| GENERAL -
UNITED NATIONS | | St /AFS /56 /53
; < : 10 July 1951

SECRETARIAT

ﬁ woared daded Oua  leyms

SECRETARY-CENERAL'S BULLETTN
To: Members of the Staff of the United Natlons

Subject: PERSONEL ARRANGEMENTS FOR THE STXTH RECUIAR
SESSION OF THE CVERAI, ASSEMBLY

I. CATEGORIES OF STAFF

The Secretariat established to serve the Sixth Reguler Session of the- -
General Assgeuwbly shell consist oft

Yo - Staff members detailed from Headquarters or oiher Sebrétariaé offices,

2. Locally-recruited staff members who are epecifically engaged under
~Chapter 13 of the Staff Rules. This category shall include staff recruited
within the Paris arsa, irrespective of nationality and thelr regular place

of residence.

- 3. TYon-locally recruited staff who are specifically engcged under
Chapter 13 of the Staff Rules %nd'who are recruited from outside the Paris
area for posts fog_wh;cp‘well.éﬁalified candidgtesﬂare.notiavailable in

. that area.

e A -

b, French Governmsnt Staff who are loansd by that Government.

No staff member who errives in Parls without'haviné Yeen specifically
authorized to do so will be permitted to join the Assembly gtaff or be paid
travel expenses and subsistence allowance. St2aff serving with missions shall

‘travel to Paris’on officiel busiriess only if so directed by the Secretary-
General and shall rema2in only for the period specified.

II.. SATARTES AYD ALLOWANCES

1. Detailed staff members shall be assigned to Assembly service at their
current level arnd salary and this service shall not be & basis of eligibility
for eny specidl post allovence. 4

2. 'Detriled staff monmbers wll

12

centinue to roceive eny children's allowsncs,
languags ellowence or non-reaident’s allowance for which they are eligible at
their official duty station.: _

0 ificial duty station. /3. In acsorisnce
51-242 3 /o A
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3. In accordance‘with Chepters 2-18 end 2-19 of the Personnel Velunme,
Administrative Manual, the rental subsidy or rental allowance will be
d1scontinued for staff members who will be away from Headcuarters for 60 days
or more, including any periocd of leave, énd who relegse or sublet thelr housing
accomrodation. Before leaving the Headquarters area, each staff memter sh2ll
notify the Housing Section in writing via his Executlve .Officer of the e
disposition of hls accomnodation. .

L. The detailed staff mamber's salary shall continue to 'be pald on the normal
pay days at his offlcial duty station, either to hlS ‘bank account or to such
perssn as he may neme as assignee. Yo salary payments will be wade in Paris,
but the Chemical Bank and Trust Co. will érovide facilities vhereby the staff
membey can cash cheques drawn on h* 8, 'banlf account at the official duty station
and yecelve payment in French francs. During periods when the bank is net in
.opera’cion , the United Nations will cash such chpques s glving the staff ,Jmember
p&yment in French francs at the qum*ent rate of exchange esta‘oll shed by the
Director of Finance. The Umteu Nations w1ll not converb the French francs
1nto any other currency. o , J

57 & detatled staff member shall receive a daily (seven days per week)

aubsi stence allowance pavable in French francs in accordance with the following
schedule:

"Assistant Secretaries-General $20.00 (U.S,) .|

Principal Di..reg‘tors_ o '_15.00 -

Directors, Principal Officers,
Senior Officers, First Officers .
and Second OfTicers 12.50

Other deteiled otaff = - 10.00

The above rates wlll also be paid in French francs to those stoff mexrbere wlno
are detailed to Paris during the preliminary and liquiddtion pertods of tho
Assenmbly.. -

6.  -This subsistence allowarice shall start at the beglnning of the day f'f*or
the staff member s arrival in Parls for officlal dut bty and sball ceaue at t‘ne
end of the day before his deyarture from Pc-rls or on hig last de;y on of 101 l |
duty in Paris, whichever is applica'blc.- Thege dates snall be dets *mmpd by th

/Organl at ion.

L
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Organizatmn. During the period of travel 'to and i‘rom Paris the regular trczvel
subsi stence allowance rules, as prescri’oed 1n Chapter ?-’9 cﬁ i:he Pezi@mi.
VOlume , shall app.'fy

7." The subsis'tence aJ.lowance wil_l be paid every two weeks. On arrival in
Parls, the ‘staff wembar méy be adva.nced a sum equi'valent to subsistence '
&uowmce for "Fourtesn days. This advance shall be recovered from the flnal
payment or refunded +o the United Nations in caeh prior to his depart.ure from
Paris. Refunds in Fre"lch fr&nca will not be accepted after the Btaff member'

Ifdepartum from Paris. The United Nations wlll not comrert the French francs ‘
into any other currency.

8. The su‘beistence allow‘ance will continue to oe paid during periods of
approwed a'bsence "1’ eccordance v*th the conditions prescribed under Part IV of
'this bulletin.

9. I.ocally-recruited and non-locally recruited staff will 'be paid in accordance

with the followmg ‘salary schedile: W‘;: No'fy 54/
' Daily subsistence
v ‘Weekly “salary "eallowénes rate
Levels and functions rate. (1).. .  for non-locals (1)
11. . Interpreters . AL, $7
10. Revisers, Editor-Verbatim Reporters = $140.; - $7
9« Trenslators, Precis Writers, Editors $105. $7
8. Proof-readers? Press and Radio L ‘
0. . Officers, ete. ' $ 16:- - $7
7, ' -Conferente’ Oi‘fiCere}’A‘eéiétant'Edi‘éérbf + 16,800 frs. $h
6. Senior Clerks, Bilingual Seéretarfes 1,700 frs. -
5. Monolinguel Secrataypies =+ + & v. - 13.300" £ré, $4
4. Steno-typists, Clerks, Bilinguel, Typists 11.200- fra. $
" .3.% Monolingual Typists - 9,450 frs. "NONE..
2,7 “Tinlor Glerks, Ronso Oferators '8.750 fra. NOWR
1. Collators, Messefigérs, ‘Libourers 7.000:fra. TONE

£1) "ayable in French franc'a. .

A

- 7

3.0\. The a‘oove sa’av-y 1f*tes are &pplicable to both locaLy end non-locallv

, recruitcd s’caff.' A senazate subsidtence a.llo"arce as shovm above, will b2,

granted to I)OIl-lOC&.Llj recruited staf’f m,m‘oerse These & lcw-ies ars not sub.jeet

to thé staf*‘ egegessnent plan. /1. Locally

L mey e
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ll,ﬂ Locully and non-locally rocrult od glaff will .10t beioligible fox-any other
aiiéwapcos, c&ccpt a5 1oy, bo spocifichlJ providcd.in thalr. ‘texms jof appointrmont,
12, Salarics and subsistonco allowanc ces for locally and non~locally: -recruited:
staff shall bo computud and paid An Frcnch francs., For non-loqgllytrocrqitod
staff tho Uhitcd Nations shall 4ssure thq ceonvorgion, at-tho. curront oo of
oxc%gngo rocognizod by tho Diroctor of Finhnco, of all or.any part. QF - tho. .salgry
(but oot subsistoncc allo"anco) 1nto the, eurrency. of « tho couqtny;in_which.thsmb
sEg{fmmombor rosides or. frqm which hv has. beon, rccruitod

13. Tho sulany for 2 lOCul rccruit Shull bogin on the dato Qﬁ,engpanco‘npon dury
and continuc up to and including tho lust day of sorvice, Ancluding the period..of

- notice for termination. Thc salary fq; a nonwlocally -roerulted stoff - nanber ghall
bogin on tbo day tho staff mombor begins travel to Paris end, .oxcopt in ges08.of
rcsignation and summary dismissal shall continuo up to and includ;qg-the day .on
which ho is oxpoctod to arrivo at the place to which he. is. ontitled, to bo. roturnod,
In case of rosign"tion or summazy dismLBS"l, salgry ghall eontinug up to.ands.
iefluding tho.}ust day of actual service,

lh.';$alaries-for locally: and nOn-locally recrulted staff shall bo paid ovory two
GD@KE»J ThQ starf. menber.shall be. bersonclly responsible to his national govorﬁﬁont
for the payment of any taxatisn which may bo levied on his salar& and shall o

recelve no refund from the Uhitod Nation

III. HOURS OF WORK

1. Tho norrel work week shall be 48 hours, congisting of sii ‘do§s’ of Telght hours

each, excluding neal Perdods, #'Should the. conditions” of. irork. pormit super#isors

nay grent froc tinc on Saturdoys ; not chargeadle-tofanpual Teavoy

2. Dotailed stoff merpoya who,&are roquired to work . in oXe®is "o, thd hsiivs of:.

thelr normnl .work week w111l aot Yo givanvﬁny'ad*iﬁibnﬂl”pajnont or . cdnporidftory

time off, cxcept that when, such, overtine work is perforned o ‘Sundajor a Fronéh
official holiday, conponsatory $imo off may bo- ‘granted as 'sdon’ as ¢onditicis of

| work pornit: but in any ovont beforo tho stafy. nenbor! g- final authorizod {ay of

Assenbly sorvice in Poris, : '

3. A locally Or non-locally recruited staff nerbor - in lovols+l. to T-inclusivg '

(sco paragraph II-Q)who is assigned to “the shift comprising the yenglar offico

hours dhﬁ"%ﬁb'ﬁh; éompleted a normal vork wook of, foruv-oioht hours .8hall rcceivs

additional paymcn; at tho rato of one nd onec-half tinos hig, basq salery fqp,qygp

4
B

WFull oy

E}
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. [

', full hour of overtime worked (oxcluding neal pericds) abi€he yeguest of his
supervisor,. Howevcr, units - of less than one; hour, ia o day will not. ?eucounted
b, A locally or nonelocally reoxiited staff me"“er in levels 1 Yo 7. 1nclusive.

v el

who 1is assignc1 %0 a shift other than tﬁit speci ied opove shall recelve .
additional paynenb ol the;ravo of oue and onevra'f Limes his base salaﬂv for each ,
full hour 'of wogk that he is roquired Hy his sunervrsor to porfomm in cxcese of
forty-eight hou}a per week,; exclndiag meal periods,

by
5¢ A1l staff members shall recolve &a- night differential of lO por cont of base ¢

salary for work during the  prescribed hours on-a: regularly schoduled night ehiftt

This difforentinol shall not be paid for tho same york for which overtime payment
or compensatory time off is allowod.

r ! -

. e L ;

6. All locally or non—locally recruited etaff who are rcquired bJ their ; RH

eupervisore to work on Sunday or a Fronch official holiday shall receivo l ‘

- "_additional qumOnt at tho 'rate of omo, and one-half timos th01r base salary foy'";”‘
’ O 4 '0‘ " .

cach full hour of such work,
Te When camputing night difforentiol or overtine pay for locally und n”nplocally
recruited staff the local base salary rate shall be used. BTN

- Y
IV. .IEAVE

1, Detailed staff members shall accrue and accumulote annual and sick leave in
accordance with Chapter 5 of the Personnel Volume. ' ' "J
2. Locally and non-locally rocruited staff shell not accrue any annual leave.
Thoy will, howe?er, accrue sick leave at the rate of one and one-half days for
each completed nonth of service in oy status. o ‘

3. The subsistonce allowance ehall continue to be paid during any periods 1n o
which the staff metiber is not required to work, during pcriods of sick loave, izﬂh
and during nnnual leave of less than one working day; 1t shdll not’ be paid '
during periods of annual’ leave 1aebing one day or more. ’ '

V. rTRAVEL EXPENSES'"AI\‘D TRANSPORTATION ARRANGEMENTS

1. Detalled staff. and non-locally recruited staff mewbers who are authorized
to travel to and fron Paris ehill be subject to the travel rules and conditions
in Chaptor,T of tne PorSOnnel Volume.

2, In accordonce with Chapter 7-9 of the Personnel Volune, a travel subsistence
allowence shall be peid en route, The subsisience allowance prescribed in

Part II, paragraph T of this Bullotin chall be paid while the staff nenber is

in Paris, Vi. SEPARATION
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VI. SEPARATION ARRANGEMENTS

l. "Any detailed staff nember who resigns or is terminated during Assembly
sorvice 1s subject to the rules and’ conditions 1n Chapter 6 of the Personnel |
Volune, N .
2, Locally and non-locallJ recruitod staff menmbers may be terminated an any _
‘time with one week of notice, but without any termination. indemnity. In case of -
serious misconduct such staff members may be surmarily dismissed,
3. Non-locally recruited staff who have: travelled at Uni ted thions expense to'“
Paris and who resign, or abandon their poste, shall:not normally be entitled to ‘

payment of return travel expenses, "

ViI. COMPENSATION FOR DEATn, INJURY OR OTHER DISABILITY ATTRlBUTABIE TO SBRVICE

All detei]ed staff wo“king in Paris shcll be subje¢t to the provisi ions of
Chapter 11-6 of the Personnel Volume in case of death “injJury or 1"lness
attributable to service. All other staff sball in such cases, reoeive
compensation fixed 1n accordance with local practice,

VIII FRENCH covzzaummuescupr _ _
1. Tho French Government staff shall continue under the tewris of emnloyment 7
of the ‘French Govornment and shall be paid by that Government, Fa-e"e'k during o
the pericd of their service theJ shall report ddministrat! vely to the Trniited .
Nations and shall comply with the United Nations *ules governing similer.
categories of Assembly staff
2., If loaned to the United Nations for a ‘conigecutive” “poriod: of e ﬂ°°k or g“
- more, those staff noribers will be elig*ble to _dcei"e frof she. L;;ﬂ*& Tz;aons a
daily bonus in accordance with the spccial ‘schoinle w”lch wlil he nﬂ':-i,ened
for this purpose., The bonus shall be paid in Fesnck o8 inve Sung glq;at:tne‘
end of the assignment, upon certification of sa lsPactory scrvice by the -
appropriate United Nations supervisory official ) _

By dirtetion; of -the Socrctary»u neral

{Signed) - Byron,P:,Le .
" BYRCY TRICE
Assistant Seoxetazymueneral P
Adninistrative and Financial Services

- e






