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I. INTRODUCTION

1. At its twenty-ninth session, the General Assembly approved a decision of the
Fifth Committee 1/ which (a) reaffirmed the basic principles underlying the
recruitment policy of the United Nations; (b) laid down additional considerations
to govern the application of that policy; and (c) requested the Secretary-General
to study possible changes in the numerical recruitment guides and report on their
implications to the General Assembly at its thirtieth session.

2. In a separate resolution entitled "Employment of women by the secretariats
of organizations within the United Nations system" {resolution 3352 (XXIX) of

18 December 19T4), the General Assembly requested the Secretary-General to report
to it at its thirtieth session on the steps that had been taken to achieve the
objective of an equitable balance between men and women on the staff of the
Secretariat, particularly in senior and policy-making positions.

3. The present report accordingly deals with the issues that have been raised by
last year's decisions in addition to those relating to the application of the
recruitment policy generally, as reguired under the terms of General Assembly
resolution 1852 (XVII) of 19 December 1962, which laid down the basic principles

for that policy. The report also describes the methods and procedures followed in
recruiting the staff of the Secretarist. This information has been included in an
effort to inform Member States of actions taken to improve recruitment and implement
decisions approved by the General Assembly at its last session,

. In an annex to the report, statistical information is given on the
composition of the Professional and senior staff of the Secretariat at the end of -
the year under review as well as on the changes that have taken place during the
year. The anneXx also included, pursuant to the above-mentioned resolution on

the employment of women, a table on the sex distribution of the staff of all
organizations in the United Nations system and a special table on the sex
distribution of the United Nations staff in the General Service category.

II. METHODS AND PROCEDURES OF INTERNATIONAL RECRUITMENT

5. In reaffirming the principles that should govern the recruitment policy of the
United Nations, the General Assembly specifically mentioned the following: 2/

"(2) The need to develop an international ecivil service based on the highest
standards of efficiency, competence and integrity;

"(b) The principle of equitable geographical distribution should be applied to
the Secretariat as a whole; and to this end, no post, individual department,
division or unit in the Secretariat should be considered as the exclusive
preserve of any individual Member State or any regionh;

;j Official Records of the General Assembly, Twenty-ninth Session, Annexes,
agenda item 81, document A/9980, paras. L3-4T.

2/ Ibid., para. U5,
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"(c¢) Bearing in mind the need for equitable geographical distribution, an
increased effort should be made to recruit a greater number of qualified
women candidates for Proféssional and senior level posts;

"(d) An increased effort should be made to correct imbalances in the age
structure of the Secretariat.”

€. Application of these principles has required a careful balancing, at all

stages of the recruitment process, of the professional qualifications of

candidates having varied educational backgrounds against the factors of nationality,
gex and age. As part of the continuing effort to improve the procedures of
selecting persons meeting the preseribed standards, increased emphasis has been
placed on the principle of competition in the search for candidates and the
selection of staff members.

7. The modified vacaney announcement system, introduced in 1974, has provided an
effective and inexpensive means of advertising staffing needs. Individual

© vacancy announcements are sent to all Permanent Missions to the United Nations and,
depending upon the type of post to be filled, to selected institutions,
professional societies and other organizations. A mailing list of these potential
recruitment sources has been built up over the last year and now comprises some
500 addresses, 80 per cent of which are in countries not over-represented in the
Secretariat. Between 80 and 90 vacancy announcements are in circulation at any
one time. Each has a two-month "open' period for the submission of candidates.

3. The response to vacancy announcements has grown rapidly. Applications for
specific vacancies received at Headquarters have risen from 60 a month in

mid-19T4 to over 200 a wonth in mid-1975. Five to six per cent of these
applications come from Governments., The remainder are from individuals, just under
17 per cent of whom are women. Additionally, an average of 50 responses per month
are received by the United Nations Office at Geneva, the regional commissions,
UNCTAD and UNIDO for vacant posts in their respective offices,

9. Newspaper advertisements have been used for a few especisglly hard-to-fill
vacancies, e.g. a mineral economist in UNCTAD and a medical officer in New York.
Response in both cases was good: 174 economists (ineluding 6 women); Th doetors
(again including 6 women).

10. Recruitment missions continue to be used as a means of Interviewing groups of
candidates in selected locations and of evaluating their qualifications for
particular posts. Although financial constraints have limited the extent to which
such travel could be undertaken, a recruitment mission visited Moscow, Kiev and
Minsk where 142 candidates were interviewed; and in conjunction with other official
travel, recruitment discussions were held in Bonn, Prague and Tckyo. In addition,
a team of recruitment officers and economists went to a conference of economists
held at San Francisco to interview prospective candidates of various nationalities
for posts in the Secretariat. A special approach was subsequently made to

68 women whose curricula vitae were listed with the association which had convened
the conference,
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11. Competitive examinations for young professionals were held in the Federal
Republic of Germany, in September and October 19Tk, and in Japan, in March and
April 1975. Over TUO candidates, reached through advertisements, participated in
the examinations. The respective Boards of Examiners have recommended that

24 successful German participants (21 men and 3 women )} and 15 Japanese (10 men and
5 women) be considered for appointment to rosts in the Secretariat.

12, The long-established practice of reeruiting staff with special language skills
by means of competitive examinations has again been followed, in the spring of this
year, for the selection of Spanish translators, About 1,200 applications were
received in response to the newspaper advertisements; 262 candidates were invited
to sit for the examinations in seven cities in-North America, Latin America and
Europe. The competitive examinations held in 19 cities of western Asia and north
Africa, in the spring of 19Tk, resulted in the appointment during the last

12 months of 31 Arabic translators and 19 interpreters to both long-term and
temporary posts, This method of selection was similarly used, at the beginning of
1975, to complete the recruitment of Chinese translators and interpreters pursuant
to General Assembly resolution 3189 (XXVIII) of 18 December 1973. More recently,
competitive examinations were held at Geneva and Vienna for the German translators
required to implement General Assembly resolution 3355 (XXIX) of 18 December 19T7k.

13. In addition to the direct response to vacancy announcements and newspaper
advertisements, the Secretariat receives general applications from Covernments
and from the public. More than 8,000 such applications were received during the
past year.

1L4. The names of qualified candidates who are not recruited are put on the
computerized roster which now has more than h,OOO names, The roster serves the
Secretariat and technical co-operation programmes alike and thus ensures a
maximum pocling of talent., Although still in the developmental stage, and in some
ways of greater benefit to technical co-operation recruitment, the roster is now
providing more than 12 per cent of the candidstes appointed to Professional posts
in the Secretariat which are subject to geographical distribution.

15. The increased emphasis on prospecting has begun to produce favourable results.
In 1971, the report of the Joint Inspection Unit on personnel problems in the United
Nations noted (A/8L45L, paras. 115 and 116) that a single candidate was considered
for a vacant Professional post in more than 63 per cent of cases at Headquarters
and more than 23 per cent at Geneva, Last year, one candidate was considered in
only 22 per cent of all recruitment actions for Professional posts, while five or
more candidates were considered in nearly 40 per cent of the cases. The favourable
results are also reflected in the gqualifications of new staff members appointed
during the year. DMore than 80 per cent had an advanced academic degree (M.A. or
its equivalent and above), and only two (less than 1 per cent) qualified for
appointment based on experience alone. The typical recruit is an economist P=3j

a young man of about 36, with a postgraduate degree, a Ph.D, who has a working
knowledge of two of the official languages of the United Nations.
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16. The pace of further progress towards an effective recruitment programme will
in large measure depend on the extent to which the Secretariat is enabled to
expand the practice of talent scouting in countries which remain significantly
under-represented, to seleet candidates of nigh potential through competitive
examinaticns which are either specifically organized for the purpose or are
regularly conducted for governmental service, and to broaden the scope of
co-operation with Member States in securing the services of the very best people.
In this respect, the Secretary-General wishes to record his concurrence with the
recommendaticn contained in the report of the Group of Experts on the Structure
of the United Nations System §/ that the search for talent should not be limited
to foreign ministries and United Nations missions, but should extend to academic
and scientific communities, to State enterprises and private corporations.,

ITT. APPLICATION OF THE PRINCIPLE OF EQUITABLE
GEQGRAPHICAL DISTRIBUTION

17. In paragraph 1 of its decision on the composition of the Secretariat, the
General Assembly reaffirmed the view, previously expressed in its resclution

1852 (XVII) of 19 December 1962, that the principle of equitable geographical
distribution was in harmony with the paramount considerations of employment of
staff, namely, the necessity of securing the highest standards of efficiency,
competence and integrity; recalled that the use of the system of national and
regional desirable ranges of posts to gauge equitable geographical distribution
was designed to be a flexible tool of management; and called for continued
application of the existing guidelines on the determination of the desirable ranges
of posts pending consideration of a further report by the Secretary-Ceneral on the
implications of possible changes in the system, including an increase in the
minimum range of posts.

18, The existing system of desirable ranges of posts expresses in numerical terms
the principle of the Charter under which the staff is to be recruited on as wide a
geographical basis as possible. In accordance with the guidelines laid down by the
General Assembly, the desirable ranges are calculated for each Member State and for
each of the seven geographical regions inte which the Member States are divided.
The factors entering into the csleulation are: (a) membership in the Organization;
(b) population; and (c) contribution to the budget. Under the factor of
membership, a minimum of 1 to 6 posts, out of a total of 2,400 Professional and
higher level posts not requiring special language skills, is currently allocated
for each Member State, The factor of population represents 200 posts which are
distributed among the geographical regions. The factor of contribution determines
the allocation of the remaining posts to each Member State.

19. As was noted in the previous two reports on the composition of the Secretariat
(A/9120 and Corr.l and 2, A/9724), varying interpretations of the significance of

3/ A New United Nations Structure for Global Economic Co-operation
(a/AC.62/9), para. 96 (b).
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the figures defining the ranges have arisen over the years. In an effort to
simplify the scheme, the Secretarv-General last year proposed a modified procedure
for calculating the national and regional desirable ranges. 4/ The revised formula
involved an inerease in the minimum range of posts allocated for the factor of
membership (2 to 6, instead of 1 to 6) and & single method of calculating all
ranges, instead of the dual method now in use. Tmplicit in the proposal was

the original concept of the scheme as a flexible tool of management designed to
assist in measuring progress towards the goal of a Secretariat fully representative
of the membership of the United Nations,

20, Discussion of the Secretary-General's report in the Fifth Committee, and the
voting on the various proposals that led to the adoption of the text of the
decision ultimately included in the Committee's report to the General Assembly,
revealed that there was broad support for the policy of flexible application of the
system of desirable ranges, Consistent with that approach, delegations
rarticipating in the debate saw little advantage in seeking an immediate change in
the procedure of determining those ranges. DMoreover, some delegations tended to
favour a re-examination of the basic elements on which the system of desirable
ranges was constructed. The essentially procedural issue of adjusting the method
of computing the desirable ranges was thus linked with the substantive issue of a
possible change in the number and relative weight of the factors to be used in
determining the ranges. Tt was suggested, in this comnexion, that since the weight
now being given to the factor of contribtutions had the effect of impeding the
participation of nationals of countries with low contributions to the budget in the
work of the Secretariat, the minimum range for the factor of membership might be
increased.

21. 1In the course of the discussion, a question was also raised with respect to
the validity of the existing division, for purposes of applying the principle of
equitable geographical distribution, of Member States into seven regions. The
representative of the Secretary-General, after recalling that the regions as
currently defined reflected the original concept of the composition of the
regional commissions, subject to changes brought sbout in response to the wishes
of the States concerned, indicated that the matter would be dealt with in the next
report on the composition of the Secretariat.

4/ The proposal was that the membership factor should be 2 to 6 (median h)
instead of 1 to 6, the population factor should continue to be distributed
regionally as in the past and the contribution factor should be determined as
follows: the number of posts subject to geographical distribution (2,400) less
those to be distributed sccording to the membership factor (138 x L = 552) and
less those to be distributed according to the population factor (200),

i.e. 2,400 - 552 - 200 = 1,648, should be distributed according to the scale of
assessment of each Member State to the ragular budget, rounded where necessary to
the nearest whole number, A precise number of posts subject to geographical
distribution to be filled by nationals of each Member State would then be
determined by adding the median of the membership factor (4) and the number of
posts derived from the contribution factor. To ensure the necessary measure of
flexibility, the desirable range for each Member State would finally be established
by extending this number of posts upward and downward by 10 per cent {but not less

than 2).
Jeas
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22. A new element has more recently been added to this debate with the submission
of the report of the Group of Experts on the Structure of the United Nations
System referred to above. Among its recommendations concerning personnel policies
and practices, the Group of Experts has included one (E/AC.62/9, para. 93 (b)) that
would allow countries in a region or subregion to agree among themselves "to pool
the number of Secretariast posts allocated to them for purposes of satisfying the
requirements of equitable geographical distribution”. Since the coneent of pooling
would bring about a greater measure of flexibility in the recruitment of nationals
in a given region so long as the region itself was not over-represented, its
application in practiece would amount to a certain shift of emphasis from national
to regional balance in the composition of the Secretariat.

23. Having examined these interrelated issues in the light of the discussion in
the Fifth Committee, the Secretary-General has come to the conclusion that the
numerical recruitment guides represented by the system of desirable ranges of

posts will need to be wodified in several respects. The base of the system, the
number of posts subject to geographical distribution, now 2,400, has slready been
exceeded by the actual number of staff ocecupying such posts, 2,469, at 30 June 1975.
A further increase in the number of staff is likely to occur as a result of action
by the General Assembly at its thirtieth session on the programme budget for
1976-1977. The minimum range of posts allocated for each Member State will have to
be changed in the interest of construeting a consistent scheme, as was explained in
the previous report, and perhaps also in order to give the factor of membership in
the Organization greater weight than it has at present. The over-all weight of
this factor in the system of desirsble ranges will in any case be affected by the
preposed admission of new Mewber States during the current session. Moreover, the
factors of population and contribution to the budget, derived from information
submitted to the Committee on Contributions and from the scale of assessments
approved by the General Assembly, are expected to be altered significantly by the
next triennial review of the scale scheduled to be carried out in 1976.

2%, Changes in the present numerical recruitment guides are possible (a)} through
modifications in the definition of the scope of the guides and () through changes
in the method of their calculation.

25. The scope of the system is at present limited to Professional and senior
posts covered by the 100 series of the Staff Rules of the United Nations, other
than those requiring special language gualifications. Clerical, secretarial,
manual labour and security posts which are normally filled through leocal
recruitment, are thus excluded, along with the language posts, posts filled after
interagency consultation, expert posts under the technical co-operation programme,
and posts in the subsidiary organizations. In recent years, gquestions have been
raised about the continuing validity of confining the principle of equitable
geograrhical distribution, as gauged by the numerical guides, tc what is a small
and decreasing proportion of the total number of posts. In this respect,
reference has on occasicn been made to the advantages accruing to those Member
States whose language is en official or werking language of any of the principal
organs of the United Nations, as well as to the increase in the locally recruited
staff resulting from the establishment of United Nations offices in various parts
of the world.
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26. If the scope of the system is to be substentially redefined, answers will
accordingly have to be provided to such questions as: (a) whether any weight should
be given, for purposes of measuring equitable geographical distribution of the
staff, to posts other than those whose duties cover research, analysis, formulation
of policy proposals, implementation of decisions and over-all direction of the

work of the Secretariat; (b) what adjustments in personnel policy would have to be
made to meet the needs of any extension in international recruitment; and (c) what
additiornal costs would the proposed changes entail.

27. As regards the method of caleculating the numerical guides, the disecussion in
paragraphs 1T to 21 above suggests that the main issue is one of determining the
proper balance between the factors of which the formula is composed. In its
present form, the system reflects & changing relationship between the factors of
membership, population and contribution to the budget. As the number of Member
States increases, the weight of the membership factor rises while that of the
contribution factor declines. Similarly, the periodic changes in the scale of
assessments bring about corresponding changes in the weight of the population
factor, which is caleculated on the basis of the allowance made for Member States
whose per capita income is below a certain level, and in that of the comtribution
factor. Using the median of the desirable ranges, the weight of the membership
factor is now 20.1 per cent of the total number of posts subject to geographical
distribution, with the population factor accounting for 8.3 per cent and the
contribution factor T1.T per cent.

28. If the number of administrative and substantive posts falling under the
system were to be changed from 2,400 to 2,600, in order to approximate more nearly
the actual situation in the Secretariat, and the minimum of 1 to 6 posts now
allowed for each Member State by reason of membership alone were to be raised to
2 to 8, the membership factor, again as measured by the median of the desirable
range, would represent 26.5 per cent of the total, the percentages of the
population and contribution factors being 8.5 and 65.0 respectively.

29. The table below illustrates the effect of such a change in the weight of the
membership factor that would result from an increase in the present merbership
factor to 2 to 8, with a base figure of 2,600 and the population figure increased
proportionately to 220. The figures relate to a membership of 138 and thus do not
take into account the further increase in the weight of the membership factor

that would come about as a consequence of the admission of new Member States. The
simplified method of calculating the desirable ranges proposed in last year's
report would produce the figures in the last column if a flexibility factor of

15 per cent (but not less than 3) were added to and subtracted from the precise
figure for easch Member State to form a consistent set of ranges throughout the
system.
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Member State Present system Possible alternative
with Membership factor Membership factor
contribution rate 1-6 2 - 8§
Percentage Desirable range Midpoint Desirable range
0.02 1-6 5 2 -8
0.0k 2 -7 6 3-9
0.77 17T - 17 18 15 - 21
1.20 26 - 22 25 21 - 29
5.50 115 - 83 98 83 - 113
12.97 271 - 189 22h 190 - 258
25.00 523 -

358 428 364 - hgo

30. These chenges in the nationsl desirable ranges are not intended to alter the
function of regions in the operation of the system. They would continue to serve

as guides to equitable geographical distribution of the staff at the senior levels
where a nationality balance is clearly impractical. In addition, to the extent that
qualified candidates for service with the United Nations, particularly in the
regional commissions, cannot be found in all countries, a regional approach to
recrultment would seem to offer an acceptable alternative. To this end, and bearing
in mind the recommendation of the Group of Experts on the Structure of the United
Nations System referred to in paragraph 21 above, the geographical regions currently
in use under the recruitment guidelines could be redefined to reflect the scope of
the regional commissions as they are now econceived or that of the regional groupings
of States as they exist at the Headquarters of the United Nations. 1In either case,
some adjustments may be necessary to meet individual or group preferences. Specific
proposals in line with this approach will be submitted to the General Assembly at
its next session in the light of such observations as may be made on this subject
during the present session.

31, Finally, the Secretary-General proposes, beginning in 1976, to base the
statistical data concerning the staff of the Secretariat on the position at the
end of the previous calendar year, rather than the end of June, in an effort to
contribute towards the more rational use of the computerized personnel information
system.

IV, STAFF AT THE SENICR LEVELS3

32. Appointments to posts at the D-1 and higher levels continue to account for

a substantial proportion of total appointments; they accounted for 11.4 per cent of
total appointments to posts subject to geographical distribution in 19TL-1975.

The effects of these appointments during the past five years on the geographical
balance of staff in senior categories are shown below in comparison with the
mid-point of the desirable ranges of the regions.
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D-1 and sbove staff by region as a percentage of total senior staff

June 1975

Mid-point of

desirable

June 1970 June 1975 range
Africa 7.8 9.1 7.8
Asia 14.8 16.3 19.9
Europe (Eastern) 15.6 11.7 16.2
Europe (Western) 26.3 28.13 2h.0
Latin America 7.0 8.5 6.7
Middle East .1 5.9 3.7
North Ameriea 22.2 18.9 21.7
Others 2.2 1.3 -
Total 100.0 100.0 ’ 100.0

V. EMPLOYMENT OF WOMEN

33. By its resolution 3352 (XXIX), the General Assembly requested the Secretary-
General and the exXecutive heads of the other orgenizations in the United Nations
system "to take 8ll necessary measures in order to ensure, in accordance with the
Charter of the United Nations, bearing in mind in particular Artiele 101,

paragraph 3, of the Charter, that an equitable balance between men and women staffl
members, particularly in fsenior and policy-making/ positions, be achieved before
the end of the Second United Nations Development Decade at all levels in the United
Nations system" and urged them, "in order to obtain this objective, to give
increased attention to the recruitment and promotion of women as well as to the
assignment given to them".

34. The issue of greater participation of women in the work of the Secretariat
was also dealt with in the decision, cited in paragraph 5 above, which the General
Assembly approved on the recommendation of the Fifth Committee. Under the terms
of that decision, the need for equitable gecgraphical distribution is to be borne
in mind when increased efforts are made to recruit a greater number of qualified
women candidates for Professional and senior posts in the Secretariat.

35. OSpecial attention has accordingly been directed, at all stages of the

recruitment process, to the search for women candidates from countries remaining
under-represented in the Secretariat. This has been reflected in the vacancy
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notices for individual posts sent out to prospective recruitment sources, and in
the arrangements for competitive examinations. As a result, progress has been made
in the recruitment of women both in terms of numbers and of levels. In 1973-197k
only 28 women were appointed to all Professional posts {17 to posts subject to
geography and 11 to posts with special language requirements). None was above P=3,
In 1974-1975 the total was 64 - 37 to posts subject to geographical distribution
and 27 to posts with special language requirements. This includes one appointment
at P-5 and two appointments at P-4. The net result of these measures so far,
however, has been modest: at the end of the year under review the number of women
staff members in Professional and senior posts was higher than the year before

but the proportion was slightly lower. There is a marked disparity in the
availability of women candidates between countries and regions and the Secretary-
General believes that no real breakthrough in the employment of women in Professional
posts in the Secretariat will be possible so long as the recruitment of women is
subject to the guidelines of geographical distribution. Even given greater
flexibility in this respect, more positive action programmes will have to be
developed and pursued in co-operation with Member States.

36. The Sécretary-General, in response to a suggestion advanced in the Fifth
Committee during the twenty-ninth session of the General Assembly, has invited the
Joint Advisory Committee, the organ responsible under the Staff Regulations for
consultation between management and staff representatives on all matters affecting
the staff, to review the relevant aspects of personnel administration. The Joint
Advisory Committee has deecided to set up a Standing Committee on Employment of
Women in the Secretariat, with a broadly defined mandate the purpose of which is
to bring about such modifications in administrative practices as may be required
to ensure that the principle of equal rights of men and women staff members is
observed not only in law but alsc in fact.

37. The legal position with regard to that principle has now been given precise
meaning in the statutory provisions governing the employment of the staff., With
the adoption by the General Assembly of resolution 3353 {XXIX)} of 18 December 197k,
“all differential treatment based on sex has been eliminated from the Staff
Regulations and Staff Rules of the United Nations. Proposals for removing the
remaining distinctions under the Pension Fund regulations, which were to be
considered by the United Nations Joint Staff Pension Board at its 1975 session in
the light of actuarial valuation of the Fund, are expected to be submitted to the
General Assembly at its thirtieth session. Consistent with the intent of the
above-mentioned resolution, the Secretary-General has instructed his representatives
on the Pension Board to seek the extension of the prineciple of equal treatment of
men and women staff wembers to cover survivor's benefits and the amounts payable to
separating or retiring participants who elect full or partial commutation of their
benefits, Approval of these proposals will complete the establishment of full
equality of rights between the sexes under the provisions governing the staff while
in the service of the Organization and after they have retired.

38. In paragraph 3 of resolution 3352 (XXIX), the General Assembly also reguested
the Secretary-General and the executive heads of the other organizations in the
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United Nations system to report to it at its thirtieth session on the steps that

had heen taken to give effect to the objective set out in the resolution. Pursuant
to this request, the Secretary-General brought the matter to the attention of

the Administrative Committee on Co-ordination. The matter was teken up at the
annual session of the subsidiary body concerned with general administrative and
personnel questions. Among the conelusions reached at the end of the review of

the employment practices in the organizations and approved by ACC were the following:

(a) There is a scarcity of qualified female candidates in certain professions
(e.g., electronics engineeers, meteorologists and aviation specialists);

{b) In some areas of the world there are cultural inhibitions to candidacy
of women:

{(¢) In general, Governments, which for some organizations are the exclusive
source of candidates, put forward very few names of women;

(@) Family considerations intervene when both spouses are professionals;

(e) Competing priorities, such as geographical distribution, have a bearing
on the recruitment of women.

39. The organizations agreed at the same time that special efforts would have to
be made to improve the representation of women in the secretariats. BSeveral of
them have initiated reviews of their recruitment and career development procedures
in order to determine what measures might be taken to bring about a better balance
between men and women staff members. The reviews are not concernsd solely with
the numerical position of women in the secretariat but with the way in which women
can participate more fully in the work of the organizations.

Vi. YOUTH AND THE UNITED NATIONS

40. By resolution 302k (XXVII) of 18 December 1972, the General Assembly
requested the Secretary-General to report to the Assembly at its thirtieth session
on the progress made in the employment and mobility of young people in the United
Nations, In so far as employment is concerned, two countervailing factors have
been at work this year: firstly and favourably, the influx through the
competitive examinations of 13 new staff members under 30 years of age; secondly
and unfavourably, the elimination of the professional trainee programme which had
brought in 10 to 12 young people each year. The net result has been very little
change from from previous years in the appointment of young people.

k1. Over the past year recruitment at the P-1/P-2 level accounted for about

29 per cent of posts swbject to geographical distribution {and some 53.4 per cent
of posts with special language requirements). The average age of a P-1 on
appointment is 27 and of a P-2 31. While the percentage of P-1/P-2 appointments
is a little lower than the average for the past 3 years {about 31 per cent), it
still rerains at a significant level. The regular annual appointment of from

fans
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€0 to 90 new staff members at P-1/P-2 to posts subject to geography coupled with a
growing number of retirements should have the effect of reducing the average age.
The availability of computerized records during the next year will permit an
analysis of average age which will be included in the report for 1976.

VII. RECOMMENDATIONS

42, The Secretary-General recommends that the General Assembly take note of the
present report on the understanding that, in the light of such comments as may
be made during the discussion of the report in the Fifth Committee, definitive
propeosals for changes in the numerical recruitment guides will be included in
the next report on the composition of the Secretariat.

43. The Secretary-General further recommends that, in order to ensure a more
rational use of the computerized personnel information system and to bring it into
line with the interagency personnel data bank, the effective date of the information
to be included in the annual reports on the composition of the Secretariat should

in future be the end of the calendar year.

/en.
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NUMBER OF MEMBER STATES AND OF NATIONALITIES REPRESENTED IN FTHE SECRETARIAT
BY STAFF IN POSTS SUSJECT TO GEOGRAPHICAL DISTRIBUTION

(AS AT 30 JUNE L1974 AND 30 JUNE 1975}

% THEERE L] L S T T P e *HER E s S L

NUMBER OF NATIONALITIES

NUMBER OF
REGIODN MEMBER STATES —— et —m mm e e e e e e
INCLUDED IN NDT [NCLUDED IN
THE SECRETARIAT THE SECRETARIAT
356418 ELTEYAL] 3076774 3046775 3076774 30,6475

> ok ok bk ok ok ok ¥k kg wkAk kD EEERE XXX FER kR kW kb K FhEkE
AFRICA 42 %3 36 37 & b
ASIA AND THE FAR EAST 20 21 L8 19 ] 2
EUROPE (EASTERN] il 11 9 Lo 2 1
EURDPE | WESTERN) 18 18 18 14 - -
LATIN AMERICA zn 20 20 20 - -
MIDDLE EAST 17 17 11 |31 [3 L
N. AMER[CA & CARIBBEAN 7 8 & T L L
SUBTOTAY 135 138 118 Lz2 17 16
OTHERS - - 5 4 - -
TOTAL 13§ 138 123 128 17 16

FEFDERR TR ERERRE R RN DT TR ERES R FE TR RN EES T TR R DR F RS RE R F R RR AR § KR QAP RR AR Ck E ok R dok ok Uk SRS dok KR Rk kR dok $ kb ok ek

TABLE 2
NUMBER CF STAFF AND DESIRABLE RANGE BY REGION

(AS AT 30 JUNE 1974 AND 3D JUNE 1575)

EEER R ¥k Ll e LR PRI L P b RS IR IR LRSS oSS SR AT AT 333 ERERARE RN AR R

INCREASE MID-POINT OF ACTUAL STAFF
REGIAN NUMBER OF STAFF { PBCREASE ) DESIRABLE RANGE POSITION
3076774 3076775 NOWBER PR LENT 3076774 3076/75 307674 30/6/75

AREEXEEFPFEFEEEREATFR AR ERRRIREEXEE R SH bk dob ki ¥k F b ok bk ek ok d ki k R ok kR kR bRk ddok ok b kR ok kok ok k kR ko kR R R XX R EET
AFRICA 262 275 13 5.0 T T-8 1i.0  1l.1
ASIA AND THE FAR EAST 362 358 (4] {1.0) 198 19.9 15.2 14,5
EURDPE (EASTERN) 278 285 7 2.5 16-3 M.2 11.7  11.5
EURDPE ( WESTERN) 566 591 23 4.4 2h.3 240 23.8 23.9
LATIN AMERICA 210 213 3 Lot EaT 6.7 8.8 8.6
MIDDLE EAST 104 123 19 18.3 3.7 3.7 4ok 5.0
N. AMERICA & CARIBBEAN 559 579 20 3.6 2147  21.T 23.5 23.5

SUBTOTAL 2 341 2 424 a3 3.5

OTHERS %1 45 4 9.8 1.7 1.8

TOTAL 2 382 2 469 87 3.7 130.0 100.0 100.6 108.0

HFEERXREEFXEXELTREEFXREFERIEE CHFHRF O i bR R 8 40 3 bk b kkd b bR kkd ko bk £ 4 k¥ & okt R SRR R R A E AR R TR
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TABLE 3
APPO[MTMENTS, SEPARATIUNS AMD OTHER STAFF CHANGES BY REGION
{1 JULY 1974-30 JUNE 1375)

B Y e T L e L Ll R e e L R R L LS ad )

APPOINTHMENTS SEPARATONS
e e OTHER

REGION CAF EEP FIXED- 1GTAL CAREER FIXED- TOTAL CHANGES &/

TERM TERM
E R e E e s s R T S R F T T e R ey L e e e R R I T TN e e P T A S S e St ]

AFRICA 1 3L 35 3 o 15 -7
AS1A ENC THE FaP EAST 3 2i a7 10 20 30 -2
EUROPE {ZASTERN) - s1 51 - 1 bl -3
EUROPE (WESTERN) 19 51 TC 20 o ug il
LATIN AMERICA 5 21 26 11 & 17 -6
MIDCLE EAST L 1k 18 3 - 3 + L
Na BMERILA & CAPIRBEAN 1z Sh £a 23 18 k1 -7
SUBTOT AL il 251 295 70 123 153 =18
ZTHERS - 3 3 1 2 E * 3
TCTAL Ik 25k 268 71 175 366 15

L R L N st L Ll LT e PP P P R L R PP PP RS s E L T ISR L L2 L RS R b e R s A St ]

a/  4ET GAINS [OR LOSSES) RESULTIMG FEOM SUCH ADJUSTMENTS A5 TRANSFER OF LANGUAGE STAFF TO "GEIGRAPHICAL' POS5TS.
TRANSFER YT QF T CEQGRAPHICALY POSTS AND PRCHMOTICN OF GENERAL SERVICE STAFF TO PROFESSICMAL PDSTS.
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TABLE 4 English
Annex
COMPCSITICN OF STAFF BY OFFICE AND REGION Poge §

[AS AT 30 JUNE 1975)

ERERF R ERRE RN IR T ERRER RIS RE A TR bk kA 3R AT E SRk ek SRR R R X R D EER EER R RERETREE R Rk kRS Ak R R EE YIRS AT R KRR ok

ASIA & THE EUROPE EUROPE LATIN MIDDLE NCORTH
OFFICES AFR ICA FAR EAST EASTERN WESTERN AMER 1CA EAST AMERICA & OTHERS TOTAL
**t’"**t*tt****Ht***t*ﬂ'**#t*tttttk:st*a*tt;tt*t1-tsﬂnutt*t**txg:*:tttaattttuutuun..;t;;;.g;ggtii':::iisiima::tata*tttt#ut*tttt*ttt

HEADQUAR TERS &/ 112 202 142 236 96 56 404 7 1 255
GENEVA B/ 16 5 27 124 13 8 24 12 233
ECE - t 3B 54 - z 9 a 148
ESCAP 1 ar 7 " 3 5 12 6 128
ECLA - 4 2 9 71 4 18 - 108
ECA 90 3 7 13 2 2 5 - 122
ECHA L) 3 1 4 1 25 5 1 45
UNCTAD 2/ Lo 22 14 51 L2 4 33 9 164
UNIDO ef 25 2q “2 8s 14 16 52 : 1 255
UNEP gf 7 T 5 13 L 3 16 1 51
TOTAL 275 354 285 591 213 123 579 45 2 459

R e e e L L T e L L Ry e oL

2/ INCLUDING INFORMATION CENTRES.

v/ INCLUDING THE DIVISEON OF MARCOTIC CRUGS, THE SECRETARIAT OF THE INTERNATIONAL NARCGTICS CONTRCL BOARD, THE OFFICE
OF THE UNIYED NATIONS DISASTER RELLEF CO-ORDINATOR ANO THE CONFERENCE OF THE COMMITTEE ON OLSARMAMENT IMN GENEVA.

= INCLUDING LIAISON OFFICES AT CTHER DLTY STATIOMS.

TABLE &
STAFF EN SENICR POSTS 8y LEVEL AND REGIGN

{45 AT 30 JUNE 1974 AND 30 JJNE 1975)

R L L L T L L T o o X L T T T T T T T T T g et *ABEE L Rk ok E®
I056/T4 30r6/ 15
REGICN e - -— TNCREASE
USG  ASG O-2 D-1  TOTAL usG  ASG  0-2 D-1  TOTAL (DECREASE )
Wk e i kg ok ok o b ekl ok ol oKk ok ok ok ol ok ok i ak kok g bkl Aok R e ok R e etk i ke ok ok ok kb ok ok KX ¥ ok ok R ek R ko
AFRICA 2 5 4 16 27 2 4 4 18 28 1
ASI& AND THE FaAR EAST 3 2 9 32 46 3 3 T v 50 4
EURDPE [EASTERN} 2 1 13 i8 34 2 13 Lz 21 3% 2
EURQPE { WESTERNY 5 2 20 59 B& 4 2 22 59 87 L
LATEN AMERICA 1 3 s 15 24 2 2 ] 17 26 2
MIDDLE EAST L 2 2 10 L5 1 2 L 11 18 3
M. AMERICA & CARIBBEAN 3 2 14 %1 &0 3. 2 16 37 58 (2)
SUBTOTAL 17 17 &7 191 292 17 16 To 200 ELE] 11
OYHERS - - 1 3 4 - - 1 3 4 -
TOTAL L? 17 68 194 296 17 16 71 203 3067 il

EERERFIEEIRREEEEEIRER KRR LS LE T TS EXRAXED FE% ERPEEIRRE EEERRRRKEREER TRk E R kR RS Sk SRS AR EY
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Page 6 COMFOSITION OF YHE STAFF BY SEX AND REGION [AS AT 30 JUNE 1975)

{4 STAFF IN POSTS SUBJECT TO GEOGRAPHICAL OISTRIBUTION

B T s e X L T e e L Y T T e PP DRl et ol

UsG ASG n-2 D-1 P-5 P-4 P-3 a-2 F-1 suaTaTaLa/ TOTAL
REGION R e e e m e e -
L} F L F M F ] F [ F M F M F ] F T
R e Rl Rl SRl bR Rt Ll e e e R R e R e S e e S R RS e S P IR E R 2o R T AT S R s R S SR s L R S L B R b L e Ll 2
AFRICA z & & 17 1 ELY 2 65 2 78 £l 45 10 s L 255 19 275
93.1 4.9
ASIA AND THE FAR EAST 3 3 7 i35 z b4 5 84 2 55 Lo 34 19 13 B 312 45 358
8r.2 L2.8
EUROPE (EASTERN} 2 1 1l L 21 42 102 T3 3 22 4 3 217 8 285
972 2.8
EUROPE {(WESTERN} 4 1 1 21 1 58 1 99 8 121 16 100 29 62 42 15 12 «81 112 591
Bl.4 18.6
LATIN AMEREICA 2 2 5 16 L 37 2 52 2 EL) 7 23 14 s T 18 35 213
83.86 lé.4
MIDDLE EAST 1 2 4 il 24 1 a1 2 21 5 11 4 4 2 111 12 123
90,2 9.8
N. AMERICA & CARIBBEAN 3 2 16 35 2 4 1z 102 27 112 4% 75 51 3 & %22 157 579
TZ.9 2T.1
OTHERS L k) 4 & 11 3 8 4 3 2 36 9 43
. 80.0 20.0
SUBTDTAL.&/ 17 15 1 69 196 T 382 3D 563 61 500 199 280 144 51 38 2073 394 2 469

2
140 0.0 93.B &a3 97.2 2.8 96,6 3.4 92,7 Ta3 0.2 9.8 2.1 17.9 65.4 34.5 57.3 42.7 084.0 16.0

TOTAL 17 la 7l 203 412 624 60% 423 89 2 44%

R L L e Ty e e e T e e el e b gt il L

(B} STAFF 1IN FOSTS WITH SPECIAL LANGUAGE REQUIREMENTS

FERRRE SRS N EE R AR R EE R Ik ke h kK ko k ok ok ok ok ok kR R R AR kAR E T RS AR KA TR R I TR e R b Ek kR S kR E AT R R RS REE KT A TEET R %

-5 pog P-3 p-2 p-1 SUBTOTAL 2/
REGION el S e 2T R ToTAL
[ F ] F M F Y F
ER L R D R L 2 g g v R g R e S g A e e S T R T T T T T TR L L S s
AFRICA 2 3 3 3 z 1% 5 19
3.7 26.53
ASIA ANLC THE FAR EAST 5 25 1 30 5 2D 2 3 83 Y
90.2 9.8
EURDPE (EASTERN) % 25 1 &6 4 31 126 5 131
96.2 2.8
EUROFE (WESTERN} 18 5 51 £V 76 72 30 25 1 175 135 310
56.5  41.5
LATIN AMERICA 3 3 20 3 24 20 10 5 1 58 31 a9
85.2  34.8
MIDCLE EAST 1 4 7 z 5 17 2 1%
89.5  10.5
N. AMERICA E CAR1BBEAN 2 1 12 12 13 17 11 4 2 aq 6 75
52.0 48.0
OTHERS 1 5 1 2 3 1 B 5 13
61.5  34.5
SUBTOTAL 3/ 32 11 145 49 227 126 v 39 4 3 520 228 748

75.0 25.4Q T4.T 25.3 64.3 35.7 T4.0 26.0 57.1 42.9 £%,5 30.5

TOTAL A4 194 353 150 T 148

tst!*******#t:ttt##t**t‘*#t)#ittlttltttltll!tttt#*t%i*tti*t**3¢¥¥'¥tttt#t*#*tt**tt*tt***t*tt#tt*ttttii*t***'t***t***f***‘**********

{C) TOTAL STAFF IN POSYS SUBJECT TO GEOGRAPHICAL DISTRIBUTION AND POSTS WITH SPECIAL LANGUAGE REQUIREMENTS

* L bl FEREERFEEERREEF IR LR R AL R AR AP URE RN R R R AR EF PR XTI ER AT R F TR d kB R R A AN E X R T TR SR S X TS 3
usG A5G o-2 P-4 P-3 P-2 P-1 sueTaTaL 2’ TOTAL

M F M F M F L} F L] F M L} F M F B ] F T
GRAND e e e e e —_— —— N - —————
TOT A Lal 17 15 1 65 2 198 T 415 &1 7a8 110 T2¥ 235 391 187 )] 41 2 593 424 3,217
100.0 0.0 923.8 5.3 9T.2 2.8 96.6 3,4 91.0 9.0 Béab L3.4 Thad 24.4 6Tt 32.4 5T.3 42,7 B0.6 19.4
L7 1& Tl 203 456 3] 962 578 96 321t
FEREEER *REAE ERE RN *EEE R FRRETEREEE AT REF DR IR TR EEREREE Eh R R SRR h bR R R RS KRR R R SRR R T

&/ PERCENTAGES ARE GIVEM BENEATH EACH ROW AND CCLUMN TGTAL.
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TOTAL PROFESSIONAL AND HIGHER-LEVEL STAFF OF THE SECRETARLAT

(AS AT 30 JUNE 19T5)

STAFF IN POSTS SUBJECT TO GEOGRAPHICAL DISTRIBUTICN o o o o 4 v o = « o s = o s « » s s s » = » # ¢ = s 2 o o % ¢ & s s v = « 2 669

STAFF IN POSTS WITH SPECTAL LANGUAGE REQUIFEMENTS o & & w4 « 4 o « o o 2 « « 2 s o 2 5 s« ¢« o = = s 2 2 o «a = = a = a2 = 2 = = 148

STAFF SPECTFICALLY APPOINTED FOR MISSION SERVICE o o v s o o » s = 5 = s % s s s s s s 5 5 % 5 # 3 s + = 5 » 2 # + = 2 + + 16
STAFF SPECIFICALLY APPOINTED FOR SERVICE WITH THE URITED NATIONS ENVIROMMENT PROGRAMME & 4 & = 2 & s & o = 2 =« o = a« » a a = 20
STAFF SPECIFICALLY APPRINTED AFTER INTER-AGENCY CGASULTATION TO POSTS FINANCED QN AN INTER-AGENCY BASIS & w v o o « o o o » o 8
STAFF HAVING PERMANEMT RESIDENT STATUS TN THE UNITED STATES OF AMERICA & o s = = « = = = &« s s = = o % s = = s » s »s ¢ s « » &
STAFF DETAILED OR ASSIGNEC TD A TECHNICAL ASSISTANCE PROJECT 4 4 4 o 4+ o # 5 o & 5 2 + 2 2 2 = 2 2 2 2 2 = = = a2 = = » = = = -3
STAFF ON SPECIAL LEAVE WITHOUT PAY 4 o 4 4, & 4 4 v 5 » % s 2 2 5 s 2 s 5 s s s 3 s = s % s % s o % s » ¢ e« » & v 4 & = v = « oh

SYAFF ON SECONDMENT TO THE UNITED NATICNS DEVELOFMENT PRCGRAMME AND OTHER UNITED NATIONS BODTES o o o 4 a6 o o o « = 2 = & = k5

TOTAL « v v = w = 5 o & + 5 & = v u = =2 % = = s « = 82 s 2 8 % 5 o 5 5 o 8 » = 2 o 2 s s« o 2 &« s = 2 o 2 2 a 2 = 2 « = 8 » » 2157
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BY NATICNALITY AND LEVEL

1AS AT 30 JUNE L97T5)

XA REXRRTRRTERREX R AR ER R R AR AR RN RERE R R RR R RE R FF ARSI A P KA R AR SRR R KRR R AR b R Rk S KRR AR TR R kR ko etk ko ek

NUMAER NUMBER
REGION AND COUNTRY CF aF DESIRABLE
OF NATIONALETY 5TAFF  USG ASG D-2 D-] P-5 P-4 P-3 P-2 P-l STAFF RANGE
3076774 30/6/75
¥R FFERFRIFRNE R R TR EFRF RN AR RRRRE R R TR R ARER ERAF R R R R R R EE R ERRR LR AR AFI e Ak FEF N F R AR RFRE R R bk kbbb FF ok kg
AFRICH
ALGERTA 1l 1 1 3 4 5 L4 -7
BOTSWANA 2 1 1 i-6
BURUND 1 2 1 2 3 1-6
CENTRAL AFR Rp [} 1 1 1-6
CHAD [V} a 1-6
CONGO 4 L 2 1 % 1-6
DAHOMEY T 3 4 L 8 1-&
EGYRT 27 1 2 5 10 5 2 25 3-8
EQUATL GUINEA a o 1-6
ETHIOPIA 13 2 7 2 3 14 L-&
GABON 1 o 1-6
GAMB [A 4 z 3 5 1-6
GHANA 14 2 4 3 3 1 1 14 2-7
GUINEA 4 L 1 2 4 i-6
GUINEA-BISSAU "} 1] 1-6
[VORY COAST [ 0 1-6
KENYA 11 1 2 3 3 1 10 1-&
LESOTHO 3 2 2 1-6
LIBERTA Ex 1 2 1 4 1-46
LIBYAN ARAB Rp 4 1 1 1 1 4 3-8
MADAGASCAR 4 1 3 2 ] 1-4
MALAMWT 2 1 1 1-6
MAL I 8 1 1 1 E 2 2 La 1-4
MAUR ITAN 1A 2 2 2 1-6
MAURITIUS 4 1 2 2 L & 1-&
MDROCCO 9 1 %4 2 1 8 2-1
NIGER 3 1 2 3 L-&
NIGER 1A 13 1 ) 3 & 14 3-7
RWANDA a 1] 1-6
SENEGAL 7 1 1 2 2 & -6
SIERRA LEONE -] 2 1 T 1 11 1«6
SOMALTA & 1 1 2 2 6 1-6
SOUTH AFRICA 132 3 1 3 2 11 1l-13
SUDAN 11 a 3 3 9 1-6
SHAZ TLAND 1 1 L lug

1060 8 1 2 s 1 9 1-6
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Page &
ETER Y *EREE PR RS 2T ERREE P EFFEFERETEE RS R kR kkk aE Rl kR kR RE SRR RE
NUMBER NUMBER
REGION AND COUNTRY OF oF DESIRABLE
OF NATIONALITY STAFF  US6 AS¢ D-2 D-L P-5 P-4 P-3 P-2 P-] STAFF RANGE
30/6/74 06475
* * PY T R EFEREEEFREERE R LD S *haks kR hid
AFRICA (CONTINUED)
TUNISIA 16 1 1 7 & 3 1& 1-&
UGANDA 11 2 2 5 & 13 1-4
U REP CAMEROON [} 1 2 1 1 1 & 1-&
U REP TANZANIA 1t 1 1 1 & L3 13 1-6
UPPER ¥OLTA Q 1 1 F4 1-6
IAIRE & 1§ 2 3 L] 1-&
TANB 1A 2 1 2 3 L-&
POPULATION RESERVE 20-2¢
SUBTOTAL 262 2 % % 18 EY:] 67 81 55 [ 275 B3-2G3
ASIA AND THE FAR EAST
AUSTRALILA 27 3 5 5 11 & 30 26—-30
BANGLADESH {1) L 1 1 3 37
BHUTAN o a 1-&
BURMA 10 1 3 4 2 10 2-6
CAMSDO 1A & z 2 2 ] 1-&
CHINA 49 1 2 [ 11 T B 11 1 47 83-115
FIJI 2 1 2 3 1-6
InND1A 55 1 3 15 14 10 5 1 3 52 22-2%
TNDONESTA | 11 1 4 2 5 3 1 1% 5-9
JAPAN T4 1 1 1 9 17 21 10 5 65 L07-150
LADS 2 1 1 2 1-4
MALAYSIA L1 1 4 5 10 2=7
MALDIVES 0 o 1-4&
MONGDLTA 2 2 1 3 1-6
NEPAL [} 3 5 3 11 1-&
NEW ZEALAND L4 2 8 2 2 2 16 7-10
PAKI STAN 19 1 % 5 & 1 1 18 @-B
PHILIPPINES 27 4 5 & B & 29 5-8
SINGAPORE 4 1 1 1 3 2-7
SRI LANKA 13 1 1 1 & 7 1 1 16 2-&
THATLAND 22 1 3 4 7 5 20 3-8
POPULAYICON RESERVE 118-118
SUBTOTAL 3628 3 3 7 37 &9 B6& 79 53 21 358 4Tu-481
EURCPE [EASTERN)
ALBANTA V] a 1-46
BULGARTA 10 2 4 3 L 10 4-8
BYELORLSSN SSR 9 2 6 1 9 lo-i2
CIECHOSLOVAKIA 7 2 1 5 1 9 18-19
GERMAN DEM REP a 3 3 23-24
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HREFERENEKERART R F DR R rF IR A R IR EEREREXER S SR RRE S SRV R SR RS F Rk LA AR RO ERE RS £EE ok kEE Ll B Rt 2
NUMBER NUMBER
REGION AND COUNTRY oF OF DESIRABLE
OF NATIONALITY STAFF  USG  a%¢ D-2 D-1 P-5 P-4 P-3  P-2 P-1 STAFF RANGE
306/ T IBLBSTS
BHAEE LS R *REEIREEKKE FEXXTH MK *ER FRANAEERR R AKEE KRR R R R R RN AR FERFABXCEREREX KRRk
EURDPE (EASTERNI (GONTINUED)
HUNGAR Y 18 3 4 4 4 1 16 g~11
POLAND 29 1 4 1 15 4 1 3z 3-27
ROMANT A 15 2 7 4 2 [} 7-10
UKRAINIAN S5R 19 1 1 5 7 & 20 20 -36
UssR 153 L La 10 20 54 44 12 a 154 189-271
YUGOSLAV LA 18 1 1 1 [ 6 1 1 17 B-11

POPULATION RESERVE 10-10

SUBTOTAL 278 2 1 L2 21 42 102 T4 26 3 285 351 -427

EUROPE [WESTERN)

AUSTRIA 22 2 [} & ] ¥ 1 1 2% 13-14
BELGIUM . 2B 1 i 5 3 5 10 5 30 20+-23
DENM AR K 16 1 3 3 & 2 2 17 14-15
FINLAND 19 1 L 3 ) 5 16 10-12
FRANLE 133 1 [ 17 29 23 25 20 & 132 8§ -12k
GERMANY(F R OF el 1 3 3 2 13 14 9 2 47 105-148
GREECE 14 1 3 4 1 3 12 8-10
ICELAND 2 L 1 2 1-6
IRELAND Lo z2 1 2 4 1 10 4=8
ITALY 44 1 1 2 [3 11 15 14 8 59  S6-TA
LUXEMBOURG 5 3 L 4 2-7
MALTA 3 3 1 1 5 1-6
NETHERLANDS 29 1 5 5 ] & & 30 23-27
NORWAY L& 1 z & 4 1 2 1 17 19-12
POATUGAL -] 1 Z 2 5 4-3
SPAIN 25 2 4 1L 2 3 22 20-21
SWEDEN 3% 2 2 T 11 3 & 31 24-28
UNITED KINGDOM 126 1 4 L6 26 24 28 23 & 1281’/ 81-112

POPULATION RESERVE 5-5

SUBTOTAL 564 % 2 22 5% T 137 129 104 27 591  520-631

LATIN AMERICA

ARGENTINA 29 1 ] 7 7 7 3 2 29 17-18
BOLIVIA 11 1 [ 2z 3 2 12 L-&
BRAZIL 22 1 [ 7 [ 1 21 17-1T
CHILE 27 z 2 7 6 T 5 29 4—B
COLOMBIA L7 1 1 L & 2 3 2 14 4—48
COSTA RICA % 1 L 2 1-8
cuBA 5 1 3 1 5 3-8
OOMINICAN REP 5 4 L 5 1-6
ECUADOR 8 3 3 1 1 | 1=6

b/ INCLUDES ONE STAFF MEMEER FROM LDOMINICA, TWO FROM HONG XONG ANU SIX FROM SOUTHERN RHOUESIA,
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ESEE St T2 R 20 LR S P EEEE S Ed Lt L id 2 dt ) : 3 ’ etk Ekbhkd LE2 ] EEEXFER R ESEEFEF SRR AE kR kk bR A R
NUMBER - NUME ER
REGION AND COUNTRY oF oF DESIRABLE
OF NATIONALITY STAFF  USG AS6  0-2 D-1 P-5 P-4 P-3 pP-2 P-1 STAFF RANGE
3076774 ANIBSTS

FEREERA R SRR EREARRNE R KR IR ERS R RS IR R AR R R R XR LSRR KRR KRR R E R LI R R AR TR AR RRR TR R R KRR L L E AR R ERREE KRR EXE KX IXERKEN

LATIN AMERTCA (CONTINUED)

EL SALVALOR 3 3 1 & 1-&
GUATEMALA 5 1 1 1 2 2 T 26
HATTI 10 1 2 4 2 1 10 1-&
HONDURAS 4 4 2 3 -6
MEXICO lg 3 3 5 3 3 15 18-19
NICARAGUA 5 ‘ 1 1 1 2 5 [ 5l }
PANAMA 3 L 1 2 2 [ 1-6
PARAGUAY 4 1 r 1 1 1 5 1-&
PERU 9 1 3 1 4 1 10 2-1
URUGUAY 15 1 2 5 3 3 14 2=1
VENEZUELA 4 L 3 3 1 8-10

POPULATION RESERVE 33-33

SusToTAL 210 2 2 5 17 a9 54 43 39 L2 213 l2z2-199

MIDDLE EAST

AFGHANESTAN 6 1 1 2 2 1 T 1-6
BAHRAIN : o _ "o 1-6
CYPRUS 7 1 1 3 3 1 9 1-5
DEMOCRAT YEMEN 0 0 7 1-s
IRAN 15 4 4 5 2 1 16 5=9
1RAQ 12 1 1 4 5 2 1 1 15 2-7
ISRAEL 6 1 2 2 1 1 7 5-9
JORDAN 8 1 1 2 % t ] 1-8
KUWATT 0 ¢ 3-7
LEBANCN 15 3 4 El 7 1 18 2-5
QMAN 0 a 1-6
QATAR o 0 1-6
SAUDI ARABITA z 2 2 2-1
SYRIAN ARAB RP L0 2z 1 3 3 1 2 1 13 1-8
TURKEY 19 1 1 2 7 5 3 1 ' 20 7-10
U A4 EMIRATES 0 0 1-&
YEMEN 4 1 3 1 2 7 1-6

POPULATION RESERYE 13-13

SUBTOTAL 104 1 2 & 11 27 33 26 13 L] 123 49-128

M. AMERICA & CARIBBEAN

BAHAMAS 0 o 1-6
BARBADODS & L 2 L 4 1-5
CANADA 61 2 2 4 a 14 18 1L 1 &0 50-6T
GRENADA Q 1 1 1-4

GUYANA [ 1 1 5 T 1-&
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Annex TABLE 8 {CONTINUED)

Page 12

b et d e b e e bl R e R e R I e b e T Y E T TR T T S e PR PN TP PR e R T L T ) e

NUMBER NUMB ER

PEGION AND COUNTRY oF aF DESIRABLE

GF NATIDVALITY STAFF usG ASG 0-z 0-1 £-5 P-4 pP-3 p-2 P-1 STAFF RANGE
A0S/ T4 30/6575

e e g Rt R T R T P T e R E P e

N« AMERICA & -CARIBBEAN {CONTINUED]

JAMATICA 13 4 3 & 1 12 1-6
TRINIDAD TOB o 1 2 E] 4 10 L-6
Uusa 466 1 2 4 33 T3 117 133 105 T 485 355 -523

POPULATEDON RESERYE i-1

SUBTDTAL 559 3 2 16 37 8& 139 16L 12¢& 9 519 445-597
JTHERS
NAMIBIA 1 1 1
REP OF XOREA & 1 1 3 1 -]
RP S VIET-NAM 3 1 2 1 4
SWITZERLAND 28 1 3 3 3 | 10 2 30
STATELESS 2 . L 1 2 %
SUBTCTAL 415/ L 3 4 L] i4 12 5 45
TOT AL 2 382 17 L& 71 203 412 624 409 428 as 2 469

LR R R R E R Lot L el Rl e b S L LR TR R L T R S P g P e o g g S PN PNp L PR B R e e I g S A A Py

¢/ INCLUBING BANGLALESH, NON-MEMBER STATE ON 30 JUNE 1974,
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TABLE 9 ish
Arnex
STAFF I[N PLSTS SUBJECT TO GEOGRAPHICAL DISFRIBUTICN Paga 13
BY TYPE OF APPOINTMENT
{AS AT 30 JUNE 1975)
I P A ThR Rk L e T P e L T PR T L T P
3046474 3076775
REGION AND COUNTRY —_—— ————— —_— —_ -
OF NATIONALITY FIXED- PERCENTAGE FiXED- PERCENTAGE
PERMANENT PROBATIONARY TERM TOTAL oF PERMANENT PROBATIONARY TERM TOTAL oF
FIXED-TERMY FIXED-TERM
IR PR 2 ) B e L T e s S PP 2 22 T
AFRICA
ALGER1A [ 1 4 11 36 .4 ? 2 5 14 35.7
BOTSWANA 2z 2 100.0 1 1 10G.C
SURUNDI 1 i 2 500 1 2 3 65,7
CENTRAL AFR RP 0.0 1 i 1000
CHaD 0.0 QaC
CONGO 3 1 % 25.0 3 1 4 25.0
DAHOMEY 4 2 1 7 14.3 5 2 1 8 12.5
SGYPT 13 14 27 51.9 13 L2 25 48.0
EQUATL GUINEA 0.0 0.2
ETHIOPLA B 5 13 38.5 T 7 14 5Q.0
GABON 1 . 1 100.0 0.0
GAMBTA 4 4% Q.0 4 1 5 20.0
GHAN A [} & L4 42.9 7 7 14 50.0
GYINEA 4 % Q.0 4 & 0.0
GUENEA-BISSAU 1.0 0.0
1VORY COAST 8.0 0.0
KENY A 4 2 5 11 45.5 5 5 10 50.0
LESQTHO 2 1 3 33.3 2 2 0.0
LIBERTA 2 2 & 50.0 2 2 L) 50.0
LTBYAN ARAB RP 1 1 2 & 50.0 2 2 4 50.0
MADAGASCAR 2 2 % 50.0 2 1 3 & 50.0
MALAWE 2 2 a.0 1 1 0.0
MAL1T 3 3 4 B 50.0 3 1 6 10 50.0
MAUR ITANTA L i 2 50.0 1 1 2 50.0
MAURITIUS 1 3 & 75.0 1 3 4 & 33.3
MOROCCO 7 2 9 22.2 b 2 =3 25.0
NIGER 1 2 3 56.7T 1 4 3 86,7
NIGERIA 8 1 4 13 30.8 a 1 5 14 35.7
RWANLCA 0.0 G.0
SENEGAL & 3 7 4249 3 3 ] 50.0
SIERRA LEONE 4 4 8 50.0 L3 7 11 63.6
SOMALIA 3 3 [ 50.0 3 2 t ] 16.7
SO0UTE AFRICA 10 3 13 23.1 9 4 11 168.2
SUCAN 6 5 11 4545 % 5 £ 55.6
SWAZILAND 1 1 100.0 1 1 10G.0
TOGO & 1 1 8 12.5 & 1 2 9 22.2
TUNISILA 11 ] L5 31.3 1t 5 is 31.3
UGANCA 4 T 11 &3.6 5 8 13 61.5
Y REP CAMERDON 3 1 2 & 33.3 3 1 2 & 33.3
I} REP TANZANIA T 1 3 11 27.3 T i 5 13 38.5
UPPER VOLTA 0.0 2 2 100.0
ZATRE L] & G.0 & & 0.0
ZAMBTA 2 2 D.0 Z 1 3 33.3
SUBTQTAL 159 12 100 252 28,2 147 la 112 215 40.7
ASIA ANC THE FAP EAST )
AUSTRAL [A 17 1 9 27 33.3 1¢ 3 -1 30 26.7
BANGL ADESH 1) (1)  {1060.0) 1 2 3 66.7
BHUT AN 4.0 0.¢
BURMA 4 & 10 &3.0 & & 10 60.0
CAMBODTA 4 2 ) 33,3 & 2 ] 33.3
CHINA 42 2 5 49 10.2 40 3 % 47 8.5
F1J1 1 1 2 2.0 1 1 1 3 33.3
INDTA 42 13 55 23.6 %1 11 52 21,2
INODMNESTA 19 -] 16 37.5 9 5 14 35.7T
JAPAN g 8 36 T4 48.6 30 4 31 68 47,7
LADS 1 1 Z 50,0 1 1 F 4 0.0
MALAYSIA T 4 1} 36.4 & £ 10 40,0
MALDIVES D.0 0.0
MONGOLEA 2 2 100.,0 3 3 100.0
NEPAL T 2 9 2242 1 & 11 6.4
NEW ZEALAND La 13 L4 28.6 Lo & 16 375
PAKTSTAN 10 9 19 4T e 9 9 18 S0.0
PHILIPPINES 26 1 27 3.7 28 1 29 3.4
SINGAPORE 2 1 1 4 25.0 3 3 p.0
SRT LANKA T & 13 L6 ,2 T g 16 56.3
THAELAND 17 5 22 22.7 16 4 20 20.9
SUBTOTAL 237 13 112 3625/7 .9 235 13 110 i58 30.7

e/ EXCLUDING BANGLAMESH, NON-MEMBER STATE ON 30 JUNE 1974,
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Page 14
PHREEN ER XK RRRRE bk hdk bk bk kb 2HBRER EESRERS . P Fepanpy Py PRI e
3076/ T4 3076715
REGION AND COUNTRY e i ———— - ——
OF NATIONALITY FIXED- PERCENTAGE FIXED- PERCENTAGE
PERMANENT PROBATIONARY TERM TOFAL OF PERMANEMT PROBATIONARY TERM TOTAL oF
FIXED-TERM . FIXED-TERM
EEELEL S 5 FREERENEREEN B RS K S ERETEARE DR RR kkp Rk bk khb RE RS EhEE Rk L
EUROPE (EASTERN)
ALBANIA G.0 0.0
BULGARIA 1 9 10 90 .0 L 9 10 90.0
BYEL DRUSSN §5R 9 9 1000 9 L] 10C.0
CZECHOSLOYAK A 1 & 7 85.T 1 B 9 88.9
GERMAN CEM RER 0.0 3 -3 100.0
HUNG ARY 18 18 100.0 16 16 100.0
FOLAND T z2 29 T5.9 1 25 32 78.1
ROMANILA 15 15 100.0 15 15 100.0
UKRAINLIAN Ssp 19 t9 10Q.0 F4H 2¢ 100.0
USSR 3 152 153 99,3 1 153 154 994
YUGOSLAVIA 7 11 La Glal 7 10 17 58.8
SUBTATAL 17 261 278 93,9 17 268 285 4.0
EURCGPE (WESTEAN)
AUSTRIA 1% 1 5 22 22.17 17 T 2% 29.2
BELG IUM 18 2 8 28 28.6 19 1 10 30 33.3
DENM 2RK Lo 2 % i6 2540 13 1 3 17 17.6
FINL AND 9 1 g 19 57 % 9 7 16 43.8
FRAMCE Lol 1 31 123 2.3 99 33 132 25.0
GERMAKYF R OF 2 4 24 E 8D.0 3 15 29 47 al.7
GREECE 8 1 5 14 5.7 g & 12 50.0
1CELANE 1 1 2 50.0 1 1 2 50.0
IREL AND %4 2 4 10 40.0 % 2 & 16 40.0
ITaLy 3a 1 13 44 29.5 30 1 18 59 30.5
LUXEMBOURG 5 L] 0.0 4 & G.0
MALTA 3 z 5 0.0 4 1 5 0.0
NETHERLANDS 22 i & 29 20.7 22 k| 30 26.7
NORM &Y 13 3 16 18.8 14 3 i7 17.8
PORTUGAL 5 1 & 16.7 5 5 0.0
SPAIN 17 1 7 2% 28.0 18 4 22 16.2
SWEDEN 20 1 LS 36 41.7 20 3 10 31 32.3
UNITED KINGDCM 99 1 26 12& 20.4 ar 3 28 128 21.9
SUBTOTAL 382 21 162 566 28.6 385 s 171 591 28.9
LATIN AMERICA
ARGENTINA 17 12 29 41.4 17 12 29 4l.4
BOLIVIA 8 3 11 271.3 7 5 12 1.7
BRAZ IL 15 7 22 3L.8 13 2 & 21 28.6
CHILE 20 T 27 2549 . 20 9 29 21.0
COLOMBIA 13 4 17 23.5 it 5 16 3l.3
COSTA RICA %4 & 3.0 2 2 0.0
CUBA 5 5 0.0 4 1 5 20.0
DOMINICAN REP 3 2 5 40,0 4 L 5 20.0
ECUACCR 8 8 0.3 7 1 B 12.5
EL SALVADDR 3 3 0.0 ! 1 4 0.0
GUATEMALA 2 1 2 5 4040 F 3 2 7 28.6
HAET 1 9 1 16 10+6 ] 2 10 20.0
HONDURAS 2 2 &4 50.0 1 2 3 b&.T
MEXICO 15 3 18 16.7 12 1 2 15 13.3
KICARAGUA 4 1 5 0.0 & 1 5 0.0
PANAMA 3 E 5 0.0 3 L 2 6 33.3
PARAGUAY & & 0.0 4 1 5 0.0
PERU 4 5 ] 55.6 s 1 [ 10 40.0
URUGUAY ] & 15 0,0 T 7 14 50.0
VENEZUELA 2 2 4 5.0 2 5 T Tles
SUBTOTAL 150 1 59 210 20.1 136 11 66 213 3.0
MIDCLE EAST
AFGHANISTAN 2 2 2 3 33.3 4 3 7 4249
BAHRAIN 0.0 0.4
cyYpraus 7 7 0.4 H 2 ) 22.2
DEMOCRAT YEMEN 5.0 0.0
IRAN 10 5 15 33.3 10 1 5 16 31.3
IRAQ 7 1 4 12 33.3 9 & 15 40,0
ISRAEL & 2 I3 33.3 [ 3 7 2.9
JORDAN 7 1 8 12.5 6 3 9 33.3
KUMWATT 0.0 Q.0
LEBANCN L2 3 15 20.0 12 & 18 33,3
aMAN Q.0 Q.0
QATAR a.o 0.0
SauUDI ARABIA t 1 2 50.0 1 1 2z $0.0
SYRI AN ARAS RP & 4 10 40.0 & 1 & 13 Gba2
TURKEY 12 7 19 36.8 12 a 20 40,0
U A EMIRATES 0.0 0.8
YEMEN 2 2 & 50.0 3 2 2 7 F

SUBTOTAL £9 4 3l 104 29.8 73 5 45 123

ud
-3
-3
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TABLE 9 (CONTINUED) Annex
Puge 15
R A T = R *k LTSI S TSR TS P S LA P Y
3076/ T4 3046715
REGION AND COUNTRY I
OF NATIONALITY FIXED- PERCENTAGE FIXED- PERCENTAGE
PERMANENT PRAOBATIONARY TERM TOTAL oF PERMANENT PROBATIONARY TERM TOTAL oF
FIAED-TERM . FIXED-TERM
g [T s 1T [ EEREREEFLERE S ATRR S ok kAR E TR
N. AMERICA 6 CARIBBEAN
BAHAMAS 0.0 0.0
BARBACOS 2 z ) 50.0 2 L 1 4 25.0
CANACA a3 4 24 31 39.3 29 & 27 60 45.0
GREN ADA 0.0 1 1 100.0
GUYANA E} 1 2 & 33.3 3 2 2 T 2B.5
JAMALCA 1L 2 13 154 10 L2 12 16.T
TRINIOAD TOB 5 1 3 9 3.3 5 2 .3 10 30.0
us A 32s 28 115 455 24.7 325 31 129 4B5 2646
SUBTOTAL are 32 144 559 2645 T4 40 165 %79 28.5
OFHERS
RAMLELA 1 1 0.0 i 1 0.0
REP OF KOREA & 5 100.0 & 6 100.0
&P 5§ Y1EY-NAM L 2 3 66.7 L 3 4 15.0
SWITZERLAND 25 3 28 w.? 28 2 30 beT
STATELESS 2 -3 0.0 4 & 0.0
SUBTOTAL 29 12 41'—’/ . 893 34 11 44 2é.t
TOTAL Bgt 2 384 37.2 1 401 L20 948 21489 3B.4

D b L g e e L T T T ey e R e L T S P e T T L e e oy e T T e

%/ INCLUDING BANGLADESH, NON-MBMBER STATE ON 3¢ JUNE 1974,
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Faps 16 TABLE 10

APPOINTMENTS TO POSTS SUBJECT TO GEOGRAPHICAL DISTRIBUTION
BY NATIONALITY AND LEVEL

(1 JLLY 1574-30 JUNE 1975)

R R R RO K S Rk R e o ok O R R R U R R Rk KKK KRR R R R kSRR R G R R Rk R R AR R R R R R R

REGIDN AND COUMTRY GF NATIONALITY LSG 836 D-2 o-1 P-5 -y P-3 p-2 -1 TaTAL
P L L L L L T T T T T TR T arapR P aepa e e L TR PLPE R RE TS 228 84S SS 2 E i A E e LR L EAL LA L LR LR L el Ll
AFRICA
ALGERIA 1 1 2
BURUNDI t L
CENTRAL AFR PP 1 1
EGYPT 1 1 1 b1
ETHIOPIA ‘ 1 1 2
GAMBI & L i
GHANA 1 1 1 3
LIBERIA 1 1
MADAGASCAR L 1 2
MALT 2 2
MAURTTTUS 2 2
NIGERIA 1 1
SIERRA LEONE 2 1 3
SUDAK 1 1
SWAZILAND . 1 1
TOGG 1 1
TUNISIA 1 1
UZANDA 2 2
U HEP TAXZANTA i 1 e
UPPER yOLTA 1 1 2
ZAMBIA L 1
SUBTOTAL 1 T 1 . ; ________ ; _____ T ;‘;-__-_-;.:J_______I______;;-‘-
ASTA AND THE FAR EAST
AUSTRALIA 1 2 H 5
BANGL ADESH L 1 2
CHINA 2 2
F1J1 1 1
INDIA 1 1
JAPAN 1 1 3 1 1 7
MONGOL [ A : 1 t
NEP AL 1 1 z
NEW ZEALAND 1 1 1 3
SRL LANKA 1 . 1 1 3
sugToTAL o TTmmmmmmmemmmTTTTTTTTTTTTT ;-—-—w--*;—-----'; ------- g________']'______-I-_—_-_—Q:r_“
EUROPE { EASTERNI
BYELORUSSN SSR 2 1 5
CZECHOSLOVAKIA 1 1 2
GERMAN DEM REP 3 3
HUNGARY 1 1 k4
POLAND 3 3 1 5
UKRAINIAN SSR 1 2 3
USSR 1 3 3 8 ' 1z 4 1 2
YUGOSLAVIA 1 1

SUBTCTAL 2 L T 42 18 5 1 51
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TABLE 19 ECONTINUED) e 17

ERIRERENRRED R REERREERAEAD ERF A F SRR AR SE RN RSN RN kPR R AR KRS Tk AR EREE R B TR R K F S AR SRR AR R IE kb KK E RS kA FRAERE S
REGICGN AND COUNTRY GF NATIONAL1TY usG ASG 0-2 o-1 P-5 P-4 p-3 p-2 P-1 TCTAL

Ll Rl il 2l SR g LSl T et s T s e T Y T P T e TP e P P P PP IR Rt P S P T P e e 2 e S RS R L el E L 2

EURGQPE ( WESTERN)

AUSTREA 1 1 2
BELGIUM 1 1 2
DENMARK 1 1
FINLAND Iy 1
FRANCE 1 1 . 1 Ly L 8
GERMANY,F R OF 1 2 2 2 5 T 2 2
GREECE 2 2
TRELAND L 1
ITALY 1 1 2 b 5 16
NETHE Rt ANDS L 1 2
NORWAY 1 1
SPAIN 1 1
SWEDEN 1 1 b 3
UNITED KINGCOM ] 1 2 3 1 9

suaTataL 1 1 4 2 7 T 13 26 9 T

LATIN AMERICA

ARGENTINA Fl 1 3
BOLIVIA 1 1 2
BRAZIL 1 1 2
CHILE 1 1 2
coLcMata 1 L
cuBa 1 1
ECUADOR 1 1
2L SALVADOR 1 1
GUATEMALA 1 1 2
HATTI L 1
MEXICO 2 2
PANAM A 1 1
PARAGUAY 1 1
PERU 1 1 2
URUGUAY 1 2
VEMEZUELA R R
SUBTOTAL T 3 3 4 10 5 %
MIDDLE EAST
AFGHANTST AN 1 t
CYPRUS 1 1 Z
TRAN 2 1
1RAQ 1 1 2
ISRAEL L i
JORDAN 2 2
LEBANDN z 1 3
SAUCI ARABIA 1 1
SYREAN AREB RP 1 1 2
TURKEY 1 i
YEMEN 1 L 2

SUBTOTAL 1 1 3 6 3 4 18
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Pape 18 TABLE 10 (CONTINUED)
R L L L L L T T R Ty e PR ST R PR T2 2 S L L R R LR Sttt
REGICN AND COUNTRY DF NATTONALITY u5G 456 D-2 o-1 p-5 P-4 P-3 p-2 P-1 TCGTAL

B L L R g R T T L e R e P T e s p i L et el Ll bt el el sl

N. AMERICA & CARIBBEAN

CANADA -] 3 3 1 1 10

GRENADA 1 1

GUYANA 2 2

TRINIDAD TOB 2 1 3

usa z “ 4 12 19 8 3 se

SUBTOTAL 2 -““_;" _____ ; _______ ].-6 ----- ) ;;"“"_1_2 _____ 13 68
OTHERS

REP OF KDAEA 2 2

SWITZERLAND

SUBTOTAL s 3
TOTAL 5 2 bl 19 n 52 96 & 16

EFXRREREFIINEREEFRR R AR RP AR X EEEF R R kD KRS EREERA IR EEEIRIEL NS SDREPERRIREREREE TR SRS S L NN KR EE IR KRN - Li Lol bl
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TABLE 11 ]ﬁ:’;"m
STAFF CHANGES IN POSTS SUBJECT TO GEOGRAPHICAL DISTRIBUTIDN
BY NATIONALITY ANP TYPE OF APPOINTMENT
{1 JULY L9T4-30 JUNE L975)
ik aks ) ek AR ERERR LSRR S TN PR ERE EEERN RS RSB ERTEE RN EEERREERR TN SR EY
REGION AND GOUNTRY NUMBER APPOTNTMENTS SEPARATIONS & NUMBER
OF NATIONALITY OF STAFF - ADJUSTHENTS &/ OF STAFF SPECIAL
L 30/6/74 = CAREER WON-CAREER TOTAL .CAREER NON-CAREER TOTAL 30/6/75 CATEGORYE
‘AFRICA
ALGERIA 11 2 a +1 1%
BOTSWANA 2 1 1 1
BURLND 2 1 1 3
CENTRAL AFR RP ] 1 1 1
CHAL 0 0
CONGD 4 &
DAHCMEY 7 +1 8
EGYPT 27 5 1 L i -1 25
EQUATL GUINEA ] 0
ETHIOPIA ¥ 2 2 -1 1%
GABCN 1 1 1 o
GAMBI1A 4 1 1 5
GHANA 14 3 3 2 2 -1 14
GUINEA 4 4
GUINEA-B]5SAU 9 [+
IVORY CDAST 0 o
KENYA . 1L : -1 10
LESCTHO 3 1 1 2
LIBERIA 4 1 1 1 ] 4
LIBYAN ARAB RP & 4
MADACASCAR 4 2 a &
MAL AW 1 2 1 . 1
MALT 8 2 2 10
MAURITANLA 2 2
MAURITIUS 4 1 1 P )
MORGCCO 9 -1 8
NIGER 3 3
NIGERIA 13 1 1 . L%
RWANLCA 0 4]
SENEGAL T ] 1 . 6
SIERRA Ledme E] 3 3 11
SOMALIA & ' 6
SOUTH AFRICA 13 1 . 1 -1 1L
SUDAN il 1 1 ’ -3 9
SWAZILAND 1 1 1 1 1 1
TOGO 8 1 1 9
TUNISTA IEVR : 1 . 1 16

UGANDA 11 2 a 13
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Englieh
Q:::xeo TABLE 11 (CONTINUED)
PR ERS SRR kR Tk AE kax IITTEE ) EER e 2R RN kR Rk RE RkRTEAK Ky SRS WEED ERRL ”
REGION AND CODUNTRY MUMBER APPOINTMENTS SEPARATIONS &/ ,  NUMBER
OF NATIONAL ITY OF STAFF  —omommocm oo - ADJUSTMENTS & OF STAFF SPECIAL
30/6/T%  CAREER NON-CAREER TOTAL  CAREER NON-CAREER YOTAL a0/6715 CATEGORY
* t L AR EREERREER R FRpk gk wkAk FkkEkEhkkkk B EEE AR RS A EARNERREEEE I EEE N REE L2 1}
AFRICA {CONTINUED)
U REP CAMERCON [ I3
U REP TANZANIA 11 2 2 12
UPPER ¥OLTA o B 5 2
ZALRE 3 5
LAMBIA H 1 1 3
SUBTOTAL ;;E" 1 30 35 3 [P 15 _ ;“ - 275
ASIA ANC THE FAR EAST
AUSTRALIA 27 3 2 5 1 3 L 4z 30
BANGLADESH 1) 2 2 3
BHUTAN a 0
BURMA 10 10
CAMBQDIA & &
CTHING &9 2 2 z 5 -z 47
£1y1 H 1 1 3
INDTA 55 1 1 o 5 5 +1 52
INDOMES T4 16 1 1 -1 14
JARAN 74 T 7 I ¢ 14 -2 85
LADS 2 F3
MALAYSIA 11 -1 10
MALDIVES a 0
MONGOLT A 2 1 1 3
NEPAL L] 2 5 11
MEW ZEALAND 14 3 3 ] 1 )
PAKISTAN 19 1 18
PHILIPPINES 27 1 1 +3 29
SINGAPORE 4 1 1 3
SAT LANKA 13 3 5 16
THAIL AND 22 1 . -1 20
SUBTOTAL —3%5&7 ------ R 2 Y 27 10 - 20 0 - -2 35; T
EUROPE |EASTERN}
ALBANIA 0 0
BULGARIA 10 10
8YELCRUSSN SSR ] z 3 z 3 9
CLECHOSLOVAKIA 7 2 2 9 1
GERMAN DEM REP o 3 5 3
HUNGARY 18 ' s T e L L . 16
PtiL AND 29 5 5 2 s 3z 1
ROMANIA 15 15
UKRAINIAN SS5R 19 3 3 2 3 20
USSR L53 52 3z 26 25 ) 154
YUGOSLAY1A 18 1 1 1 1 17
SUBTOTAL 218 - 51 51 Tm 11 285 2

Q/ EXCLUDING BANGLADESH, NON-MEMBER STATE ON 30 JURE 19Th.
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TABLE 11 (LONTINUED! Annex
Fage 21
FEEFHERERIETRNIRE SRR R EF ARk ke kN B R Rk & IREE EXFIRKETHEARTEE KRR EFXEFRE P RS RTRIR KRS KEEF KRERIRERER b khrhbh b bk ikbds £F
REGTCN AND {DUNTRY NUMBER APPDINTMENTS SEPARAT IONS &/ . NUMBER
GF NATIONALITY OF STAFF ————————mrmme e - ADJUSTMENTSE QF STAFF SPECIAL
30/6/74 CAREER NON-CAREER TOTAL CAREER HNON-CAREER TOTAL 30/6/75 CATEGORY S/

L R T e T T 1T L Lot LT P e P B T P DR Py 1

EURGPE [WESTERN)

BUSTRIA 22 2 2 1 1 +1 24
BELGIUM 28 2 2 1 1 +1 30

DENMARK 16 1 1 1 1 +1 17

FINLAND 19 1 1 5 S -1 16

FRANGE 133 1 T o y Y 8 -2 132

GERMANY.F R OF 20 - 13 a L b 41

GREECE 14 ] 2 2 1 3 -1 12

ICELAND 2 z

IRELAND 10 1 1 1 1 10

ITALY 4% B & 1% : 1 59

LUXEMBDURG 5 1 1 %

MALTA 5 5

NETHERL ANDS 29 > 2 1 1 0

NOAWAY 1% 1 1 17

PORTUGAL 6 . 3 5

SPAIN 25 T . L 5 L 22

SWEDEN 36 3 3 g 5 - 1

UNTTED KINGDOM 126 2 T g T 3 10 -z 128

SUBTOTAL 566 1o 51 10 2 6 i i: T -

LATIN AMERICA

ARGENT INA 29 3 3 1 2 3 29
SOLIVIA 11 2] z 1 1 12
BRAZIL 22 2 z 2 1 5 21
CHILE 27 H 2 29
COLOMBIA 17 1 1 1 1 -1 15
COS$TA RICA 4 1 1 -2 z
CuBA 5 1 1 1 1 5 1
DOMINICAN REP 5 5
ECUADOR ] 1 1 1 1 8
EL SALVADOA 3 1 1 *
GUATEMALA 5 o 2 1
HALT! 10 1 1 -1 to
HONDURAS 4 -1 3
HEXICO 18 2 2 2 2 u -1 15
NICARAGUA 5 5
PANAMA 5 3 1 6
PARBGUAY 4 1 1 5
PERU 9 2 P 1 1 10
URUGUAY s 1 1 1 1 -1 14
VENEZUELA 4 3 3 7
SUBTOTAL 21D 5 21 - % 1 & 17 _; o 213 1
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Pape 22
ERENEFAREEEREES KB FE KRR EEEENA TR RS MR IRk kS OR R R INR R R KR SRR R SRR KR KRS KRR RN AR IR SNER R R RS X FERRF R R A SRR R KRR LR AR R AR
REGICN AND COUNTRY NUMBER APPOINTMENTS SEPARATIONS: 5/ NUMBER
OF NATIEONALITY OF STAFF ———me—ee—memm e —ee -—— --—  ADJJSTMENTSD/ OF STaEF SPECIAL
30/6/T4  CAREER NON-CAREER TOTAL  CAREER NON-CAREER TOTAL . 30/6475 CATEGORY ¢/
LR RS Rl il il L L s B e R I f E L T TR P e T TP Py e e L T T L FrHkENI AL * EERR Rk

MIDDLE EAST

AFGHANTSTAN & 1 1 7
BAKRA [N by ¢
CYPAUS 7 ) ) 9
DEMOCRAT YEMEN a o
1R&N 15 1 : 1 16
1R4Q 12 2 o +1 15
TSR AEL £ i 1 7
JORE AN B 2 2 3 1 2 1
KUWAIT 0 o
LEBANON 15 ' i 3 18
DMaN a o
QAT AR 0 °
SAUCL ARABIA 2 1 1 ] 1 2
SYRIIN A&RAG RP 10 2 e 1 L 42 13
TURKEY 19 1 1 20
U A EMIRATES a ¢
YEMEN 4 2 2 +1 ! ———
SUBTOTAL 104 L {0 "y 3 3 .l 123 1
N. AMERICA & CARIBBEAN
BAHAMAS o ¢
BARPADDS 4 h
CANADA 61 1 9 1c = 5 16 -1 60
GRENACA o 1 1 1
GUY ANA 6 3 1 » -1 7
JAMAICA 13 -1 12
TRINICAD TOB 5 1 B ® 1 1 -1 10
U s A 466 @ i 5o 1= ip 50 -3 . s
SUBTCTAL 559 e 36 - I @3 - 13 ui -7 ST
OTHERS
NAMTBIA 1 ‘ 1
REP CF KOREA : 6 o o 1 o -1 &
RP S VIET-NM 3 } +1 4
SWITZERLAND 28 1 1 1 1 2 ‘ + 3 30
STATELESS 2 . +2 & -
SUBTQTAL ae T 3 1 2 3 5 43
TavAL z 362 Li 250 HE T on 125 196 15 2 469 L
tttttttt*‘**tt#tk!#ttttttttt*‘ltt##t**tt*t*!t'ﬁl****t'*itttit Huekkd FRERREPREREE R E R EERERIRRTE KX SN RERKEEE £

2 THIS COLUMN TAKES NOTE OF RESIGNATIONS, RETIREMENTS, COMPLETION OF FIXED-TERM APPDINTMENTS OR SEPARATIONS FOR ANY OTHER CAUSE.
B/ THIS COLUMN TAKES NOTE QF SUCH ADJLSTMENTS AS~-

ls  STAFF TRANSFERRED BETWEEN POSTS WETH SPECLAL LANGUAGE REQUIREMENTS AND POSTS SUBJECT TO GEOGRAPHICAL DISTRIBUTEON
2+  STAFF WHO WAVE BEEN PLACED ON SPECIAL LEAVE WITHQUT PAY OR WAVE RETURNED FROM SUCH LEAVE
3. STAFF DETAILED OR ASSIGNED TO & TECHNICAL ASSISTANCE PROJECT.
4,  SECONDMENTS AND COMPLETION OF SECONCMENTS TO THE UNITED NATIONS DEVELOPMENY PROGRAMME AND OTHER UNITED MNATIONS BODIES
5. PROMOT [OINS OF GENERAL SERVIGE STAFF TC PROFESSIOMAL CATEGDRY
CHAMGES IN NATIONALITY STAtus
J’STAFF MEMBERS HAVING PERMAMENT RESIOENMT STATUS IM THE UNITED STATES OF AMERICA.

&/ ILCLUBING BARGLADEGH, LOU-LZRMBIR STPAFT CL 30 JUNE 1974,
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TABLE 12 ::.:i:.“
FIXEO=TERM STAFF IN POSTS SUBJECT TO GEOGRAPHICAL DISTRIBUTION Tare: 23
BY NATIONALITY AND LEVEL
(AS AT 30 JUNE 1975}
RS AN E SRRk kR S S Rd ik kR EkRy EREEFEK * L2 -
REGICN AND COUNTRY OF NATIDNALITY uss ASG o=z D-1 p-5 P-4 p=3 P-2 P~ TOTAL
EEL 22 ELZ LT L] k¥ A AESREN KR KRERRERENEEDIFENNh FXEEXDEEEERH RF
AFRICA
ALGER [& i 1 1 2 5
BOTSWANA i 1
BURUNDT 2 z
CEMTRAL AFR AP 1 1
CONBO 1 1
DAHOMEY 1 "
EGYPT 1 1 3 5 2 ' iz
ETHIOPTA 1 4 1 1 T
GAMBILA . 1 1
GHANA L 3 1 1 1 H
KENYA 1 1 2 L 5
LIBERIA 2 2
LIBYAN ARAB RP 1 1 2
MADAGASCAR 1 1 1 3
MAL I 1 1 1 2 1 13
MAURITANT A 1 1
MAURTTIUS ‘ 1 1 2
MORQCCO 1 1 2
NIGER 1 1 2
NIGERIA b 1 2 1 H
SENEGAL 1 y 1 3
SIERRA LEONE 1 5 i 7
SOMALIA 1 1
SOUTH AFRECA L 1 2
SUDAN 2 2 1 5
SWAZILAND 1 1
OG0 1 1 2
TUNISEA 1 1 1 2 5
UGANDA _ 1 1 3 3 [
U REP CAMEROON 1 1 2
U REP TANZANTA 1 1 3 5
UPPER VOLTA 1 1 2
ZAMBI A 1 1
SUATOTAL 2 4 E] 8 17 21 28 25 4 i1z
ASIA AND YHE FAR EAST
AUSTRALIA 3 2 3 [
BANGL ADESH 1 1 2
BURMA 1 3 2 [
€ AMBODTA 1 1 2
CHINA 1 1 1 1 4
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Page 2k TABLE 12 (CONTINUED)
RBERN S— -
REGION AND COUNTRY OF NATIONALITY usé A5G D2 D-1 P-5 P-4 P-3 P-2 P-1 TOTAL
kR IB NI RE RSk kg kSR ERERE S TR *

45TA AND THE FAR EAST [CONTINUED)

FLJt 1 1
INDIA t 1 3 & 1 1 %3
TNOOMES [A 1 F3 1 1 5
JAPAN . 1 1 & 7 L0 6 2 31
MALAYSTA 2 2 4
MONGOL I A 2 1 3
NEPAL 1 1 2 4
NEW ZEALAND 1 2 1 1 1 &
PAKISTAN 1 3 2 3 ?
PHILIPPINES 1 1
SRI LANKA 1 1 5 1 1 9
THAIL AND 2 2 L3

SUBTOTAL 3 3 2 12 18 33 21 15 3 110

EUROPE { EASTERN}

BULGART A 2 3 3 1 9
BYELORUSSN SSR F [ 1 9
CLECHOSLOVAKIA 1 1 s 1 8
GERMAN DEM REP 3 3
HUNGARY 3 4 4 & 1 ls
POLAND 1 2 3 15 k] 1 25
ROMAN 1A 2 7 4 2 15
UKRAINIAN SSR 1 1 5 7 & 20
USSR 1 10 9 20 54 44 12 3 153
YUGOSLAVIA 1 5 3 1 10
SUBTOTAL _; 1 H_ 16 3T _“-;_a_“ 75 T 25 3 z;;"_
EUROPE { WESTERN)
AUSTRIA 1 1 1 2 2 7
BELGIUM 1 1 3 4 1 10
DENMARK z 1 3
FINLAND 1 L 1 2 2 7
FRANCE 1 3 4 [ [ 7 5 2z 33
GERMANY+F R OF 1 El 3 ? 9 & 29
GREECE 2 1 ) 3 [
[CELAND 1 1
IRELAND 1 ] 1 4
1TALY 1 1 1 2 4 7 2 is
METHERL ANDS 1 1 2 3 1 8
NORWAY 2 T 3
SPAIN 1 1 2 &
SWEDEN 2 1 1 3 1 z 1d
UNITED KINGDOM 1 : 3 5 2 10 3 2 24

SUBTOTAL 4 2 11 1% 19 3l 4T 37 & 171
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®nglish
TABLE 12 (CONYINUED) :T;:xas
ERRFEERRREPEEFAFR KSR EE PR ANSE EEFE Rk RA AR UM E SRR R R RE R TED XY kSRR : Lo d
REGITN AND COUNTRY OF NATIONALITY usG ASG D=2 -1 p-5 P-4 P-3 p-2 -1 TOTAL
FEREEREFFINERT R FR SR KRR ERRR R AR RR RS R R ENA R RSP ER S I F I I L0 RS S k) EEE s kS kAR KRR EE kb ke i i
LATIN AMERICA
ARGENT INA 1 “ 2 1 2 2 12
BOLIVIA 1 1 2 1 5
BRAZIL z 2 2 L)
CHILE 1 4 3 1 9
COLOMBIA L 1 1 1 1 5
CURA 1 1
DOMINICAN REP 1 1
ECUADOR 1 1
GUATEMALA i 1 2z
HAITI 1 1 2
HOMDURAS 1 1 2
MEXICO 2 2
PANAM A 1 1 2
PERU 1 2 1 4
URUGUAY 1 1 3 1 1 7
VENEZUELA 3 2 5
SUBTOTAL "““; ------- 2 2 5 10 1;-" 17 13 1 55
MIDDLE EAST
AFGHANISTAN 2 1 3
CYPRUS t 1 2
1RAN 1 a 1 5
IRAQ 1 1 1 1 1 1 3
ISRAEL L 1 1 3
JORDAN 2 1 3
LEBANGHN 2 2 2 &.
SAUDT ARABIA 1 1
SYRIAN ARAB RP 2 2 1 1 [
TURKEY 1 1 4 1 1 8
YEMEN 1 1 2
SUBTOTAL 1 2 2 2 10 ] 9 7 3 45
N. AMERICA £ CARIBEEAN
BARBADOS i 1
CANADA 2 2 2 % 5 8 3 27
GRENADA 1 1
GUYANA 2 z
JAMATCA 2 2
TRINIDAD TOB 1 2 3
usa 1 2 7 io 18 33 33 22 3 129
SUBTOTAL 3 2 9 _I; 25 40 %43 28 3 1565
OTHERS
REP OF KOREA 1 1 3 1 &
RP 5 VIET-NAM H 1 3
SWIFLERLAND 1 1 2

SUBTOTAL 1 1 & 2 1 11
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AEXRIEEEEEEIEREREREEERR B E RIS 8RR Dy QA R S EH POEE AR SRR R KSR P ARSI RPN IR R ES KR EE U kxS L2 2 A FEERIPEEREERESS SRR REE
REGICN AND COUNTRY OF NATIOMALITY UsG ASG 0=-2 D-1 p-5 P-a P-3 p=2 P-1 TOTAL
EEII TR L PR FIT TR DY By Iy Py Y e PN Paesp - PPy o R ERRAR A Bk kA R

ToTaL 17 16 &0 69 137 247 246 152 24 948
x EE L 2 Sl ]

R i e e L L L L e e T T A P T T L
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TABLE 13 :ii‘.’"
STAFF IN POSTS WITH SPECIAL LANGUAGE REQUIREMENTS Fege 27
BY NATIONALITY AND LEVEL
(A5 AT 30 JUNE Ll975)
kb taa b AL Lo R P ER R S ES b LR o P I P e s R R R P e T T R S R e PR L L R R LS RIS S o R R LA RS S AR T
REGICN AND COUNTRY OF NATIONALITY OﬁUQEEﬁF P-5 P-4 P-3 P2 P-1 UgUQ?EﬁF
3076574 3076775
EEE 222 EETRR TR * ko *EEKKR A REERER kSR bE EED Kk kkkR® * EXRTErTREeEd Rkodokk ko kR Rk ket Aok R ko
AFRICA '
ALCERIA 1 2 2
EGYRT 2 2 k] 4 15
MOROCCO 1 1 1
SUCAN ° 1 1
SUBTOTAL i o 2 Tz 5 19
ASLA AND THE FAR EAST
AUSTRALTA z 1 1 2
CHINA 76 5 25 34 : 21 3 88
IND1A ] 0
MALAYS 1A 1 1 t
NEW ZEALAND 1 1 L
SUBTOTAL 8l 5 26 -_;s ____-;;‘_-_-_-____; __________ sz
EYROPE (EASTERN)
ROMANTA 1 a
UKRAINTAN SSR 1 2 2z
usse 124 4 26 70 29 129
SUBTOTAL -d;;;-— ) 4 2;__ 70 o 31 .
EUROPE {WESTERN)
AUSTRIA 2 1 1 2
BELGIUM 10 2 & 8
FINLAND 1 1 1
FRANCE 149 12 ET 0 34 1 155
1R ELAND 5 H 1 1 %
1TALY 2 1 1 2
SPAIN 44 5 12 24 8 49
UNITED KIMGDOM 96 7 26 45 11 a9
SUBFOTAL _-;5; qqqqq 24 az 148 - ss 1 '_"_"'SIE”""
LATIN AMERICA
ARGENTINA 5 1 11 16 5 34
BOLIVIA 3 2 1 3
CHILE 17 2 5 [ 2 16
coLoMaIA 3 3 2 5
CDSTA RICA 1 1 L
CUER 3 1 2 3
DOMINICAN REP 1 1 L
ECUADOR 5 1 2 1 1 5

HAITI 1 1
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Prelich TABLE 13 (CONTIRUED)
Page 28
k¥ kkhkE Ry 2 T TR AREEEFEIE RIS DY SR PAREES ERRENE F RS R AR AR Rk E SRR kh AR TR
NUMBER NUMBER
REGICN AND COUNTRY OF NATIONALITY OF STAFF P-5 P-4 P-3 pP-2 p-1 OF 5TAFF
30/6/74 30/6/75
PEEE 222 : ] AFEEEEES 3R EEERAAE KED E ok 3 ek R L BNk RSkt ik RS Rk kb x kB EkkEE
LATIN AMERICA {CONTINUYED}
HCNCURAS 1 0
MEXICO 5 1 3 1 5
PARAGUAY 3 2 3 3
PERU %4 4 4
URUGLAY 8 1 1 3 2 T
VENEZUELA 3 1 1
SUBTOTAL S0 ) & 23 i LS 1 89
MIDOLE EAST
iRAQ 1 1 1
TSRAEL 2 1 2 i 4
JORDAN 2 1 3 1 5
LEBANDN 1 1 1 2
SYRIAN ARABR RP 2 % & 2 T
SUBTOTAL 8 1 4 9 5 T 19
N, AMERICA E CARIBBEAN
CANALA L4 L 2 3 3 9
JAMATCA 1 2 2
Uusa 68 2 23 25 12 2 G4
SUBTOTAL 79 3 25 a0 _I;__ 2 75
OTHERS
Re S VIET-NAM ] 1 1
éulrzEﬂLAND ] 5 3 8
STATELESS 3 1 1 1 L 4
SUBTOTAL L4 ) 1 b - 5 1__- - 13
TOTAL T1l a4 194 353 150 7 748
ERparhE 1] T — EadEh * % 2
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Englieh
TABLE 14 Annex
Page 29
PROFESSIONAL AND HIGHER-LEVEL STAFF APPOINTED FOR MISSION SERVICE
BY NATIONALITY AND LEVEL
[AS AT 30 JUNE 1975}
bk e PP MR SRR SE
NUMBER NUMBER

REGIGN AND COUNTRY OF NATIONALITY OF STAFF  UsG ASG 0-2 0-1 P-5 P-4 #-2 P-2 P-1  OF STAFF
seenennd N T es . rerreraaes 30/8/75
AFRICA

GHA KR [+] 1 1

SUBTOTAL a 1 . 1
ASIA ANC THE FAR EAST

AUSTRALTA 1 1 1

INDIA 1 1 1

SUBTOTAL 2 1 1 i 2
EUROPE (EASTERN]

POL AND o 1 1 2

SUBTOTAL 0 1 - L 2
EUROPE [WESTERN)

AUSTRIA 1 1 1 ) 2

DENMARK o 1 L

FINLAND 1 1 1

IR ELAND 1 1 1

NETHERL ANDS 1 1 1

SWEDEN 1 1 1

SUBTOTAL 5 3 1 2 1 T
LATIN AMERICA

ARGENT LNA 1 o

CHILE 1 t 1

MEX 1CO 0 1 1

SUBTOTAL 2 2 2
N. AMERICA & CARYBBEAN

CANADA 1 1 1

SUATOTAL 1 T 1 1
CTHERS

MAMIBIA 1 i 1

SUBTOTAL 1 1 o 1
TOTAL 11 1 s 1 3 2 3 16
* b Ll S 2 ¥R ek dkih kg FREEEREEE o R kS *
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TABLE 15
Staff appointed ss advisers on technical co—-cperation projects
By resion of origin
(as at 30 June 1975)
Specisal Inter-
technical regional Reglonal
Region advisers advisers advisers  Total
Africs 3 3 1k 20
Asia and the Far East 15 10 25 50
Europe (Eastern) 6 T 5 18
Europe (Western) T3 20 26 119
Latin America 13 5 4o 58
Middle East 7 1 Y 12
North America and the Caribbean %0 11 9 50
Others - - 3 3
TOTAL 78 5Y g2/ 215

g/ Assigned as follows: 30 to ECA, 19 to ECLA, 6 to ECWA, 13 to ESCAP,

1l to Geneva, 45 to UNCTAD and 12 to UNIDO.
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English
TABLE 16 ;222x5l
Weighted™ geographical distribution of 2,400 posts and
actunl staff position
(as at 30 June 1975)
(In points)
Desirable range
Region and country of Actusl .staff
nationality Unweighted Welghted position
AFRICA
Algeria 37 €4 - 172 oL, T
Botewana 1-8 3, - 152 15.8
Burundi 1-6 34 - 152 51.3
Central African Republic 1 -6 3L - 152 19.7
Chad 1-6 34 - 152 -
Congo 1-6 34 - 152 T4
Dahamey 1-6 34 - 152 167.2
Egypt 3-8 gh - 185 T77.9
Equatorial Guinea 1-6 34 - 152 -
Ethiopia 1 -6 34 - 152 317.2
Gabon 1-6 3L - 152 -
Gambia 1-6 34 - 152 86.8
Ghans 2 -7 L - 158 351.5
Guinea l-6 34 - 152 75.5
Guinea-Bissau 1-6 3L - 152 -
Ivory Coast l1-6 34 - 152 -
Kenya 1-6 34~ 152 2%9.7
Lesotho 1 -6 34 - 152 31.6
Liberia l1-6 3k - 152 . 85.7
Libyan Arasb Republic 3-8 79 - 181 T1.7
Madagascar 1-~546 34 - 152 114.9
Malawi 1 -6 34 - 152 15.8

g/ Weighted by starting salary and based on the following percentage distribution
of posts by level: P-1 = 3.6; P-2 - 17.3; P=3 = 24,7; P-k ~ 25,3; P~5 - 16.7;
D=1 - 8.2; L-2 - 2,9; ASG -~ 0.6; USG - 0.7.
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English

Annex

Page 32 TABLE 16 (continued)

Regicn and country of Desirable range Actual staff
netionality ' Unweighted Weighted position

AFRICA (continued)

Mali 1.6 34 - 152 251,2
Mauritania 1l -6 3 -« 152 L84
Mauritius 1 -6 3k - 152 107.2
Moroceo 2 -7 o4 - 165 182.5
Niger l1-6 3y - 152 90.9
Nigeria 3.7 74 - 178 387.7
Rwanda 1-5 3 - 152 -
Senegal 1 -6 3h - 152 153.3
Sierra Leone 1 -6 34 - 152 247.9
Somalia 1-6 34 - 152 148.5
South Africa 11 - 13 272 - 310 300.7
Sudan 1 -6 34 -~ 152 203,2
Swaziland l-6 34 - 152 12,0
Togo 1-6 34 - 152 193.2
Tunisia 1-86 34 - 152 379.4
Ugands l1-6 34 - 152 271.1
United Republic of Cameroon 1 -6 A - 152 130.9
United Republic of Tanzania 1-6 34 - 152 282.7
Upper Volta 1 -6 34 - 152 355
Zaire 1 -6 34 - 152 111.0
Zambia l1-6 34 - 152 63.6
Regional total €3 - 273 1,895 - 6,821 6,4k7.3
Population reserve 20 - 20 L84 - 484

GRAND TOTAL 83 - 293 2,379 - 7,305
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TABLE 16 (continued) Page 33

Desirable range

Region and country of Actugl staff
nationality Unweighted Weighted position

ASIA AND THE FAR EAST

Australia 30 - 26 T34 - 616 690.0
Rangladesh B -7 6h - 172 78.9
Bhutan 1-6 34 ~ 152 -
Burms 2 -6 39 - 155 262.7
Cambodia 1-6 34 - 152 119.4
China 115 - 83 2,753 - 1,955 1,201.8
Fiji 1-6 o3 - 152 63.6
India 26 - 22 619 ~ 540 1,529.9
Indonesis 5 -9 118 ~ 208 380.2
Japan 150 ~ 107 3,566 ~ 2,k9L 1,4%8.0
Laos 1~-6 34~ 152 35.5
Malaysia 2 -7 59 - 168 225.8
Maldives 1-6 34 - 152 -
Mongolia 1-6 34 - 152 64,2
Nepal l-=6 34 - 152 271.6
New Zealand 7 - 10 163 - 237 4334
Pakistan L -8 oLk - 191 526.5
Philippines 5-8 113 - 204 559.6
Singaspore 2 -7 bl < 158 47.5
Sri Lanka 2 -6 39 - 155 b63.3
Thailand 3~ 8 79 - 181 357.0
Regional total 363 - 356 8,722 - 8,498 8,758.9
Population reserve 118 - 118 2,856 - 2,856

GRAND TOTAL 481 - h47b 11,578

11,354
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TABLE 16 (continued)

Region and country of

Desirable range

Actual staff

ngtionality Unweighted Weighted poBition
EUROFE (Bastern)

Albania 1 -6 34 - 152 -
Bulgaria Y-8 94 - 191 232.7
Byelorussian Soviet

Socialist Republie 10 - 12 252 - 297 182.4
Czechoslovakia 19 - 18 L6g - 438 237.3
German Democratic Republic 26 - 2% 629 - ShT 59.1
Hungary 8 - 11 188 - 254 418.4
Poland 27 23 6Ll 557 870.4
Romania T =10 173 - 24k 3k0.8
Ukrainian Soviet

Socialist Republic 36 = 30 872 ~ 708 413%0.8
Union of Soviet

Socialist Republics 271 - 189 6,4h3 - 4 kO3 3,839.5
Yugoslavia 8 -11 193 - 257 kol 1
Regional total 417 - 341 9,988 - 8,048 7,105.5
Population reserve 10 - 10 22 -~ 2h2

GRAND TOTAL Lat - 351 10,230 - 8,290
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Region and country of Degirable range Actual staff
nationality Unweighted Welghted position
LUROPE (Wéstern)

pustria 13 - 14 302 ~ 329 613.1
Belgium 23 - 20 545 « 491 764.9
Denmark 1k ~ 15 337 = 353 372.9
Finland 10 - 12 233 - 283 377.0
France 12k - 88 2,926 - 2,069 3,349.5
Germany, Federal

Republic of 148 - 105 3,541 - 2,477 1,102.2
Greece 8«10 183 - 251 297.5
Iceland 1-6 34 — 152 40,0
Ireland h -8 99 - 195 243,5
Italy 76 - 56 1,805 - 1,327 1,253.0
Luxembourg 2 -7 b - 158 115.7
Malta 1-6 34 -~ 152 100.4
Netherlands - 27 - 25 639 = 553 T61.0
Norway 10 ~ 12 238 - 287 455.2
Portugal 4L - 8 99 - 195 95.2
Spain 21 - 20 515 - 471 545.0
Sweden 28 - 24 664 - 570 T787.8
United Kingdom of Great Britain

and Northern Ireland li2 - 81 2,653 - 1,889 3,148.5
Regional total 626 ~ 515 14,891 - 12,202 14,h22.4

Porulation reserve _ 5«5 121 - 121

GRAND TOTAL 631 - 520 15,012 - 12,323
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Page %6 TABLE 16 (continued)

Region and country of Desirable renge Actusl staff
nationality Unweighted Weighted position
LATIN AMFRICA
Argentina 18 - 17 436 - 418 862.1
Bolivia 1-6 34 - 152 286.1
Brazil 17 - 17 L06 ~ 399 528.5
Chile b - 8 94 - 191 589.2
‘Colanbia b -8 104 - 198 ¥76.8
Costa Rica 1 -6 3h ~ 152 Sk, 7
Cuba 3 -8 T9 - 181 122.8
Daoninican Republic l1-6 34 - 152 75.2
Ecuador 1.6 3k - 152 23%6.5
El Salvador l1-6 34 - 152 92.3
Guatemala 2 -6 39 - 155 172.3
Haiti 1-6 34 - 152 2k8,0
Hondura s 1 -6 B - 152 78.9
Mexico 19 ~ 18 k51 - 428 289.5
Nicaragua 1~6 3L - 152 83.7
Paname l1-6 34 - 152 125.7
Paraguay 1 -6 34 - 152 125.2
Peru 2 -7 59 - 168 198.0
Urugusy 2 -7 B < 165 341.8
Venezuela 8 - 10 183 - 251 137.0
Regional total 89 - 166 2,245 = 4,074 5,13h.3
Population reserve 3% ~ 3% 798 ~ 798

GRAND TOTAL 122 - 199 3,043 - 4 872
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Region and country of Desirable range Actual staff
nationality Unweighted Weighted position
MIDDLE EAST

Afghanistan 1-6 3 - 152 k2.2
Bahrain 1-6 34 - 152 -
Cyprus l1-6 34 « 152 209.2
NDemocratic Yemen 1 -6 34 - 152 -
Iran 5=9 123 - 211 360.9
Iraq 2 -7 Lo - 162 398.5
Israel 5-9 128 - 214 - 179.9
Jordan 1-56 34 ~ 152 254.6
Kuwait 3-7 69 ~ 175 -
Lebanon 2-6 39 - 155 4h9.5
Oman l1-6 34 - 152 -
Gatar l=56 Yy - 152 -
Saudi Arabis 2 =7 54 - 165 51.6_
Syrian Arsb Republic 1-6 3k ~ 152 346.6
Turkey 7 - 10 168 -~ 241 580.8
United Arab Emirates 1 -6 3h - 152 -
Yemen 1-6 3y ~ 152 177.2
Regional total 36 - 115 970 - 2,8u43 3,131.0
Population reserve ' 13 - 13 315 - 315

GRAND TOTAL L9 - 128 1,285 - 3,158
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TABLE 16 (continued)

Region and country of

Nesirable range

Actual staff

nationality Unweighted Weighted pogition
NORTH AMERICA AND THE CARIBBEAN
Bahamas 1 -6 24 - 152 -
Barbsdos 1-6 34 - 152 79.h
Canada 67 - 50 1,597 - 1,188  1,466,0
Grenada 1l -5 34 - 152 24,2
. Guyana -6 34 - 152 122.9
Jamaica -6 34 -~ 152 285.4
Trinidad and Tobago 1-6 34 -~ 152 201.2
United States of America 523 - 358 12,426 - 8,370 11,331.3
Regional total 596 - Lhh 14,227 = 10,470 13,510.4
Population reserve 1-1 24 - 24
GRAND TOTAL 597 - k45 14,251 ~ 10,494
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Changes in peographical distribution of Professional and higher-level sgtaff

Region and_country Number of nationalities
of nationality Number of staff Incresse represented

30/6/74 ~ 30/6/75 (Decrease) 30/6/7Th 30/6/T5

AFRICA

Algeria
Dehoney
Egypt
Ethiopia
Ganbia
Ghana
Kenysa
Malswi
Mali
Nigeria
Senegal
Gierra Leone
Somelia
Sudan
Togo
Tunisia
Uganda
United Republic of
Cameroon
United Republic of
Tanzania
Zalre

ol _
okﬁ HORHILI IR IR HEwW
L -

N
-l-llw N HREDHEFHFWERWRD PHEFODWORRRE
#‘I
=1 ro WO N FWR WM WAFORE -

Subtotal 18 20

ASTA AND THE FAR EAST

Australia
Bangladesh
Burmsa
China

India
Indonesia

Japan

Laos
Malaysia
Nepal

New Zealand
Pakistan
Philippines
Singapore
Sril Lanka
Thailand

(2)

~
L

N
VIH&EMD N M-

4%}
Cv\N o H ;N

bt
'_J

HFNHFWOI@MwMH

|I—'O\l—‘\DG\ODI~—‘Il-—‘
U’!I!HI I I HFH] R -

Subtotal 50 14 16

0
L%
&

a/ Exeluding Bangladesh, non-Member State on 30 June 1974,
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TABLE 17 {continued)
Recion and country Nurber of nationalities
of naticnality Number of staff Incredse represented
30/6/7h  30/6/75 (Decrease) 30/6/Th 30/6/15
EURCPE {Eastern)
Byelorussian Soviet
Soclalist Republie 1 1 -
Poland 2 3 1
Romania 1 1 -
Union of Soviet
Sacialist Republic 9 10 1
Yugoslavia T T -
Subtotal 20 2p 2 5 2
FUROPE (Western)
Austria 5 T 2
Belgium 12 15 3
Denmark 8 8 -
Germany, Federal
Republic of 2% 25 2
Finland 5 7 2
France 16 15 (1)
Greece T T -
Iceland 1 1 -
Ireland a8 8 -
Italy 10 11 1
Netherlands 29 29 -
Norway 9 8 (1)
Portugal - % I
Spain 6 -
Sweden 28 27 (1)

United Kingdom of Great

Britain and Northern
Ireland 659/ 679/
Subtotal 230 242 12 15 16

b/ Includes one national of Southern Rhodesia.
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TABLE 17 (continued)

Number of nationalities
represented

Region and country
of nationality

Numher of staff Inerease

30/6/Th  30/6/75 (Decresse) 30/6/Th 30/6/75

LATIN AMERICA

Argentinag
Bolivis
Brazil
Chile
Colombia
Cuba
Dominican Republic
Ecuador
Kaiti
Honduras
Max{inn
Nicaragua
Panamn
Parapuay
Peru
Uruguay

2
FIORL vty py e o e

5
QO O EH | oG e a0 D R =g
'%\,\H_QMHHHHO\\NI‘—'HO\GMJ:‘QJ

Subtotal 15 16

MIDDLE FAST

Afghanistan
Democratic Yemen
Iran

Israel

Jordan

Lebanon

Saudi Arabia

Syrian Arab Republic
Turkey

Yemen

(e

(

IHrerrmrmm
s
W WV OV B o

U‘lll-'l!

10 10

o

Bubtotal 3
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TABLE 17 (continued)

Region and country

Number of nationalities

of naticnality Nunber of staff Increase represented’ _
30/6/T4 30/6/75 (Decresse) 30/6/7h %0/6/75
NORTH AMERICA AND
THE CARIBBEAN
Barbsados 1 1 -
Canada 25 25 -
Guyana 1 1 -
Jamaica 3 4 1
Trinided and Tobago 3 5 2
Unlted States of
America 123 120 ()
Subtotal 156 156 - 6 6
OTHERS
Republic of Korea L 3 (1)
Republic of South
Viet-nam 1 1 -
Switzerland 8 11 3
Subtotal 1/ 15 1 4 3
TOTAL 617 664 g 8T 92

S/ Ineluding Bangladesh, non-Member State on 30 June 197L.
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UNITED NATIONS CHILUREN'S PUND

Changes in geographical distribution of Professional and higher level staflf

Region and country Number of staf?f Increase humber of nuticnelities
of nat ionality (Decrea se) repre sented
30/6/Th 3076775 30/6./7h 30675

I. AFRICA

Algeria 2 2 -
Congo 1 L -
Egypt 2 o -
Ghana 1 1 -
Kenya 1 1 -
Madaguscar 1 1 -
Mali 2 2 -
Senegal 1 1 -
Togo 1 1 -
Tunisia 1 1 -
Uganda - 2 z
United Republic cof

Camaroon 1 1 -
United Republic of

Tanzania, e -

Sub-total 15 17 2 12 12
Percentage 6. 0% 6.5%  Government 1.3% 1.5%
contribution

[I. ASIA AND THE FAR EAST

iustralia 3 2 -

langladesh (1) 1 1

‘hira 1 2 i

‘ndia T € (1)

ndonesia 2 o -

‘apan 2 2 -

iew Zealand 3 3 -

wkistan 3 2 1)

hilippines L 5 1

iri Lanka 1 1 -

hailand 1 1 -

Sub-total 27 -4 28 1 10 11
Percentage 16,84 10,7% Government 10,17 9.1%
contribution

/  Excluding Bengladesh, non-Member State on %0 Thne 1671
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TABLE 18 (continued)

Region and country
of nationality

Kumber of staff

Increase
( Uecrease)

humber of nationalities

represented

30,6, T4 30/6./75 30/6./7h 30./6,75
ITI, ZURCPE (BASTERN)
Yaland 1 O (1 )
o ion of Soviet
“heialist Republics 6 5 (1)
¥ smoslavia 2 2 -
Sub~total o T (2) 3 3
Percentage 2,64 2.,6%  Covermment 2.8 2,0%
contributicn
IV. EUROPE (WESTERN)
Austria 1 1 -
Belgium L & 2
Denmark T T -
Trance 15 16 1
Germany, F R of 15 14 (1)
Greece 1 2 1
veland 1 1 -
Tisly 2 2 -
“=therlands T T -
il CWAY L 5 1
Spain 3 2 (1)
Sweden 12 13 1
United Kingdom of Great
Britain and Northerm
Ireland 13 16 %
Sub-total 85 G2 7 13 13
Percentage 34,19, 25,24  (Government 53, 2% 55.4%

contribution
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[
Region and country

Number of staffl

Number of nationalities

Increase
of nationality (Decrease) represented
30/6,/7h 30/6/75 30/6/7% 30/6/75

Ve LATIN AMERICA

Argentina 2 o -

Bolivia . 1 1 -

Brazil 1 1 -

Crile ly 3 )

Coclombia 2 ) i

Dosta Wica 1 1 -

Guatemala ] 1 -

Beiti 2 e -

Hexleo ] i -

Parnama 1 2 1

Paraguay 3 1 -

Peru 2 2 -
3ub-total 19 20 1 12 ‘ 12
Percentage T65% T.6% Government 1.5% 1.8

contribution

VI, MIDDLE EAST

Cyprus 1 1 -

Iran 2 2 -

Iraq 2 2 -

Jordan 1 1 -

Lebanon 3 i 1

Turkey 3 3 - ¢
Sub-total 12 13 1 6
Fercentage 4,8 L,9% Govermment 1.49 1.9%

contribution
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TABLE 18 (continued)}
Regich and country Number cf stalf Increase umber of natiocnalities
ci nasionslity {Lecrease ) represented

3G/6/Th 30/6./75 30/6,/TL 30/6/75

VII, NORTH AMERICA AND
THE CARIBBEAN

Canada 9 11 2
Jamaica 1 - (1)
Trinidad and Tobago 1 1l -
United States of America 60 63 2
Sub-total 71 75 i L 3
Percentage 28, 5% 28,7% Govermnment 27.0% ol , 8¢
contribution
VIII. OTHERS
Republilc of Korea 1 1 -
Republic of South Vietnam 1 1 -
Switzerland & 7 (1)
. Y,
Sub~total 11 = 9 (1) L 3
Percentage IRIT:A 3,47  Government 2.7% 3.3%
contributicn
TCTAL 2LG 261

Q/ Including Bangladesh, non-Member State on 3C June 197L.
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Number of women on the staff of the United Nations and related sgencies

(Professional category and above)

Organisation #5G D-2 D-1 P-5 P-4 P-3 P-2 P-1 Total Total Percentage of
staff female steff
United Nations 1 7 W1 110 235 187 4l 62k 3,217 19.4
UNDP - 2 3 5 12 28 27 2 79 664 11.9
UNICEF - - - 2 8§ 11 13 1 35 261 13.h
UNHCR - - - 2 5 5 6 4 22 157 1.0
UNITAR - - - - 1 2 2 - 5 16 31.3
1TC - - - - 2 3 3 3 11 69 15.9
UNRWA - - - 1 - 2 1 - b T3 5.5
1cJ - - - - - - 2 - 2 14 1h.3
110 - - 1 5 18 68 28 8 128 164 16,7
FAQ ~ - 2 7 26 W 69 18 164 1,281 12,8
UNESCC - - b4 k5 58 74 12 207 1,022 20,3
WHO - - 3 16 85 188 98 o2 k12 1,953 21,1
IBRDa-/ v/ - - - - - - - - 172 2,002 8.6
IMPR S T 797 21.2
1CAO - - - - 2 17 T 1 27 251 10.8
UPU - - - - 1 - 2 - 3 Lo T.5
ITU : - - - - 1 T 10 3 21 189 11.1
WMO - - - - 1 L i 3 12 114 10.5
IMCO - - - - - 6 4 Y 14 65 21.5
WIFO - 1 - 1 1 2 - 6 56 10.7
ICITO/GATT - - - - 4 13 10 2 29 114 25,4
IAEA - - - 1 T 11 20 8 b7 358 13.1
TOTAL 1 5 20 95 329 TO2 568 132 2,195 12,877 17.0

a/ Includes IDA and IFG.

b/ As the grades of IBRD and IMF differ from those of the United Natlons

common system, only the total figure is given.
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SEX DISTRIBUTION OF STAFF IN THE UNITED FATIONS SECRETARTAT

{3Y

TABLE 20

CATEGORY, DEPARTMENT AND OFFICE}

A, SEX DISTRIBUTION OF PROFESSIONAL AND HIGHER LEVEL STAFF IN THE UNITRD NATIONS SRCRETARIAT
IN POSTS SUBJECT TO GEOGRAFHICAL DISTRIBUPION AMD WITH SFECIAL LANGUAGE REQUIREMENTS

(BY GRADE, DEPARTMENT AND CFPICE)

{AS AT 30 JUNE 1975)

DEPARTMENT QR QFFICE _ s D=2 B3 Bag P B3 P=g Bl TOTAL GBARD
M [ ¥ [ F N T [ 3 ] ¥ C] T N ¥ N Foou F oo
EXECUTIVE QFFICE OF THE
2 3 b 3 3 1 1 3 1 15 5 a
OFPICE OF THE URDBR-~SECRETA=

RIBS-GENERAL FOH SPECIAL

FOLITICAL AFFAIRS 2 1 2 1 é ] &
OFFICE OF THE ASSISTANT

SECRETARY-GENERAL FOR

SPRCIAL POLTTICAL QUESTIONS 1 1 1 3 0 3
OFFICE OF THE UNDER-JECHETA=

RY=GEMERAL, FOR POLITICAL

AND QRNERAL ASSEMELY AFFAIRS 1 1 2 1 3 F] 2 1 2 1 1 n [ 17
OFFICE POR

AFFAIRS AKD CO-CROTMATION 1 1 1 2 1 1 2 8 1 g
UNITED NATIONS COMPERENCE

ON THE LAW OF THE SKA 1 1 3 b 1 2 1 n 2 13
OFFICE OF LEGAL AFPATRS 1 2 5 1 1 2 g 1 [ 7 2 1 ] L] H
DEPARTMENT oF POLTTICAL AND

SECURITY COURCTL APPATRS 1 M 10 13 3 a2 2 7 2 5 7 3 65 1k T
DEPARTMERT OF FOLITICAL

AFFAIRS, TRUSTRESHTP AND

DECOLONISATION 1 1 2 1 10 5 2 7 5 2 2 1 28 9 b14
DEPARTMENT CF ECONOMIC

AD SOCIAL AFFAIRS 2 1 12 32 2 % 9 8 2 19 2 k 3m K & WY K15
ECONOMIC COMMISSION

FOR RYROPE: 1 1 9 19 2 B 18 k13 b 5 1 % 108
ECONOMIC AMD SOCIAL

COMMISSYON POR ASTA

AND THE PACIFIC 1 1 8 18 43 2 3% 3 15 3 6 5 18 11 1w
ECONOMIC COMMISBION

POR LATIN AMERICA 1 1 1 18 LS 18 T 10 5 4 5 9T 17 11k
ECONOMIC COMMISSION

FOR AFRICA 1 1 8 18 n 1 2 A 3 2 1 [ 1%
ECONOMIC COMMISSION

FUR WESTERN ASTA 1 1 2 1% T 12 3 5 1 2 2 k3 [ Ay
SECRETARIAT CF THE UNITED

RATTONS CONFRRENCE ON

TRADE ARD NEVELOPMERT 1 6 1n 0 1 &0 I { 5 22 [ 5 2 183 16 159
SECRETARIAT OF THE UNITED

NATIONS INDUSTRIAL

DEVELOPMENT ORGANISATION 1 [ 18 1 W 1 % 30T 13 3 9 5 1 257 w6l
OFFICE OF THS UNTTED

KATTORS DISASTER RELTEF

CO=ORDINATOR 1 1 1 3 ] 0 1
UNYTED NATIONS ENVIRON=

MENT FROGRAMME 1 3 b 5 T O 20 2 5 5 1 2 59 135 T2
DEPARTMENT OF ADMINISTRA-

TION AND MANAGEMENT 1 1 2 ] 2
OFFICE OF FINARCIAL

SERVICES 1 4 5 13 1 1 3 11 a2 T 5 6 3 & ik T8
CFPICE OF PERSONMEL

SERVICES 1 3 5 10 2 1 3 ik T & 9 3 1 5 22 ™
OFFICE OF GENERAL

SERVICES 1 2 T 1k 1 % 19 1 1B 3 1 8 [ 91
ADMINTSTRATIVE MANAGE-

MENT SERVICE 1 3 1 1 5 1 1z 2 1k
INTERNAL AUDIT SRRVICE 1 2 5 6 1 20 1 o
ELECTRONIC DATA PROCESSING

AND INPORMATION SYSTEMS

SERVICE i 2 1 5 1 [ 2 1 1T 2 19
DEPARTMENT OF CONFEREKCE

SERVICES 1 2 2z 9 =2 2 6 92 3 158 102 B6 k2 k2 39 1% =68
OFFICE OF PUBLIC

IKFORMATTON 1 b n 0 a Bn 5 #m B 2 13 1 1013 32 165
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TABLE 20 (CONTIRURD) ge M
TEPARTMENT OR OFFICE _Usn ASR Dop = | g Pl -1 B Pul JOTAL  CRARD
. " M 7 N ¥ [ T [] ¥ [} F N 3 [ ¥ N 3 N F M T TOTAL
UNITRD NATIONS OFFICE
AT GENEVA 1 5 17 by s B 2 109 ¥ % 23 6 T 33 % ny
SRCRETARIAT OF THE UNITED
NATIONG JOINT STAPP
PERSION BOARD 1 2 2 H 2 5 & 9
SECEEPARIAT OF THE JOINT
INSPECTION UNIT 1 1 1 1 3 1 4
SECRETARIAT OF THE '
CONSULTATIVE COMMITTRE ON
ADMINISTRATIVE QUESTIORS o
SECHETARIAT OF THE INTER-
NATTONAL COMPUTING CRRTHE 0
SEQRETARTAT OF THE INTER-
QRGANISATION EOARD PR
TAFORMATION SYSTEMS X 1 0 b1
STAFF DETAILED TO A
SPECIAL MISSION 1 1Y 3 6 1 1 3 1 2 1 23
TOTAL 17 15 1 6 2 196 T K5 M 108 L0 TT 235 391 187 56 Al 2593 62k 3 &7
B, SEX DIETRIBUTION OF STAPF TH THR GENERAL SERVICE CATECORY BY OFFICE
OFFICE N . N . IOTAL
EEADQUARTERS 1 560 . 1 60 51.9 1 841
UNITRD NATIONS OFFICE AT GEMEVA FYAY AT.$ B2 s2.1 926
ECONOMIC CCHMISSION POR EURCER 20.8 16 T9.2 96
BCOMMIC AND SOCIAL COMMISSTON FOR ASIA AND THE PACIFIC 23 59.8 143 ho.2 36
ECONOMIC COMMESSION FOR LATIN AMERICA 214 52.6 193 47,4 a7
BCONOMIC COMMISSION FOR AFRICA n 47.5 189 52.5 360
ECONOMTL COMMISSION POR WESTERN ASTA 39.0 50 61.0 82
SECRRTARIAT OF THE UNITED MATIONS CONFERENCE CN TRADE
AMD DEVELOPMENT 36 2.6 13 TH.4 167
SECRETARIAT OF THR UNTTED FATIONS INDUSTRIAL
DEVELOPMERT ORGANTSATION =T 2.5 W12 68,5 65
UNTTED NATIORS ENVIROMMENT FROGRAMME 58 38.2 ot 61.8 152
TOTAL 2 965 bs.8 3 611 54,2 & W76






