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NATIONAL STUDIES OF DEVELOPMENT PROJECTS 

NEW ZEALAND 

Prepared by the Commi t t e e  on Women , fo r the World Conferenc e 
o f  the Uni t e d  Nat i ons Decade for Women , 1 4  - JO July , 1 9 80 . 

I INTRODUCTION 

1 .  The fo l l owing pro j e c t s  are p re s en t ed in re spons e to the 
reque s t  of the ·S e c r e t ary-Gene ral o f  the 1 9 80 World Conferenc e 
o f  the Uni t ed Na tions De c ade fo r Women , wi th re ferenc e to 
General As s embly Re s o lution 3 4/ 1 6 2 and EC OSOC R e s o lution 
1 9 78/32 . Thi s  paper d o e s  no t o f  c ours e repr e s ent the 
to tal i ty o f  New Z e aland ac tivi t i e s  to improve the s t atus o f  
women , but c overs three s e l e c ted fo r the ir currency and the 
s i gni fi c anc e o f  the ir impac t .  

II C OMMITIEE ON WOMEN PROJECT FUND 

2 .  In 1 9 7 5 , Int ernati onal Women ' s  Year $ 1 23 , 000 was 
al l o c a t ed to fund p ro j e c t s which impl emen t ed the ob j e c tives 
of the World Plan of Ac t i on . S inc e 1 9 78 , a fur ther $25 , 000 
per year has b e en a l l o c a t e d  by the Government to support 
s p e c ific  p ro j e c t s  and ac tivi t i e s  o f  women ' s  organi s a t ions 
and individual women , which are in ac c o rdanc e wi th the 
ob j e c t ive s o f  the Uni t e d  Nat ions Dec ade for Women . 

J .  The C ommi t t e e  on Women has s t ated that in addi tion to  
promo t ing the Decade aims , the  area o f  ac t ivi t i e s  mus t make 
the who l e  c ommunity ful l y  c on s c i ous  o f  the changing options 
open t o  b o th men and women , and help women appr e c i a t e  their 
own c apab i l i ti e s  b o th inside and ou t s ide the home , thereby 
improving the i r  c onfidenc e .  

4 .  The c r i t eria in general require that  pro j e c t s  high-
light areas o f  int e re s t  o f  c onc ern to  women , wi th special 
int e re s t  b e ing on p i l o t s cheme s ; new r e s earch ; fair urban/ 
rural d i s t ribu t ion ; fair geographical dis tribution ; whe ther 
the app l i c ant is ab l e  to  ge t funding e l s ewhere ; and whe ther 
the app l i c ant c an demo ns t ra t e  tha t she has the supp ort  o f  
her c ommuni ty . App l i c a tions are ac c e p t ed from individual s  
and group s , fo rmal ly c ons t i tu t ed or  informal . 

5 .  Over the pas t three years the p ro j ec t  fund has b e c ome 
mo re  wide l y  known and as a c ons equenc e the t o tal amount 
reque s t ed in 1 9 79 / 8 0  was appro xima t e l y  five time s the amount 
availab l e . The re fo re i t  was impo s s ib l e  to ac c om modate all 
needs . Howev e r , as  i t  was enc ouraging to  s e e  the depth 
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and l evel o f  women ' s  inv o lvement in their c ommuni ty and in 
finding s o lutions to the i r  own needs , the C ommi t t e e  s howed 
i t s  support  by c ontac ting o ther po s s ib l e  s ourc e s  of funding 
on b ehalf o f  appl i c ant s .  

6 .  The C ommi t t e e  rec e iv e s  app l i c a t i ons from the who l e  
s p e c t rum o f  women ' s  ac t iv i t i e s . The fo l l owing i s  a s ampl e  
o f  r e c i p i ent s . 

C o ntribu t ion o f  $ 800 t owards the c o s t s  for a woman 
to a t t end a c onferenc e on family vi o l enc e in the 
USA ;  

$ 500 towards the e s t ab l i shment o f  a Women ' s  C entre 
in Tauranga ; 

$ 1 , 000 t o  furni sh the Dunedin Women ' s  R e fuge ; 

$ 1 , 000 t o  the Mo tueka Day Care C entre t o  sub s idis e 
casual day c are fee s  for mo thers who are s i ck ,  o r  
under s tre s s ; 

$ 2 40 to  s pons or a mee t ing o f  rural ac t ivi s t s  
( c onc e rned t o  improve o r  pres erve the qual i t y  o f  
e duc ation , heal th and employmen t s ervi c e s  avai l ab l e  
t o  tho s e  in rural o r  ��o latad c ommuni t i e s ) ; 

$ 5 0 0  t o  Women ' s  Appo intment Fi l e  ( s e e  b e l ow ,  paras . 
9 - 1 8 ) . 

Over the pas t two years s ome 77 gran t s  have b e en made from 
1 J6 appl i c a t i ons , gene rall y  of smal l amount s  as " s e e ding 
money" or  as a suppl ement t o  the i r  own effor t s . 

As s e s sment 

7 . The inc re as ing numb er o f  app l i c a t i ons to  the Fund and 
the enthus ias t i c  repo r t s  from rec ipi ent s have demons t ra t e d  
the c ont inuing need fo r a fl exib l e , ac c e s s ibl e s ourc e o f  
fundi ng f o r  women ' s  ac t ivi ti e s , whi ch may no t m e e t the 
c ri t eria for c entral or l o c al governmen t funding , o r  o ther 
s ourc e s  such as chari tab l e  trus t s . Often only a small 
amoun t is requi red a s  s e eding money , to me e t  unavoidab l e  
c o s t s  o f  for e xamp l e , s e t ting up a bas e ( for t e l ephone , 
p o s t age o r  ini t ial rental o f  premi s e s , for exampl e ) unt i l  
a pro j e c t  c an b e  e s t ab l i shed on a s e l f- sus taining b as e .  
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R e c o gni t i on o f  the worth o f  a pro j e c t  i s  a l s o  implic i t  in 
the awarding o f  a grant , and i s  the s ourc e o f  c o nfidenc e­
building . A c onsiderab l e  amount o f  vo luntary e ffort is 
frequently a will ing c o mp onent o f  pro j e c t  app l i c ations 
( s al ary c omponen t s , e s p e c ially of pro fe s s ional s , are 
general l y  regarded as a l ow priori t y ) . Pro j ec t  c o s t ings 
also  demons tra t e  a s trong s ens e o f  e c onomy and women ' s 
abi l i ty t o  manage on v ery l i t t l e . The C ommi t t e e  do es no t 
wi sh t o  c ont inue t o  e xp l o i t  women ' s vo luntary effort or 
deny them par t i c ipation in the e c o nomic s e c t o r ,  but it mus t  
re c o gni s e  the l imi t e d  e x t en t  o f  thi s fund made availab l e  to 
it by the Gove rnment for thi s purpo s e ,  and so pre fers to 
spread the fund thinly , ra ther than c onc entra t e  on a few 
are as . 

8 .  The e xp e c t a ti ons  o f  the C ommi t t e e  have b een m e t  in 
virtually all c a s e s , very few pro j e c t s  fai l ing to  ful fill  
the ob j e c tives e xpr e s s ed by the  app l i c an t s .  The fund has 
al s o  provided a l e arning experi enc e for women in making 
app l i c a t i ons t o  funding organi s a t i ons - making a wri t ten 
cas e t o  the C o mmi t t e e  on Women c an b e  a " trial run" for 
preparing an app l i c a t ion to o rgani s ations wi th mo re formal 
or s tringent requiremen t s . 

III WOMEN ' S  APPOINTMENT FILE 

9 .  The Women ' s App o intment Fi l e  w a s  e s tab li shed in 
1 9 78/79 as a re s ourc e o f  women qua l i fi ed and avai lab l e  for 
appo in tm ent t o  o ffic ial advi s o ry and o ther s ta tu tory bodi e s , 
There are at  pre s en t  s ome 600 o f  the s e  b o d i e s  in New 
Z ealand , and appo intmen t s  to  them are made by the Government 
( in s ome c a s e s  C abine t ) , for a t e rm varying ac c ording to the 
na tur e o f  the b o dy .  ( The s e  are di s t inguished from bodies 
who s e  memb ers  are e l e c t ed by pub l i c  franchi s e  e . g .  local 
government b o d i e s ,  o r  p e rmanent employment e . g . in the 
pub l i c  s ervi c e ) . They are fre qu ently key o rgani s a t ions in 
pub l i c  and o ffi c i al d e c i s ion making , each s e t  up und er one 
of the approxima t e l y  40 Governmen t p o r t fo l i o s .  ( Exampl es 
are the Bo ard o f  Di r e c tors  of the Bank of N . Z . , the N . Z .  
Planning C ounc i l , Al c oho l i c  Liqu o r  Advi s o ry C ounc il and 
o thers c overing a wide range o f  s o c i al and e c onomic policy 
devel opment and de c i s ion-making ) . 

1 0 .  Very few women have b e e n  app o in t e d  t o  the s e  bodies , 
and in 1 9 77  i t  was d e c ided by the organi s e rs o f  the Uni ted 
Women ' s  C onven t i o n  in Chri s t churc h, in o rder t o  
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enc ourage women to partic ipate1 t o  pub l i s h  11 A Guide to  
Ge t ting On" , a handb ook ou tl ining the range o f  s t a tu t o ry 
bo ards and o ther bodi e s , the ir re sponsib i l i t i e s  and manner 
of appo in tment to them . 

I t  wa s fel t  tha t frequently dec i s ions are made c ontro l l ing 
the daily l iv e s  of women and their c onc erns , wi thout 
adequat e  c onsultation of tho s e  mo s t  affe c t ed .  Inc reas ing 
women ' s  partic ipation on the s e  bodi e s  would inc r e a s e  the 
chanc � s  o f  po l i c i e s  me e t ing women ' s  needs . 

1 1 .  There are many po s s ib l e  reas ons for women ' s  l ow l ev e l  
o f  par tic ipation i n  thi s area o f  pub l i c  l ife , as in 
employment and el e c t ed o ffic e as we l l . Lack o f  pub l i c  
awarene s s  o f  the s igni fi c anc e o f  such bodies  and o f  the 
manner of appo intment has c er tainly b e en a ma j o r  fac tor in 
l imi t ing appoint e e s  to tho s e  al ready we l l -known in pub l i c  
l i fe o r  known pers onal l y  to  memb ers o f  parl iament o r  an 11 o ld­
b oy ne two rk" . The range o f  po t ential appo intee s was s e en 
as narrow , and dominated by whi t e  mal e s . Such p eopl e were 
al s o  s een as b e ing appo inted to  a suc c e s s i on o f  bodi e s . 
The po t en tial c ontribution o f  non-whi t e s  and women was no t 
rec o gni s ed ,  exc ep t fo r the o c c a s i onal , rather " t oken" , 
appo in tment . 

1 2 . Women have al s o  no t fe l t , in the pas t ,  enc ouraged t o  
make thems e lve s availab l e  or  that their exp e ri enc e o r  
qual i fi c a t i ons were rel evant t o  such bodies . No r d o  women 
nec e s s ari ly have the time o r  means to  undertake wha t , in 
s ome c a s e s , is the equival ent of ful l - time empl oyment . 
Thi s  i s  b e c au s e  of  women ' s  unequal sharing o f  the c are o f  
dependen t s  and o ther hous eho ld respons ib i l i t i e s , and the 
lack o f  day c are fac il i t i e s . S ome bodi e s  ( e . g . the 
Commi t t e e  on Women ) do no t provide remuneration fo r memb e rs  
and tho s e  wi thout c ons id erab l e  p ers onal means ( fo r e xampl e ,  
s e l f- emp l oyed or  wi th bus ine s s  in t e re s t s ) may no t b e  ab l e  
to me e t  c o s t s  invo lved o r  emp l o y  s ervi c e s  t o  deal wi th the 
paperwo rk involved . 

Organi s a tion o f  the Fi l e  

1 J .  The " Fil e "  has b e en s e t  u p  to  overc ome the s e  diffi cu l ­
t i e s  as far as p o s s ibl e ,  t o  c r e a t e  a readily ac c e s s ib l e  
res ourc e o f  women ' s  nam e s  and qual ificat ions , and b e  a 
fo cus for enc ouraging women to think o f  thems e lv e s  as 
sui tabl e fo r such pub l i c  s ervi c e . 
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1 4 .  I t  c o ns i s t s  of four maj o r par t s : 

( a ) Curri culum Vitae , in s t andard fo rmat , l i s ting 
e ducation , empl oyment and c ommuni ty experienc e .  
Thi s i s  supp l i ed by the individual , who s e  
r e sponsib i l i ty i t  i s  t o  upda t e  thi s information 
as c ircums tanc e s  chang e . Bodi e s  or  areas of 
int ere s t  are al s o  s p e c i fied . 

( b ) Info rmation on the various bodies , arranged 
under the various p o r t fo l i o s  o f  the Cab inet 
Mini s t er to whom the b o dy i s  respons ibl e .  
Thi s l i s t s  current memb ership ; s tatutory or 
o ther b a s i s  fo r i t s  r e spons ibi li ties ; by 
whom a memb e r  is nomina t ed ( if  applicab l e , 
if the memb e r  i s  a dir e c t repre s entative of 
an int ere s ted group ) and appointed ( e . g . by 
r e s p e c t iv e  Mini s t e r , o r  the Governo r General , 
a s  appl i c ab l e ) ; dat e and t e rm o f  appointment ; 
and remunera tion , i f  any . 

( c ) A t ime f i l e ,  l i s ting the bodies  ac c o rding to 
da t e s  by which a vac ancy wi l l  o c cur , inc luding 
a thr e e-month " early warning sys t em " . 

( d )  A l i s t  o f  int ere s t  area s , in which each of  the 
women are ent ered ac c o rding to s t ated int eres t ,  
exp eri enc e and qualifi c ations , s o  that as 
c ons idera tion i s  given t o  vac anc i e s  fo r a 
particular b o dy ,  a par ticular pre- s el ec ted 
l i s t  o f  appropri a t e  nam e s  c an be matched to i t . 

1 5 .  The " Fil e "  i s  hous e d  in and s ome s ervic ing provided by 
the Commi t t e e  on Women S e c r e tari a t , but d e c i s ions on 
nomina tions and o ther ma t t e rs  are made by a Commi t t ee 
c ompo s ed of repr e s entativ e s  o f  the pub l i she rs of  " Guide to 
Ge t t ing On " ,  s everal maj o r  national women ' s  non-governmental 
o rgani s ati ons ( National Counc i l  of Women , Women ' s  El ectoral 
Lobby , N . Z .  Fede ration of Unive r s i ty Women and S o c i e ty for 
Re s e arch on Women ) and the C ommi t t e e  on Women . Al l of 
the s e  bodi e s  had previ ous l y  made e ffo r t s  to fo s t er the 
inc reas ed par t i c ipation o f  women ( WEL and FUW had submi t t ed 
l i s t s  of their memb ers ' curricula vi tae to Government ) ,  bu t 
none deve l op e d  a sys t ematic approach to nomination . It  i s  
s trongly f e l t  that the c o op erative e ffo rt  wi l l  provide 
gre a t e r  s treng th and c o o rdina tion, if nominations are 
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submi t t ed wi th the j o int suppo r t  o f  the o rgani s ations  
invo lved . 

Funding 

1 6 .  The Fil e  has b e en fund ed to  da t e  from pro fi t s  from 
the s al e  of "A Guide to G e t t ing On" , dona t ions from women ' s  
organi s a t ions and a $ 5 00 grant from the Commi t t e e  on Women ' s  
pro j e c t  fund . Maj o r expens e s  have b e en the payment o f  a 
Women ' s  Work C o l l e c tive of  three , who were re spons ib l e  fo r 
wo rking out the mechani c s  o f  the fil e ' s  op erat i on . 
Servic ing o f  t he C ommi t t e e  i s  provided a t  no c o s t by the 
Commi t t e e  on Women S e c re tari at , or vo lun t arily , by memb e r s  
o f  the c o o p erating organi s a t i ons . Thi s i s  no t however 
ent i-rely s at i s fac t ory ,  b e c aus e of the t ime invo lved , and a 
requ e s t has b e en made to  Government fo r the c re a t ion o f  a 
p o s i tion to  provide more ext ens ive s ervi c ing and maint enanc e 
o f  the Fi l e  ( the mat erial by i t s  na ture qui c kly b e c o me s  o u t  
o f  date ) , to moni t o r  app o intment s and the e ffe c t ivene s s  o f  
the Fi l e ,  and undertake general promo tion o f  women in to 
pub l i c  life by improving a t t i tude s  of men , women and 
d e c i s i on-making to such invo lvement . C ompu t eri s a t ion o f  
the information i s  curr ent ly under c onsideration . 

As s e s sment 

1 7 .  To dat e , the Fil e  c anno t c l aim tha t  any one of i t s  
nomina t i ons has in fac t dire c t ly resul t e d  in that woman 
b e ing app o int e d . Howeve r ,  a numb er o f  chang e s  c an b e  
rec o rde d . Knowl edge o f  the exi s tenc e o f  the Fi l e  i s  
growing and i t  i s  c onsu l t e d  b y  o rgani s a t i ons who wi sh t o  
rec ommend wom en to the ir Mini s t er f o r  the ir own memb e rship . 
A smal l numb er o f  appo intmen t s  have re sul t e d  from thi s . 
The Mini s t e r  o f  Jus t i c e has u s e d  the e xi s t enc e o f  the Fi l e  
C ommi t t e e  and i t s  goal s , t o  enc ourage Memb e r s  o f  Parl iament 
to  s ee k  ou t appropri a t e  women to  nomina t e  as Ju s ti c e s  of  
the  P e ac e , to  ensure a more  repre s entative c omp o s i t i on o f  
the s e  j udic ial o ffic er s . As a re sul t the p erc ent age o f  
women in the l i s t  o f  app o int e e s  mo s t  r e c ent ly 
gaz e t t e d  has inc reased s ignif i c antly in 1 9 7 9  and 1 9 80 . 

1 8 .  The Fi l e  i s  al s o  int ended as a s ourc e o f  p ers ons 
sui t ab l e  for c ontrac t appo intment as e xp er t s  to int erna t i o ­
nal agenc i e s  such as TARS , UNESCO , FAO , ILO e t c . Thi s 
asp e c t  has no t deve l op e d  very far , b e c au s e  o f  the lack o f  
s taff avai l ab l e  t o  mat c h  p eopl e t o  j ob s , whi ch i s  
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unfor tuna t e ,  given the s trong c o mmi tmen t o f  t ho s e  

t •  t o  i· nc reas e the numb e r s  o f  women they organi s a  ions 
appo int . 

1 9 .  The o rgani s a ti o n  o f  the Fil e  i s  how eve r  � on s i d e r c d  t � . b e  very worthwhi l e , de s p i t e  the l ac k  o f  c o ns pi cu o u s  s u c c e s s  
to dat e , as i t  i s  achi eving one aim in making women mo r e  
aware o f  the ir po t ential for t hi s typ e o f  pub l i c  s e rv i c e . 

IV TEACHER CAREER AND PROMOTION S TUDY 

� 

20 . The purpo s e  o f  thi s s tudy i s  t o  inve s ti ga t e  c a r e e r  
pat t erns o f  men and women primary and s e c ondary t e a c h c :s 
wi t h  empha s i s  on the re as ons for the under-repre s en t a t i o n  
o f  women i n  s eni o r  t eac hing po s i tions . 

2 1 . The data b a s e  c overs a l l  primary and s e c ond ary 
t eachers in the New Z ea l and s ta t e  sys t em .  

i . e . Primary 
S e c ondary 

1 7 , 989 t eachers 
1 1 , 239  t e achers 

6 4% women 
3 9% women 

Informa tion is l argely taken from c entral  c ompu t e r i z e d  pay 
ro l l s ,  supp l emen t e d  by p ersona l  in t e rvi ews ( 48 c a s e  s t udi e s  
wri t ten up ) .  

22 . The p ro j ec t  ha s advanc e d  i n  s tage s , mark e d  by ( a )  t h e  
appointment o f  a r e s e arche r ,  ( b )  s e t t i ng u p  an advi s o ry 
commi t t ee and ( c )  the fo rmal c o ns t i tu ti o n  o f  NACW E  ( Na t i onal 
Adv i s o ry C ommi t t ee on Women and Educ a t i on )  ( pr e v i o u s l y  thi s 
commi t t e e exi s t ed in an adho c fo rm ,  having b e e n  r e s p o n s i b l e 
as an int erim c ommi t t ee for the 1 9 75  IWY " Edu c a t i o n  and t h e  
Equal i ty o f  t h e  S exe s "  C onferenc e ,  whi c h  o ri ginal l y  
recommended the current re s e arch) . 

2J . Thi s 1 975 C o nferenc e ,  s p ons o r ed j o i n t l y  by t h e  
Commi � t e e  on Women and the Dep a r tment o f  Educ a t i on ,  p r o du c e d  a vari e ty o f  rec ommendations fo r fu ture a c t i o n  t o  impr o v e  the p o s i tion o f  women . Two 0 f  the r e c o mm end a t i o n s  
spec i fic ally reque s t ed res earch o n  the p o s i t i o n  o f  w o m e n  i n  the t e aching s e rvi c e s . The ( in t e rim ) c ommi t t e e  o n  women and educ a ti o n  gave re s e arch i n t o  c ar e e r and p r o m  t ·  t t  • t h . . o i o n  pa e rns in eac ing b 1gh prio r i ty and pr e s s e d  f o r · t  inc lus ion in the Department o f  Edu c a t i on r e s e a r c h  

i s 
p r o g ramme . 
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Thi s wa s final l y achi eved when , fo r 1 9 7 9 , a woman t e ac he r 
wi th a r e s earch background was s e c ond e d  t o  und e r t ake the 
s tudy . 

2 4 . The p ro j e c t  i s  fund ed fro m  the Depar tment o f  
Educ a t i on ' s  R e s earch Fund . Original l y  i t s  c o s t  was 
c a l cul a t e d  at $ 1 2 , 000 fo r 6 mon ths s al ary fo r a p rimary and 
a s e c ondary r e s e ar cher . Howev e r , the Depar tmen t agr e e d t o 
ext end the p r imary re s e archer ' s s al ary fo r two ye ars 
( app ro xima t e l y  $ 2 1 , 000 ) . Trav e l  to  c arry ou t int e rvi ews  
and c o l l e c t  s o me s t a t i s t i c s  has  c o s t  approxima t e l y  $ 6 00 
8 0 0 . O the r c o s t s  have b e en ab s o rb ed by the depar tme n t  and 
c anno t b e  c al cu l a t ed ( typ ing , o ffi c e  s e rvi c e s , p rint ing o f  
qu e s t i onnai re s e t c . ) .  The c o s t  o f  the final rep o r t  has no t 
ye t b e en e s t ima t e d . 

25 . I t  i s  t o o  early t o  de fine  
the s e  should inc lude : 

y e t  the b ene fi t s  t o wo m e n , b u t  

( a )  c onc i ou s ne s s  rai s ing fo r women t e ac he r s , and 
inc re as e o f  awar ene s s  among women o f  the s t ep s 
involved in s e eking p romo t i o n ; 

( b ) unc overing ar e a s  whe r e  di s c rimina t i o n  app e a r s  t o  
b e  o c curring ; 

( c ) al e r t ing Dep ar tment o f  Educ a t i on t o  ar eas  whe r e  
women a r e  d i s advantaged . 

As s e s sment  and Gene ral i s a ti o ns 

2 6 . Gene ral i s a t i ons whi ch c an b e  mad e from the 48 c as e 
s tudi e s  indi c a t e  tha t : 

( a ) women had mo r e  c ons t rain t s  o p e r a t ing agains t them 
in a t t emp t ing to  c o mb i n e  ho me and c ar e e r ;  

( b ) men are mo r e  c are e r - o ri en t a t ed , hav e a great e r 
knowl edge o f  r egul a t i o n s  and the p ro mo t i on 
s t ruc ture , and p ar t i c i p a t e mo r e  in in- s e rvi c e  
t raining and t e ache r o rgani s a t i ons .  

2 7 . In s e c ondary t e aching the o p ening up o f  s eni o r  
p o s i t i ons i n  1 9 7 3  ha s p roved t o  the d e t rime n t  o f women , 
whi c h i s  the rev e r s e o f  wha t was i n t end e d . In 1 9 80 40 
c o - e duc a t i onal s e c o ndary s c ho o l s d i d  no t hav e a woman in 
the top  management group o f  Pr i nc i p al , Depu ty Princ ipal , 
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S eni or Mas t er/Mi s tre s s , and this had r i s en from 2 s c ho o l s  
i n  1 9 78 . 

28 . In the p rimary s e c t o r  an ana l ys i s  o f  t he as s e s sment o r  
' grading ' p ro c e s s  s hows that : 

( a )  women are applyi ng for as s e s s men t and a t  B rep o r t  
l eve l in  prop o r t ions c l o s e  t o  the prop o r t i o n  o f  
women teachers i n  the Education B o ard areas ; 

( b ) the as s e s s ments  r e c e ived by women are c ons i s t en t l y  
l ower than tho s e  al l o ca t e d  to  men ; 

( c )  the numb er o f  women app lying for s eni o r  p o s i ti ons 
i s  lower t han the numb er ab l e  t o  do s o . 




