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I. RECAPTTULATION
1. At its second sessiom, the General Assembly considered a report by
the Staff Benefit Committee presenting proposils for & permanent pension
schome (document A/398). ter g report on these proposels had been
recelved irom the Advisory Committes om Administretive and Budgetary
Questions (4/C.5/201) the Assembly edopted on 20 November 1947 resolution
162 (II} which necessitated the preperation by the Staff Benefit Committee
of new proposals in view of the Assembly's decision to retain the age of
sixty yecars as the retiring age Lor mémbers of the Sscretariat. Under the
terms of this resolution, the AsSembly-décided that the existing
Provisional Joint Staff Pension Scheme® should.éontinue unchanged on &
provisional basls for a further perlod of one year, requested the Advisory
Committee %o examine further the whole question end to report to the third
reguler sesslon thereon, and declared thet o permenent pension scheme
should be promulgated, if possible in 1948,

The Advisory Comulttee studied the question et 1its first session in
1948, end bas included its findings in Chapter V of its First Report of
1948 to the General Assembly {A/534).

II. THE PRESENT POSITION
2. The faet of primary importance reported in document A/398 was that
e complete actusrisl evaluation of the Provisionel Scheme at present in
force hed revesled that it would cost 24,51 per cent of saleries instead
of 21..00 per cent, as estimated by the Working Perty which drew it up end
&s reported to the Assembly when that Scheme was adopted provisionally.
3. The main objective of the Staff Benefit COmﬁitﬁee after receiving
this information was to devise & scheme which would céme within the cost
of 21 per cemt accepted provisiomelly by the Assembly and which would
preserve ac far as possible the types and retes of the benefits containsd
ln the Provisional Scheme. The Secretary-Generai hed informed the
Committee that he was pfoposing to the Assenbly that the age of retirement
should be raised from sixbty o sixty-five years. The accepbance of this
lncrease in the age of retirement would heve solved all cost problems and
would have emabled bémefits to be improved generally. The first scheme
submitted in document A/398 was, therefore, based on & retiring age of
sixty-five years.
L. The Ascembly at its second session, hovever, decided sgainst
railsing the retiring age %o sixty-five, and the Committee has therefore

% General Assembly resolution 82 (I} of 15 December 1946,

Jendeavoured
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e rev#sed s&heme besed on a retiring
vithin an ove%all aost of 21 per cent
e inod in ‘hhe P&,‘ovisione.l Scheme. This

o in Anne 1 to I'this report entitled: .

"Draft Regulations of the E&%‘te':' 1; tions Jolnt Sfeff Pension Fund". In
the mergin of the Annex, no:j: ! 9 given jiz:'a;licat the differences as

compared with the exia'bing

5.
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‘the Provisional Scheme. Um‘#ﬁmoua agreement waal
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In the course of the seg&rch ‘“h

| very benefit included in

ultimetely reached emong

he Sscretary-General.

‘Benef'lt Committee, on

@Pps gmch they 'felt lﬁe};raaen‘bed the minimum
ad Hetions., These

Retirement ;ggnsion' To'Lue h

of' 50 per cent of averasge salary during
tbn yeans of f'ervice.

Disebility pension: SaHe as he retirement:'pension but not to be
) i

|s 'bl:m ;33-1[3‘per cént of final average salery.

aed on 1eng1:h ﬂf service, rising to

Widows' pens io:;s H

Bénefit payeble to icipant's own
any designated E-;La plus interest. This
beneficiaries ‘beﬂ,efi‘b to be 1 :i ble ﬁ n death of e perticipent
| | in jactivip servicé‘, only when no widow's pension
is Ipay& e,
Withdrawal benefit: D\tﬂ"ing e ret five yeerg:
' | Tﬁ .i'etm of par :1cipant's own

conLri’butioAs 'nluL Anterest: in cash.
atfor tive yours;

The actverigl equ; velent, in a lump sum,
O:ET‘ ‘the retiﬁement?

P8 :i.cipant |has b

'ﬁéns ion to which

come entitled,
JIv. CosT
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: IV. COST OF EERNEFITS
6. The Committes, with one mewber dissenting¥, epproved s rate of
accrual for fotirement pension of one-sixtieth of the fimal é.verage selary
fof each year 6f service rendered to the United Mations. This rete of
acerual and the age of retirement are the two elements the choice of which
practicelly determines the whole cost of any pension plan.. The accrual
rate of one-sixtieth part (1/60) of salery for each year of service, and

a retiring esge of sixty form the basis of the existing Provisional Schems.
On that basis the cost of the bemefits defined in the ebove paregraph
expressed as & percentage of salaries would be ‘20,88 per cent, as set out
in the following table: |

* Mr, 4, J. Altmeyer, who dissented from tize ﬁa;]ority view, submitted
& statement of his views to the Committee which 1s attached to this
report as Annex 2.

| /TABLE '
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7. The basis of the actuarial calculations vhich gave the cost of the
various benefits as shown above'ié a set of tsbles of mortality,
&isability, etc. which were developed by an Internstionel Commission of
Actuaries¥ for application to e body of men and women like the Secretariat,
drawn from ell parts of the glohe end reslding in the United States of
Americe,
8. The reduction of the total cost of the Provisionel Schems (2&.?1
per cent) to the figure of 20.88 per cent shown above was achieved by
the introduction of the Ffollowing chenges ‘as compared with the existing
Provisional Scheme: .
(2) The salary to be used es a basis for the retirement pension
was changed from the average salery during the last five years of
service to the average salary during the last tem years. This
change is in accordance with a recomrendation of the delegation
of Canadd to thé Teneral Assembly and of the ARvisory Commlttse
on Administrative and Budgetary Questioms in & letter to the
Secretary-General deted 21 November 19&7
{b) The benefits provided in the orizinal Scheme for dependents
other then widows were cancelled (sectioms 7 (d) and 7 (o) of the
Scheme). |
(c) The death benefit payeble to any dés;gnated beneficiaries vhich
appesrs in the forsgoing teble is = new benefit desigmed to give
a3 much pfovision as possible for deﬁendents vhere there is no

~

widow. .
9. In the cpinicn of the majority of the Commitiee, a pension scheme
based on tke plen described mbove meets the essential needs of the
qecretaria* of the Tnited Netioms. At the same time 1t represeﬁts B
minimm, end the redustion or elimimation of benefits would geriously
affect the soclal security which an international institutilon such as
the United Netions owes to 1ts staff.

% The members of thiz Comilssion were:

Dr. R. B. Robbins - United States of Americe, Chairman
Dy, Hehs Wyss - Consulting Actuary to the League of Natiops
Dr. Gestzo Quertin Pinto
de Moura ' -~ Brazil _
Mr. George B. Buck -~ United States of America, Working Actuary,

to the Commission.

f10. Tn this
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e hed perticularly in

ch it f‘eels iris opporiune to place’

|
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of an mternationa.l
e Pacth tha'b l.T\ such an institu.tion
th+ ra.tel of s-haif $urnover and

ear diffar a.p cia.'bly from what is

Jo bo found in e natiomsgl amﬁisurt
12. While the Preparatory Comhliaait
consist largely of persons whpll wiil

‘ﬁion. ‘ . ,
n recommPnded! at the steff showld
make the r ¢ raers in the Secreteriet,

1t also recognized that. 1t w i

dui:, 'ba posa “ble to
h

recruit the entire
It emrﬂ.sage ‘the necessity of making

Secretarist on a life-service 'paS:ﬂB
H taﬂ“

L fie

a,ppoin'bments of specia.lists
experience in special pbliti
13. The experience of the Le‘ e
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in practice .
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Lﬁs-

f Nationd, of the Tnternational Labour
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recruit individuals ko

rity, % doel; seek the co-opera.tion of

heve already attained a car‘bar mat
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authoritative specialista for

their céreers in their own c??.nt
14, In either case, the int? N
country and his home employma t e
collea,gue who has rémained a‘k home
his own country.

15. Any pension ays'hem adopt#d by ' ‘
account of these facts, the m#.in e
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(b) A certain proportid}: daf
destined to serve the i¢:
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adequate scclal security foq !thbé
especially en a.pprnpriate p#qsinn
age; (b) provides, for 'bhoaél daa’ai
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‘r

R

ed. perio;#s whq. cannot be recrulted unless
B.nd somé‘bimsd to break off entirely,
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|

t who has left hls home

‘i. nal civﬂ.l ge
#Ierien‘cas‘ Fikkies +:u1ties unknown to his

when ke ha.s tq|l take up work ageln in
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f {rty-Tive
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favourattly l'y if the international
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ned on’l;g‘ tﬁ s'q%.y in the service for a
otsction & that period and, on
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depres the resmp'bion of a qq.raer '

It was these
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17. It was these speciel nesds which led the League of Wations in 1930

to adopt o pension schems in whichs {a) the retirement pension wes

calculsted at the rate of one-Tiftieth of the salary for esach year of

ser%ice- (b) the official always. bad the option between a retiring annuity

or a capltal sum of equivalent value; (¢} the benmefit rayeble. in the

event of retlrement bafore the age 1imit was s capital sum slightly higher

than the actuarial reserve; (d) the selary teken as e basis for Pensions

was the average gsalary for the last three Jeers of service. Thig system

remalns in force for officials of the International Labour Office who

entored ths service bafore 1940.

18. The main features of the League of Wations scheme just described

were certainly well designed %o meet the spacial requirementé of an

international institution. Certain delsgations to the General ﬁssembly

a8 well as the staff representatives ou the Committes recommended the

edoption of some festures of that scheme, in particular the besis for

celeulating the retirement pension which vas 1/50 of the fimal average

salary for each year of service, .

19. However, in view of the cost involved wmnder present~day conditions

the Committee felt unable to go &s far es this in the new schems for the

United Nations., The position of the investment market in 1930 when the

League scheme was set up made it posaible to esteblish & pension fund

based on the expectation of & rate of earnings of 4-1/4 per cent. Today,

experts consider it inadvieabls to count upon & rate of more then 2-1/2

per cent., It hes also been considered edvisable to use more conservative

enmuity tables, Consequently, certain cuts in the scale of benefits are

ineviteble if the cost of the system 18 to bs kapt within the prescrihed

limit, ‘

20. The present figure of 21 per cent for an overall contribution which

vas edopted by the original Working Group and approved by the Gemersl Asgenbly

for the Provisional Scheme, has sometimes been criticized as being too high.

Such eriticism seems to be fcunﬁed upon comparisons with the social insurance

schemes of certain national edministrations.

21. The Committee feels bound o point out that such comparisons ars hardly

odmissible. In the first place, as explained sbove, the special needs of

en International institution necessarily make the coverage required in

8n appropriate scheme more costly than that of & national pension scheme.

In the gecond place, national Bystems do not ‘Gepend solely on ordinary

contributions for their Pfinancing, Such funds frequsntly have other sources

of income in the form of reguler subsidies, guarantees stc, which are

diffieult to essess and are lost sight of in eny compar¢son. An Institution

which cennot evail itself of the seme facilities as those posgessed by a
/State
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such hiy jtecti; n a3 can be finenced
cally p.r vide f'or the purposs.
i

‘i{:]
ts to or hans nd children of
tonsidered. Under

p&id to brphe.ﬂ out of the general

(a) To a child orphened :ﬁ’ on ﬁarentt ; $200.00 per annum
(b) To e child orphaned ¢$ ho‘a pa.renta $400.00 per anmum

These a.llowa.uces are pay&hle n? flj.g
to twenty-two yeazs of age 1f t

up o e#ghte

14 is in|fyil httendance at a college

5 .chi

or university.
23. Vhen the Provisionel Pensign Sclg
Joint Sub-Committee of the Fif'd@ and
', Sub-Commi ttee placed on record\two ne
ellowances:

(2) Tt requested that 'I;I:@'I

in respest of the childrequof re

the general budget rather “thah“-!

(b) The view wes express?“ 'l;lhja'i

(The rates were then $lhh‘@ndl K-

above, which are the rateé‘ ) H‘
The considered view of the 8 oL
that the Pension Fund shouldt&i taﬁ
liebllity for which had been a8t
with certain rules which were ﬂébt pé:t
2k, In order to enmable “the Genéral\
question the Stef? Bemefit Comnlttes
allovances and proposals for t}j# dia'i
Orgenization and the participaﬁ 8.
25, The Staff Benofit cmmﬁl a:uéc
inedsquate and recommends that | hese
$300 per anmum for a helf orpn%, ‘at
26. The Actuaries reported to. "Fhe &
benefits on this basis could 'be ”est
during the first few years. H
27. If the General Assenmbly dé&idw
and to make them paysble 'bhrouéﬁ uh?
that the totel contribution fo thb
of saleries. It also proposes 'Bu
between the Orgenization and 'bhé pa,r

t yoars of age, bubt up
AV

cme was under p:onsideration by the
Sixth Coﬁmi‘btq & in December 1946, the

|
tes with regerfl to children's

"vis&#m of pay?.ng chllldren's allowances

tired or dat:eeér od staf? members from
.hrough 'bie Penbion Fund be examined.
og ware inadequate.

| and $400 as stated

its advisors was

'n-l: of a benefit the
i

; hy e.noth r euthority, and in accordance

°b of 'l'.he |, tions of the Fenslon Fumd.
Assembly prq),:eed to a decision on this
gives ‘below tﬂE cost of paying these
ributiom of % cost betweer the

‘feels‘ et tHo current rates are
allowa.n 8 shauld be at the ra.te of
$600 fcsz|' a Fyll orphen.

ttee ’*;ha'b é @ cost of orphans’

'bed o #oat %75 per cent of selaries

'l:o adop‘b‘thesé," ‘proposed orphans' bemefits
ad,y | | he Committee proposes

Pension ¥

Jension Scheme | | o raised to 21.75 per cent

his lnem aaed unt be dlstributed
icipants ‘2l b% ore, namely, on the basis
Jof two-thirds
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of two-thirds end ene-third or 14.50 per cent and 7.25 per cent as against
the presen’t rates of 14 per cent and T per cent. The reprsse_ntatives of
the participents have agreed to the raisging of their contribution from
T por cent to T7.25 per cent. The actuarial estimé.te_a of the comt, over a
long period, of the orphans' bensfits payeble under current staff
regulations from the gemerel budget of Unlted Netions, is in excess of 0.50
per cent of salaries, so that the additionsl 0,50 per cent vhich would “be
payeble to the Pension Fund to provide against these benefits would not
represent any increased burden on the Orgemizetion in the long rum.
28, The fact remains, however, thet there are mo orphans' bemefits
payable from the gemeral budget abt the present moment and the charge will
not be a heavy cne for some yesrs. An increased contribution to the Pension
Fund would, however, be an immedlats addltional charge on the general
budget. The Committee feels thel these.practical considerations reinforce
1ts views on principle, and that the wisest and most economicel course might
be to leave these obligations on the generel budget so long as they are fow
end inexpensive. As soon as they increase to & considerable mumber and &
more exact sstimate of the cos‘b..can.'be obtained, orphans' benefits could
be teken over by the Pension Fund on & suitable besis for administration
by the Fund,

VI. ADMINISTRATIVE AND OTEER CHANGES IN THE PROVISTONAL

SCHEMF, RECOMMENDED BY THE COMMITTER

29. BSo far, this report haes dealt only with the basic Finenclal '
reaedjustments which are required in the Provisional Scheme before it could
be set up ag a permenent schems, The Staff Benefit Cormitiee has also
effocted many changes of an mdministrative nature which wers deemed adviaable.
In the following paragrephs the reasons for: these changes are ezpla.ined
in detall.
Granting of a pension before retirement age
30. A serious womlmess in the Provislonal Scheme from the socia.l point
of view wes the fact that a withdrawal bemefit could only be paid_ in the
form of cash until the participant reached the age of Pifty-five years and
had served for ten years. The Committee felt thet it was a much bettor
policy, scelally at least, to give a withdrawing participant the option
to take his bemefit in the form of an immediate or deferred anmuity at as
early a stage as thils could reasomably be dcms. The rule Pinally adopted
wves that e withdrawing perticipant could elect to ‘bé.ke en immediate apnuity
provided his age at withdrawal plus his years of service were equel to the
age of reti_.reman‘b,_ that is, sixty yosrs, In other words, an amnuity could
be pald when the participent hed served one-half of the time between his
age on Joining and the age of ra'ﬁirement.

/Bates of
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Rates of intersst
3L, The treatment nf interest @gs folind o be incoﬁsistent in theé Provisional

Regulations, In. the revised di'”1 i 'berest P |rwheth 'r charged egeinst &

participent or allowed in big f muf, 1s alwa.y\ com It;vt:eé). at 2-1/2 per cent
per anmum and is co:rcpotmﬁed annﬁs.ﬂ.:;‘r‘. N {
Increaged coverage of sehoms - E ‘; ' i| . !
‘32. In the course of theﬁssemgh.v diseussion. J|:I.n 19,;
thet the persounel coverage givé by bhe Penailon Sclewe should be made as
wide as possible, The revised msgu]@. b:].ons hﬂ?ﬁ bes;”r designed to meet this
requirement as explained in 'bhe‘ |+*.’ uowing su‘u-Fs faphs's ‘
The rule included in 'Flhe qr ginal Sd’heme rovided thet members of
the Seeretariat who are enfﬁg & m indata ina,,'e centracts, or on
Tixed-term contracts for c‘ 3] y:m~ or mre s Bre iincluded in the Pension :
Fund on acceptance of conb{t"'w&w A:x ac‘l&ih;lonal iproﬂso has been

included in the reviged regilatione to the offdot thet staff members i -

engeged on @ tei:aporaii-y bas ?.is ah%dl be ine|J.udet11|las soon &s they have
completed one year of servlw!l':e. |
The representebives off thé‘ aar’c:lcipa}zts eﬁf}pressed the view that
staff members engeged on aﬁbemgp rary 'basﬂs whoH re members of ‘the
Provident Fund, should no'l;““Pe aumma,tically injluded in the Peasion
Fund et the completion of bfe ye ¥ service 3 L:t should be given the
opticn to remaln in the Prh:idenf Fimd,
The rogulations as drm?tad?‘ however; give %rbhe Orgenization the
right %o exemine aad’ axcluﬂéa spe¢1a.l individual cases if there are
good grounds for doing so. h
33. These provislons with regarﬂ 'Isc- dmigsion to 'bﬁe ¥und ere designed to
nmeet all long-term social securit:r' iga.tions‘ of Orgenization toward the
staff menber as sooh as 'bhey ca |reas nebly ‘na| held}}to have arisen.
Service in unheslthy s.réa.é "

u i - l
3h “The chmmittee consi&ered thi : ¢ with in section 18

the view wasg expressed

travelling by air, or by any ot r ::= ‘
or while travelling in poli‘bic ‘ '
Commlttes was that 1t was the By '#ines : Fund 0 cover normal
lrmg-torm social security: oblig#idns . risks while in the
pursult of speclel duties. The I rnfa " 'benefiﬂp ¢1a.,' able ou'h of “the Pensicn
Fund by participants suffering L'Eh a ciﬂsnts erouldgl for a 1ong initial
period of serviee; be guite inaﬁiéqual '. Tt wa.fa a.:l.sq[ held %o be the clea.rly

Joxpressed

in the course of auty,
Vil The view taken by the
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oxpressed lutention of the Working Party who comsidered schemes of
insurence generally thet there was to be a distinet fund set up for such
purposes, It was therefore decided to remove this section from the Pension
Schems entirely, i
Adminigtration of the Pengion Fund
35. Article 21 of ‘the revised regulations changes the composition of the
Jolnt Benefit Committee dealt with in secticn 22 of the Provisional
Reguletions, It is now proposed that the represan't;ation should be nine
members appointed by the United Fatious and three members appointed by
each member organization. It was felt that this rule would produce a moxe
reallstleally representative Committsee. |
Provisions for emending the Regulations
36. When the recomuendstion was mede to the ‘Genmeral Assembly that the
original Scheme should be accepted s & provisibne.l Schene for one year
only, section 37 of that Scheme was re-drafted to emphesize the fact that
the Provisional Regulations were subject to emendment at the end of that
year and that acquired rights could be modified by such amendment, with the
exception of benefits which had actually become paysble to widows or to
other ‘beneficiai-ies. "
37. It is hoped that the Scheme which will be adopted by the General
Asgembly on this occagion will be adopted as e permement Scheme.. The
Commitiee therefore felt that greater protection could and should be given
in the permanent regulationsg to the ecquired rights of participents., The,
revised seotlion 37 therefore contains provlsion for the Joint Staff_ Pensiqn
Board to propose emendments of the regulations to the Assembly, and *to-
meke observations with regerd to any emendments submitted to the Assembly
from eny other source. ' '
‘Nems of Fund
38. The name of the Fund and the designations of the administrative bodias
responsible for i% were considered. The Committes suggests that the
following nemes, a8 used in the revised draft, be adopted:

The United Netlons Joint Staff Pension Fund

The United Netions Joint Staff Pension Board

The Unlted Nations Staff Pension Committee

Regulations of the United Natlons Joint Staff Pension Flmd
Pensions of Small snnuel value
39. It .has becoms clesr that a number of older-age participents will
reach retiring age with rights to o very smell monthly pemsion. The pension
mey be so small as to be almost valueless as & pension, while its capital
velue 1s a substentiel sum vwhich could be used in & waey to provide a much
greater benefit to the participant then the small pemsion would mean. For

/ example,
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example, a member of the steff! ﬁ‘etirea recenﬁly wﬁ?ﬁ Tights to a pension
of $69. 32 per arnum or ‘1551,78 Hmon._,‘ . The eapita velue of this peneion
is $1,06h 06.  The 'beneficiarﬂ ‘eh i‘hled 'bu\ 'ba.keiibne-third of this value
in & lump sum vhich would reaucé '&he monthly pensidn to $3 85, The
Committee feels that the grantj.#;g ot the wholb Yalye In cash would be
justified on sll comts in sueu\a"ca's. The partidipant is probably the
best judge im such circtnhetanc:qua. ) i donmittee h%ls therefors amended the
regulations so that a retiringh #aﬁﬂﬁéfzpﬁnﬁ ‘Hib.l hat‘ “the option to take

the whole capi‘ha.l value af h‘ls|pen5|1 :n in a 11‘ump sum, when the emouni of '
"the pemsion is less then $120 pi;r amn m or $lb per\}mon'bh. This option should
be permitted retroactively, wi 'b 'bidlis approval of t}te Staff Benefit Committee
in each cage, so that eny emall peus joners ¥ o 80 ?'esire can be removed

from the pemsion roll et any time. | t:ia amsqﬁment ito the regulations vould
produce some savings in é&miniakraﬂi

Older sge embramts
40, I% is clear from a generam su:H y of ‘bhe orig 1 Scheme that its
euthors held it to be assirsbla thit‘a mininum pe §ion of one~third

(33-1/3 per cent) of fin2l sa! ‘ ﬁld be w:l'bhin the reach of all steff
menbers on retiring from the s rviéa of the T}ni'bed\ Netions. On the noymal
basis this is not possible forg uste,fj\ members jentering the serviee after the
age of forty yea.rs. The aut?;:g OJT 2 he Hoﬂsinna Scheme introduced

costs«

"It:

8

section 19 to remedy that sltugtion é far'as posatble. The effect of
section 19 was that if particiﬁanﬁs | ére 1eilling té increess their own
- contributions eccording ‘bo a.gd' \( oublle for Bi: £4£ky and ebove) the
Secretary-Generel could add thﬂ am? 4& req_u'l 4 to|obtain & pension of
33-1/3 per cent of fina.l selary fo¥ [those who hed sntered at ages up to
f£ifty, end twice the pension o‘qﬁa rwil B obta.ﬂ_rinble ior those who hed
en-terea et o later ege then f:lﬁty:. |
¥1. The actuarial 1nveatigat4 n of bpsts shoved that section 19 was too
expensive to be included in a| ene#al con-briﬁu'horj scheme, The following
proposa.l suggests & means of ﬁ sé inz the intantion of sectlon 19 without
any cost to the Organiza'bion. 1.

(2) Participents should “'?e 2 loved o yurchqj%e additional annuity

by deposits of money at t 'e_ &uring or efffer service. The

stendard rate of mteres*‘ 2-1 2 per ce;rb penl annum compounded

annually, would be: e.llow#d on!' hese dep&si'bay Upon retirement,

an additional annui'by aho d ‘pi glven ;}' excﬂanse for the total

amount of these depositsjon the basis o: the potuarial equivelent of

the additional enmiity e cost j ' ‘\"iw ' :

Tho benefits accruing to :jbartﬂ. 11:&111:3 under tb.is proposal ere}

(i) Additional a.nm.ﬁ.ty l proviﬂe#i gt 'basic cost by the Pension

.1H l ! ‘t [Fung,.

e T
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Fund; which ia-é,pproximately 20 per cent less than the cost
at vhich it dould be gbtained commercislly,
(11) The facllity with vhich deposits can be made and the
. abtrective rate of 2-1/2 per cent ver enmum will go far to
ensure that participants with any dagree of foresigh‘h will aveil
.- themselves of ths oppor'btmity.
An extension of this proposal fo the following effect was a.lso considered °
by the Committee: . !
(b) If it is desired %o maintein the Purther intention of section 19
as regards the Organization providing a cortain amcunt of the cost
of the additionsl apnuity, this could be deme by allowing participants
with rights to less than 33-1/3 per cent pemsion to purchase the
amount required to make up tha'l; percentage at a reduced rate.
b2, The Commit‘hee unenimously recommends: thet pormission to purchase
2dditional snnuity et full cost &» sat out in (a) above showld be granted to.
participants. An article to -thet effect hag boen adfed to the Scheme
(articls 17).
43, With regard to tho propossl comtained in (b) sbove, the Committes feels
that in the face of the high estimates of the cost of the scheme as it
gtands, it is impossible to meke eny worthwhile contri'bution of the kind
suggeste&.

JANNEX 1.
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The chenges in this
paragraph are purely
drafting changes,

Drafting chenges.

# The merginal notes:indlonte
exlsting Provisional gc
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I.~£1cle‘5?, peregrath 2,
Hes veen -admitted to the -
u&ff Pension Fund under

o g
=

leationa _
-t" moens the age at the

-1$ant ¢oncerned for the
ment by retirement, or

' amuneratiou of| & particinant atated in

‘ ' ";-t to be pemsiomable, It

: special grants or bllowances,
owances, education grants,

If % or the whole of tha
wblé;r; uneration is pald ip Iind,
ieh paymedts, 1 not stated
oyment, shell be determined

fension Board.

d ﬁﬁé |d1fferepoes ¢ compared with the

|
|
| /(@) VFinal
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Pensicnable remmoration
ie now the average salary
during the last ten years
of service instesd of

the last five,

Drafting chenges only.

Th;s raragraph relates

to the United Nationé oply
and widens the field of
cover&ge; Participetion
18 10 longer limited

t0 holders of contracts
Tfor cne year or more.

(6) "Fipal everage remuneration” meems the
averagelanhual peusiopable remuneration of the
participanf during the last ten years of
contributory service before the termination of
employment, Where the varticipent has less
than ten years of contributory service the
Tinal averege remw-eration shall meen the
averags penzleoneble remuneration during the
actual period of contributory service.

(e) MContributory service" meanms the actual
time spent in continuous employment wilth the
Unlted Wotlons or a member organization or
with two or more of these orgenizations, for
which contributions heve been pald on the
penaionable remuneration in accordénce with
Artlele 15, end such pericds of

" non-pensionebls service as mey be treated as

contributory service under Article 3, end
contributory service restored under
Artlcle 11,

Intervals of not more than thirty
calendar deys in the period of service shall
not be consldered es breaking the continulty.
of service., The time covered by these
1ntervals shall not be included in the period
of cnntributory gervico,

(£) "Actuerial equivalent" mesns & benefit of
squal value when determined on the besis of
the mortallty tables and the Yate of interest
last adopted by the United Fatlons Joint
Staff Penslon Board undor Article 28,
Article 2
PARTICIPATION

Every full-time member of the staff of
the United Nations shall be subject to those
roegulations 1f he enters employment under a
centract for one yeer or more, or when he
has completed one year of ewployment,
provided that he is under slxty years of ege
8% the time of entering such employment and
that his participation is not excluded by his

contract of employment, .
- Sk /The foregoing
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fhe| foregoing profision shall apply to the
Beéﬁa*“‘-fand every ~time officer of the |
In iernétional c:;tﬂ'rt. of [Justice.
Member organlzations ﬁ ry full-timo mgmber of the staff of each
are left fres to determins me,’dl or | 1 on vl

gﬁnizat}on wh is under sixty years of
he sime. af aiq apgointmsnt shall, under

the conditions under ¢ at‘

which their full-time cdﬁditil g deta nad v the competent euthority
officials under sixly ohth? ember qr anizq lon, be subject to those
years of age shall regulations.
become participants
in the Fund !
ritgle 3 |
| RECKONING OF m;aﬁu sjbm\rsxoﬁé;ém TCE
An addition has been g” Wh n & perspn whg hes been in the employment
mede to this article o?:thq‘ ﬁ;%adfwﬂtionEWOr of & tember orgenization
to allow participents iira;d: upenaibéﬁﬁlo “ayacity becomes subject to
to make good pest Hoae xpgulations, hig period of service befors he
contributions by means b?kam%, ubject %ﬁ thelie reguletions shall be
of deferred'pqymentsf | weaﬁéd aa con ibut-r; service to the extent to
Drafting changes neve #lichﬁ pays 1 to thL Joint Staff Pension Fund
also been mede. #ilsﬁi}r sums equa.l t\ ' the contributions which
M.wpﬁl‘j ‘ :» | Hie been subject to these
i]égula ‘ 1 this period, plus 2-1/2
#|rfce i und intprest, provided that there
# Qo#3£nuity'df gerviice, For the purposes of
‘Iié 3t 40 8 of pot more than thirty

¢onsiderbd es reaking the continuity of
. The %ims civered by these imtervals
at be 1 cluﬁs in the period of comtwrivutory

sbt o
%'i eris

o8, |
e earli#et da
1ﬂhelnh1ted Natmone ,n 0o reckoned is the first

dey of 1 Februar-} 1946) g

¢ Prom which employment with

_pon ret rementl on reaching the age of
sment, @ ‘pertidipent shell be entitled during
j' 1nder ﬁf bl

Drafting changes
only.
1ife to en anpual vetirement

/the number
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A new peregraph has
been added to provide
an option for the
rovelpt of the whole
benefit in & Iump
sum In the case of
retivement benefits
of less than one
hundred and twenty
dollars per apgum,

Drafting changes’
only,

the numbér.of_years of his coplributory service

‘Dot exteeding thirty years,

A.parﬁicipant mey, with the consent of the
Joint Staff Pension Bosrd, prior to the dats the

first payment of his retlrement benefit becomes

due, elect 0 recelve & lump sum nob groater

‘then cne-third of the lump sum waich is the

actuarial eguivalent of the retlrement bemefit
payable to him, and his retiremont benefit shall
be reduced accordingly. o

A perticipent who 1s entitled to a benefit
under this erticle which is less than one hundred
end twenty dollars per anmum mey at eny tiie,

with the consent of the Joint Staff Penslon

Board, receive the whole benefit payable to him
in the form of & lrmp sum which i the
actuarial, equivalent of his benefit,

Artlole 5

DISABILITY BENEFITS

A partlcipant who, before reaching the
age of sixty, becomes unable to perform his
duties satiéfactorily due to serious physical
or mentel impalrment, shall be entitled, subject
to Article 8, while such disability continues,
to a disability bemefit caleulated end reyable
1n the seme manmer s & retiremcnt benefit,
This disabillty beneflt shall be not less than
the smallor of:
(2) one-third of tho final average
remuneration, or
(b) the retirement benefit to which ho
would -have been entitled.if he had remainesd
in service until he had reachvd the 'age of
sixty end his final average remuneration
‘had remain unchanged,

[Article 6
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Article 6.

Penaion Board shall

commcmmm n:dsoom “tiAI\I(JE c)' ‘ bxj%mxn BENEFIT

clarification as

to adminlstration
of disab:lli‘by ‘

'bsneﬂt'.

There has been added
peragraph (b) which
limite the widow ‘
benefit to the value
of the tenefit )
peyeble 1n respect

Jof & widow

h:“i;

— Dhe Jolnt S

ine, in, F.ocak,;ance with Artiols 5 and

'Ise reguleticns, when a
s for & diaability benefit.
not, howsver, be entitled

; n'hltLed to reoaivm any lsrger payments under the

ket mgulabilm applying to him.

| Dnbil the reciﬁient of & disebility beneflt

rosches the age of ;1&1;3", the Joint Steff

IPGIBSLL Jté Boar:ihy 'ltiuira evidence of the

cmtiﬁmanue o;: disa.}?lility and review his

bligjhil:lty to a aiéabmty benefit in the

ce. Where the Board decldes

|:B no longer eliglble for
dia abilit;r ‘Hanafi;’, it ehell, after giving

'puﬁ:ﬂ otlce aa it jnsiders proper to sach

|uasa, discon’o:l‘nue e dleablility 'benefit

‘ j111t4 bepefit ie dlscontinmued

e recip‘qen’o i‘, net re-egployed by the

Nationg or alimamber organization, the

4 af*t.er ‘Bﬂlﬁiﬂgllin'to consideration all

I}thé ctr ¢s eristing while the bensfit

e being pai ‘and Bt the time the bemefit

ais “diecontim}ed, Ry grant to the reciplent

”a withdrawa], lTanef:t' not .exceeding the amount

“nf wi‘thdrqwal bonefit which he would have

becay od unde:tT Artifle 9, if he had become

if DMTE EENEFTTS

:(a) 'zt a marﬂ'iad le participant dies while in
service, hls yidow fhall be entitled, subject to
e 8, tow. wid benefit emounting, except
vided 1A ;para egh {c) below, to half of
'Henefit wﬂich wbuld have been peid %o the .
Ipaﬂilcipant hﬁd he Agualifieﬂ for a dlssbility

i 7 [benefit
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of a widow not more then  berefit ‘q.ﬁ the time of his death. This benefit

twenty yeers younger shall cease on the widow's remarriage.,

then her husband. (b) If a merried msn who is & récipient of a
retirement or disability benefit dies, his
widew, provided she ves his wife et the time
of the cessation of his service with the
United Nations or member organlzation, shell
be enbitled, except as ;provided in paregraph {c)
below, to a widow benefit half as large as the
berefit being peid to the decaased et the time
of hig death.

(e) If e widow eligible for a benefit imder
peragraph {8) or (b) is younger then the
deceased by more then twenty years, the annual '
amount of the bepefit shall be reduced so that
the value of the bensfit shell be the

actuarisl equivalent of the benefit which would
have been payeble to & widow twenty years
younger than the deceased.

No cheange. {d)' Upon ceesing to be entitled to a widow
benefit by reason of remarrie,ée s the widow shall
be entitled to a lump sum payment egual to
twice the annuel amount of her widow bemefit.

This benefit payable (e) TUpon the deeth in serviece of & Female
to e designated beneficlery perticipant, or of s mele participant whe
iz 8 new feature. leaves no widow, there shall be peld to any

bperson or persons vho had been designated to the

Joint Staff Pension Board by the participant as

the beneficiary or baneficiai'ies e sum equal to:
{1) kis ovm contributions to the Pension
Fund with compound imterest at 2-1/2 per cent “
Der annum, plus
{2} such amount as mey have been trensferred
on his account to the Pension Fund from the
Provident Fund et the time of his e::n;r;yF
into the Pemsion Fund, without interest.

(:f’) Participants referred to in paragraph (o)

ghall be erntitled to designate more than one

; ‘bénefinia.ry, in which case the perticipants
N ““fehell determine:




t

Drafting chenges
only.

Section D of the
Tranﬁitional Provisions
of the Provisionsl
Scheme has been
incorporafed'here.

afs8L /
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Ehalﬂfietermine the ﬁrcportion of the benefit

%o b¢ paid to each of ths beneficlaries,

[ |

cle 8 |
ABTLITY am; TEAVS BENEFTTS
EThe Jbintstafnganaion Board shell require

:#%erﬁ entrant Ar reo-bntrant, before admission

[
AT
i%o ed Prage by the h‘nefits provided under

!;rti# s 5 and 7, t#fundergo a medicel

E!ﬂmj-'#ion to|be pﬂ seribed in the administrativo

ule& ade unﬂer the & regulations, unless the

.:éoarﬁi' ecides ‘bo aock ot the Findings of &

examlnétﬁon previcusly uidergone by the

1ndp&n' aone
T‘nefits pIavid% under Artieles 5 and 7
08igtely, or shain#l not be entitled to those
ﬁené%rts umﬁil‘he hiF five years' contributory
ervi e, provi lod tj t, when & participant vho
lhas bgen declared by the Joiut Staff Pension
Boarﬁ ot to bé sut }1@& to the bemefits.

jd in Ar :icled 5 end T until he has five
contrih ory“service ceases to be
ed by thg United Nations or by & member
zation, Erior}to his having Tive years'

rvicg, as the result of disebility

i or qe th, ho or his|designated beneficiary shell
'J,ﬁ a sum Fqual to (1) khis own contributicns
Pansio% Fund [with compound intergst at
per canﬁ per | um, plus (2) such amount
have heeu tr nsfarred on his account to
hsion Fund £rém the Provident Fund at the -

_Fimé of his eqtvy iﬂto the Pemsion Fund, withoub

hntqragt.

JArticle 9
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DPrafting changes only,

No change,

The period of continuing
covorage after withdrawel
has been redused from one
month for each yeer of
service to a fixed period
of four months.

Article 9
WITHDRAWAL BENEFITS

If & participent leaves tho service of the

United Wetions, or of & member orgenlzation,

prior to reaching the age of sixty, for reascns
othey then disebility, death, or dismissel for
sericus miscouduct, es defined in the staff
vegulations, ke shall be entitled to the following
withdrawa.l benefits: | * , ﬁ

(a) 1if the participaﬁt ‘hes less than five

' years of contiibutory service he shall be

rald & swn equal to
(1) his own contributions to the
Fenslon Fund with compoumd interest at
2-1/2 per ceit per annum, plus
(2) such emount as may have been
trensferred on his account to the
Pension Fund from the Provident Fund
et the time of his entry into the
Pension Fund, without interest.
(b) If the participant has five or more
years of contributory service he shall
be entitled, four months after his service
ceases, to a lump sum payment which shall
be the actuariel equivelent at the date his

-8ervice ceased of the retirement benefit

payeble at ege sixty caloulated on the basis
of his contributory service and final
everage remunerstion, provided-that the
amount to be received under this clause
shell be not less then ‘the amount recelveble
‘under paragreph (&) ebove, During that

‘period of four months he shall be eligible

for a death benefit based on his

contributery service at the date he

cegsed to be empldyed by the United Fations

or by & member organization, but a widow

benefit will be payable only if his widow

was his wife et the time his service ceased,
JIf he dies
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ing ,this period of four

bk benefit becomes peyeble
zﬁo further benefit shall
No chenge. v -|eé‘£ of e participent the
Pengion Board may pey the lwup
‘|) at & date earller than
'bu'b the participant shall

The effect of this new Jpant whose years of
paragraph is 0 glve &, ot : .ica vhen added to his
perticipent the option e 1¢hdy
) at ‘withdrewal to take &
pension insteed of a 1rump
sum, provided he kas ‘been
in the service of the
orgenizetion for ome-half
of the time between the
date of entering ths )
service end the date he
is-due to retire.

SUMMARY D

41’ equal sizty yeers mey
‘in 1deu of the lump sum
415 withdreval bemefit in
otirement benefit which 1is
guivelont of such lump sum.

Eo change.
’:E"oviden'q
Pensi '-
t: m,; . .
rénera.l d_*fi;he jpited Nations, or of the
Pcbmpetetrb af'ii'bh 1ty of the member
. :rganiza‘ﬁion cgmeerned, the Joint Staff
Return of own r’ensiow j,l]f“" d -lu- .to the extent so
contributions at- leasfjt *acomendﬂeﬁ, ;u' to such perticipant &
/is now guaranteed. Je. lump gum
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1s now guaranteed & lump sum equal to elther the whole or e
te participents part of‘tha'remginder of the benefit he
svmzarily dism:}ésed. . would have been entitled to under Avticle 9,
| had he ceased to be employad for reasons
other then summary dlsmissal for serious
. misconductk,
- Article 11
The changes here have If & person who has ceased to be employed by
been made purely Por the the U’nited Nations, or a member organization,
Purposes of actuar.ie.l“ becomes & partic:.pant on & new appolntment, the
Precision, Deferred N fqllowing provisions shell apply, subject to
payment Pacilitles Pfor Ari';.:.ole 8
repayments have besn (a) T the partlcipant received e lump sum’
Introduced, withdrawval benerit:

(1} He shall pey into the Pension thd
in & manaer accepteble to the Joink
Staff Péension Board & sum or sums
equivalent to the withdrawal benefit
recelved, with compound interest at
2-1/2 per cent per annum; |
(2) The repeyments so made shall be :
credited ss edditional comtributions in ‘
accordance with the provisions of
Artiele 17, ‘
(v) If the participa.ht was in receipt of a
wi‘i:hdrawal benefit .under Article 9 (d): !
(1) Peyment of that benefit shall cease,
{2) The lump sum wh:lch is the
~actuasrial equivalent of guch
discontinued benefit at the date upon
which payments were discontinued shall
be credited as an additional
_ contribution in accordence with the
, _ provisions o:é' ‘Avticle 17.
{c) If the participant was in recelipt of
a.- disa.bility 'benef:lt'
(1) Payment of that benefit shsll cease;
(2) @e shell re-enter the Pension Fund
| /2s a perticipaunt
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"ipa.nt with credit for the
; service which he had

Drafiing chenges
only. ah the Secretery-General
dor aluﬂ.e wi'lsh & Member Covernment
Beéur nas continuity of pemslon
1 “':L‘h rii's of perticipants, shall

. caﬂek[ %o the Joint Staff Pension Boerd
-_'repreaetlfiia,ii 2s of the Secretary-Generval

' 3 aerva:hiona, prior to the

b oreement by the Gonersl

f >

|

] with bankers, all
L‘é:ml&m‘!:s and all cthér asseis

M shall be aéministered
aaseuta of the United Nations
Pension Boe;rﬁ in accordance
ns, end shell bo used solely
dvided for in these

"be neintained by:

“hutions of the participants,
shts of the United Nations sud
zfge.niza.';:lons H

frem the lnvestments of the

I P U
(a) w othj receipts eppropriste to the
purposés of the Fund.

[article 15
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 Article 15
COI\TTRIBU‘I'IONS OF PARTICIPANTS
Drafting changes only. Seven per cent of the pemsionsble

remuneration of each participent shall be
deducted from his remuneration and paild each
month to the Pension Fund.

Puring any period of sick lsave on full or
balf pay, parilcipants shell contimue to
contribute to the Pemsion Fund by deduction from
such poyments on the basis of their full
Peunslonable remuneration. B

During any beried of authorized leave withou‘h
pay or sick leave without ray, a participant 1
may bave such periods included in his contributo!
service by vaying his cwn contribution end the
contribution that would normally be payable
under Article 16 of these regulations by *the
United Nations or a member organizetion on the
basis of his full pensionsble remuneration. In
cases approﬁed by the Secretary-Genera.l in the
cess of the United Ha.‘bions staff, or by the
_competen'!: authority in the case of the stafd of
‘member orgenizetions, the United Netions or the
menber orgenizationg mey continue 'L'.o ey the
contribution otherwise due umder Article 16 of
these regulations notwithstanding that the
participant ic not in receipt of peansionsble
remuneration, and in such éasés the participent

Will pay only his own contribution,
Article 16
PAYMENTS BY THE UNITED NATIONS AND EACH MEMEER ORGANIZATTON
Drefting chenges only, The United Netions and cach member
orgenization shall pey to the Pension Fund im
respect of the particl:i‘.panta employed by them:
(2) Fach month e contribution of an emount
equal to 1k per cent of the total monthly
pensionable remuneration of these

i

participants;
(b) Eech month such edditional contributions
' /as are necessary
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?{ are neopss ! to maintain the Fund in a

sition ’ct meet] the obligations in respect
' ot pa,rtici gnts l'm whom the provisions of

- Article 8 appw

Article 17 |
vo:.muﬁtm I8 BY PA ICI?MWFS
This is e new article (é) . ‘additic contributions deducted

'nroviding for P om @b]w remtme&va‘bio'

voltmtary depcsi'bs to . plpoviﬁ ad. in Art'icle 5, any parsicipent may,
be mede in order to &tb.iec “to the epprotal of the Joint Staff
purchase increased ‘_&4 ngio lBoa,rd nd under such conditions as the

‘;sr' presc#i‘be s |||deposit in the Fongion
‘& lump. ‘sum jd/or by an increased rate
zon ribution en attount computed to be
- | j' .ﬂnféﬂf %o, purcha,'e en edditional retirement
Qﬁ;@ﬁib which, togetl » with his prospective
regular retirement bj nefit as provided herein,
ﬁill §fprovide for la. total retirement bemefit
s & to axceed cne*th.ird of his finel averege
%ﬁém?iﬁ_ guion o4 the ge of retirement. Interest
Eﬁ :sm‘:h.‘ rates E:;;am'be set from time to time
'?#3? ’1311@4 Board s b allowed on such
¢ont1° Eutiona.
{b) Such aadi'iomlcontvibutiom, ‘together with
_%he:»:‘l;.n"berest | , shall ’be credited to the
@':mijlﬁpant's :‘ndivil val accpun'i: in the Pension
nd shalllbe uq d to ;provida en additional

i n;af:lt pa,srabl+ in the same form end at the same
#ims H %s Bny re$ular anefit to which he may

o antitled‘ undaﬁ these ragulations and
; it shell be the actuarial
punt ‘80 credited at the time

payable.

‘ 1y F ' l perticipant whe has
?oﬁt?-‘buted un&er provisions of this article

“'a.nﬂ, vho 'becomep enti,tbled to & retirement or
‘-' %isa‘b lity benbfit lﬁby, prior to the commencement
h?‘f.‘ veyment of buch enefit, elect o receive, in
‘u,fl.ieu f the a.dri:!.tio : benefit payable in
| /accordence

-bepefits. _ : par#
|
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accordance with (b) of this article, & benefit
poyable only during his own lifetime which is
the actusrial squivalent of the bemefit including
the prospective wildow benefit otherwise payable.
Article 18
DEFICIENCY PATMEITS
Drafting chenges only. If ot any time en ectusriel valuation shows
that the essets of the Pension Fund mey not be
sufficlent to meet the liebillitles under the
regulatioﬁs » there shall be peid into the Fund
by. the United Naticus and each meuber orgé,nization
the st:mﬂecéssa.:y’%o meke good the deficiency.
The United Iﬁations and each mewber organizetion
éhall cén‘br“?bute to this sim an emount
propertionste to the totel contributions which |
sach paid under Article 16 during the three years
previous to the dé:he of the actuarial velustion
referred to above.
. Article 19
UNI'EED IMIONS STAFF PENSION COMMITTEE ,
Drafting changes only. The United Netions Steff Pension Comnittee
shall consist of three members elected for three
years by the General Assembly, thres mermbers
appointed by the Secretary-Geueral and three
members, who must be participants and on the 4
staff of the United Nations » elected for three |
yoors by such participants by secret ballo:,
Where guestions directly affecting perticipants
’ employed in the Registry of the International |
Cbur'l:. of' Justice are under consideration, =
member appointed by the- Registrer shall be
entitled to attend the meetings of the Staff
Pension Committee, The Assembly and the.
participents shall each elect three alternate
- members for three years, end the Secretary-
General shall sppoint three altormete menbers. 1
The term of office of elected members of the |
United Rations Staff Pension Committee shall
begip on 1 Jzam:.e&:,:i:'sr following the election and
' /shell terminate
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emimta on 3L| Docember following the

| of. thelr suci essors. The elected

e shall ba eli%qﬂale for re-election,

'L‘\ A secretary fo the United Nations Staff

i ). be appointed by the

k : the recommendation of the
Pension Committee. The

y of thg Joint Staff Pemsion Board can
!nbffice.

ﬁ_

E?c“ets;

bé apbinted to this

 GTATF FENSION COWH RS OF MEM‘EEB JGANIZATTIONS

J0

The number of the

repregentatives of

the United Nations

has been increased

from three to nine

newbers. -

A ptendipg committee .
- of the Beard mey be
" appointed to which the

powers of the Boerd

-

may be delegated.

SECRETARY OF; ]

Dra,fting changes only,

q:omni _

Aiu : ch membsh' org s zoblon shell have & S‘caff

ep by the. b‘ody o“
'?Pm n&ng 1:-‘0 theiEGeneral Assembly of the
{fnﬁ;a Wations, by Fe chief executive offlcer,

iy *itha participants.

%Emsmm‘ BOARD!"
ia Joint Stai'f Pension Board shall consist

‘ , membar &Ppo inted by ‘the United Netions

.ension ﬂommit bee and three members

‘ 'ed by aﬁrch of{ the S'tia.ff" Pension

-I:ees of Tha metber organlzations.

i

I

i

”H N e Join‘l: Staf:ﬁ Pension Boerd may appelnt
é ding co tteq which will act on Its

Ilhe ,when th Boaqd 1s not in session.

g
| i}mm BOARD

b endation of the Joimt Staff
;béns!i n Bcard ,‘ the ‘ecretary-General of the
bni ”e 'Na'hions e‘.ﬁhail.1 appolint & secretary’ and
ficers to-ach.in- the chsence

& secreotary and the officer
Fc‘hi in his } pbsenge shall exercise thelr
\funqdﬁbns u:ndar ther!, ‘euthority of the Board. The
/paymernt



A/58h
Page 30

The powers which msy be
fdelegeted by the Joint
Staff Penslon Board to
the Staff Pension
Committees have been
expended to include
admission of
Participents,

payment of. all benefits under those regulations
must be certified by the secretary or the officer
suthorized by the Board to act in his sbsence.

‘Article 23

POWER OF DELECATION

Subject to Article 22, the Joint Staff
Pension Board may delegate to the Staff Pension
Committees of the Unitsd Nations and of each

- memher orgenization in respect of the particlpants
-and beneficiaries in these bodies some or all of

its discretionary powers. relating to:
(a) Admission of perticipants;
(b) fThe granting of benefits under these
regulations,
Article 2l

INVESTMENT OF ASSETS OF THE FUND

Drafting chenges only,

+ Provision has besn made
Tor the appointment of
Consulting actuaries,

Subject to the complete separation to be

-maintained between the assets of the Fund and

the assets of the United Na.tions as provided in
Artiecle 13, the investment of the apgets of the
Fund shell be decided upon by the Secretary-

‘General » after comsultation with an Investments
Compittee, and after having heard any observations

or suggestions by the Joint Staff Pension Board
concerning the irvestments policy. The
Investments Commlttee shall comsist of three
memwbéers eppointed by the Secretary-General after
consultation with the Advisory Committes on
Administrative snd Budgetery Questions, subject
to subseguent confirmetion by the General
Assembly. | '
Article 25

i

Subject to Article 22 the Secretary-Gemeral
shall provide the staff required by the Joint
Steff Pension Board and by the Staff Peneion
Committee of the Unlted Iifg.tions, including the
staff necessary for keeping of the accounts ard
records of the Fund and the payment of bemefits.

/Consulting
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i

-aries to the Joint Staff
A ‘oa appointed by the Secretary-
2Com nﬂation of the Board.

? reeapﬁdp-!;

”1oa {d to the Joint Stef? Pension

fed in the administration of
the Joint Steff Pension
£ Pension Commitiee of the

by 'bhe Staff Pension ' |
ca o orga.nization ghall be met
ucigerh of that orgenization.

etary—Genaral of the
5 4 ) any payments necessary ‘to be
cie 1zad agency to the Pension

t ﬂt @ new obligations incurred
‘.':',m:gh its admissiocn, end as to

el arrangements that may be
g the extent to which these

) ih :ch the Becretary-Goneral

] With a spacializeﬂ, agency

[Article 28

4
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Article 28
ADOPTION OF BASIC TABIES
The substence of this The Joinmt Staff Pemsion Board, upon advice

srticle remains unchanged. of a qualified actuary, or ectueries, ghall
It has been expanded for - adopt from time to time service end mortelity
the meke of clarity. tables and the rate of reguler interest whith
' shall be used in all actuarisl calculations
required in commection with the Pension Fund.
Unless and until changed by the Jolnt Staff
Pension Board, a rate of 2-1/2 per ceut per annum
ghall be the epplicable rate of regular interest.
Cace in each five years following the
-egtablishuent of the Pension Fund the Board shall
have an actuarisl investigatlon mede into the
morselity, éervice, and compensation experience
of the perticipents and beneficieries of the
Pension Fund, and teking into eccount the
results of such investigation, the Board shall
adopt such mortelity, service and other taebles
as it shall deem appropriate. |
Article 29
CURRENCY .
No . change. Contributions and benefits shall be
caleulated in the currency in which the
- pensionsble remuneration is fixed by the terms
of enployment,
Payments of benefits mey be made in the
currency selected from time to time by the .’
recipient at the rete of exchange prevelling
at the date of payment.
Article 30° |
ACTUARTAT, VALUATTONS
o change. The Joint Staff Pension Boerd shall have an
actuarial valuation of the Penslon Fund made nob
Jater then one year after the eppolinted date
by 2 qualified sctuary, or actueries, and
‘thereafter at least every three yéa:rs. The
actuarial repoért shall state the assumptions cn
which the calculetions ers based; it shell
‘describe the method of valuation used; it shall
/state
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the lnvestigeflons as well
,' i? any, for any appropriate
gha; 1 be presented to the
joard, “to the Secretary-

d m‘e.tions and to the ..

of each member orga.niza-bion.
of the ac‘buarial report,

bty Board shall meke proposals
Wiy and to member

: -' action %o be teken as o

J of the actusrial repor't
als shall be Porwarded to

| on Adminigtrative and

No change.

' Drafbine change.

deducted from the benefit
mined by the Staff Benefit

Drefting change. pnd every béneficlary

' ghall furnish such

Ho change. L T 3¢ ‘ e£f Penaion Board will present

i to the @ | Aseenbly of the United

‘ar organizations & report,

et s On the operation of
/Jcheké Pépulations.
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Drafting change.

As these regulations
are submitted for
consideration as a
permsnent scheme,
protec‘tion far
acquiraﬂ rights heas
been re-introduced.

Dféfting change,

these regulations. - The Secretary-General will
inform each mqmber orgenizgtion of sny action
taken 'by the General Aasembly upon the repors.

Articls Article 35 ‘

ATMINISTRATIVE RULES

 The Joint Staff Pension Bosrd shell make
adminigtrative rules necessary for the carrying
out of these regulations., Tuese administrative
rules 8hall be .reported 4o the Genersl Asseﬁbly
and to the compe'bent organ of each member
organization

amﬁmmms\ _

The Joint Steff Pension Board may rocomtend
to the General Assém‘bly amendments to these
regulatioﬁs. : The General Assenbly may amand
these regula.tions and the reguletions so

. amandgd shell take effect in regard to the
| participa,ﬁ'ts ip 'the Fund, ineluding those who
were j;articipanta before the regulations were
amended, es from the date specified by the
-General Assembly but without prejudice to the
a.cguired rights of participants or beneficieries.
Articls 37 - |
APFOINIED DATE
. These regula.tions which supersede snd
reple.ce the Provis jonal Begula.tions of the
United mations Joint Steff Penslon Scheme shall
- come into force on 1 January 19%9.

TRANSTTTONAL FROVISIONS RELATING TO THE UNITED NATIONS

FProvigion A

TRANSFER OF PROVIDENT FUND CREDITS

No change.

" The credlt of a participant in the Steff
Provident Fund shall be transferred to the
Pension Fund on the date on which he bocomes &

T participaht in the Pension Fund .

/Provision B
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Unit’# Hat
"iJ ‘

F_focha,nge." u:“;

No change.

Dra.ftihg Ichanga; .

# 'bhe Uni‘bed. Netions Steff
it ;L'L exercise the powers and
' af 'bhe Joint Sta.ff Pension

tée 3 a,ppointed on the

,e Comittee by the Secretary-
:1ae the powers -sud perform
aecretary of the Joiut

| BLECTION OF MEMBER
Yo ch&mg_e.; |

it the provision of Article 19,

,f the three penmbers of the

5. '._I?emion_Comnitt_ee, ‘end their
dby the perticipants, shall bo

<l anc‘t the' second eloction

7 Botwlthskes
'F“st j; “b:l;on

Hote: ' Section D of the
Tronsitional Provisiqns
of the Provislopal Schems
hag been deleted as H:he
substence of that
provision .ha.s been H
revised and included in
Artiecle 8 of 'l';he'rev:l;seﬁ;

regulations, y ' »
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! ARNEX 2

STATEMENT OF MR. A. J. ALIMEYER, MEMBER OF THR
STAFF EENEFIT COMMITIER

15 June 1948

Ap stated on page 3 of the Report, T am In agreement in regard to the
nature and type of beneflte pr'opcse‘d. Howevef, I am in disegreement as to
the general level of bemefits as proposed, as to some of the conditions
surrounding the payment of the proposed hemefits, and as to the fa.ilui'e to
include & refund death beneflt if other benefits previously paid are less
then the participent's own contributions have been.

Therefors I am sma.rizing ry viewvs as follows!:

1. 'Necessi‘ty for conserva‘h 1yeness in Pixing gemeral level of bencsfits ‘

before date are avallsble for making more mccurate actuarisl

estimates, | - '

The report of the Comnlttce on page & emphasizes that 1t is contemple,ted%
thet this Staff Pension Fund shell depend "solely on ordinary contribublons '
for their financing". Accepting this principle I think it 1s importent that
we do not promise more by way of beneiits then can be financed under the
proposed contributions, Thewefore, I am suggesting that the ellovance for
Tor each yeé.r of service ‘be 1-1/2 per cent (vhich is the equivalent of 1/66
insteed of 1/60). The actuary has estimated that this would meke e
refuction in the cost of the benefits of 1.32 per cent of payroll.

This more conservaetive level of gemeral beénefits would not react to the .
Glsadvantage of many perticipants during the First few years of the operation
of the system and would be some assurance agelnst promising too much. There

will, of course, be very few retiroments for a mmber of years to come. The
minimum‘disability benefit of one~-third of wages will be higher then the
benefit caleulated according o the 1/60 formule for the first twenty years.
The minimum widow benefit WhiCh is related to the dilsablility benefit for
dea:ths in a.c'bive gervice will be higher than the benefit calculated
according to the 1/60 formule for the first twenty years. The orphens'
benefits will not be affected in any way whetsosver.

I have every confidence in the compotence of the actuary who haes been
advising the Committes. Fowever, the margin of error thet is involved mey
be as high as 150 per cent depending upon the assumpilons thet are made
as regards interest rate, mortality, retirvement, withdrewal rate snd wage
scele,

/I velieve that




I believe thet 'bha PROD
year of service should be hi
selaried employee. Therefonﬁ\
employees is consldersd oo
allow a larger proportion of) 1
a smeller proportion otﬁ’ wage
result in o welghted eweragef
2.

Unwise ’co allow obilon p
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of the sa. ary thiich is allowed for each

1e h‘lgheq selafied employees and 86111

L/2 per cj‘nnt for employees as a whole.
i

aﬁmwa.l Ysnefit of actusriel equivalent

in lieu of anoulty aftetH

;?eaLg T aewio;

A sound pension plan sh%ld

protection by snreading the j

important cha.racteristic as d‘

. purely an individual, aavinga"‘sya

actuariel equivalent not onlﬁw
;90 .
aav

under the pension plan but aﬁ
dengerous form of individnali
because persons vho are in illl
will naturally exerci.ae this'|
not

This adverse selection

!?gai.n
recognized. hy the S'baff Bene#ﬂ.t CQ

‘ﬂtmg all parti :I.pants.
pted w:r.f.q

» amount of insurance
That is ite
PrTvidant Fund which is
of withdrawval of the
ee protection proviﬂed

e ovide! a“me I

. The apti
ﬁs 'l:.he
' ‘ucas \a;n. in qui'bable end actusrially

'r"e:ntly has not 'been
its report of

t the Fl#.’lﬁ a,

mlttas since

9 June to the Advisory cmit%ee on Admmstrawfa ‘and Budgetary Questions

rights at which the

.%‘f [

A ooyl

. exactly ‘solvent. To 11(#11 tls

be & porfectly sound prqPosi'u' on." ‘ |

3. TUnwise to pey pensions |t

. cash does not involve
e
oh of each member's
‘pey 'Bhe)‘m 1102 and remain just
‘with e%nboﬁy on this basis would

e, pemsion.

wiaowJ withéut children

I-do not believe ‘bhm; :L‘t

0 youxg widows wi‘l:hmt chi 1|

eiéhteen or of widows ﬂwho

L,

T ﬂse af miteﬂ funds Lo pey pensiona
ren. Both thﬁ Britt social sscurity system
end the United States soci&l segurity system rec ize that it is better
%o devote the funds availab;g " to“j '
rather then paying pensions ;t,o jf
-to widws were on.'i.y payable '*ﬂn
e o
tilght Be as mich ad ong “to 1HJ1/14 up
Tnwise to continue to p_éJy oﬁp

other|more needed benefits
‘ﬁi‘bh,‘niu'l‘:. children. If pensions
w:_l.dows' with children uvndez
age , the saving in cost
holl. | _ | o
fout of peneral budget

nancing
g widovs
case ar w;young}

bsd retiﬂemant‘f

or- cent df ey
hans ‘beﬁefi‘ca

I object to the a}lggest |
continue to be pe.ya‘ble‘@ from

Ijlon?

H:Le geE:ral bu J‘Oiﬁ

,.hat Orphans*® Benefits
stead of belng includsd

\
| I /in the Staeff
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in the Staff Pension Scheme. There is no somnd roason why these bensfits
should not be included in the Bcheme. The argument that these besuefits
will be small in the carly :,feara of the _system and the. cost difficult to
campute epplies with far gree.ter force to the other types of benefits
proposed. Ag e matier of fact, the cost of retiremen‘b benefits will be
even smalley proyortionately in the early years of the system and their
cost much harder to compute than the cost of Gryhans' Benefits.

5. There should always be paid at lﬁast the par‘ticipant's own

contributions . .

‘Bn inequitable femture of the prcposea plan 1s thet there is Do
guarantee that asz a minimum there shall be pa.:?.d to the participant or his
estate at least the amount of his own contributiona. The failure to
include this minimum guarentee will resuit in many inequities and enomalles,
For exemple, if e retired participent dles shortly after baving retired l
leaving no widow or orphan,'ﬁo further benefit is payable even to a
"dosignated bemeficiary". Likewise, if thore 1s mo designated beneficlary,
or if death of the widow occurs shortly after death of the participant, or
if beneficiary is a child who reaches éighteen or dies shortly efter the
death of the rerticipant, the amount of bemefit paid would be inconsi'dera.ble
compared with the contributions actually made, Under such circumstances,
the participant might hesitate to retire, especially 1f he were disabled, -
or else he would make use of the provision for a lump sum withdrewel
* benefit (recommended against, sbove) thus de:ﬁ’eating in part the purpose
of the Pension Schems, ‘

The ecost of providing this minimm refund death bemefit would not be
great, probably no more than one-helf per cent' of payroll.

6. Unwise creation of vested rights of participants and beneficlaries

'The proposed amendment to article 36 provides thet no future amendments
shall affect the "acquired" righte of perticipants or beneficlaries. '.Ehere
is no definition of +the torm "scquired”, Therefore, this texm could be
interpreted to prevent any emendment from effecting adversely any potential
rights! As o matter of fact, the explenation which the Steff Benefit
Committee made in its staetement to the Advisory Commitiee on Administrative
end Budgetery Questions indicates thet the Committeé bad in mind the
protection not only of bemefits already awarded but of poteﬁtial benefits.

I believe.that such a 'broad vesting of rights is unwise end dangarous

gince it will tie the hands of the General Assepbly in meking improvements .
in the light of experience snd create edditional uncertain finemcial
liebilities.

-





