerning the granting c-f the next po.t adju.tment cleas in New Yock, ahe
said that if the Commission'. calculations proved corr.ct and the net r.mun.ration
margin dropped below 112 in January 1988 (the desirable mid-point being 115) that
the next post adjustment class for N.w York could be granted starting January 1988.

77. It was essential to ensure that the take-hame pay of staff and the pension
benefits of retirees did not decline as a result of .xchang. rat. chang.s. H.r
delegation therefore approved the measures tak.n by the Commis.ion to protect
salaries of staff outside the united States and it approv.d the Board's
recommendation, as an int.rim measure, that in calCUlating the bas. amount of the
local currency track pension for prospective retirees in the next f.w y.ars, the
average annual' eX\:'\hange rate of 1987 should be set as the floor. At the a.e tille
it hoped that the Board would study the problem further 80 as to find a way to
avoid excessive fluctuations of pension benefits of retiree. residing in countries
other than the United States.

78. Concerning the recommend.tions to eliminate the negative po.t adju.tment
clas.ification, while agreeing that staff working in the field must be given
incentives for so doing, her delegation .upported the principle of ensuring 'equal
purchas in9 power for st.ff all over the world. Accord in91y, it believed that no
deci.ion should be taken on that recommendation until a co~r.hens1v(" review at
conditions of .ervice in the field had been oonducted.

79. She agreed with the recommend~tion by ICSC that the education grant and annual
leave enti tlements should remain unchanged, notwi thstanding the recOlllllendaUon of
the Group of High-level Intergovernmental Expert. to the oontrary, tha.. benefits
had been in effect for decade. and it would ther.fore be preferable to retain the••

80. lIer delegation noted that the actuarial loo.lance of the Pension rund wa.
increasing despit~ the economy measure. whioh had been adopted 1n recent ye.ra, the
effect of which had been borne by the staff. It therefore aupgorted th, loard'.
recomTI<.:ndation that the rate of (..ontdbution ehould be rai.ed to 22.:15 c cent ••
from ,,'anuary 1988.

/ ...
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(Ms. Yin Shichang, China)

81. Finally, she commanded the Investment Committee and the investment management
team of the Secretariat on the favourable return yielded by the Pension Fund's
investments and expr.essed the hope that timely measures would be taken to avoid or
~educe any unfavourable effects which might stem from world economic and financial
fluctuations.

The meeting rose at 6.25 p.m.


