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UNITED NATIONS--

SECRETARIAT 

, 
To: Members of the Staff of the United Nations 

Sub,l_eCl~: PERSO}lN2L ARRM·IGEl.fiD·lTS F6R TRE SmH REGUIJ\R 
SESSION OF THE GE:NERAL ASSEHBLY 

_I. . CATEGO:BIES OF arAFF 

The Secretariat established to. serve the Sixth :Segular Session of the: .. 

Gener.al Assembly shall. consist. of: 

. 1 •.. Staff members detailed from Read~J,uarters o:!:'. other Secretariat offices. 
---..-.rriilf7""!"m1'")rgp-'~"'", &:'""~-~,.,...... . 

. 2. Locally-recruited staff rnembe!'a vrho are specifically ·engaged under . ,_ . - -~...._.. ............... 

. Chapter 13 C>f the Staff Rltles. This category shall include staff rec:rui ted 

~thin the Paris area, irrespective of nationality and their reeular place 

qf.residence. 

· 3• ~localbY recruited st~ff who are specifically en~ged under 

Chapter 13 of the Staff .Rules ~d who are recruited from outside' the Paris 
.. 

area for P?ets fo!: whi_c£1. well q.ualified ca~diq~:tes _al."e .not. available in 

that area. 
. .. 

4. French Gove:rrllr.ent Staff who are loaned by that Gove~ent. 

No sta:r:r .membel:' who arrives in ~aria without having been specifically 

authorized to do so will be permitted to join-the Assembly ~nff or be paid 

travel expenses and subsistence allow~ce. Ste..ff serving with nil ssions shall 

travel to Pnris'on officiai busirtess ollly i:r so. directed by the SecretarJ­

General and shall remain only for the period specified. 

II.· SALARIES .t'\1-JD AI..L01fAi"WES 

1. Detailed·. staff members shall be assigned to As-sembly service at their 

current level and salary and. this service shall not be a basis of eligibility

for·eny S~5cial post allowance. 

2. Detailed staff m:Jn>'bera \-Till ccntinue ·to ro c·o i ve · C..ny child ron r a allo\t':':r'.ce, 

thoir official duty station. 
- . ' 

'51-142'89 

for which they are eliGible at 

/3. In accord?..r.ce 
sr /A:!S/S0 /93 
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3. In accordance with Chc:pters 2-18 and 2-19 of the Personnel Voltune, 

Administrative Manual, the rental subsidy or rental allowance will be 

discontinued for staff members who will be away from Head~ua.rtera for 60 days 

or n:Ore 1 including any period of leave, and who release or sublet their housi!'l-G 

acco~dation. Before leavi~ the ~eadquartera area, each staff member shall 
' notify the Housing Section in writing via his Executive~ Of;'icer. of. the - . . . 

disposition of hie accommodation. 
' ':· . . 

4. The detailed staff member's salary shall continue to b~ paid on the normal 

pay days at his official duty station, either to hie bank account or to such 

per~6'n as he may name as assignee. No saJ,.ar; payments will be made in Paris, 

but the Chemical Dank and. Trust Co. vri1l provide facilities whereby the ·staff 
• • • I 

meml.;l~_:r can cash cheques dratm on his. bank account at the official duty st.aUon 
1.:' : . . : . . . ~ . . , . • . 

and receive payment in Franch franco. Durinc :periods when the 'bank is.,oot in 
.· 

o~ration, the Uni~ad. Nations wpl cash such, cheques, givins. the staff .DJ.ember 
. ·. ·' : .. '. .._ . . ' ·.. . .. •, .. 
payment in French francs at the c;.v:!I'en~ _ r_~te of exchanee e stafM.i she~ b:z the 

Director of Finance. The United Nat;lons will_ not .co~~ert the· French franca 
. .. , :· .. ; .. 

into any other c_urrency. 

··-,::~ ~ 'i .de~iled staff member shall recei~~ a daily (seven days per week) 

subsistence allowance payable in Frenc.h, franca in accordance with the :t:ollmnng 
. ~- . . :. , . . . 

sched~l~:~.

~-- ·.· ...... 
Assistant Secretaries-General $20.00 (u.s .• )_ .. , 

Principal Direc_tors. _15.00 
. 

. - .. 
. 

. '•' 

Directors, Principal Officers, 
Senior ~ffic~~s, First Officers - . 
and SecondOff:Lcers 12.50 

·-- - -
Other dete._iled staff ·10.00 

The above rates wlll also be paid i'n French francs to those staff members who 

are· detailed to Paris during the preliminary and lig_uidation· :perio?-8 of t,ho 

Assembly~· 

6. This subsistence aUO" .. rarice 'shall start at the beginninc of the day ~:fter 

the staff zr.emb~r' s arrival in Paris for official duty and aha~i cease at ~he 
end of- the day befOJ'."e his departure frol11 Pc.ris or on hfs last day on ·offici8-l 

:. · .. · . 

duty in :Par~a, whichever is a:pplicaoi6. -~ T:heoe d.:J.tAS shall be detE;rni:ined by th~ 
-. .. i )o~eani,zatio~;. 

,._ ... 
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, . ·- -·. . -
OrganizatiOn.~ During the per'iod of· travel to. and ·rrom Pari a· tbe regular travel 

subsi~~nce al1ov7anc~/~:ieb; as'pre~cribcid'·iri'chaptef ,~, ~ ~ Poo.~lr .. 
' ' ~ •;... : • .

Volume 
1 

shall aPJ:>Iy~ · 
· ·, ~~ l ... ,~c \. · · : ~-- .J"":'~ ,· ;·.· . ·: .· _;._.. _ __ 

7 .. · The subsistence SJ.lowance will be paid every two weeks. On arrival in 
. . . . . . ·~ . :. .. ... . . . ; . . : . - . ' . . . 

Parle, the staff trembar may be ·aava...'1ced' a aum equivalent to aubeistenca 
• , 0 ' ' ', ("" •,o • 

0
1 I -1'.• 

0 
';.,. •(> :I 

0 
I , ', • ,t! 0 

allowance tor fourteen ·days. This advance· ·aliall.be recovered fro~ the ~inal· 
• • 1: ;· • • ..... ., ... • ' • , '·':' • ' ; • • ' •• I <.~ ·. ~ ; ~ l . ·:; : : .. : ' . 

payment or refUnded to the United Nations in cash prior to hi a departure from 
• • ...... ~· ' • 1 . . • ' ;. .• ";. ' ~. .... • j • . . If' ' • 

Paris. Refunds in French rrarlca wiil riot be accepted atter the staff member's 
. • . \, ' . ,.. . ;. ·' .: ·' ·i. , • • • .•.. : 

departure 'frOm Paris.' The United 'Nations will not convert .the ·FrenCh ·francs 
 • •• • ; • : •  . .

into . any othe'r currency. 
. · ... · . . 

a.· The''subsiate·nca all.owance ~u ·continue .io ·-oe -pa:i~ d.urin8 periods of 
 • W:o~,'''\'o' :-\' ~; ,,' < '•' • '!_ • o ,•; 7''~ 'o~ I.(" ,• • :•.: o 

approved abeenc'e'in' accordance w1th the conditiOllt;l ~rescribed under Part IT of 
\_'" •O • . '

·this bullet'tn.

 9. ., toc~~y-re~~ite_d :ru:~ ~~~~ocali; ~cr~ited -~~~ff wi~l :~~·~paid. i~ a~co~~c~3- ~1- 1 

witti' the' following salarJ schedUle:'  ~ ~~ ~7_#/ . 
Daily subsista~e 

;Weekly·~aalary ··mowance rate 
~ye1s and .functions  .... ratejl} ,. . ·for. non-locals (1) 

11 • .::~n~r:E:tete~~ ·.. , .. $175• $7
10. Revisers, Editor-Verbatim Report~r~ $1~9•,\ · $7 
9• Translators, Precis Writers, Editors $105. ~7 
8. Proof-readers~ Press and Radio 
·' · o-1 " t· .·~ 7·;., •. : .11:!7• ' • · .1. .c Cero 1 e Co tp 'V 'P 

1•! ·-·Conference 'O.ffice:rs; · Aai3iatant ·Ed! ;fora: , 16.800· :rrs. ·$4 
6. Senior Clerks,-' BilinguaJ.·.·se6:ie+...a:nes : ~!(. 700· i'rs. ~$4··

5• MOnoli,...i'tnal Secretaries· , · ·: J, ··: · · .. -··13.'300 · frs.  ~(•"'t,)- ~

·4 •. • ·steno-ty-,1 ate," Clerks, BiH.n,gual, Typists ·11.200· fi·s ..  $4 
. -

'2.r ·;J'Ilniol" C:lerk's, Ronso··operatora · ·

1. Collator a, "Meaoongers!'ii..abourera 

{ l) 'Payabia· in French frfuicn~· · ·· 

 9.450 frs. NONE: 

8.750. frs. NONE 

 7.000 fra. NONE-

.. f_. __ .... _.,_,.~ .... -\ .. ::-•. :·· _. ••• :·: 

~0. The l7'bove salarj rcte.s ere applicable to both locaJ+y and non-locally 
, .,J r :,•, 

0 
,,.,_ 'o 0 ( '-: • t 0 

f '\'.' 0 ~·. J.. •1 " •• ~ '• • 0 :: 00 ° 0 0 , ~ ' 

0 

recruit.o,~ staff •. A s~pai·ate sub~istence a.l.~mranco 1 ~a s~ow'!l above, "'fll };<~, 
~ - • I • • '" • ; •• • '. '· .._ • '• • .• ' 

granted to r..on-locnlly recruited staff rcombers. Th8se sala:t"ies ar.J not subject 

/11. Locally 



l:b . L\>c';'lff,, 5:n<l. ~ ;~~c~:r , rcci'UI~cd ,,s,ta,tr ~Ill., no~. ~P.;:0:~.1e1Qlo f9;r, on;r <>th<:>r 
allowo.nqq:J,. c~copt a,s_ o.ny, Qo f3,Pocif1ca.U;v, prov.idqd. in t]f.o.ir ... to:q;lS _;qf oppo-intncnt • • ·,. .... ;,;//t.h·~,~' ._. ..... ;!~~ !,/r •..:~;· .'·, .. :·• _,. ·"· .,..;-. ·· · · ·-· .· c • ~- ·" · ·• 

12. Sa..larios and subsistence allowances for locally and noil"!;"?:CP.l~J>l;'G.C~!litotL·: 
ataf~. :~~~:h7-.. ~?~·~f.fl.P~~8:d.pf14 . .J?.fl1~_}n :B:::c~cn!.fronq_s !,~.:~9.~-,~9.P~l~.AJ.ly, 1.rocr!fi1iod.
Stnff 1 the>_ ~.itpc:'!-r ~a~~Or~, s,~;u ,~Sf?)..lro .th9;. ,COllY~l"~~Pn,_ _at,-th~d:)U_l'ro.nt ,rQ/-:q ,'.Q1'~ ... . .... . . .... ,. . •. . . 

oxcl_r~C> .. : ~FPB!l:~~:od ~r .. t~~.P~;oq~o~.:ofl ~-~nq~co:,: of ~!l._,q~ -.~ny-.~q~t·Rf-·t.4o.:.
(b~T/!?\,~~P,~~·:t:.oncc. 'lll"'f!'!!~). Into .. tho. qum>1191c of. V~o C91li)~Jzy1 1n.1'41cll.t®,"'· 

a~~~,-~9;eo:r. -~~~~~!3 .~r~.frop ¥f~P~1 ~o. hi;~_.b~9q, ~c~i.tod.,,
13 • '-~::n~1 ,_~~~~ff.,·fo~,p *~c_~t fOS~:!~:f~qlll_b()gin, On ~h~ .~p.t du:J;y 

and continuo up to nnd including tho last day of sorv1co., ·~!lc.l~Q.1D_6,•PP~ ·ll9riqd;;9f 

· notice l?~ ,~o~~ti.o~.··. ~P?: s~~rY f~f; ~ nor~t'tR?~.Ji ,r.o,?;.~i.t9.cl,:;..l:l~Crf;f -por;f'ppr s,Aall • 

begin on ~49 day tho ~taff nonpor .. P.egins .tr~vcl tq_ l'o.,r:J.J'l .end,, oxce:~t Jn p~S;OS., pf :_-.~ ... , ·.:.;_ :~··.;·;;:• "i;•:.);"; , 'II; ·•:.:·r.,;. •·l ~·, .. ·' ., . . . .. . .. . ... .. ' .. ' .. 

resignation and SUI:li:JD.ry dismissoJ., shall continuo up to and includj.\le; ~~~,Jlay .op 

whi~h  is O;Xpocto9, :to ar.rJ.;v:c lo.co ~9 wh~ch. he .. ~s . .Oflt1 t~s~.-,t~ P;? .. • rotu,rnod. " . ·'i: :; .. ;:· -~~·· .. · :, i.1.-:··· :  • '· .•..•• 
4 

J • ... • 

In case of rosignction or SlJ.l!lr:lD.ry d1snisso.l 1 ~.alcry.~)mll,~.£qJ.ti.I_?.l.\)). ... ~P to .... ~nd.::
'llo' ••• ••• . • including tho last day of actual service • . \r,~-tt·i~~-.. ·~·.f:rp · .. ~J (,..J:. 

14 ... r$al.o.r.1os... for loca;tly~ and non-locally recruited stnff sho.ll be paid ovo:;y t~o 
I · • ·" '' · '" " ·• , :· .~ , . • r·" ~.·• ; . ,•. ,d,.,.,j ~c ... ·.~ .stdrf:nenbar. . .siml.J:' bo peroonally responsible to :hfs '·Mtibnii:t: ·g~1of.iu;.ent 

for tho poynent of any taxo.tib~ ~hich my bo levied on his snlaiS/~~J·~~~li ,,_. ·'· 
·. , · ;"; , .-1  ,:. •,··, ·.·., · ..... ·. ,•. ·'" rocoivo no refund fro~ tho Uh1tod Nations.~
,. 

III. HOURS OF WORK 

1. Tho no~l work wook oha.ll:be 48 hours, consisting of s1.t'·'do.ya: otr·olght hours 

oach, excludi1,1g ~cal pcr:ioqs. J~:$hou1d· ·the. cbnd1 tiona~: of. wbrk' pom:tt; 'supcrViso;s 

oo.y grant froo time on $p.turdays i •.not ch~rgoc.blo·•-=eo. 1'linnua.l: !oQ.vo'•' 

2. Dotnilc~,'Lstaff :oenoc:ra ~h9.4;r.o required to wor)r·:tn oxc!;:)as:·!of ·or··. 

thoir norno.J. -~ork ~reek ;.;1:1.~ w.Jt ,be gJ:vcm ~-::.'n:j· addititin.'ll"pnyl'lont- or .cdnpcri~Btoey 
time off 1 oxco_pt that w:Pcz:l .. su~h.-ovorti:no work is pe;rfornod on· '8und.'iy·: P:ronch 

official h9li~y, cooponsatory_ tioo off my bo·:gra.nted as scion: nl:!·oonditioiis ~f 
work pomi~:.but in any ovont bofqro tho stafx"' ·nomoor' ~·final outhorlzod~!!.§ of r 

Assoobly sorvico in P~ris. ..... •... ~ ........ . 
3. A locally or non-locally recruited staff mo:r:tbor.·in ·lovol's·~l. to 7/i 1 

( soo p~';";q~P,~ ,_II,-~ .~h~l"· a~s !~od ,~o, ~h~ ,• ~1,ft c ~':'P~~ 1~g _l;b'l ,rorn}l<;t: 9.ft:1 c~: !. 
hours cind. ~hci has' c'onpleted a nonml "r0rk wook of. f'orty":"oight hours .llha.ll rc~~o.txo . .,., '(''· . _ ... ,,- ... · ~.~;·;. •:· .• ;.;.· .. ··:· .• L.·;··. ·.:·•··::-., .. · ·· · ·.. · •-- ...... · . 
additidmil' 'Pa.%Writ at tho rate ~or on8 eHd ~ll•-,1(<'~11", ,tlr:.os his1 ,bao'1:."."'\an< fo~ o~o.p + .. · ,.·," .... ~' '• . 

'r/flfll· ho'ur- ·L 
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l full hour of ov:ertimo worked (oxcJ.111U~~ neal :pe':'iods) o.t'.i':th(i--1-cqt.·.est of ·his 

aupervisC!r:.i.,: ... nowo.vor1_ ~.mits ·of. le~Js ths.n ono, holl~ .. _L'l a. d~y w:i,;LlJ.~o~ :~?.:~ounted. , 

4~ A ~ocally or no:r~local].y per.:r_;-titod staff meE:~~r in levels l tR,-~.r.i~clusive 
' - " '• ..... ,v.• •• 

who is assisnc•1 . .:.,;o a shift other them that specified o."nove shall roco:vo 

c.dditional :payr;~\).G o.l ... t~lo;::-a:to of O~l-eond one-r.a..lf tj~.mos his b~se so.l.a.:.'y.fqr,.oach 
. . . ' , . . ........... " ,.;r. '• " 

full ho~J..r. 'of wo~d~ :th!=>t he is. roq~:!.rc9- ~il. his s~J_Jorvi~o;r to porfom in oxcos~ ::&f ... :J 
fort~:-e1ght hours ~9r we€k:_,~ exclnd.L1g D'¥~1- perh.ods. . ,. :::.~·-:·"~·' 

5 .... :All. e~o.ff ~em.be~·s· sh~:t ;recoi7o ~ pish~. dif.fgrontio.l of 10 per cent of b!}.SO , t 
ea.lo.ry fo:t" w.o~k d~ripg. th9·::Pro.scr11)ed po?rs <?~n_· ~:.;I~B.l.!~1?:~~I- s~~?cdulcd night shif~t··~: 

This differential shall not be tho sane }'fOrk f9:t" which-.~~~rl~~-::p~;~·~t ..... . 
or cqpp~ns~to:ry. time. off. is ~lqrod • 

....... ~ ...... • •• '.: . .. . . .... , ... • •. ·.~· ~- ••.• =~ : ::'" .. ~. 

6. ~1 loco.~ly or non-local;ty recruited st9-ff ~tho are· required by their 
l-. . : .• ; : ,J "':./ •. :r: . ~ I • • ·- . - • • . • . . ·• • • • ... 

·' I 

. ...... . 

..,.., ... 
k .t· L. I 

supervisors to work on Sund9-y or o. French official holiday shall receiv.o . 
L.~.-,·· .. L, : -·I ~-- -__ . ,· :" ~-. . : ,.J .... _"f .. ~.~ .. ~~ ..... :·: 

·_additional po.~ont at tho rate .of ono.o.nd one-half times thoir.base salaty for' 
p-:~ -- ·:. : .. • , " .· . . . .-· ~-~:JJ·.·~·.;. 

co.ch,full hour of such work. 

7. When conputing night diff~:contilll or overt pay for locally and ncn-locn:ily 

recruited sto.ff"
1 

tho local bo.so so.lc.ry rote shall be used. • ::::en 
' •

IV. -LEAVE 
'.,{ 

1~ Det~iled staff oember~' shall accrue a.nd ac~umulato annual and sick leave 1n
. .· . 

accordance with Chapte1- 5 of the Personnel VolUI!le. 
. - ' .. . . . . . . :. 

2. . Locally and non-locally recruited staff shall not accrue any annual iea.vo.~ 

They will, however, accrue sick. leave at the rote ~f one and on~·half days for 
• ' • t 

each conpleted oonth of service ~n pay status. 
• T.. '-..,.' '•

3. The subsistence cllowo.~ce aho.ll continuo to be pat~ during any_ periods. in'.~-
which 'the staff' member is not required. to worlr, during periods of sick lod~e,. v-··

- . ; .' ~ . . . . . . ' - . . ·.... .... : .
and during annun~ leave of loss than one working day; 1t sho.ll not be paid .... ... . .. ··.1·:· .... ~ .·i· . .,· ;:.J : . · . . :~ -~
during periods of annua.l loa.vo last.it1B. one day or more~ · 

. ;.. '

V ~ rT,EAVEL EXPENS:ES· .. AND. TRANSPORl'ATIOlY ARRANGENE!ITS . ~-· ,. . . . . . . . .' . ' ' 

l ~ Detr.iled staff. and non-~oc~l~~ .. :ocl'Ui ted sta.ff n~ubors who are authorized I 
to travel to and. froii Pe.ris-''shnll be subject to the travel rules a.nd conditions 

:. ·.·! ... ; . ·. . . . . . . . ~ ' . 

1n Chap~9'X"1 7.. o,f; .. ~e Pcrsqn.nel Volune ~ 

2~ In accordance with'Cha.pter 7-9 of the Personnel Voluoo~ a. travel subsist9nco 

allowance shall bo pcid on routo~ Tho subsistence allowance proscribed in 

Part II, paragro.ph 7 of this Bulletin shall bo paid while the steff Del:lbor. is 

VI.. SEPAr-ATION 
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VI. SEPARATION·. &1RANGENENTS 

l. ·Any-detailed staf:r member who resigns or is ternin~tod during Assembly 

service 1~ .subject to the rules and·conditiona in Chapt~r, 6oft~ ·P~rsonnel 
. . .. . ... . ,:_· 

Volume .• 

' ··' 2. Locally and. non·ldco.lly recruited stc.ff 'meobers may be terminated ar. az;ty 

time with. o~o week ·;r· notice, but without any ·termination. indemnity_. !n. cc.so _of 
serious misconduct such staff members ma.y be e~rily dismissed. 

3. Non.:locally re~rui ted staff who ha.v~ · t!"4vellod a:t United Nations expe,nsp .. to 
·.·. - . . -. . . ' ' 

Paris ·and ~vh~ ~esisn:, or abandon their posts;: shall: not no~,;r.bo. ent~tl~d, to 
pa.y!1.ent of. returri ~ravel 'expenses~ . 

VII • COMPENSATION ,FOR DEA'rH, DIJURl OR CYrHER DISABILITY ATTRIBurABLE· ·7;0 .~EIWICE .
All dotafled .. ~taff ~o;kins in_Paris shCll b~ subject to the·provis~.?ns of ;

- ·. . ? -~:;.I'. . . . .·.. . . .· 

Chapter ll-6_ ?f the Personnel Volume iri case of death.,··injury· or i:':.J:41ops 
. I , ' 

attributable to service. All other staff shall·, iii such cases,: r.S.:;eive , 

conpensa.tiqn fixed in_a.cco;rdo.nce with local practico. 
. • • . ' . : .. :. . . . . . . ~- .: . . . :;:::! ~\ ' 

Yni • FmlClt GOVEn!U<!El~ STAFF. 
I . 

1. The French Government staff shall continue under tho te:."':JS o{ e!l';:(! o:yi;J.eht· -
of the .·Fr9nch GoveX'Iln!ent and shall bo paid by that Governmen+-. ~J":;,.)':.'\.~::.·1; cluring_ · 

tho period. of thei,r servi~~ ;: th~y sh~ll· r~port ~inistroti vely to t'!.:.e TJt:~: ted. , 
, ..... 

Nation~ ~nd. shall QorlJl~Y with tho Urli ted Natieins. ruies governing sinti-lnr. 
; . - .· ~ . . ::. : . . ~ . . . : '";.. . . .. · ~- .. ~ 

categories of _Ass~mbly staff. 
. ·' ;. . . . '

2. If loaTl.ed to the United Nations for a coirsocutJtro'·pe:-:1.o~ •. of. Jpe ;.r:3e~c 
I:lore 1 tfl.Bsa staff n~~~e~a w~ll be elig~ble. t;·. :-:s,ieiv8 f':rbn ~;:re n:·~::.~:·'l~. _ ::Ja~;.~O.f.\~. ~ 
daily bonus in accordance' .with tho spoc ial 'sch,;:'.cl~ ~;t-_.{ch w·~~~l be '"J3·::;::;;~.,:;fJted , . . - ' 

for this purp.oso •. The bonus sh~ll bo p~·id iri :r·~·t:1cl: :fron(".G ~.n .. a :J:..<::.L,? I;::.4'l o.t, the 

end of the ·-~ssignoent,. ~pon c.ortffic~ti~~ 6r so.;~lsfuc ~ocy so:.'Vice·.:by the.. ... . . 

appropriate Un1 ted Nations supervisory officia.l. 
~

 By dir9ct;~on; ~f, the Sec:-..'otn.ry~Gqpprnl 
·{sta!·w9-) -By;ro~ ;r.:.cs ·. __ .. ,

BYRC:; i:?.ICE . . •
Aes'istnnt S'cc·retar'J~,;:e-enero.l 

Adninistrn:t.iyo· nnd. !1noncip.l S~~_ic~~·v. r! 




