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PROGRAMME OF THE IMPROVEMENT OF MEDICAL CARE 
FOR WOMEN IN THE POLISH PEOPLE ' S  REPUBLIC 

Health care or the population i s  one or the loading ob j ectives in soci al policy of the Polish People ' s  Republic  In  1 973 a special " Programme of the development or  health c�e and social welfare up to . the year 1 980" waa approved and put into operation by the Government .  

On the basi s  of thi s programme i n  1 975 the Mini stry of' 
Health and Social Welfare appointed a team of top experts in 
clinical medicine and public  health organi sers who prepared a 
"Report on the state of health and medical care of women and 
programme of activities for the years 1 976-1 980" . The programme 
was consulted with women ' s organizations . 

The programme has been prepared on the basi s  of the compl t:• · .:­
evaluation of the actual state of health of women, demands in 
health care and the degree in which those are met .  A demographi c  
pro j ections and trends in formations o f  the Poli sh family models 
Were also  taken into account . 

The increasing role played by women in social ,  e conomi c 
and cul tural development of the country, progre ssing profes sionfl ·,, 
activi ty and their importance for biological potential of the 
nation and upbringing the new generation determine the ne cessi ty 
or parti cular attention of the State in improving the condition 
of lifa and work of women. 

The basic  condition of progre ss  in this field i s  the spe c i fi l  
care  of  women • a health and especially in regard to  the protection ,I 
or maternity e.s well as the he al th ot population in the developin'-' 
age . 

The achievements of our socialist country in thi s fi eld 
i} an be considered as satisfactory. 

Increase of li�e expectancy among women, decrease of 
incidence and morbidity of many di seases , full ac ces sibility to 
medi c al care for women, particularly during pregnancy, labor and 
post-partmn period as wall as introduction of law to prote ct 
mo therhood and as sistance to working mothers in care of children . 
should be listed among the results . 

'fhe programme was prepared according to tho following 
principles : 

- Health care of women is  an integral part of the whole health _ 
care system given to the population . All units  of the nations� 
health care according to their s tatutory goals parti cipate in 
the health �are of women. The most  important in this aspect arr, 
the primary health care units and general out-patient clini c s ,  
out-patient clinics  for women, for children, dental care , rura, 
health centere and plant or interplant clinics . 
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- Pres ervati on and strengthening of the b iologi cal pot ential of 
the nati on requi red a complex approach t o  the problems related 
to the reproducti on and should b e  given the priori ty in health 
ea.re of women and the population .  It has to be supported by the 
most recent achi evements of the medi cal science implemented in 
practi ce. 

- l•:edi cal care of women includ es prophylaxi s ,  curative and 
rehabi li tative a ctiviti es with an emphas i s  on p reventi on as 
being the rnost effective. 

- Preventive activi ty should also  in clude children and youth in 
the context of thei r future reproductive functi on .  vn the other 
hand health of women b efore conception, during pregnancy and 
later, during the appropri ate fulfilment of the maternal 
functi ons , have an important influ enc e on the biologi cal quality 
of young generati on.  All the ab ove menti oned points result in 
the struc tural and func tional conn ections of the health care 
of women wi th the health care of the young . 

- Increasing prof ess ional activity of women created the necessity 
of th e developm ent of medi cal faci liti es not only in the area 
of living but als o at p laces of work and training. 

- One of the important prob lems in health care of women is  care 
f or women in the menopausal age parti cularly in aspect of the 
preventi on of cancer and mental di s orders . 

Having in mind ab ove li sted princip les the following lines 
of activit i es were decided in the health care of women . 

I . According to the long term programme of the improvement of 
he alth care of young populati on, all children and youth up to 
age of 1 8  have a medi cal check-up every two or four years in 
function of ago group to evaluate state of health and d evelopment . 
The ob j ective of thi s medi cal control i s  early diagnosis of 
chroni cal di s eases and di s turbances of the development and if 
neces sary appropriate curative or preventive activities . 

In age group 1 4-1 8 years medi cal check-up also includes 
evaluation of s exual development . 

Nati onal Health S ervi ce d evelops a network of the gyneco­
logi cal out-p ati ent clini cs f or girls . I t  coop erates with the 
Mini stry of :Educati on in d eveloping and implementing at s chools 
a programme of 11 Prep arat i on for fami ly lif' e11

• Much impact on 
improving of culture of s exual lif e  of p opulati on has the co­
operation with so ci al and youth organi zati ons . 

In health care of women b esides an early diagnos i s  and 
tre atment of gynecologi cal  dis eas es very important i s  the care · 
of general s tat e of health . Particular att enti on should be paid 
to pathology having p ot enti al influen ce on :future r�rroductive 
functions like diab eti c, anaemia,  kidney and liver s eases ,  
cardi ovas cular di s orders , rheumati c di s eas es .  Appropriate treat­
ment and rehabi li tation can play an important role in future 
biologi cal value of women . 
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II . �arti cul ar signifi cance has the extension of lmowledgo of 
the methods of family planning. Adequate health education on the 
psychophysical consequences of abortion especi ally first pregnancy 
leads to a decrease of number of legal abortions . 

III. Research on human reproduction covering the biological and 
physiopathological aspects of reproduction, their dependency and 
consequences are mostly preferred activities of research institutes 
in  Poland . Gradually the research units on human reproduction and 
perinatology are created at institutes of obstetri cs and gynecology. 
Such units  give the highest standard of the in-and out-patient care 
as well as provide the given area with consultation services . 
An important step towards the decrease of the incidence of here­
ditary diseases i s  the development of the geneti cal advisory 
services attached to the institutes of medical genetics functioning 
as  a part of Medical Academies . 

On the other hand the integrated voivodeship hosp�tals 
provide  speci ali sti c in- and out-patient servi ces in the fields 
of compli cations of pregnancy, gynecology for young girls,  
gynecologi cal endocrinology, oncology, se.xuology and subfertility .  

IV . Coverage of all pregnant women with the sys tematic and 
integrated ante-natal care and its improvement . 

Basi c organi zational step to achieve such an ob jective is  
the improvement of the acces sibility of the ante-natal care clinics. 
The existing network in urban areas is in general satisfactory 
and could be improved by better management . In rural areas care to 
pregnant women is  given by local general practitioners who have 
short pos t-graduate training in obstetrics . Gradually together 
with the increasing number of specialists the rural ante-natal 
clini c s  staffed by gynecologists are being set up . 

In the industrial health care system speci al attention is  
paid to the protection of  poss ible hazard on preguancy and ferti­
lity .  All those activities together with health education and 
together with women ' s  organizations lead to the universal and 
early ante-natal care . Guidelines for the systematic ante-natal 
care have been elab orated . As a principle, gynecologists work 
together with internists and dentists and in cases of high ri sk 
pregnancy with other specialists . Particular attention is  paid 
to early diagnosis  of existsing and pos sible complications of 
pregnancy. Such cases are sent to hospitals and if it is required 
they are referred to more speciali sed centers .  

v.  Improvement o f  the quality o f  the obstetrical care for mother 
and newborns . 

In thi s regard the anticipated in the progrannne improvement s in 
the quantity and quality of in-patient facilities in the field 
of obstetrics  as well as in the provision ·of more up-to-date 
diagnostic equipment and other devi ces for the supervision of 
the foetus and the course of delivery, have great significru1ce 
i n  tackling thi s problem. A lot of attention i s  given to the 
profilacti c  activities during home vi sits after the discharge 

role. from hospitals ,  where midwives and cornnrunity nurses play a koy 
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VI .  I'rogram of prevention of cancer of the female geni tal tract 
and breast . 

The programme includes a gradual introduction of pap -smears 
as routine test for all women vi siting out -pati ent clini c for 
women, for all hospitalised women and during peri odical check up 
in the place of emplo'Ylllent . In function of manpower resources 
a screening actions for women aged 20 and over are organi zed 
every s econd year . As a routine procedure the palpation of breast 
is performed by general practitioners and in case of suspicion 
women are referred to a spe cialist .  

VII . Parti cular attention is  required by inflamatory di seases 
of female geni tal tract which should be supported by bacterio­
logi cal diagnosi s ,  appropri ate treatment and followed by rehabi­
litation. Similar signifi cance should be given to correct diagnosis 
of the hormonal disturbances particularly in young women. Gradual 
developv,ent of the integrated health care  of women in monopause 
including urinary tract di seases,  psychoneurological disorders and 
e arly diagno sis of cancer should be noted . The post-ope ration 
rehabilitation and balneotherapy i n  spas i s  still in wider use . 

In conclusion of the programme of the improvement of he alth 
care of women basic  methodological and organi zational activities 
conditioning the implementation of defined goals were outlined . 
They are a s  follows : 
- 1mpronement of material basis  of health s ervi ces in both 

qualitative and quantitative aspects ;  

- Training of appropriate manpower ; 
- I�provement of structure and management at all l evels ;  

- Strengthening of specialistic supervi sion; 

- Development of research. 

The discuss ed programme was started in the beginning of 
1 976 and soon an improvement of health care  of women could be 
observed . 

In urban areas practically all pregnant women are covered 
with prenatal care . Early regi s tration of pregnant women increased 
to nearly 50 per cent /1 975 - 38 . 6%/ and average number of prenatal 
vi sits i s  5 . 3 /1 975 - 4 .4/ .  In ord.er to improve the accessibility 
of out-pa. tient care, s ervices  in those  clini cs are available in 
the morning and in the afternoon . 

Number of prenatal clinics in rural he alth canters staffed 
by gyne cologi sts  al so increased. In 1 975 there were only 4h9,  

in 1 978 - 730 and now there are more than 800 156% of all rural 
he alth canters/ . There is  an increase in early di agnosi s of high 
risk pregnancies and consequently increas e  in number of hospita­

l i socl prognant women.  Gradually the network of spe cia�i sts  
11 

gyne coloei cal and obs tetric out-pati ent c linics  expan s as we 



- 5 -

in
� 

1
In

d
1 918 a res earch programme on human genetics was introduced 

� o  an • t pres ent the research in this field i s  being carri ed 
�� at six medi cal faculti es and in five res earch institutes of the 
hinistcy of Health and Social Welfare. 

Since 1 977 a unit orm !: card of pregnancy" was introduced in 
the whol e country and it contains a full range or information . 

The decreas e ot newborn mortality can s erve as an exampl e  
ot an explicit outcome of th� programme impl ementation . It was 
equal to 1'9 . 9  p er 1 000 in 1 975 and it dropped down to 1 7 . 6  in 1 978. 
The greatest decreas e can be obs erved in the intra-partum 
mortality /0 . 9/,  mortality during pregnancy - 5 .8  and in immediate 
p o st-partum newborn mortality decreased to 1 0 . 9  p er 1 000 deliveries . 
Ther e  i s  also a decrease in infant mortality .from 25 .o p er 1 000 
in 1 975 to 21 . 3  p er 1 000 in 1 979 . 

Deaths or women during pregnancy, labour and post-partum 
p eriod are strictly reported and each case has been thoroughly 
t\nalys�d sinc e 1 962 . 

In 1 975 mat ernal I110rtality rate was 30. 8  per 1 00 000 live 
b irths and 25 .9  in 1 977 . 

Mortality rate due to obstetrical cases was 1 5 . 2 ;  indirectly 
obs t etrical 5.0  and non-obstetrical 5 . 7  per 1 00 000 live births . 

Further decreas e  is  to b e  noted in number of l egal abortions 
.from 1 5 . 3 p er 1 000 women in 1 ,5-49 age group in 1 975 to 1 ,.o in 
1 977 and if rate  i s  calculated p er 1 00 live births - from 21 . ,  to 
20 . 8  resp ectively. 

It should b e  expected that the implementation of the 
di scuss ed long term programme will give further improvement of 
health or women as well as medic al care of women and indirectly 
h ealth of the population in the developing age. 

POLAND 

ALIMONY FUND 

The alimony- fund, created by the Act of 1 8  July 1 974 was one 
of the mo st  fundamental solutions leading to an improvement of 
mat erial conditions of women, e sp ecia lly or tho se who take care 
of' their children on their own. The act was i.ntroduced in the 
International Year of Women, and its development and further 
improvement took plac e in the first years of the Decade of Women. 

The alimony fund i s  a new institution until  now not known 
either in Polish l eagislation __ or in foreign legal systems . The 
fund was es tablished by the Ins titute of Social Insurance and 
i s  at dispo sal of thi s agency: 

The fundamental aim of the alimony fund i s  to provide constant 
.financi al ass istance to thos e  p ersons of famili es who are in 
diff icult material conditions due to the impos sibility to exact 
alimony- ot p ersons who are obliged to that payment by court . 
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Special re gard was taken of financi a l  aid to single mothers in 
broken or incomplete fa.In.ilies  living in unf avourable conditions . 

The payments of the alimony funds are general and granted 
to everyone re siding in Poland to whom alinomy was adjudged 
if exe cution of the alimony is impo ssib le in whole or in part , 
and because of that a person i s  in di ffi cult material c onditions , 
i . e .  if monthly inc ome of that p erson doe s  not exce ed 1 .400 zl . 

An application for alimony benefi t s  c ome s from the exe cutive 
body, whi ch states that executi on of p ayment from the persons 
obli ged was not po s s ible and whi ch at the s ame time states the 
a.mount of alimony ad judged .  Thos e  statements form a basi s for 
automatic granting and paying alimony by a unit of the Institute 
of So cial Insurance . Alimonies p aid from the fund are equal to 
those  adjudged /but not more than 500 z1 monthly p er person 
entitled/ . According to the regulations , the fact of granting 
al imonie s  from the fund doe s  not r eleas e a per son obliged from 
that duty , but impo s e s  addi ti onal obligations . Payments  made from 
the alimony fund by the Institute of Soc i al Insuranc e  are vin­
d i c ated from persons obliged to pay , and additional costs 
/exe cution, admini s tration of the fund , e t c . /  form an addi tional 
rinanci al dutie s .  

In correspondence to the alimony fund .necessary regulations 
were introduced in  order to increase  the re sponsibi lity of per­
s ons  ob liged to p ayment of alimonie s .  Thi s has been implemented 
among o ther s ,  by a system of information on the ch ange s of duty 
s t ati on and r e s idence of persons obliged to payment and by intro­
duc ti on of a s implified way of execution of alimonie s  (Particularly 
from thos e  being impri soned } . 

At the s ame time necessary steps wer� taken in order to make 
the fund more popular . That action was c arried out by all insti­
tutions invo lved,  s o c i al organiz ations , trade unions and enter­
pri ses . Mas s medi a had al so a great contribution in  popularization 
of  the ide a .  

Experi enc e gaine d  up to the pr esent shows that the goals 
develoned by the ide a of the fund have been fully reached . Thi s 
i s  proved by an incre a s ing number of user s and by growing amount 
o f  p ayments of the fund : 

Year 1 975 1 976 1 977 1 978 1 979 

l1umber of u s ers in thous . 50 . 1 69 . 8  81 . 3  88.9 89 .1 

Amount of payments in 
484. 2  51 4 million of zl  1 92 . 1 330 . 9  430 .4 

Pay:.ient s of of  the alimony fund are firs t  of all granted to 
mothers and for the ir children . 
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The :esponsibi li ty of the State for the assistance to families 
in difficult materi al situation caused by resistance to pay ali­
monies , allowed institutions involved to have a broader and closer 
lo ok on the problem. 

!t also allowed to co-ordinate and to improve other forms of 
aid to single mothers through more complete information on their 
materi al situation or  applying to courts for an increase of 
alimonie s .  Implementation of the act had also an impact upon the 
growth of responsibi lity of person charged with alimonie s .  

An increase o f  volunt,ary payment of alimonies  charged without the neces sity or execution p rocedure.has also been observed. 
Another phenomenon resulting from these regulations i s  an increase of the effectivenes s  of vindications compared with payments of 
the fund: 

Year 1 975 

Percentage of 26 .6  
payments vindicated 

POLAND 

1 976 1 977 1 978 1 979 

48 .6 

UNPAID LEAVES FOR MOTHERS POR THE CARE OF 
THEIR CHILDREN UP TO AGE OF FOUR 

The institution of unpaid  leaves for care of children plays an 
impo rtant role in activities leading to give aid to women to 
match their professional and family duties . 
The principle of equality of rights of market women produced an 
enormous growth or women ' s  professional activity in Poland. T.hat 
growth was determined both by social and economic changes, and by 
the growing level of women ' s  education and their professional 
aspirations. Simultaneously, a growing pUll'suit of women was 
observed to provide better living conditions for thems elves and 
thei r  families . 

Women play at present a remarkable role in numerous fields of 
economy and social, political or cultural activities .  At the same 
time they still fulQill an irreplaceable function of mothers . 
That i s  why the social policy in the Polish People ' s  Republic 
has been and still remains to facilitate a woman to match the 
functi ons of an employee and those  of a mother.  

Women ' s  organi zations play an important role in the process of 
inspiring state authorities  to deal with social legislation in 
favour of women. During the seventies  a number of solutions have 
been introduced whi ch enabled them to better reconcile their 
profes sional activity wi th maternal and family duties . Special 
position in the catalogue or rights of working mothers has the 
unpaid leave for bringing-up a small child. During that leave 
a formal employment i s  extended and in thi s connection a person 
involved has a full ri ght to return to the same job on an 
unaltere d  conditions . 
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The ins ti tution of unpaid leave was introduced in 1 968 but its 
dev?lopment took place in the period of 1 975-1 979 , that is 
during the Int ernational Year or Women and the Decade of Women . 
Thi s process  was acc compani ed by introducing of a number of 
ri ghts to women t aking unpaid leave s .  It  had an influenc e on the 
interest of working mother in taking the unpaid leave . Whereas 
at the end of 1 970 such leave was taken by 50 .4 thousand of women 
whi ch was 1 . J1o of total number or emp1oyment and at the end of 
1 974 - 1 55 . 5  thouaand of mothers to rea ch 442 .6  thousand at the 
end of 1 979 . 

Consequently , a certain decrease of women ' s  professional activity 
was ob s erved ,  spe c i ally of tho se  of 25 to 34 years of age , whi ch 
i s  a period of hi ghe st fertili ty , and of greatest duties 
conne cted with a small child . 

Fundament al rule s regulating the que stion or unpaid leaves for 
working mo thers are contained in Arti cle 1 85 of the Labour Code 
upon whi ch the employer i s  obliged to grant such a leave , as 
well as the Decree of the Council of Mini sters ,  which specified 
in de tails the principles of granting the leave s and rights 
conne cted wi th them . 

Unpaid leave for working mother i s  granted to the fema1o 
emplyee s  of all state-owned enterpri s e s  and public institutions . 
Granting the leave i s  conditioned by a period of employment , 
whi ch should be mininrum 1 2  months and bringing-up a child up to 
4 year s ;  i t  may be  the mother ' s  child or her husband ' s  or an 
adopted child . If necessary court formalities  have been settled . 

The leave i s  granted for a period or not longer than 3 years, 
or until the child i s  4 years old . The period of the leave may 
be shorter or divided into parts . If ,  during the unpaid leave 
the woman gives birth to second child, the leave may be  extended 
by next three years . Toe leave i s  given after an appli cation made 
by the employee .  In mo st cases  such appli cations a.re submitted 
at'ter completion o f  maternal le ave . 

During the period or unpaid leave for bringing-up children a 
mother enjoys a number of privilege s : a right to medical care 
for herself and family member s ,  and a number of allowance s ,  
such a s  maternal, delivery allowance ,  funeral allowance , etc . 
She pres erve s  the right to other privil e�es conne cted with 
emploJ1,-:.ent ,  including the right to enterprise s-owned accomodation. 
After the termination of the leave tho enterprise i s  obliged to 
employ mother on the equal post,  corre sponding to her qualifica­
tions , with salary not lower that of the time when the leave 
started . 

From the social point of vi ew one of the questions or major 
importance i s  to cre ate possibilities  for developing or pro • 

fe s s i onal qualifi cations for women taking unoaid leave f�f d upbrin�ing children . Du.ring thi s  period a woman may be O ere 
r by the , _ employer a pos sibility or further education in seconda Y 

or hi gh s chool ' pos t -graduate and doctorate studies .  There also 

exi st  pos sibili ty of  undertaking a part-time job in the same 

enterprise or other or of a co ttage work . 
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The last pos s ibility has a special importance for those famili e s  :here woman ' s  income form an substantial part of family budge t ecent data of the Main Stati s ti cal Office show that almost  'a • half of the total number of woman on unpaid l eaves are the female employees of industry. 

Introducing the institution of unpaid l eave has caused a profes ­sional de-activi zation of a considerable number of female employees ; s till it created better condi tions for proper psychi c and physi cal development of a small child . 

POLAND 

EMPLOYMENT OF WOMEN IN THE COTTAGE WORK SCHEHE 
Experience in the field of profes sional activi zation of women 

show that the forms of cottage work are becoming more and more 
attractive for some categorie s  of women, specially those who are 
mo thers or more children , taking care of their children on their  
own, or have taken unpaid leaves .  1'iie attractiveness  of  thi s 
form of employment cons i st s , first of all , in the fact that i t  
enables to reconcile fami ly duties  with productive activiti es  
wi thout the need of  everyday travel to the pl ace  of work . 

uver 80% of total population employed in the cottage work 
s cheme are women, and their number is still increasing from 
1 48 thousand in 1 970 to 1 90 thous and in 1 978 . 

The cottage work scheme in condi tions of an intensive develop­
ment of national economy has a favourable influence for s taff 
shortage , enables to free some work-stands by switching of 
sel ected production s tages to cot tage work sys tem, influence s the 
incre ase of the quality of work, and, first of all ,  makes it  
pos sible to create wi th limited expenses , new work-stands espe­
cially in small towns and villages , where po s s ibili ties of eIT1ploy­
ment in self-cont ained plants are naturally limited .  

The development of a cottage work s cheme tates place, among 
other s ,  as a result of formul ation of a legal basis  for modern 
organi zation of such a system of employment , a basi s of which 
has been desi gned and introduced into practi ce in the International 
Year of Women and during after years of the Decade of Women . 

Parti cular role in that field plays the Regulation of the 
Council of Hini sters of �ecember 31 , 1 975 on the employee rights 
of persons employed in the cottage work s cheme, and to executive 
rules that accompanied that act , i . e .  the Order of Mini s ter of 
Labour , Wages and Soci al Affairs of June 1 st ,  1 976 on a standard 
employment contract '-1.n cottage work system, as well as the Order 
of the Mini ster of Internal Trade and Servi ces of March 21 , 1 978 
on the principles  of cottage work organi zation.  

Upon the delegation contained in the Labour Code , the above 
quoted Regulation has made the s tatus of cottage worker clo ser  
to the status of those acting on normal employment conditions . 
Co t tage workers become sub ject to all fundamental institutions 
of the labour law and employee right s which may be adopted to 
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the cottage work scheme , in whi ch the job i s  usually performed 
at home wi thout any time limitation s ,  and in the mo st  cases with 
the assis tance of family members . As such : 

a/ the priHciples  of en tering in  and d i s continuation of  contracts 
for cott age work are similar to tho se  for ordinary employn.ent . 
A contract mere ly specifie s  a mininrum monthly amount of work 
i n  order to provide such a monthly wage whi ch would be a basi s  
for ne ce s s ary r i ght s  and benef i t 2 ; 

b/ enterpr i s e s  are no t allowed to  breake a contr act in certain 
situations /e . g .  in case or illne s s ,  le ave , military training/ ,  
and cottage workers ar e allowed to  cl aim their ri�hts to regain 
work or to obtain compensation in court ; 

c/ the �ayment for co tt age work is  s e cured by the Labour Code , 
and cottage workers are guar anteed to obt ain their payments 
in case if the work c annot be performed be cause of the enter­
prises  and faul t ;  

d/ paid le ave s /from 1 u  t o  2 6  days/ have been introduced } 

e/ female cot tage workers have been granted women employment rights 

1 . e .  full materni ty leave , delivery allowance , pro te ction of 
employment during pregnancy and ma ternity leave p ay guarantee  
in  case of transfer to other kind of  j ob during pregnancy;  

f/ cot tage workers have become sub j ec t s o f  Labour Code regulations 
a s  far as  work safety and he alth, health protection, protective 
cloth and personal protec tion equipment , benefi t s  in  c ase of 
accidents and profe s sional illne s s e s  are co:"!.cerned;  

g/ a general principle of equal treating ot cottage work period 
and enmloyment period has been introduced as far as all rights 
and benefi ts  dep ending on the period of employment are concerned ; 

h/ co ttage workers have been granted  all subs tantial benefits within 
the so cial insuran c e  s cheme /pensions , illnesses  and family 
allowance s ,  etc . / .  They depend only o n  the ceiling earning, 
being the b asi s for calculation of tho se benefits ; 

1/ cottage workers may appeal to courts in a way provided for 
employees in cas e of  any controversi al i s sue . 

The plans for fur ther development of c o ttage work scheme are 

direc tly linked wi th the development of small manufacture .  The 
sys tem of  a cottage work has an impact upon an increase of  pro­
duction of labour-consuming or inexpensive products ,  both for 
internal market and export . 

De�elooment plans fores e e  a change o� branch structure 

cottage work scheme . Until now, over 50% of production i s  

concentrated in textile , clothing and le ather industries .  

of 
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The development of co ttage work s cheme i a further condi tioned 
by s e curing of materi al re sources . In thi s connection a number 
or development plans have been outlined as for example a program 
of development of production of wicker for the needs of  basket­
making . The plans provide unti l  1 985 adaptation of JOO he ctare s o! 
new land and re s toration of old plan'tations . The plans of co ttage 
work development are de s igned from the point or vi ew of exploita-
tion of those  raw materi al s  whi ch are easily acces sible /e . g . wick{ 
or timber/ , or of was te materials / e . g. plasti c s ,  textiles , leatherr 
me tals ,  cardboard/ . 

l t i s provided that in  the years  1 981 -1 985 women on paid leaves 
and those profes sionally pas sive will remain a basic reserve of 
labour force in the cottage work s cheme . 




