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The meeting was called to order at 10.40 a.m.

AGCHDA ITEM 98: PIRSONNEL GUESTIONS (continued) (A/35/520; A/C.5/35/7, A/C.5/35/9,
A/i.5/35/1§9 A/C.5/35/16, A/C.5/35/17, A/C.5/35/36, A/C.5/35/48; A/C.5/35/L.bk and
L.49/Rev.1

(a) COMPOSITION OF THE SECRETARIAT: REPORT OF THE SECRETARY-GENERAL (Qontinued)
(b) OTHER PERSONNEL QUESTICNS: REPORTS OF THE SECRETARY~GENERAL (continue@)

1. lir. KUDRYAVISEV (Union of Soviet Socialist Republics) praised the spirit of
mutual uwnderstanding which had prevailed in the Formal Working Group; despite the
significant initial divergencies in the Group, that spirit had made it possible to
adont the draft resolutions in documents A/C.5/35/L.37 and L.37/A4d.1 by consensus.
International co-operation of that kind should be a feature of all United Hations
bodies. Of course, necessarily, the wording of a compromise solution could not be
totally satisfactory to every delegation, but, generally speaking, his delegation
found draft resolution A/C.5/35/L.37 to be a useful step towards ensuring that staff
were recruited on the basis of the equitable geographical distribution of posts. a
principle which lay at the very heart of the draft resolution.

2. lle drew particular attention to paragraph 4 of part I, vhich should put an end
to attermpts to diseriminate againgt the recruitment on fixed-term contracts of the
nationals of certain States. He noted the positive trend towards prover recrultment
planning, which should help the Office of Personnel Services to recruit qualified
staff on fixed-term contracts from under-renresented countries or from those which
had still not reached the midpoint of their desirable ranges, in compliance with
paragraph 2 of part I of the draft resolution. Pursuant, inter alia, to General
Assembly resolution 1L36 (XIV) the number of permanent contracts should be reduced
and the number of fixed-term contracts increased in order to enhance the efficiency
and effectiveness of the Secretariat. Not only did the praoctice of granting
permaenent contracts increase the already excessive levels of bureaucracy, but staff
on such contracts were increasingly concerned with their own selfish interests, to
the detriment of the tasks they were called upon to verform. They sav their jobs at
the United Ilations not as a means of rendering service to the most important
international organization of our time, but as sinecures.

3. His delegation welcomed the intention to establish competitive methods of
recrultment at the P-l and F~-2 levels, the written examinations for which could be
set in any one of the official languages.

L, The other matters dealt with in the draft resolution spoke for themselves,
The next important step was for the Secretariat consistently and scrupulously to
implement the various provisions. He expressed the hope that the Office of
FPersonnel Sarvices in particular would be equal to that task.
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5. sir ., KUYATA (Japan) said that, although his delegation had joined the consensus
on the draft resolutions in documents A/C.5/35/L.37 and L.37/Add.l, it was with some
reluctance that it had supported the new formula for the desirable ranges. The
conflict of varity between the contribution factor and the membership factor was of
particular concern. Parity should be achieved gradually, over a long period of time
and, for that reason, it would have nreferred the review of the new formula to take
place at the forty third session of the General Assembly at the earliest.

G. Vhile recognizing that some progress had been made in implementing the
recommendations on personnel policy reforms contained in CGeneral Assembly
resolution 33/1L3, in areas such as vacancy bulletins, strict apwviication of the
retirement age, and non -inheritance of posts, there had been no visible progress
towards the achievement of the L0 ver cent target for the recruitment of
unrepresented and under-represented countries, a competitive examination for
external recruitment had still not been organized, and the recruitment missions had
produced only limited results. His delegation therefore strongly supported the
recommendations in the draft resolution referring to those three aspects.

T. Vith regard to the annex to the draft resolution in document A/C.5/35/L.37, he
had some doubts as to whether the Secretary-General would in fact be able to comply.
In any case, that was perhaps something that should be left to his own discretion.

8. Finally, his delegation supported the strengthening of the Office of Personnel
Services because it was not satisfied with the Secretariat’s performance in
implementing the relevant recommendations of the General Assembly. It likewise
supported the establishment of the committee of experts, which it hoped would put
forwvard sensible, prudent recommendations.

9. Mr. TOMIO MONTHE (United Republic of Cameroon) welcomed the consensus which had
been achieved in bringing together what had initially seemed to be diametrically
oprosed positions. A tribute was due to all those who had in any way participated
in or assisted the Formal Vorking Group. If in future the Committee continued to be
guided by the same sense of compromise, and the same degree of imagination and
frankness, a new spirit would have been established which would make it possible to
give effect to the letter of Article 101 of the Charter.

10. The various reports of the Secretary-General had shown that, despite the
efforts that had been made, the representation of developing countries at the

senior and policy-making levels was still very small; moreover, equitable
geographical distribution at those levels needed to be considerably improved. The
88 llember States in Group 4 still had only 132 posts at the D-1 level and above, and
the increase for nationals of the States in the Group of 77 was only 47.

11. As for desirable ranges., a political organization such as the United Nations
should give due weight in the representation of ilember States to reflecting the new
vorld situation, and he hoped that, vhen the time came to re-examine the desirable
ranges, better results could be produced.
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12. The recruitment procedwures set out in the annex to the draft resolution
provided the Secretary-Generul with a tool with which to implement more vigorously
the provisions of previous resolutions on the subject, particularly General Assembly
resolution 33/143. He dared to hope that the mneovle on whom that implementation
decended would not be found vanting and disappoint the hopes of lember States.

13. His delesation hoped that the experts to be designated pursuant to the draft
resolution in document A/C.5/35/L.37/Add.1 would start work rapidly to identify the
problems and submit solutions to the General Assembly at its next session. The
interim measures which the Secretary-CGeneral had been invited to take should
contribute to improving the orpanizational structure from the point of view of
sound administration and financial management.

14, His delepgation had no objection to access by staff to the Fifth Committee. It
held the view that the Secretary-General had prime responsibility for the management
of the Secretariat and that Lis considered, favourable advice on the subject should
be heeded. However, judicious use should be made of such access so that the
Committee's work would not be disrupted by quarrels which ought to have been
resolved by the Secretary-General through the use of existing internal machinery.

15. All the changes proposed in the draft resolution should be put into effect

with determination, to take account of the aspirations of all countries and
varticularly of the developing countries, which had so far been in an unfavourable
position in respect of the composition of the Sescretariat. What was needed was not
only a new spirit., but a comnon will to succeed. Too often, the strong attachment
of various groups or interests to particular positions was motivated by selfishness.

16. lr. BELYAEY,(Byelorussiun Soviet Socialist Republic) said that, as one of the
founder lembers of the Organ:zation, his country had always teken a position of
uaswerving loyvalty to the implementation of Article 101 of the Charter, which laid
down very clear guidelines for the recruitment of staff and the determination of
conditions of service with a view to securing the highest standards of efficiency,
competence, and integrity, with due regard to the importance of recruiting staff on
as wide a geographical basis as possible., Those two aspects were interdependent
and, in considering any specific issue, neither one could be allowed to take
priority over the other in order to further the interests of any particular group of
States. Iids delegmation actively participated in and supported every initiative
designed to enhance the efficiency and competence of the Organization and its staff.
However, the Secretariat cou.d not be truly effective unless it was staffed on a
broad geographical basls, in accordance with the provisions of the Charter and
within the desirable range established for each llember State. BHquitable
representation of States with different political, economic and social systems nmust
be ensured, without discrimination and without granting any special privileges to
any one group. In recent years, a number of measures had been taken which had
somevhat redressed the abnornal situation with respect to the recruitment of staff
and the equitable distribution of posts among lember States. The adoption of the
draft resolution in document A/C.5/35/L.37 would open up new opportunities for
eliminating the existing defects noted in the Secretary-General's report (A/35/528).

/ee.
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17. Tor many years, the Zastern Iuropean group of States had been under-revresented
or only represented at the lowest level of their desirable ranges because the
najority of staff from those countries served on fixed-term contracts. That
situation also anplied to other under-represented States. As reported in

paragraph O of the Secretary-General's revort (A/35/528), by the end of the
reperting year the Byelorussian Soviet Socialist Republic had become under-
represented as a result of reguests by staff from that country to return home for
personal reasons, and because of delays of several months in recruiting new staff.
lle therefore welcomed the positive solution which was reflected in paragraph 4 of
part I of the draft resolution.

18. Tndeed, the draft resolution as a whole was a very well-balanced document; the
balance achieved during the lengthy and difficult negotiations should be maintained
in implementing its provisions. That would demand additional efforts on the part
of the Office of Personnel Services and of Member States. Particular attention
should be paid to imnlementing paragraph 1 of part I, which stressed the need to
ensure that all countries achieved their desirable ranges during the coming
biennium by establishing a target of L0 per cent of all vacancies in vosts subject
to geographical distribution for the appointment of nationals of unrepresented and
under-represented countries. Part of the solution to the problem lay in a
reasonable ratio between fixed-term and vpermanent contracts. In that respect, his
delepation attached particular importance to paragraph L4 of part I of the draft
resolution, and was grateful for the understanding shown by the Fifth Committee of
the marticular problem of the Eastern Furopean group of States.

19. The attainment of the 25 per cent target for the employment of women in the
Secretariat was likewise important, but only on condition that it did not lead to
any viclation of the principle of equitable geogravhical distribution of posts and
of established desirable ranges. In implementing recruitment procedures, the
cardinal principle of ensuring that all Hember States were represented in the
Organization on an equitable geographical basis, and at the appropriate level,
should be upheld.

20. Mr. PAL (India), referring first to the question of desirable ranges, expressed
his delegation's belief that Article 101, paragraph 3, of the Charter should
continue to provide the basic criteria for recruitment. It could not therefore
agree in principle with the system of calculating desirable ranges which made a
country's scale of assessment a paramount consideration. In the first place, the
scale of assessment was based on the principle of capacity to pay. All countries
therefore made equal sacrifices, but the returns on personnel entitlement were
unjustly unequal. Member States contributing C.01 or 0.02 per cent of the budget
could claim no posts in excess of their membership entitlement , whereas the largest
contributor, which in comparison to its economic strength made no greater sacrifice,
claimed a quarter of the posts. That inequity was compounded by the 15 per cent
flexibility factor. loreover, the formula also introduced a conflict alien and
inimical to the Charter, namely that posts were paid for and therefore became
national property. HNothing could be further removed from the original idea of the
international civil service: the divided loyalties of staff on short-term
appointments, the sad flouting of Artiecle 100 of the Charter, and the working groups
on desirable ranges were all an undesirable outcome of that original sin.

/oo,
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21. His delegation had agreed to the formulae solely for practical purposes, since
a system built up over 30 years could not be changed overnight. He hoped, however,
that the measure of understanding shown by members of the Group of 77 would be
appreciated by others. His delegation's agreement to a formula which not only
preserved but increased the entitlements of all countries had been given in the
belief and expectation that the system of contributions, like any other system
built on privilege, carried within itself the seeds of its own destruction.

22. The ranges should give broad guidelines to the Secretariat; they should not be
used to exclude the national.s of any country and thereby grotesquely invert a
system initially devised to ensure that men and women of the highest calibre from
all countries could be called on by the United Hations. The desirable raages and
the annex on recruitment werre, in his view, merely tools; Article 101 should
continue to be the paradigm.

23. Uith regard to the guidelines set out in the annex to the draft resolution in
document A/C.5/35/L.37, it had been quite obvious from the debate in the Working
Group that procedures for recruitment had to be refined and rationalized, much of
the confusion stemming from the tension between decentralized programming and
centralized management. It was necessary therefore to single out one part of the
vhole to see if its efficiency could be increased, but that should be an experiment .
the results of which should be kept under constant review. It should never be
forgotten that recruitment and personnel administration in general were but the
neans to providing staff of the highest calibre for the substantive departments of
the United Hations. It was from that perspective that he viewed the proprosals to
establish the committee of experts and the related, perhaps contradictory, request
for interim measures. Twelve years had elapsed since the last comprehensive review
of the administrative struciure, so it mizht be useful to take another look at the
relationshins between substantive programmes and central management , between
centralized management and 2 decentralized structure, and between the reinforcement
of central authority and the delegation of authority, all of which were particularly
intricate in the United Nations system. It was difficult to see how the structure
could he radically changed -vithout changing the system as a whole: however., he
would await the report of tiie committee of experts with an open mind. le wished
that he could share the optimism and faith of those who believed that such complex
and dense problems could be solved by the decantation of authority from one office
to another.

2L, DMpr. BOUSHEV (Bulgaria) said that, since personnel questions were vital and
controversial, personnel policy needed to be spelt out in the clearest and most
precise terms possible. Thz Secretariat constituted an essential instrument for
implementing the decisions >f the General Assembly; like any other instrument, the
Secretariat must be reliablz and stable, and serve to solve rather than create
problems. It should only rarely reguire repairs or adjustment.

25. The countries of Tastern Turope advocated the use of fixed-term contracts of
reasonable length, since they made it possible to revitalize the Secretariat and

enable it to perform the difficult tasks of the Organization in a world of change.
The system of granting permanent contracts might be advantageous to certain llember

/e
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Steotes and individuals but it had an adverse impact on the Organization as a whole,
since it encouraged the perpetuation of obsolete or marginal activities, resulted in
bureaucracy and stapnation, and reduced the number of posts which could be filled
by candidates on fixed-term contracts. It would be umeful 1if the Secretary. Gensral
would provide in his reports on the comrosition of the Secretariat inforimation on
the number of years during vhich & given vnost had been occupied by nationals of the
same country.

26, While everyone agreed in wmrinciple that the role of wromen in the United Nations
should be increased, the vractical measures vrovided did not specify how vacant
posts for women would be found. Draft resolution A/C.5/35/L.37 seemed to imply

that the main source of posts for vomen was to be newly created posts. Thus, in
seeking to solve one nroblem, the General Assembly would be creating others in terms
of increased bureaucracy and additional exvense. As could be seen from table D in
document A/35/528, the reoresentation of the Fastern Buropean countries in the
Secretariat had decreased Ly 3.2 ver cent between 1976 and 1980, while the
renresentation of all the other groups had increased. It was obviocus that the
Secretariat was still far from reflecting an equitable geographical distribution

and one of the main reasons for that state of affalrs was the system of permanent
contracts. Forty-five per cent of IDastern Furopean countries were unrevresented or
under-represented, vhile only 10 per cent were overrevresented the lowest figure
for any rerional group. Referring to table 9 in document A/35/523, he observed that
the countries of Iastern Hurope were, as a group, some 18.9 ner cent below the
midnoint of thelr composite desirable range, wnile other groups were considerably
above theilr midpoint, thereby creating conditions of undesirable instability in the
Secretariat. The tendency towards the overrvepresentation of some ilember States
resulted in increased bureaucracy , which was the main enemy of efficiency.

27. ‘Table B in docunment £/35/520 showed the alarming increase in the staff of the
United FMations Secretariat and of the secretariats of other United Mations organs
between 1976 and 1980. Increases in the number of staff should be kept within
reascnable limits determined by increases in the Secretariat’s tasks and functions.
The redefinition of desirable ranges should not automatically lead to staffing
increases. Some delegations saw the redefinition of desivable ranges 2s a means of
imnroving the geopravaical composition of the Secretariat, increassing its efficiency
and asttaining the 25 per cent target for the employment of —omen in the Professional
category. The actual result, however, would be to increase the number of staflf and
sbaff costs. That was clear from the fact that draft resolution A/C.5/35/L.37
envisaged the fTigure of 3,350 posts as the base for the recalculation of the
desirable ranges, waich was more than 30 per cent higher than the corresponding
figure in 1977. The alternative advocated by his delegation would combine
reasconable stability in the desirable ranges with a dynamic Improvement in the
quality . not quantity, of staff. In order to achieve that goal, greater use would
have o Dbe made of fixed-term contrects, which would make it vogsible for all llember
States to attain their desirable ranges more speedily and for the 25 per cent target
for the employuent of women in the Professional catesory to be achieved. BSuch an
nproach was more in keeping with world economic realities.

/oo
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Draft resolution 4/C.5/35/L.49/Rev.1

28. lr. CROM (Wetherlands) assured the representative of the Soviet Union that the
sponsors of draft resolution A/C.5/35/L.49/Rev.l, too, considered that the legal
aspects of the draft resolusion were within the competence of the Sixth Committee
and would, if the General Committee so decided, be allocated to that Committee at
the next segsion.

29. The revised version of the draft resclution contained a number of editorial
changes and tvo new preambular paragraphs, the third and the fourth, which had been
added as a result of consulzations. In addition, a reference had been included in
the eighth preambular paragranh to the relevant international conventions.,

30. Draft resolution A/C.5/35/L.49/Rev.l was adopted without objection,

Draft resolution A/C.5/35/L.L4

31. Mr. GODFRIY (Ilew Zealand) said that Portugal had joined the list of sponsors
of draft resolution A/C.5/353/L.bk,

32. The draft resolution had been revised many times prior to submission in order
to take into account sugges:ions made by other delegations or to accommodate
differing views on the subj:zct of staff access to the Fifth Committee. Several of
the sponsors would have preferred a less cautious text, more in line with the
alternative resolution submitted at the preceding session, The sponsors had,
however, endeavoured to bridge the divergent viewpoints rather than to submit a
text which fully reflected heir own views. They believed that, as a compromise
text, the draft resolution enjoyed the support of most delegations.

33. At the preceding session the General Assembly had adopted resolution 34/220,
which in essence formalized the right of the staff of the Secretariat and of FICSA
to present their views in writing to the Fifth Committee in documents submitted
through the Secretary-General., The Secretary--General had recommended at the current
session that the measures azreed upon the preceding year should be extended to allow
representatives of the staff of the United Wations Secretariat and of FICSA to
present their views orally in line with the requests made by the two groups of

staff in their respective papers (A/C.5/35/1T7 and A/C.5/35/37).

34. In the light of the deliberations of the Working Group on Personnel Questions,
the svnonsors had concluded that there was a readiness to consider a procedure
vhereby an oral presentation could be made to the Fifth Committee, provided that it
wos at the latter's invitation, was limited to one statement by each of the two
staff representatives, and 1id not lead to exchanges between delegations and the
staff representatives at formal meetings.

35. Paragraph 2 simply repzated what had been agreed by the General Assembly at
the preceding session. Paragraph 3 embodied the proposed response to the
recommendation of the Secresary-General and the requests of the staff of the
United Nations Secretariat and FICSA., Stress was lald on the assistance that the

/..
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proposed procedure would give to the Fifth Committee and it was stated that the
Committee might invite oral presentations by staff representatives, not that it
should or would or must. Paragraph 4 made it clear that the arransements for
statements by staff representatives would be similar to those for observers or the
representatives of non-governmental organizations. Paragraph 5 set out the
procedure to be followed if guestions arose as a result of the staff statenents.

36. If the draft resolution was adonted, the sponsors hoped that it could be taken
that invitations would be extended to the staff of the United Hations and to FICSA
to present their views orzlly next year, unless a decision to the contrary was taken
at the beginning of the next session. Whether such invitations would be issued in
subsequent years would depend very much on what happened at the next session.

37. The CIATIVIAN said that the question of staff access to the Fifth Committee had
been on the agenda for some time and that the positions of delegations were well
known. He hoped therefore that it wculd be possible to avoid a lengthy substantive
discussion of the matter and to take a decision expeditiously.

38. ilr. BROTODININCRAT (Indonesia) noted with satisfaction that his delegation’s
viewpoint had been duly taken into account in the draft resoclution and said that he
would be glad to support it.

30, Mr. KUDRYAVISEV (Union of Soviet Socialist Republics) said that, in the
decisions adopted so far on personnel questions the Fifth Committee had been guided
by 2 spirit of compromise and a desire to accommodate the interests of all parties.
That was a good precedent for the future work of the Fifth Committee. The draft
resolution that had just been introduced, however, dealt with a matter that was not
at all urgent and vith regard to which there was no consensus in the Comnittee.
Since the session was rapidly draving to a close, the adoption of the draft
resolution would have no practical consequences and thus the question of granting
further access by staff revresentatives to the Fifth Committee was purely
hypothetical. It made no sense to take a decision on the matter at the current
stage; he appealed to the sponsors not to press for a decision and to agree in a
spirit of compromise to defer the matter to the thirty-sixth session. In the
intervening period, consultations would be carried out among delegations on a range
of issues, including staff access, and it was to be hoped that they would lead to a
solution that could be adopted by consensus at the next session.

4o, Mr. FPALL (Senegal) said that, as the Chairman had observed, the item had been
on the agenda for some time and the positions of delegations were well known. HMany
meetings had been devoted to the question and the draft resolution was based not
only on the decision taken at the preceding session but alsc on the recommendations
of the Secretary-General. The Committee had in fact been urged at the preceding
session to defer its decisicn, and it was now being asked once again to defer a
decision on the grounds that the matter was of only hypothetical interest. In his
view, the Tifth Committee had a duty to take a decision cn a matter which was of
direct interest to the staff. It was nct too much to ask that staff revresentatives
should be allowed to make oral presentations in accordance with the procedure
outlined in the draft resoclution. The positive psychological impact would be

/oo



(v, Fall, Seneral)

5 ¢t was in the interests of the Tifth Committee to disvel the somevhat
erative imeme it had amcng che staff and to be attentive to staff concerns. ihile
it as late in the session. thie “rocedure vroposed in the draft resolution was
intended to govern access to the Pifth Committes at future sessicons as well.

41. The draft resolution enjoyed broad support and its provisions were extremely
flexzible, Hany delerations would have preferred a draft resolution which went much
further and hig delegation, for 1ts part, vas aot pleased with certaln provisions

that were rather humiliating for the staff. His delesation had. however, agreed o

t

the modified text in a spiri: of compromise. It could not heed the appeal made by
the Soviet representative anl wished the draft resclution to bLe nut to the vote if
it could not be c~donted Ly consensus.

Lo, iir. GODFRIY (Iow Zealandl) said that the matter hed been before the Fifth
Committee for some time. He was confident that the sponsors of the draft
resolution wished to reach a decision and could not, therefore, accede to the
Soviet recuest. OFf course, the Soviet representative could formally provnose the
pogtnonement of a decision for a year, and the Committee could then vote on that
nroposal first.

b3, Mr, KUDRYAVTSLV (Union of Soviet Socialist Republics) invoked rule 120 of the
rules of procedure, under whose terms no proposal should be discussed or put to the
vote at any meeting unless coples had been circulated to all delegations not later
than the day preceding that meeting., The draft resolution had only just been
introduced by the New Zealand representative:. he needed time to comsult his
Government.,

hi,  The CHAIRMAN pointed ous that the draft resolution had been available to
delepgations since 12 December, although it had only been formally introduced at
the current meeting. In his view, rule 120 did not avnply.

L5, My, KUDRYAVTSEV (Union of Soviet Socialist Republics) agreed that the date on
the document was 12 December 1980, but said that he had been unable to read the
text in Iussian until that morning. He understood that consultations might lead to
on acceptable compromise on whe issue. and accordingly requested that the Committee
should move on to another itam.

AGENDA ITEM 91: PROGRAMME BJDGEDT TOR THE BIENNIUM 1980--1981 (continued)

Development and international economic co-operation: restructuring of the economic
and social sectors of the United Vations system (A/35/527, A/35/5L6, £/35/592/Add4.6;
A/C.5/35/L.25 and L.L3)

L6, r. SAUNDERS (Jamaica) introduced draft resolution A/C.5/35/L.L43, and announced
that Chad had withdrawn from the list of sponsors. The restructuring of the
economic and social sectors of the United Fationg system had already been discussed
in the Becond Committee, which, believing that certain points were not within its
competence, had referred then to the Fifth Committee. Paragraph 1 of the draft
therefore endorsed the consu.tative arrangements ernvisaged by the Secretary-General
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on policy issues pertainin~ to planning . programming, budgeting and evaluation: for
the rest, the draft was essentially »rocedural and sought to brinzg an element of
co-ordination into the consideration of the item on the restructuring exercise.

L7. At the suggestion of the United States representative, and bearing in mind a
point brought to their attention by the representative of India, the sponsors had
agreed to revise naragraph 2 of the draft ro read, in part: "Reguests the Joint
Taspection Unit, in establishing its work programme for implementation of the
recommendation of the Committee on Programme and Co-ordination rezarding a study of
the impact on the Secretariat of restructuring the economic and social sectors ...".
They understood that the Assembly would take avpropriate cction if it were informed
that the Joint Inspection Unit could not accommodate the study within its worl
schedule for 1901.

L8, The CHAIRMAN suggested that the Committee should adopt the draft resclution as
orazlly revised.

Lo, It was so decided.

Use of experts and consultents in the United Fations

50, Mr, BEGIN (Director of the Budget Division) reminded the Committee that, in
resolution 33/117, the Secretary-General had been requested to report to the thirty
fifth session on the use of experts and consultants in the United Tations. A
working group on the matter had been set up and had studied the practice in various
departments and cervices, but had discovered that the subject was a difficult one
to deal with. The requirements of the different departments that used the services
of experts and consultants varied widely, as did their methods and procsdures for
proecuring such services. By the middle of the year it had become plain that it
would not be possible to produce a satisfactory renmort in time for consideration at
the thirty-fifth session, and he therefore asked the Conmittee to agree to a
postponement of the topie until the following session.

51. The CHAIRIMAN suggested that the Committee should decide to include the item on
its agenda for the thirty-sixth session, and request the Secretary-Generscl to submit
a report on the matter at an early date, so as to allow the General Assembly to zive
priority to its consideration of the subject.

52, MMr. ABRASZEWSKI (Poland) said that, while he understood the situation described
by the Director of the Budget Division, he did not understand the reasons for it.

In the circumstances, the postnonement of the item seemed inevitable, but he
believed that the problem should have been brought to delegations' attention carlier
in the session. He was consulting with other representatives., and intended to
submit an approvpriate proposal te the Committee.

The meeting rose at 1.09 p.m.






